
The participation of women are key factors for a prosperous world 

and essential for the resilient, sustainable and viable growth of 

stable economic and social development.

“Stronger Women, Stronger Nations”
Shri. Narendra Modi
Prime Minister of INdia
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Dr. V.P. Rao, 
Convener
World Congress On Women-2019

For more than 25 years I have had the pleasure of meeting many 
inspiring women leaders from different backgrounds, all 
succeeding, excelling and progressing in their chosen field of 
work. These women are strong determined and passionate, their 
confidence, enthusiasm and presence sparkle. They are the most 
empowering women I have ever met. I feel these women are the 
key to motivating other in society, to unfold their full potential and 
open up new horizons, to help contribute to a growing world 
economy by sharing their expertise, the accelerated realization of 
gender equality and the empowerment of all women and girls, 
everywhere.

Ms. Phumzile Mlambo-Ngcuka,
Executive Director,
UN Women.

We still do not know the true extent of violence against women, as 
the fear of reprisals, impact of not being believed, and the stigma 
borne by the survivor—not the perpetrator—have silenced the 
voices of millions of survivors of violence and masked the true 
extent of women’s continued horrific experiences.

We stand in solidarity with the hundreds of thousands of women 
human rights defenders who are leading the fight for the equal 
enjoyment of human rights and fundamental freedoms, and we 
reaffirm our commitment to support and protect them in these 
efforts.

Message
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Dr. Kamini A. Rao
Chairperson
World Congress On Women-2019

While significant progress has been made towards gender equality 
including efforts to ensure equal access to education, health care 
and job opportunities, women and girls continue to suffer 
discrimination and violence in many parts of the world. Gender 
equality is not only a fundamental human right, but ensuring 
representation for women in political and economic decision-
making processes will fuel sustainable economies and benefit 
societies and humanity at large. In order to achieve gender 
equality, it is necessary to build a society in which women and men 
share equally in the distribution of power and influence and have 
equal access to education, health, decent work and livelihoods.

In India, despite encouraging trends and marked progress in 
respect of education for girls and women, full advantage has not 
been taken of educational opportunities largely because of social 
resistance arising out of fears and misconceptions. One of the 
greatest obstacles India faces on her path to development is the 
plight of her daughters. Never does a moment go by without some 
form of harm being inflicted on the women of this nation. 
Childhood deprivation ends in nutritionally deprived mothers who 
are themselves undernourished and underweight, producing low 
birth weight babies. Thus the vicious cycle goes on.

Conferences such as these are instrumental and play an extremely 
important role in spreading awareness and educating the 
community on the immense potential for improving the status of 
women in our country. It is an opportunity for policy makers, 
professional activists, related companies, and researchers to get 
together and share recent innovations, trends and concerns, 
practical challenges encountered and the solutions adopted. I 
convey my best wishes for the success of the program.

Dr. Padmini Prasad,
Secretary
World Congress On Women-2019

Women empowerment is a way to a country’s development. 
Empowerment is the process that creates power in individuals over 
their own lives, society, and in their communities. A woman’s 
empowerment is achieved through health, nutrition, education, 
employment, economic independence, decision making, and co-
operation from her family members. Women may have to face so 
many hurdles, may have to make many sacrifices, may have to 
work against all odds to reach their goal and make a mark in the 
society. We have empowered women and achievers in all fields, 
viz, health, politics, economics, media technology, rocket 
launching, science and technology and business. They are all a big 
source of inspiration for others. In the field of health, sexual and 
reproductive health and rights are very essential for their 
empowerment. Sexual and reproductive health is part of "Quality 
of life" for the woman. It leads to Health, Harmony and Happiness 
for the woman and her family. Women’s sexuality has evolved into 
what it is today, through many researches, discoveries, 
experiments and writings of many activists. They have changed 
the view of what is considered morally right or normal. Today’s 
woman is an educated, employed and thinking person. In the land 
of "Kamasutra", Vatsyayana has written about the dignity and 
respect attached to female sexuality. It was never a taboo but was a 
part of life. Today we are seeing the ugly side of sexuality in the 
form of rape, sexual harassment, risky sexual behaviours, sexually 
transmitted diseases, HIV/AIDS, unwanted pregnancies, etc. We 
have to empower women through age appropriate, culture 
appropriate and value based sexuality education. We have to create 
in her proper awareness in the field of Sexual and reproductive 
health.

Message
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World Congress on Women (WCW) is the largest event in the area 
designed to celebrate women in business, entrepreneurship and 
corporate leadership and felicitate women who are making their 
stories in peace, healthcare, empowerment, technology, sports, 
against violence, against inequality, against child marriage. Be 
motivated by the inspirational stories and messages of success 
from leading women around the globe.

World Congress on Women - 2019 with the theme "Celebrating the 
Past, Planning for the Future" is scheduled on 8th September 2019 
at J. N. Tata Auditorium, Indian Institute of Science, Bengaluru, 
Karnataka, India.

A full day event designed to motivate, inspire, connect and 
celebrate professional women and entrepreneurs. We invite all 
women making their own mark in this unique day of learning, 
sharing experiences and information, acquiring new contacts, 
networking with peers, and educational learning opportunities. 
This event is a truly motivational experience geared towards 
entrepreneurs and career women from all business sectors who 
share your desire for growth and betterment.

The conference will present new knowledge, promote world-class 
solutions, opportunity to network and build relationships with 
like-minded people and engage a broad spectrum of voices. It will 
focus on several issues from health, nutrition, education, economic 
and political empowerment to human rights, good governance, 
and girls' and women's agency and equality.

World Congress on Women - 2019 conference for women is a not-
profit, non-partisan, one-day event for women more than 50 
renowned speakers sharing inspirational stories and leading 
seminars on the issues that matter most to women, including 
health, personal finance, executive leadership small business and 
entrepreneurship, work/life balance, branding and social media 
marketing, and more. The Conference offers incredible 

opportunities for business networking, professional development, 
and personal growth.

There is a huge need to mobilize the women of the world, without 
which there is a lack of motivation and resources needed to bring 
about gender balance or take care of women, children and the 
planet:

"the Fastest Way To Change Society Is To Mobilize The 
Women Of The World".

* Women, who are making "her story" in:

* Education

* Entrepreneurship

* Peace

* Healthcare

* Empowerment

* Leadership

* Technology

* Sports

* Against Violence

* Against Inequality

* Against Child Marriage

About Conference
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At the heart of gender equality lies the right to power over one’s 
self and one’s future.

At the heart of the calls for structural change lies the need for a 
more power balanced and equal world.

At the heart of global movements for progress lies the power of 
many, the power of people, the power of change.

Empowerment of girls and women benefits everyone; it can 
transform lives, change the world and power real, sustainable 
progress.

The conference will look at the different issues affecting women’s 
lives and will hone in on solutions and drive action in girls’ and 
women’s health – including maternal, sexual, and reproductive 
health and rights – education, environment, political participation, 
economic empowerment, human rights, gender based violence, 
and access to resources.

WHY ATTEND:

Empower: The event will highlight transformative women 
championing important issues on the political and policy agenda 
and driving business growth and societal change.

Inform: An interdisciplinary gathering where government 
decision makers will convene with the industry, research and 
science, economic, society and academic leaders whose insights 
will unlock the challenges ahead.

Connect: Join the Women Rule community from across sectors, 
and meet the women shaping the world from behind the scenes at 
the center of the political, business and intellectual stage.

To Gain tools for developing your professionalism, new skills, and 
business contacts.

To Learn how to become an authentic leader and overcome 
obstacles to leadership.

To Increase your connections and boost your circle of influence.

To Recognize bias and barriers and how to remove them.

To Develop strategies to manage conflict, increase confidence and 
communicate effectively.

To Identify steps for avoiding hidden obstacles, seizing 
opportunities and being seen as a leader.

During this conference participants will be both challenged and 
inspired to sharpen their skills, interact with others, and leave this 
event energized and eager to share their new learning's. Being a 
part of this event will give participants a greater influence and 
opportunities to make a positive impact on their community, 
career, and home.

Focus of the Conference Aims of the Conference

The Background

The First World Conference on Women commenced in Mexico 
City,1975, Second World Conference on Women, Copenhagen, 
1980, Third World Conference on Women,Nairobi,1985 and 
Fourth World Congress on Women,Beijing,1995 are called upon to 
take Strategic objectives and action in the following critical areas 
of concern:

* The persistent and increasing burden of poverty on women.

* inequalities and inadequacies in and unequal access to education 
and training.

* Inequalities and inadequacies in and unequal access to health 
care and related services.

* violence against women.

* The effects of armed or other kinds of conflict on women, 
including those living under foreign occupation.

* inequality in economic structures and policies, in all form of 
productive activities and in access to resources.

* Inequality between men and women in the sharing of power and 
decision making at all levels.

* Lack of respect for and inadequate promotion and protection of 
the human rights of women.

* Stereotyping of women and inequality in women's access to and 
participation in all communications systems, especially in the 
media.

* Gender inequalities in the management of natural resources and 
in the safeguarding of the environment..

* Persistent discrimination against and violation of the rights of the 
girl child.
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Topics

* Casual factors of leadership development

* Can leadership be learned? – Nature vs. nurture

* Creating an innovative leadership

* Creating a new relationship with your values, especially money

* Cross cultural aspects of leadership

* Culture and women

* Education

* Family systems: Change and traditions

* Gender equality

* Growing as individuals

* Leadership development

* Leadership styles and techniques

* Leadership values

* Leading under extreme diversity

* The role of women in contemporary society

* The role reversal in the home and workplace

* Shaping the future by female leaders

* Success Stories: Meet women who have achieved successful 
careers

* Women history

* Women and leadership

* Women with disabilities

* Women and sports

* Women's studies

* Women as entrepreneurs

* Women and environment

* Women in politics

* Other topics related to women's issues

Topics Of Interest

* Gender Equality and Women's Empowerment

* Violence against Women and Girls

* Women Rights

* Breast Cancer

* Women Leadership and Political Participation

* Women Entrepreneurs

* Child Marriage and the discrimination of the girl child

* Education and Training of Women

* Motherhood Initiative for Research and Community 
Involvement

* Abuse of Women and #Me Too

* Innovation and Technology

* Information and Communications Technology

* Gender Discrimination

* Access to Justice and Legal Protection

* Rural Women

* Women and Social Justice: A Dilemma

* Social Protection

* Women and Health

* Women’s Rights and Law

* Women at Work

* Women, Girls - HIV & AIDS

* Cervical Cancer Awareness

* Women and the Media

* Women Security and Safety

* Women and Poverty

* Women and Aging

* Infertility in Women

* Women in the Infantry

* Women and Athletics

* Culture and Women's Progress

* The Future of Feminism

* Women Leadership and Political Participation

* Parliamentary Development

* Women in Science and Technology for Development
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GUEST OF HONOR

Dr. Kiran Bedi,
Social Activist, 

India's first and highest ranking woman officer 
in the Indian Police Service,

Asian Nobel Peace Prize winner, India.

Ms. Rashmi Krishnan, IAS
Secretary, Women & Child

Development, GNCTD
New Delhi

Dr. Kalpana Gopalan IAS, PhD,
Principal Secretary, 
Govt. of Karnataka

Karnataka.

Her Highness Pramoda Devi
Maharani of Mysore

Dr. Soumya Mishra, IPS,
First Lady IPS from Odisha,

Crime Investigation Department, 
DGP Office (T.S),

Hyderabad, Telangana.

Dr. Kodaganur S. Gopinath
Director,

Department of Surgical Oncology,
Ambuja Healthcare,

Karnataka.

Lt Gen Dr. D. Raghunath
Formerly Director General,

Armed Forces Medical Services,
Karnataka.

Dr. BS Ajai Kumar
Chairman and Chief Executive Officer,

Dept of Radiation and Medical Oncologist,
HealthCare Global Enterprises Ltd (HCG),

Karnataka.

Mr. M.A.M.H. Anarwala, IPS
Inspector General of Police (IGP),

Gujarat.

Dr. Vivek Jawali
Director,

Cardio Thoracic Vascular Surgery,
Fortis Hospital,

Karnataka.

Mr. Sanjay Sahay, IPS, 
DG & IGP Office

Bengaluru
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ADVISORY BOARD

Ms. Poonam Muttreja
Executive Director,

Population Foundation of India
New Delhi.

Dr. Veena Joshi
Professor,

Department of Geography
S.P Pune University, Maharashtra.

Dr Lekha S Chakraborty
Associate Professor,

National Institute of Public Finance and Policy,
New Delhi.

Dr. Nidhi Hriday Buch
Assistant Professor of Law, 

Director, GNLU Centre for IPR,
Gujarat National Law University

Gujarat.

Ms. Priya Jha
Country Director,
Evidence Action,

New Delhi.

Prof. Phoebe Zoe Maria U. Sanchez
Associate Professor,

Department of History and Sociology,
Philippine Sociological Society, 

Philippine.

Mrs. Aruna C. Newton
Associate Vice President and Head,

Global Diversity and Inclusion,
Sustainability Reporting and Governance,

Infosys, Karnataka.

Prof. Vimala Ramachandran
Managing Director,

ERU Consultants Private Limited,
New Delhi.

Dr. Ravi Verma
Regional Director,

International Center for Research on Women’s (ICRW),
Asia Regional Office, New Delhi.

Dr. Ratna Ghosh, 
Distinguished James McGill Professor &
W.C. Macdonald Professor of Education,

Department of Integrated Studies in Education
McGill University, Canada.

Prof. Bina Agarwal
Professor

Development Economics and Environment,
University of Manchester, UK.

Dr Nita Bhandari
President and Director, 

Centre for Health Research and Development,
Society for Applied Studies, 

New Delhi.

Prof. Anita Singh
Coordinator,

Centre for Women's Studies and Development,
Banaras Hindu University, Uttar Pradesh.

Dr. Firuza Parikh
Director,

Department of Assisted Reproduction,
Jaslok Hospital and Research Center, 

Maharashtra.

Dr. Deepa Narayan
International Advisor,

Gendered Poverty and Development Adviser,
New Delhi.

Ms. Meera Khanna
Trustee & Exec Vice President

The Guild of Service
Director: The Global Alliance: The Last Woman First,

New Delhi.
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ADVISORY BOARD

Dr. Nayana H. Patel
Medical Director,

Surrogacy and Infertility Expert,
Akanksha Hospital & Research Institute,

Gujarat.

Prof. Suneeta Mittal
Director & Head,

Deptt of Obstetrics & Gynecology,
Fortis Memorial Research Institute,

Gurgaon.

Ms. Neha Bagaria
Founder,

JobsForHer,
Karnataka.

Dr Padmasri Ramalingappa
Professor of Head, 

Dept of Obstetrics and Gynecology,
Sapthagiri Institute of Medical Sciences,

Karnataka.

Prof. Usha Tandon
Professor-In-Charge
Campus Law Centre
University of Delhi

New Delhi.

Dr. Dasari Pappa
Dept Of Obstetric & Gynecological,
Jawaharlal Institute of Postgraduate 
Medical Education and Research, 

Puducherry

Dr. Parul Kotdawala
Consultant Gynecologist & Endoscopy Surgeon,

Zydus Hospital,
Gujarat.

Prof. Paola Bacchetta
Professor, 

Department of Gender and Women's Studies 
University of California, 

Berkeley, USA.

Dr. Geetendra Sharma
Chairman,

Ethics and Medico legal committee FOGSI 
Gujarat.

Ms. Ruchika Sachdeva
Designer,

Bodice Studio,
New Delhi.

Dr. Anil Suri
Professor of Eminence 

National Institute of Immunology,
New Delhi.

Dr. Ramesh Sarin
Senior Oncologist,

Department of Surgical Oncology,
Indraprastha Apollo Hospitals,

New Delhi.

Dr. Sadhana Gupta, 
Organizing Chairman,

FOGSI Conference Saving Mothers, 
Senior Consultant OBG, 

Uttar Pradesh.

Dr. Seema Mehra,
Professor, 

Department of Geography,
University of Delhi, 

New Delhi.

Prof. Neera Jain,
Professor,

Business Communication,
Management Development Institute,

Gurgaon.

Mr. M.A.M.H. Anarwala, IPS,
Inspector General of Police (IGP),

Gujarat.
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ADVISORY BOARD

Ms. Aranyani Bhargav
Bharatanatyam Dancer and Artistic Director,

Vyuti Dance Company,
Karnataka.

Ms. Revathi Roy
Social Entrepreneur, 

Pioneer – Asia's First Women's Taxi,
CEO, HeyDeedee,

CEO, Zaffiro Learning, Maharashtra.

Ms. Rashmi Krishnan, IAS
Secretary, Women & Child

Development, GNCTD
New Delhi

Dr. Samhita Barooah
Faculty,

Social Work Department,
Martin Luther Christian University,

Meghalaya.

Dr. BS Ajai Kumar
Chairman and Chief Executive Officer,

Dept of Radiation and Medical Oncologist,
HealthCare Global Enterprises Ltd (HCG),

Karnataka.

Prof. Saraswati Raju
Professor in Social Geography,

Centre for the Study of Regional Development,
Jawaharlal Nehru University, 

New Delhi.

Prof. Kripa Ananth Pur
Professor,

Madras Institute of Development Studies,
Tamil Nadu.

Dr Anil Sangli
Surgery and Neurology Specialist,

Mysore.

Lt Gen Dr. D. Raghunath
Formerly Director General,

Armed Forces Medical Services,
Karnataka.

Mr. Sripad
Certified Financial Planner, 

Mysore.
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Prof. Rekha Pande
Head, Centre for Women’s Studies and professor, Department of History, School of Social Sciences, 
University of Hyderabad, P.O.Central University, Hyderabad, Telangana, India.

The Social World of Elderly female population in Vrindavan- Some issues

Thanks to the improved health care resulting in increased 
longevity , the age profile of India’s population is changing rapidly.  
As a result, the elderly both men and women are beginning to face 
new problems, but both official policies and voluntary action 
aimed at the aged remain far from adequate. If we look at the 
Census figures in India, from 1950’s to 2000, statistics point out to 
some facts, namely, there is a differential mortality among the two 
sexes and old age is more favorable to females than males. This is 
in keeping with the world statistics that throughout the world the 
older population is predominantly female. Besides this the 
percentage of widows in India is much higher than the percentage 
of widowers, because of higher longevity of women and women 
marry at a very young age when compared to men.

The present paper looks at some of the issues of the old women in 
India, with a special focus on widows who are in the city of 
Vrindavan. The data for this study was collected through a 
structured and unstructured interview in the month of November 
and December in 2015, with 50 widows and two group discussions 
consisting of 80 widows in the first group and 60 widows in the 
second group,  in the six homes (ashrams), for the widows in 
Vrindavan. Of these homes, four were private( Maitri Ghar, Ma 
Sharda Mahila Ashraya Sadan, Sri Bhagwan bhajan Ashram, Ma 
dham and the two run by Government named, Chaitanya Vihar, 
Phase  one and Chaitanya Vihar , Phase two). In depth unstructured 
interviews were conducted to gather the life stories of women. 
Data was collected pertaining to their age, literacy, socio-
economic background, marriage, life after marriage, work, 
experience of widowhood and their stay in Vrindavan. The present 
paper would focus on these issues and analyse them. The paper 
concludes by stating that ,  it is important to see the issues of Old 
age and give it a top priority in policy making. There is a need to 
sensitizing governments, NGOs, UN agencies and donors to 
widows' issues and provide support widows organising 
themselves for collective work. There is very little information 
available on these widows. There is a need for better data 
collection and research on the social and economic status of 
widows, and on inheritance practices. There should be information 
on cruel mourning rites and reforming social customs that 
marginalize and torture widows. There is also a need to collect 
information on violence to widows, and sexual abuse in context of 
AIDS. We need to bring these widows into main stream and direct 
policies for a change in their status rather than just leaving them to 
their fate and at the mercy of religious institutions. There is a need 
to provide them with training in income-generating activities.  
Last but not least let us treat the widows as human beings and bring 
them into the main stream of the Women’s Movement.

Biography:

Rekha Pande is the Head of the Centre for 
Women’s Studies, and a Professor in the 
History Department at  University of 
Hyderabad, India. She has been the founding 
member of two Centres for Women’s Studies, 
one at  Maulana Azad National Urdu 
University and the other at the University of 
Hyderabad. She was the Chair of the Women’s 
World Congress in 2014 organized for the first 
time in India. She has to her credit sixteen 

books and more than 150 articles in the form of Book chapters and 
in National and International Journals.  Her work is in the Inter 
disciplinary area of History and Women’s Studies. In History she 
has published in the area of Women’s history, cultural history in the 
Deccan, Miniature paintings in the Deccan, women and the Bhakti 
movement, Devadasis and Courtesans. In women’s studies she has 
published in the area of Gerontology, Socialization and family, 
Girl Child, Child labor, Women’s Work, Health, and Violence 
against women, Women’s Movement and impact of Globalization 
on women. She has been the Editor of, International Feminist 
Journal of Politics (IFJP), Rout ledge Taylor and Francis group, 
U.K. She also edited Foreign Policy Analysis, which is published 
by Blackwell, USA. She has  received the Visiting Fellowship, 
Birkbeck Institute of Humanities, University of London, 
International Visiting Fellowship in the School of Policy Studies, 
in the University of Bristol, U.K. Academic Fellow, University of 
Buffalo, USA and International Visiting Scholar, at Maison De 
Research, Paris and Visiting Professorship at the University of 
Artois, Arras, France. She has been the Project Director of forty-
one Projects. She has guided 16Ph.D and 42 M.Phil students in 
both History and Gender Studies. She has widely traveled in India 
and abroad to deliver Key note addresses and lectures and present 
papers in National and International Conferences.
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Dr. Srimathi S P., M.A., Ph.D., LLB,
Former Director UGC – Centre for Women’s Studies and Head of the Department, under graduate And post graduate, Women’s Studies, 
NMKRV COLLEGE FOR WOMEN, Bangalore, Karnataka.

Culture and Development: Women’s Well being

To emancipate woman is to refuse to confine her to the relations 
she bears to man, not to deny them to her; let her have her 
independent existence and she will continue none the less to exist 
to him also; mutually recognizing each other as subject, each will 
yet remain for the other another. 

Simone de Beauvoir 

The Neo Liberal Economic globalization has resulted in many 
benefits to the lives of people- access to products, services from 
around the world and globally linking people. The more positive 
albeit ambivalent view is more persuasive, to the extent it has led 
the doors open for quality of life. At the same time one comes 
across the dark side of globalization which has not only resulted in 
marginalization of few members of society but also in depilating 
the lives of people especially women from the third world 
countries. Twentieth century’s Globalization, transnationalization 
and internationalization is an indicator to global mal development 
which continues to 21st century where women are the survivors to 
poverty, environmental degradation, war conflicts, nuclear spill 
over, violence etc have been the focal point of debate for many 
scholars. Development has failed to bridge the greater increase in 
inequality between the third world and the first world countries. 
Development has always been interpreted and understood to the 
perspective of a patriarchal society. It has failed to recognize the 
contribution of women keeping culture as key elements for a 
meaningful development. The problem faced by women from 
firstworld countries to third world countries is different though the 
form may be same for the women from first world countries in 
terms of specificities of history, political economy and culture. 
Women from third world countries are not victims but survivors in 
meeting these challenges and confronting them actively, in unique, 
creative and effective ways. There are for more to their lives many 
deeply fulfilling experiences, powerful emotions, enduring 
relationships, humane net working, all these born through 
struggles for a mere existence.

Simply attending to gender in an explicit manner is not enough, as 
women’s struggle for existence is framed through culture. Culture 
here is not mere a set of habits or traditions it is more to do with a 
‘structure of feeling’ - in other words culture as lived experience 
insists on an agentic notion of human beings and is thus understood 
as a dynamic set of relationships through which inequalities are 
created and challenged, rather than a as a singular property that 
resides within an individual, group or nation [ Williams ,1960- 
culture and society London, chatto and windus ‘structure of 
feeling’ also denotes  an agency of subjectivity, consciousness or 
emotions and should characterize cultural analysis which all these 
are devoid in social theory.

The main purpose of this paper is to bring a new understanding to 
these struggles, looking from a feminist perspective; it would also 
be a small effort to suggest the shape of new paradigm for 
development studies and also a plat form for emerging approach to 
women’s experience.

Biography:

Dr.S.P.Srimathi with 21 years of rich 
experience in Teaching, Research and 
extension activities has been able to inculcate 
and develop a strong sense of academic and 
administrative development. Her  experiences 
in the department of Women’s Studies has 
provided a sound background of skills and 
understanding relevant to work in a variety of 
fie lds  va luab le  to  the  communi ty  , 
development of analytical and critical thinking 

abilities; independent research; greater confidence and aptitude for 
public speaking; strong organizational and overall communication 
skills.

The Interdisciplinary and multidisciplinary nature of Women’s 
Studies as part of its curriculum has enabled her to have an 
opportunity to pursue interests across a wide array of subject areas 
from feminist perspectives in Entrepreneurship, Research, Health,  
Jurisprudence, Sociology, Psychology, Political Science, Media 
Studies, Historiography, Development, Empowerment, 
Environment and many more…… A strong networking with 
institutes, organizations, exposure to research, conducting 
workshops, seminars and conference has prepared her as leader to 
analyze social inequalities and initiates change and  socially and 
politically active in the broadest senses of confronting gender  
inequalities in her own relationship, families, workplaces and  in 
pursuing successful career.
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Dr Sriparna B Baruah, MBA, LLB,
Head, Centre for Industrial Extension
Indian Institute of Entrepreneurship, Assam.

The paradox of women entrepreneurship—
what it needs for women entrepreneurs to succeed

-Why in-spite of women being 50% of the population of the 
world,the number of women led enterprises are so few in number. 
Reference will be given from the Indian context where out of the 
registered MSME units ,the women led enterprises constitute only 
13% of the enterprises.

-The facilitating and hindering factors in the eco-system for more 
women led enterprises will be highlighted.

The talk will also include success stories of successful women 
entrepreneurs from various segments—startups (using technology 
and innovation),micro and small enterprises in the traditional 
sectors and grassroots level enterprises and  draw lessons for 
aspiring and existing women entrepreneurs.

Biography:

Dr Sriparna B Baruah has 32 years of work 
experience in Management Education and in 
Small and Medium Enterprise Development 
with thrust on Entrepreneurship and 
Livelihood Promotion. She also has extensive 
experience in action research and  projects 
relating to development of  livelihood clusters 
specifically in the North Eastern Region of 
India. 

Since the last three years, she has been actively involved in 
facilitating creation of a startup eco-system in Assam and has been 
regularly mentoring and handholding existing and potential start-
ups in opportunity guidance and scaling up. 

Dr Baruah has represented NE India in various international 
forums and lead Business Delegations globally. She has also 
represented the country as a speaker in international conferences in 
countries like Latin America and Malaysia She regularly provides 
academic and consultancy support to MBA departments of all 
major universities of Assam ,institutions like TISS, NIRD,AASC 
etc. Dr Baruah is member of the Board of Management of the 
School of Vocational Education (SOVET) IGNOU and is actively 
involved with various industry associations like CII,FICCI and 
FINER .

Dr Sriparna B Baruah received the ‘BHARAT VIKAS AWARD’ 
for her contribution to the Livelihood Sector from the Institute of 
Self Reliance on 19th November 2017.

Prof. Shashikala Wanjari
Vice Chancellor, SNDTW’s University, Mumbai, Maharastra.

Contribution of Women in Nation Development

Woman is the pillar of family and pillar of Nation as she is born 
with capability of building a culture of togetherness amongst 
members of her family and members of society. Way back in 1915 
Bharat Ratna Maharshi Karve in his presidential address in the 
National Social Congress, he made a statement that women was 
not to be considered a mere tool, and first educate them as human 
beings, personalities: secondly to educate them to become good 
wives and wise mothers and thirdly ,to educate them, as members 
of the nation so that they may always remember that their lives at 
home are related in an important manner, however hidden, to the 
prosperity or decay of the nation. We must recognize their spheres 
of activity as legitimate and not as existing on sufferance, and their 
lives as having important mission for nation and the community at 
large. Role of Women in Nation building is very significant as she 
could have managed to come out of her problems of day to day 
living.Women are playing major role in India’s economic growth 
and Indian politics.

Recently Hon’ble Nirmala Sitaraman has become Finance 
Minister in Indian Government which shows the political 
empowerment too. How the glass ceiling has been broken to 
empower woman needs to be studied from that perspective and 
also need to study the education scenario as well. 

This paper will throw light on the aspect of education which helps 
to understand the role of women in Nation Development.

Biography:

Dr Shashikala Wanjari has been appointed as 
the new Vice Chancellor of SNDT Women's 
University which is celebrating its centenary 
this year, Maharashtra Governor C Vidyasagar 
Rao announced here today. Wanjari is 
presently serving as Professor and Head, 
Department of Education, Rashtrasant 
Tukadoji Maharaj Nagpur University 
(RTMNU). She succeeds Professor Vasudha 
Kamat whose term ended on May 13.

Mumbai University Vice Chancellor Sanjay Deshmukh was 
officiating as the vice chancellor after the completion of Kamat's 
tenure. Wanjari secured her MSc degree in Biochemistry and 
further took her M A in English and M.Ed from RTMNU. She later 
obtained PhD in Education. "Dr Wanjari has vast experience in 
teaching, research and administration," an official from the Raj 
Bhavan said.



1

Ms. Shikha Nag
Founder & Director, Image Global Consulting and Indian Academy of Public Speaking, Karnataka.

Women for Women

It is been long, women are fighting for their rights, respect and 
regard. We can blame men, society or system. But that is not going 
to improve the Situation or solve the issue. Women empowerment 
will only happen when we take the ownership of our situations in 
our hands. 

Women for women talk will highlight three dimensions to change 
things for women in the society.

• Socio Cultural 

• Organisational 

• Personal 

It also brings in the real life examples where women watching 
women back helped women to rise above biases and system and 
brought change. Women for women talks about the cultural shift 
that will breaks barriers in advancement for women. Creating right 
role models.

It shows ways that how we can watch each other, help each other, 
hold each other and pull each other to bring the change. A change 
which is long awaited. 

Biography :

Shikha Nag is the Founder and Director of 
Indian Academy of Public Speaking. She is a 
management graduate with corporate work 
experience across hospitality, tours and 
travels, education, training and exhibitions 
industry. Stage has been her first love which 
she expresses through her efforts in Indian 
Academy of Public Speaking, corporate 
presentations & anchoring, motivational 

speeches, personality & image development.

• TEDx Speaker

• Author of the book "Tear the Fear - 3D Approach to Public 
Speaking" available on Amazon

• President- Bangalore Chapter – Image Management Professional 
Association (IMPA)

• Certified soft skills training by the Scottish Qualification 
Authority (SQA)

• Train the trainer certification from National Accreditation Board 
for Education and Training (NABET),

• Internationally Certified Image Consultant from ICBI & 
Conselle Institute of Image Management, USA

• Mrs India-World 2016, 2nd Runners up.

www.indianacademyofpublicspeaking.com

www.imageglobalconsulting.com

www.shikhanag.com

https://youtu.be/NXNu0YIRSaQ
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Prof.(Mrs.) Vijayakhader, Ph.D,
Formaer Dean, Acharya n. G. Ranga agricultural University, Hyderabad, Telangana.

Socioeconomic Empowerment of, Rural, Tribal, Farm & Fisher 
Women through Application of Science & Technology.

Prof Mrs. Vijayakhader Eminent Home Scientist of National and 
International repute, Nutritionist by profession, handled more than 
22 Projects  funded by National and International  Organizations 
focusing to empower Rural, Farm, Tribal and Fisher women and 
adolescent Girls though social engineering and Training to 
increase household income ensure there by Livelihood Security. 
Several outstanding scientific contributions in human nutrition, 
therapeutic foods, Product Development, mushroom cultivation 
and drudgery reduction contributed substantially to promote the 
living standards of vulnerable group of population. Value addition 
to fish and prawn products, artificial pearl culture covering 5744 
households in Andhra Pradesh, Karnataka, Kerala and Tamil Nadu 
states improved  significantly the welfare of rural, fisher and tribal 
people beside economic empowerment. Received two Patents for 
fabricating two equipments one being Low cost ice cream freezer 
(to make use of small quantity of  milk at village level) and second 
one Multipurpose fresh fish vending and display table (to reduce 
drudgery  and hygienic handling of fish) licensed the technology 
twice to an women entrepreneur. Promoting malt based small scale 
food industry not only provided opportunity for rural women to 
develop entrepreneurship and employment but also provided food 
and nutritional security. Product development can be taken as 
income generating activity in the rural areas by the illiterate 
women. Products can be included in supplementary feeding 
programs in order to improve the nutritional status of the 
vulnerable (Preschool Children, Pregnant Women & Lactating 
Mothers) groups of the population. The horse gram which is 
commonly used for cattle feed can be diversified for human 
consumption with less investment. Mothers as well as Anganwadi 
workers preferred amylase rich supplementary foods which 
reduced Grade 111 and Grade 1V malnutrition significantly in Pre- 
school children. The studies revealed that Mushroom spawn 
multiplication can be done by women as a co-operative venture 
and Mushroom cultivation can be undertaken at household level as 
an income-generating activity. Introducing red palm oil is 
beneficial to overcome vitamin A deficiency. Farm Women are 
encouraged to grow back yard nutrition garden. Impact of 
women’s supplementary income on family’s nutritional status 
showed that the supplementary income of women has a positive 
impact on the socioeconomic status of the family. This impact is 
particularly felt on the food and nutrient intake of the family 
contributing towards food & Nutrition security.

Biography: 

Prof.(Mrs).VijayaKhader, former Dean 
Facu l ty  o f  Home Sc ience ,  Acharya 
N.G.Ranga  Agr icul tura l  Univers i ty, 
Hyderabad, has been actively engaged in 
nutrition research and teaching f or over thirty 
three years. She worked as Associate Dean at 
College of Home Science, Bapatla from 1983 
to 1994 as a First Principal and also at college 
of Home Science, Hyderabad from 2001 to 
2002.  Dr.Vi jaya Khader  headed the 

Department of Foods & Nutrition, PGRC located at Rajendranagar 
campus as the Director, Centre of Advanced studies (1995-2002) 
in the field of Foods & Nutrition, which is the only one in the 
country. She is instrumental in starting Inter-faculty 
P.G.Programme in Food Science & Technology and worked as a 
Programme Director f or a period of one year (2001-2002). She has 
completed 22 independent research projects. She has fabricated 
two equipments namely Low cost ice-cream freezer and Multi 
Purpose fresh fish vending & display table, received patents and 
licensed the technologies to a women entrepreneur for a period of 
two years which is a very significant contribution.. Again the 
technology was licensed for another women Entrepreneur for a 
period of 6 years (from Sep.2006 to Sep. 2011). Visited Many 
Countries to strengthen the university activities such as 
administration, research, received patents and licensed the 
technologies to a w omen entrepreneur for a period of two years 
which is a very significant contribution. Again the technology was 
licensed for another women Entrepreneur for a period of 6 years 
(from Sep.2006 to Sep. 2011). Visited Many Countries to 
strengthen the university activities such as administration, 
research, collaborative work and also students activities at 
different Universities and also visited as an Invited speaker to 
various countries. She is the recipient of

• State Best Teacher Award(1998);

• Appreciation Certificate from ICAR(1998);

• Women of the year 1998 & 2000(American Biographical 
Institute);

• Bharata Mata Award 2001 (Astrological Research Project, Viswa 
Jyothi Prishad, Calcutta);

• Best Citizen of India 2002 (International Publication House),

• Member Board of Management of Acharya N.G.Ranga 
Agricultural University for three years(1992-95).

• Received Fellow of Association of Food Scientists and 
Technologists Award on 9th Decenber, 2004 at CFTRI,

• Mysore.

• Received the Outstanding Woman Professional Award for the 
year 2007-2008 from Federation Of Indian

• Chambers of Commerce & Industry(FICCI) at Delhi on 25th 
April, 2008.

• Eminent Women Scientist Award by Women in Science & 
engeneering (WISE), India and International network

• of Women Engineers and Scientists(INWES) on October 12, 
2012.

• Received 3rd Dr. Rajammal P.Devadas Memorial Award On 
November 17, 2012 at Tirupathi during 44th

• National Conference of Nutrition Society of India.
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Dr. Shirin Abbas, Ph.D,
Symbiosis International University, Symbiosis Centre for Media and Communication, Maharashtra.

Hashtag Feminism and #metoo in India: Social Media for Empowerment

Hashtag Feminism has taken the world by storm and India has 
been no different. This paper comes in the background of 
campaigns like #metoo which empowered women to protest 
gender violence and abuse. 

Objectives: The aims and the objectives of the study is to assess 
the impact and efficacy of Digital Campaigns (Hashtag 
Campaigns on Twitter/ Facebook campaigns/ Mobile Helplines 
etc.) across India and assess their role and impact on creating 
gender sensitive spaces for women in both the domestic and 
professional spaces. Assessment of Social Media hashtags on 
feminism, interviews with academics, journalists, social media 
aggregators and those involved in social media campaigns to 
highlight issues of gender injustice. 

Methodology: The project is largely a qualitative study of the use 
of e-campaigns like #metoo, mobile helplines and safety apps. It 
includes case studies and interviews with activists, victims and 
stakeholders. Mobile helplines are a powerful tool in rural India 
where literacy levels are low as is the Internet usage, which have 
helped women speak out and protest against harassment and 
abuse. 

The paper will determine the role Social Media Campaigns and 
Helplines have played in creating more inclusive social structures 
for women and creating a gender-equal society. As an impact of 
this study, we will be able to establish protocols for gender 
neutrality in workspaces and also establish norms for better 
opportunities for inclusion for women in both personal and 
professional spaces.

Biography:

Prof. Dr Shirin Abbas was recently awarded her 
doctorate on the topic “Mobile Media 
Penetration and Usage and consequent Social 
and Behavioural change in four most backward 
districts of Central Uttar Pradesh”— a primary 
research of its kind to study mobile usage 
patterns among rural subscribers in the state. 
She is the first recipient of the FCO (UK Govt) 
sponsored British Chevening Scholarship for 
Young Indian Print Journalists in 1999 from 

Uttar Pradesh. She is Founding Dean, of the Institute of Media 
Studiesm, that started in 2012 with just 2 students and a UG course 
and today offers UG, PG and Ph D in Mass Communication at the 
privately-run, UGC recognized Shri Ramswaroop Memorial 
University.

She has studied Journalism at the prestigious School of 
Communication, Design & Media, University of Westminster, 
London. During this stint she has also interned at The Irish Times, 
Dublin. She has written commissioned articles for the same and 
The Sunday Times, Birmingham, Khaleej Times, Gulf News, 
International travel magazine Indes and New Global Indian. Dr. 
Abbas was part of a delegation of Indian Journalists to NATO 
headquarters, Brussels at the height of the Kosovo war and has 
attended a workshop on Improving India-EU Partnership in 
Brussels in June 1999. 

Dr Debmita Dutta, MBBS, MD
Parenting Consultant, What Parents Ask, Karnataka.

What working women need to know for guilt free parenting

Introduction: Women form 50% of the global workforce. A huge attrition 
in this workforce occurs when women take on the role of mothers. This 
leads to a skewed diversity ratio and compromises the workforce. The 
primary reason women leave the workforce after motherhood is because 
of the guilt of not doing enough for their child/children.

Objective:

1. To discuss the reasons for maternal guilt among working women

2. To elaborate on the factors to keep in mind while nurturing children who will 
grow up into successful, emotionally secure, socially well-adjusted adults

3. To reason and elaborate on the aspects to be stressed on while counselling 
women with maternal guilt who are planning to leave the workforce in order to 
be better parents

4. To enumerate best practices in parenting when parent child interaction is 
limited to a few hours in a day so that mothers can work without guilt.

What will the audience learn or be able to do

1. Attending women participants will realize that guilt is the worst emotion 
while parenting

2. They will understand why there is no need for working mothers to suffer 
from parenting guilt

3. They will be able to counsel women who are planning to leave the workforce 
to be better mothers against leaving

Conclusion: A diverse workforce is the need of the hour globally. We 
cannot have our workforce reduced by 50% because of unnecessary guilt. 
It is important for all women to realize why they need not feel guilty if they 
work after motherhood. It is important to educate mothers about best 
practices in parenting, time management and organization that they can 
employ, in order to parent and work without guilt.

Biography:

Dr Debmita Dutta, MBBS & MD, is a practicing 
doctor with 20 years of clinical experience, a 
Parenting consultant and the founder of the website: 
WPA whatparentsask.com a website that provides 
simple and easy-to-understand solutions to 
everyday parenting problems. She conducts 
Parenting workshops for schools and corporate 
organizations. She is frequently quoted in popular 
national newspapers like The Indian Express, The 
Deccan Herald, The Times of India NIE and The 
New Indian Express. Dr Dutta is also a published 

author. She has been felicitated for her work in the field of Parenting and 
for being an inspiring woman achiever.
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Dr Meenakshi Bharath, MBBS, MD, DGO,
Gynaecologist and Fertility Specialist, Cart Fertility Centre, Karnataka

Bringing sustainable menstrual practices to the forefront in India

Sustainability is the buzz word currently and all of us are working 
towards this.

50 yrs ago we in India led a very sustainable way of life in every 
way. But with modernisation and the adoption of western 
practices, our busy life styles have all led us to pick up habits that 
are not good for us and for the environment. The Swach Bharath 
Abhiyan has been a great initiative towards improving the waste 
management procedures in India. Segregation brings forward the 
many wastes that we cannot manage -sanitary waste being one - a 
massive problem. 

Just about 50 years ago Indian women used cloth as a menstrual 
hygiene product.  But the misconception that this is not hygienic, 
resulting in health risks to women, has led to an increase in single 
use disposable sanitary napkins usage. In addition disposable 
sanitary napkins being distributed freely has resulted in mountains 
of menstrual waste, a health hazard to women ,a disaster to the 
environment, and problems for  those employed in managing  it: 
the safai karmacharis. It is estimated that in the city of Bengaluru 
with a population of over 110 lakh people –about 90 tonnes of 
sanitary waste is produced in a day. All this goes to the landfill. 
Women attain menarche between 10 - 15 years and reach 
menopause by 45 – 50 years, menstruating for approximately 35 -
40yrs i.e. about 420-500 periods in their lifetime. If every woman 
uses 10-15 disposable pads per period, she would use about 6000 
to 7000 in her lifetime. A sanitary napkin is not biodegradable and 
will take hundreds of years to disintegrate.  If all the 355 million 
women of menstruating age switch to disposable sanitary napkins 
a massive environmental and health disaster is staring in our face, 
needing urgent action.

I seek  to explore the two major alternatives- cloth pads and 
menstrual cups that have captured the imagination of the woman 
across the globe, because they are comfortable, healthy, 

economical and environmentally sustainable.  Cloth pads are 
being designed artistically to feed the sensitivity of the modern 
woman and make its usage clean and hygienic. Better than that is 
the menstrual cup that replaces the tampon –made of medical 
grade silicon an inert material and completely user friendly. 
Women of all classes and age-groups are accepting it .The 
economics of the reusable menstrual products are phenomenal 
cheaper to the disposable sanitary napkins and tampons. I would 
like  to discusses the merits and demerits of these sustainable 
products and the  creative thrust and mass campaigning in India 
which is making their usage mainstream.

Key words: Cloth pads, menstrual cups

Biography:

Dr. Meenakshi Barath, gynaecologist by 
profession, is one of the most prominent 
activists in the city for SWM. With dedication 
and no nonsense approach she has, over the 
last ten years worked in the social space, 
leading campaigns, taking on issues and 
coming up with sustainable solutions.

She was responsible in setting up composting 
in BBMP Head Office. The Zero Waste 

Initiative in Dollar Colony was steered by her and she is an 
instrumental part of the campaign on healthy and sustainable 
menstruation – Green the Red. She is also a member of We Care for 
Malleswaram.
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Ms. Rekha Mody
Founder, Social worker and Activist, Stree Shakti -The Parallel Force, New Delhi.

Gender Challenges and strategies 

Gender equality and women’s empowerment are essential requirements to 
achieve sustainable development. Among the countries in South Asian 
Association for Regional Cooperation (SAARC), India has14.4 percent of 
elected women representatives in the national parliament, only ahead of 
Sri Lanka (5.3%) and Maldives (4.7%). The global average is 24% , a long 
way to go for India.  India has been ranked 108th in world Economic 
Forum’s gender gap index, same as 2017. On the other side Indian 
economy has risen from 13th position to world number 5th position. The 
vital question is why women friendly policies are not being formulated to 
close the gender Gap?  Why Indian women are not being able to break the 
glass ceiling in political, economic and social sphere? Enhancing 
women’s political leadership is essential to building a strong democracy 
and global presence for India in the 21st century. There is an urgent need to 
identify and develop women who have demonstrated leadership capacity 
at lower levels of the political process and facilitate their development as 
leaders at the state and national levels. 

We need a unified voice for gender equality and develop a dedicated team 
of women politicians who though may belong to different political parties 
yet would pursue women empowerment agenda in the field of health, 
security and economic self reliance. 

Unless there is an innovative, inclusive and radical approach , situation 
will not change on its own. Dynamic programs based on good global 
practices are required if India has to grow in a balanced way. Gender gap 
will continue to widen and according to a survey it will take over hundred 
years to achieve gender equality.  It is imperative to act now and urgently 
to erase gender disparity.

Biography:

Rekha Mody, social worker and activist is 
committed to Women Empowerment, working 
actively in SAARC & ASEAN Countries. A 
networking expert, she believes that collective 
thought and action can move mountains. A firm 
believer in the fact that the role and contribution of 
women will get even stronger in the future, she 
provides them with knowledge, information and 
skills to overcome all challenges.

Apart from her social work, she is a connoisseur of 
art, a writer and social entrepreneur with the experience of starting a FM 
Radio station in 1994 in Kolkata.

Dr Vibha Arora
Department of Humanities and Social Sciences, Indian Institute of Technology Delhi, New Delhi.

Ethnic-nationalist Agency, Women’s Non-violent Resistance, 
and Migrating from a ‘Disturbed’ Manipur

Conflicting visions of ethnic-nationalism are competing in the 
contemporary Indian nation-state. Micro-nationalism of ethnic and 
religious minorities in India indicates their lack of socio-cultural 
identification, emotional and symbolic integration. Among these 
submerged nationalities is the identity of the former kingdom of Manipur 
that was integrated in India in 1949, and given full statehood in 1972. 
Located on the border with Myanamar, it is inhabited by three main ethnic 
groups (Naga, Kuki, and the Meitei). The locale is plagued by ethnic 
conflict, insurgencies, and secessionist aspirations of the Naga and the 
Meitei groups, and was proclaimed to be a disturbed area in 1980. I discuss 
the implications of democratic exceptionalism and denial of coeval 
citizenship to the Manipuri (and others who live in disturbed areas) people 
under the Armed Forces Special Powers Act. The guns of the state, 
brutality of the military under the Armed Forces Special Powers Act 
(henceforth AFSPA), impunity of the army and lack of legal redress in a 
militarized terrain, and the rape of women has provoked a strong non-
violent civil society response in Manipur.  

This paper untangles women’s ingenuous resistance and Irom Sharmila’s 
nonviolent struggle against the mighty power of the Indian state and the 
Indian army. I discuss the emigration of Manipuri people due to the ‘bare 
life’ available in a militarized Manipur, although ostensibly it is governed 
by an elected state government. The migrant’s narratives bring forth the 
underlying pathos, and their aspiration for a dignified life and access to 
civil liberties. The interviewee’s help us understand Irom Sharmila’s 
political debacle after she broke her nearly sixteen-year long hunger strike 
in 2016, contested elections against the Chief Minister in 2017 from 
Thoubal, and lost with a heavy margin. 

Keywords: nationalism, violence, women’s resistance, political 
sociology, India, leadership.

Biography:

Vibha Arora is currently serving as an Associate 
Professor of Sociology and Social Anthropology at 
the Department of Humanities and Social Sciences, 
IIT Delhi where she has been working since 2006. 
She has also taught at the University of Delhi 
(2005-06) after completing her doctoral research as 
a Commonwealth Scholar at the University of 
Oxford (2000-2004) and also worked in the 
international development sector. She has received 
prestigious scholarships and fellowships such at 
the national and international level such as the 

Commonwealth Scholarship, MSH (Paris), Fellowship at IIAS Shimla, 
Al-Sagar Outstanding Young Faculty Fellowship (IIT Delhi), and the 
M.N. Srinivas Memorial Prize of the Indian Sociological Society.

Vibha’s teaching and research interests lie at the intersection of 
Environmental Sociology, Identity and Indigenous groups, Ethnicity and 
Nationalism, Dams, Hydropower and Development Politics, Sociology of 
Religion, Migration, Research Methods and Visual Anthropology. 
Ethnographically, Vibha has expertise in Sociology of India and in 
Himalayan studies (including Tibetan Diaspora settled here) and widely 
published on the same. Based on her doctoral and post-doctoral research 
in Sikkim, Vibha is currently finalizing a monograph entitled Sacred 
Sikkim for publication. She has co-edited three journal issues on 
‘Ecocriticism’ (Reconstruction, 2007, 7.1), Development of Democratic 
Routes in the Himalayan ‘Borderlands’ (Sociological Bulletin, 2009, 
58.1) and ‘Fieldwork and Interdisciplinary Research’ (Reconstruction, 
2009, 9.1). She is co-editor of Routeing Democracy in the Himalayas 
(Routledge, 2013) and Democratization in the Himalayas (Routledge, 
2017). She has to her credit more than 35 articles published in eminent 
journals, and in various edited volumes.
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Ms. Pearl Malhotra
Organizational Behaviour and Human Resource Management, Indian Institute of Management Bangalore, Karnataka

An inquiry on women entrepreneurs: who are they and what drives them?

Research on women entrepreneurs has always been a sub-category 
in the domain of entrepreneurship. Extant research has recognized 
that most entrepreneurial studies tend to be androcentric with male 
dominated samples, extending their findings to both genders 
unequivocally (Ahl, 2006; Ahl& nelson, 2015; Bruni et al., 2004; 
Ladge, 2016). However, several studies have eventually 
recognized that notions of success, leadership qualities and other 
innate characteristics are different for men and women without 
designating any value-ranking (Kepler & Shane, 2007). Therefore, 
there was a need to exploratively understand entrepreneurs and 
their journey using women entrepreneurs a sample to decolorize 
existing notions of women entrepreneurs as an antipode of (male) 
entrepreneurs.  We extensively interviewed and observed over 40 
women entrepreneurs associated with an academic incubator over 
a period of two years. Most of our findings were found to be 
tangential to the existing literature that has utilised mostly male 
entrepreneurs as their focus of perusal. We articulate these 
conjectures to form propositions that need to be analysed to further 
existing knowledge.

Biography:

Prof. Pearl Malhotra is a Faculty with 
Organizational Behaviour and Human 
Resource Management at the Indian Institute 
of Management Bangalore. She completed 
her doctoral studies from Indian Institute of 
Management Ahmedabad in Human Resource 
Management. Pearl’s primary area of research 
examines the nuances of manager-subordinate 
relationships and the impact of managers on 

their subordinates. Her research interests also include diversity in 
organizations and procrastination at the workplace. She teaches 
courses on leadership exploration, HRM, future of work and 
foundational organisational behaviour. She is currently working 
on researching women entrepreneurs including development of 
psyche during the entrepreneurial journey, role-conflict, gender as 
a concept in entrepreneurship and the role of the ecosystem 
provided by incubators.  She is the area editor for Journal of Indian 
Business Research (JIBR).

She has worked in the industry as an HRM professional and was 
the Lead-Employee Relations at Infosys BPO. She has worked in 
the field of employee discipline, employee relations, compliance, 
learning and development and other functions. She has also 
worked as an independent HR consultant to help SMEs establish 
HR practices within their organisation across industries. She 
regularly takes up consulting projects on HRM optimisation and 
process streamlining for SMEs.
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Dr Kamini Walia, PhD, MPH
Scientist F, Program officer AMR, Division of Epidemiology and Communicable Diseases, Indian Council of Medical Research, New Delhi.

A microbiologist’s venture into public health 

Life is a continuous learning experience. Throughout our lives we 
keep rising and falling, picking up important lessons along the 
way. Most of these come from experience, and some from 
watching others. However, there are many lessons that we simply 
can’t learn until we face certain situations in our life.

Having completed my PhD in Microbiology which involved hard-
core lab research, I found myself taking my first job in an 
organisation which funded the medical research in India. I was 
offered a position in the Headquarters as part a short project. With 
no labs, auto-pipettes, or autoclaves, I found myself dealing with a 
sea of paper every day (most official mail came on paper those 
days). The microbiologist in me craved to do something I was 
trained to, maybe lay hands on the inoculation loop which I used to 
streak on gelatinous agar in a petri plate. All I did now was plan 
review meetings, prepare the minutes of those meetings, reply to 
parliament questions and a long list of things which I found 
mundane and insipid. I often found myself sitting through 
important program planning meetings, which discussed the 
planning and implementation of the program, which I struggled to 
understand, as a PhD in pure sciences does not prepare you for 
Public Health challenges which were a part of my current position. 
The situation I found myself in warranted a new me. It required me 
to improve my skill-set, and for that I went back to student life in 
one of the most prestigious international universities. Having 
studied all my life in India, studying in foreign university was both 
challenging and very enlightening. The well crafted curriculum 
and experienced faculty transformed my outlook and vision 
towards public health. Very soon, I understood how research 
interventions like drugs, vaccines and diagnostics wouldn’t see the 
light of the day without the field of Public Health. It is the process 
of translation which enables these research interventions to 
become instruments that save lives. On completion of my degree 
in public health, I didn’t just have a piece of paper, but a new goal 
and vision for myself and how I wanted to contribute in improving 
the Public Health challenges in my country. I had an appreciation 
for the roles of civil societies, NGOs, socio-behavioural scientists, 
economists; the list is endless. The Microbiologist in me stepped 
aside to make way for the Public Health specialist who thought 
beyond addressing one infectious disease with one intervention. 
That was beginning of my voyage into the ocean of Public Health, 
which was enriched by many opportunities given to me by my 
work. Each project, whether on diabetes, cervical cancer or 
contraception, had its own challenges and learning opportunities 
and I found myself becoming more versatile. 

As they say, life surprises you when you least expect it. I was asked 
to drive the Antimicrobial Resistance initiative in my organisation 
a few years ago when India was being particularly targeted for the 
emergence of drug-resistant bugs and for irresponsible antibiotic 
use. 

The challenge was enormous; there was a fractured government 
heathcare system, a huge presence of the private sector which 
remained for the most part unaccountable, a lack of regulations 
around antibiotics sale, poor sanitation and hygiene standards in 
hospitals, and many more issues, all contributing to the problem. 
To add to it, there had been a few unsuccessful attempts by 
different agencies to address this problem in the past. Intuitively, I 
was not intimidated, but rather excited to take up this challenge and 
decided to take it one day at a time. With the support of good-
willed peers and colleagues, I have been able to reach far in my 
vision for this initiative.

To continue on any path, we all need the right amount of success to 
keep us motivated, a few failures to keep us grounded, and an 
objective introspection for continuous improvement. In my talk at 
the conference, I will be sharing with audience my journey in this 
initiative over the last few years. 

Biography:

D r  K a m i n i  Wa l i a ,  P h D  M P H ,  i s  a 
microb io log is t  by  t ra in ing  and  has 
subsequently trained in public health from 
Johns Hopkins. She is working as Senior 
Scientist in the Division of Epidemiology and 
Communicable Diseases Division of Indian 
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“What is a stillbirth? Giving birth to death when you wanted life”

India has  the largest number of stillbirths for any country, a sad 
592,000 as the number of babies lost for the year 2015. The 
reduction in stillbirth rate has been much lower than the maternal 
death or the neonatal mortality rates. The drive for reduction of the 
maternal mortality rates has not focused on the parallel reduction 
of avoidable stillbirths. Lancet series on stillbirth in published in 
the year 2016, mentioned 10 countries as being responsible for 2/3 
of stillbirths, 60% of neonatal deaths and 58% o f 
maternal deaths that happen across the globe. The 2015 
worldwide stillbirth rate is 18.4/1000, India stands at 23/1000. The 
wide discrepancy in stillbirth rates varies from 1.3 to 45/1000 
births between high income and low resource countries. The 
concept  of unavoidable stillbirths due to congenital anomalies 
applies only to 7% of all causes, leaving a huge 93% with a scope 
to have an introspection; with a possibility of prevention. The 
psychological impact of a stillbirth on the life of a woman leaves 
an impact which remains through her life.  

Definition: Stillbirth is defined as a baby birth after 28 weeks 
gestation without any signs of life (WHO definition for 
international comparisons).1 The stillbirths can occur in the 
antepartum period (during pregnancy) or in the intrapartum period 
(a child being alive for 9 months inside the mother’s womb but 
dying in labour. The causes of stillbirths in the antenatal period is 
different from intrapartum period. The proprtion of antepartum to 
intrapartum deaths differs based on the quality of intrapartum care 
that is available. WHO says one in two stillbirths occur in 
intrapartum period in low resource countries.  

Antepartum stillbirths: The important causes of a baby dying in the 
womb before labour are maternal conditions (hypertension, 
diabetes, etc), fetal growth restriction, birth defects, maternal 
infections (syphilis), placenta or cord related events and a small 
proportion of unexplained stillbirths. Many of these babies at risk 
of dying can be identified and timely intervention taken. 

1 Intrapartum stillbirths: Intrapartum deaths are extremely rare in 
countries with low stillbirth rate, suggesting that improvement in 
intrapartum care will have a major impact on reducing the stillbirth 
rates. Early neonatal deaths within one week of birth also 
have a high proportion of deaths due to birth asphyxia. Intrapartum 
events are believed to be responsible for 19.2% of all the neonatal 
deaths in India. Almost all deaths (97.8%) due to asphyxia occur in 

the first week of life, with 70% of them occurring within the first 
24 hours of life (day 0). 2

Proposed plan of action: The universally accepted target of 
reducing the stillbirth rate to 12/1000 by the year 2030 would 
require a planned approach in phases. Prioritising interventions 
which have been proven to have maximum impact, we have to 
focus on strengthening the intrapartum fetal monitoring and 
detection of fetal growth restriction. The proposed plan of action 
can aim to include 

1.  Stillbirth as a quality indicator on political and social fronts 

2. Public awareness of stillbirths: drive from society, ?SANDS in 
India 

3. Stillbirth confidential enquiry: local with representation from all 
institutes joining with a chairperson. Can be select research 
sites with a significant number of births. 

4. Stillbirths data collection for specific regions with research 
assistants 

5. Antenatal documentation training session to capture data 

6. Respectful care, to allow more to deliver in health care facilities 

7. Antenatal care protocol of high quality to minimize antenatal 
stillbirths 

• Detection of fetal growth restriction 

• Teaching fetal growth ultrasound 

•  Post term pregnancy, safe induction protocols

8. Risk stratification 

9. Midwifery teams to take care of low risk mothers 

10. Improving intrapartum care: fetal monitoring workshops 

a. Providing Hand held dopplers and teaching ausculation of FHR 

b. Providing CTG and learning CTG interpretation 

c. Assisted vaginal birth 

11. Local stillbirths audit, classification: Concept of perinatal 
audits

The every newborn action plan (ENAP) to end preventable deaths 
has a set stillbirth target of 12 per 1000 births or less by 2030. 
Global annual reduction rate (ARR) needs to more than double the 
present ARR of 2% to accomplish this target for reduction in 
stillbirth.4 Indian stillbirth rate being higher than the global (23 Vs 
18/1000) may need to accelerate it much further to prevent 
‘prevatable stillbirths’.

In September, 2014, the Indian Ministry of Health and Family 
Welfare adopted the India Newborn Action Plan, which includes a 
so-called single-digit stillbirth target (ie, a target to reduce 
stillbirth to less than ten per 1000 births) for 2030—the first 
national stillbirth prevention target. The plan is based on integrated 
interventions in antenatal care and care at birth for stillbirth 
prevention and newborn survival, linked to an in progress roll-out 
of a national stillbirth monitoring scheme capturing rates and 
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causes. A National Nodal centre at the Postgraduate Institute of 
Medical Education and Research, Chandigarh, India, and the 
Technical Advisory Committee on Stillbirths, under the leadership 
of the Joint Secretary of the Indian Ministry of Health and Family 
Welfare, supports this plan. Ten sentinel sites were selected and 
evidence emerged that most stillbirths were preventable with 
simple interventions and proven the feasibility of stillbirth 
monitoring as a template for national scale-up of monitoring.5

Community actions, such as birth planning and transportation 
have been captured in health plans, will require a parallel 
approach; with an final aim of reduction of maternal and fetal 
mortality.

Promotion of health is the main aim of our work as healthcare 
policy makers, as maternity care providers and prevention of 
stillbirths should be given the importance it deserves. Stillbirth is 
the worst tragedy that can happen to a mother. Stillbirths are 
responsible for high incidence of psychological disturbances for 
years after the event.

Getting together to help these babies survive is the aim of this 
concept note. Can we?
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Women Leadership

BACKGROUND OF MY BOOK: WOMEN ON BOARD:

What does it takes for a human being, especially a woman, to be 
content with life. And does contentment mean mediocrity in 
achievement? Does is mean a slew of compromises? Is 
compromise a bad thing? What does it take for a woman to become 
an equally successful leader as, if not better than, a man? Can we 
transcend gender boundaries? Can we transcend leadership? Can 
we transcend humanity?  

Also, what is Leadership? Is it a competency? Is it a skill? Is it an 
inherent ability? Alternatively, is it a privilege of a chosen few?

WHAT CAN THE READER EXPECT FROM MY BOOK?

As a reader picks up a book on leadership, I am sure the first 
thought that may pop up would be, “Now what would be new in 
this? Is there anything different in this?”. Rightful thoughts! There 
has been so much written by so many writers, on this topic that to 
look for essential, practical and relevant principles and practices of 
leadership would be like looking for a needle in the haystack.  In 
this case, then, given the fast-paced world that we live in that does 
not afford us the luxury of time, one must either have a magnet to 
attract the needle (Skilfulness) or must take the step of burn the 
haystack to find the needle (risk taking, disruptive change in 
business management)

So, when I started to collate this work on leadership principles and 
practices in general and insights for women leaders in particular, I 
went through many books and case studies which offered great 
insights and tips on what leadership would look like in the coming 
years.  I was pretty excited about the journey of putting my 
thoughts together.  But somehow, I felt that something was 
missing in this entire exercise - an account of “leadership” as a 
matrix of personal field of activities and not as an altruistic, 
subjective area of academic interest or curiosity.  Moreover, the 
moment I say the PERSONAL field of activities, it would be unfair 
not to focus on gender role in the field.  This emphasis is not to 
promulgate any bias, but an exercise to respect, accept and 
highlight the natural differences between sexes. There has been 
much debate and discussions, agreements and disagreements, 
analyses and assessments - on a global scale - on whether there has 
been equal representation from both genders in the leadership 
arena. While we know the obvious answer, what I’d like to 
highlight here is that even though, there are more women than men 
graduating from the 97 of 145 major and emerging countries 
worldwide, women make up the majority of skilled workers in 
only 68 of those countries and are the majority of leaders in only 4 
countries.*  Moreover, women currently hold only 4% of CEO 
positions at S&P 500 companies.

THE UNDERLYING FACTORS

To begin even to understand the underlying factors behind this, it 
will be useful to acknowledge the inherent differences between the 
leadership styles of men and women. I believe that women are/can 
be exquisite leaders and regarding the traits required for 
leadership, they have many similarities with men. They are 
capable of inspiration, fostering team spirit and achieve multiple 
goals with equal ease and élan. 

Having myself been a woman leader, holding various positions of 
responsibility in top Fortune 500 companies, I must admit that a 
woman is a bit different and distinct in specific leadership areas. 
This can be complementing rather than conflicting for the key 
decision-making teams. What I would like to focus on in this book 
is about the human principles which are universally applicable and 
gender-neutral, and then share my insights from long, extensive 
research and experiences of many women leaders from across the 
globe on how these practices and principles can be adopted by 
women to make their mark. According to Joanna Barsh, “women 
also tend to show more emotions at work and are more risk-
averse.”  Emotions, by the way, are not necessarily bad.  In fact, 
women have more elbow room to develop and harness the power 
of emotions.  They are more inspired by their contribution at the 
workplace and connect the dots of every achievement to the 
purpose of their life.  Research shows compensation and job titles 
inherently drive men.  

None of these analyses, however, take away the problem that 
women get not as many opportunities as men to exhibit their skills, 
competencies or critical thinking. The problem compounds with 
the fact that, for many companies, unfortunately, developing a 
woman employee means offering flexi-hours and help them 
balance work responsibilities with personal commitments. I have 
seen that most companies, which offer to hire women on sabbatical 
put out mostly developmental, operational or back office roles. 
Hardly any leadership positions. This is like pushing them back to 
the lower rung of Maslow’s hierarchy of needs. Self-actualization 
through growth and contribution at workplace remains elusive to 
women in general. So when it comes to opportunities to learn and 
grow into senior leadership positions, a woman has to work twice 
or more as hard.  Empowering them is one aspect.  However, what 
a woman of today and the future needs is to pick up and practice 
critical skills needed for them to be able to manage themselves, 
their relationships and their jobs as well as any man. In essence, 
there are three levels on which women need to work to get equal 
and even ahead. Women need to understand women and endeavor 
to create that ecosystem where women can work on all three levels 
of development and transformation.

At the heart of the success of a woman in her career, is her ability to 
understand and apply the tenets of self-transformation and 
interpersonal relationship management. Once she crosses these 
two hurdles, her career can walk through new doors which 
remained invisible all the while. While I have compiled many 
learnings and insights from inspiring women leaders from around 
the world, I also acknowledge the unique challenges of women 
leaders in India owing to the cultural and social flavors, which are 
exclusive to this glorious country. I believe it is about time that 
women started to view their professional lives from a different 
paradigm. From a place that puts power back into their hands 
through self-empowerment,  self-transformation, and 
development of the four strata of human intelligence. Though this 
book is a special tribute to the spirit of womanhood, the principles 
are so universal in nature that any professional – irrespective of the 
gender - can apply it to achieve the same success. I hope this 
humble effort can help the readers embark on the journey of what I 
call, The Sustainable Success.
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Protection of Women From Domestic Violence Act 2005: 
Is There A Need To Make The Act Gender Neutral?

Background: Many men in India allege that the “Protection of Women 
from Domestic Violence Act (PWDVA) 2005”, is heavily biased against 
men and is being used by women to harass men 

Aim: 1) To determine whether there is evidence of violence against men 
by women in domestic relationships 2) To determine whether there is a 
need to make the law gender neutral

Method: The literature from 20014 till 2018 on “Violence against men in 
domestic relationships” was retrieved from pubmed and other search 
engines and examined.

Results: There several reports of domestic violence against men. Reasons 
for the same were:  reciprocal violence, after the husband the woman, 
husband not giving sufficient maintenance to the woman, extramarital 
affair of husband, not allowing the woman to go to her parental home, 
confiscating mobile of the woman, threatening to leave the woman, and 
mental illness (untreated) in the woman e. In all the cases the violent 
behavior erupted in the woman because of the fault of her husband or in-
laws. It is a written rule of law that defaulter cannot be a complainant. 
Thus, the current evidence in not in favour of making of PWDVA gender-
neutral.

Conclusion: Current evidence does not support enactment of a gender-
neutral Domestic Violence Act.
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Strategies for Cervical Cancer Prevention and Screening in Low Resource Settings 

Cervical cancer is highly preventable and can be easily treated if 
detected at early stages. However  there is  disproportionate high 
burden of cervical cancer incidence and mortality in  low-middle 
income (LMIC) country settings that lack organised screening and 
prevention programs. Robust evidence for prevention and 
screening of cervical cancer is  currently available. However there 
are barriers for country specific adoption and implementation. 
These pose unique challenges such as organising prevention and 
screening services delivery through the current health 
infrastructure, access to screening facilities, follow up 
management and adequate linkages for confirmatory diagnosis 
and subsequent treatment. Overall cervical cancer screening rates 
and cancer screening among women still remains suboptimal in 
many LMIC’s. Considering the complexities involved in 
organisation, service uptake and delivery of  population based 
cervical cancer prevention and screening programs, this article 
aims to provide evidence based appropriate, affordable and 
effective standardised cervical cancer prevention and screening 
guidelines  that are operationally feasible to help adopt best 
practices  for uniform adaptation and implementation leveraging 
with  the existing public health care  settings. 

Cost-effective strategies and tools to reduce cervical cancer 
burden worldwide to mitigate the existing disparities in cervical 
cancer burden between low-resourced and high-resourced settings 
are needed. The current cervical cancer prevention and screening 
guidelines are drawn from the most  robust evidence generated 
from the randomised trials  and cross sectional studies undertaken 
in the socioeconomic, cultural  and health systems context  of 
varied geographic settings  and  therefore  conform towards 

applicability  for  wide-scale,   sustainable  and uniform  
implementation of  population based cervical cancer screening 
and prevention  program.

Key Words: Cervical Cancer, screening, prevention
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Gender Equality and Women's Empowerment

Introduction:-  “There is no chance for the welfare of the world 
unless the condition of women is improved. It is not possible for a 
bird to fly on one wing.” Swami Vivekananda  

Women’s empowerment is a multidimensional concept that ranges 
to the psychological, economic, social, cultural, political, religious 
and institutional spheres of life. It is a state of being that reflects a 
certain level of critical consciousness about external realities and 
an awareness about their internal thought construction and belief 
system that affect their well-being in terms of gender and social 
justice . Women’s empowerment which envisions gender equality 
looks at restructuring of a relationship premised on a 
subordination-domination axis into an interdependent relationship 
based on values of respect, dignity and freedom of choice. This 
causing disturbance in the structure can destabilise existing power 
relations. 

Women are under great social control and scrutiny which has 
restricted what they can say, and where and to whom. Cultural 
mores in almost every social set-up determine women’s 
socialization in no uncertain terms. This has an important bearing 
on their ability to communicate. Women as a “muted” and men as a 
“dominant” group in relation to language, meaning and 
communication.  

In Germany there is phrase which says that “ The man is the head of 
the family and woman is the neck on which the head is placed”. 
The wife therefore can move the head which direction she wants 
this means the woman is the leading as most influential force in the 
family as men have just to acknowledge this gives in to the 
demands as wishes of their wives.  Women very often had a great 
influence over their husbands. Gender Equality basically means 
equality for both men and women in every aspect of life, 
politically, economically, in health, education. This equality needs 
to be practiced at homes, in the schools, offices, in marital relations 
.Gender equality is not only a fundamental human right, but a 
necessary foundation for a peaceful, prosperous and sustainable 
world. At present situation in our context we can see women are 
competing with men in all sphere of lives for an instance: In 
education system, Scientists, Politics, Software Medical Courses, 
Judicial System, Astronauts, IAS & IPS. All these are happening in 
cities and in urban areas but where as in grass roots it has far away 
from our beyond This paper is an attempt to explain the emergency 
of gender equality and empowerment of women in the society.

Christian belief affirms that both women and men are created in the 
image of God.  In practical life and observance came from Jewish 
religion as Jewish people treated woman as 4th class people. In 
India second class citizen. In Hinduism women  are looking 
godess are there which are highly adorable and powerful in the 
people point of view. Ex: Adi Sakthi, Sarasvathi, Laksmi and 
Bhudevi Etc. In Islam, women wear a veil and hide their faces,  
their faces   cannot be seen and therefore have  little involvement 
in the society. 

When in we look in to the  patriarchal and medieval period the 
condition of women in India was worst, women were 
subordinated, dependent, inferior to men, in the medieval period, 
women were allowed to practice sati, they were denied for 

education, elders in the family were conducting child marriages so 
on and so forth.

The Asian theologian and former principal of UTC (United 
Theological College) Rev. Gnanadason, says that the 
discrimination against women means that they are tutored to be 
subservient in the family, in the school, through the media and by 
religion. According to tradition and society the women’s daily 
tasks are indispensable, women are forced to practice these things 
She has to give life to the babies, nurture children, prepare food, 
care, keep the important family events going and so forth. 
Therefore, the women are denied opportunities and are prevented 
from reaching desirable goals. They are discriminated against, 
victimized and oppressed. Since patriarchal culture and custom is 
prevailing in the society therefore the women are treated as slaves 
for the maintenance of the family, they are expected to accept 
violence to the body, mind and spirit. Hence women are exploited 
and subjugated and treated as commodities by the patriarchal 
society. 

According the Bible the man is the head and wife is the heart of the 
family. Man has the responsibility being a head: he has the 
responsibility to God and to protect the family to represent it 
towards our outsiders and earned the livelihood. And head is big 
and too hard and strong. But heart woman (wife) role is provide a 
warm and good atmosphere within the family caring for children 
and husband and seeking that everything runs smoothly. Heart 
looks very small hidden soft, weak, and sound. Woman was 
created from the rib of man she was not made from his head or out 
of his feet to be trample upon but of his side to be equal to him, 
under his arm to be protected and to be loved.

Therefore head (Man) and heart (Woman) part of the body but 
different shapes functioning also different but they both are 
interdependent and interconnectivity to fulfil the same work both 
is not dependent. So general equality becomes a partnership, 
relationship, and friendship must be mutual respect freedom and 
esteemed. Heart (woman) is running and head (Man) is ruling. 
Men are physically strong by nature but have no patience. But 
woman are very wise, mentally strong courageous, confident and 
full love and patience. Women have been humiliated and tortured 
by families and societies through discrimination around the world. 
In India women are oppressed, suppressed and treated as second 
class citizens; they are facing domestic violence, work place 
harassment, dowry deaths, devadasi culture, rapes, suicides, and 
culture of violence and culture of suffering. Thus they hesitate to 
report in the public.

Causes of Gender Discrimination: There are several hurdles in 
the way of achieving gender equality in India. The Indian mindset 
dwells on the deep-rooted patriarchal system. Boys are given more 
value compared to girls who are just looked upon as a burden. For 
this reason, the education of girls is not taken as seriously, which 
again poses a threat to gender equality in India. Child marriages 
and child labor also contribute to the lack of gender equality in 
India. Poverty is another pitfall in gender equality in India because 
it pushes girls into sexual abuse,  forced marriages, and domestic 
violence. Insensitivity toward women exposes them to rapes, 
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stalking, threats, unsafe atmosphere at workplaces and roads due 
to which achieving gender equality in India has become a tough 
task.

To Improve Gender equality we need to do these things

1. Change the attitude of a person / Positive thinking 

2. Mutual respect and understanding others.

3. Confidence.

4. Courage, Strong and moving Spirit.

5. Self control.

6. Will full and Skill full Nature.

7. Encourage, empower and enrich the personalities of women on 
par with men. 

Providing women and girls with equal access to education, health 
care, decent work, and representation in political and economic 
decision-making processes will fuel sustainable economies and 
benefit societies and humanity at large. Implementing new legal 
frameworks regarding female equality in the workplace and the 
eradication of harmful practices targeted at women is crucial to 
ending the gender-based discrimination prevalent in many 
countries around the world.

Women’s Empowerment:- Women empowerment has become a 
highly debated social issue not only in India but also around the 
globe. The woman’s voice is neglected despite all the civilization 
advancement. 

Engaging Women: Need is more As an old saying says, give a 
man a fish and you feed him for a day. Teach a man to fish and you 
feed him for a life time. The bottom line here is to state that 
involvement of women and practical exposure to them can make 
them more capable of being useful to society. Therefore, higher 
involvement of women in development activities gives us a better 
and more developed society. Recent fights have helped to bring the 
major issues that women are going through in the modern era it 
seems that the issues of the modern world need modern solutions, 
which are creative, innovative and yet effective.

Glimpses of few such initiatives are here:

1. Economic Independence Empowering women in Business:

The bottom line to women’s status in India is the level of economic 
independence. One of the key drivers to reform in the west was the 
1882Married Women’s Property Act which gave women 
ownership of property. Though this is there in a few states in India 
there is a need for this legislation all over the country. Women need 
equal access to training and skill development programs to ensure 
their full participation in the economic and social life. Creating 
equal access to investment and financing mechanisms is a 
prerequisite for improvement in women’s status.  The 
Government of India set aside some reasonable amount of money 
which women who have business ideas can borrow in order to start 
businesses for instance (Dacra Group, Podhupu Sangalu) etc. 
Women are encouraged to start small business in order to have 
their own source of income thus they become independent. Even in 
self groups that contribute to household production also there is a 
preference for supporting women groups.

2. Education:- The female literacy rate is lower than the male 
literacy rate across the globe in all developing countries. The 
constitution of India guarantees free primary schooling to 
everyone up to 14 years of age but only very few females attend 
school and some were dropouts. 

They are several reasons why families are not educating their 
daughters for example some says that noting return for educating 
their daughters. For others it is a financial burden to them. Some 
people says that all the female in a household have the 
responsibility of the house work. Our Hon’ble Prime Minister 
Says “ Beti padaov aur Beti Bacha vo”

The task for all of us is we need to provide the education for women 
then they will empower in all sphere of lives.

3. Participation of Women in Politics: According to the world 
economic forum’s Gender gap index (2019) India ranks 95 out of 
129 countries that measures global gender equality looking at 
aspects such as poverty, health, education, literacy, political 
representation and equality at the workplace. In the world’s largest 
democracy women still hold a mere 14% of seats in India 
parliament. In our country “Women Empowerment” is a 
government slogan and also there is a ministry for women and 
child government. They are laws are against for all kind of 
violence against women. Despite the story doesn’t end here, in fact 
what underlines the inferior status conferred upon woman is their 
status in the field of politics.  Throughout the world women face 
obstacles to their participation in politics. Our country is the largest 
democracy in the world but our country elected its first woman 
president in its 60th year of Independence.  Indira Gandhi, who 
served as Prime Minister of India for an aggregate period of fifteen 
years in the world’s longest serving woman Prime minister. Yet at 
the same time, the struggle to enact the women’s reservation bill, 
which would allot 33% of seats in state legislatures and parliament 
for women, continues....This clearly reflects the position of 
women in Indian politics. In the national struggle we have seen that 
active participation of women to get independence to our country.

However, recent reports in India which indicates that many women 
politicians find it difficult to participate in an effective manner in 
politics. This point to a pressing need to analyze the role that 
women play in Indian Politics. Some Women politicians says that 
even within the political parties women are rarely found in 
leadership positions.  The majority of the women in Indian 
Parliament are from the Elite class. Their class position often 
allows them a far greater range of options than are available to 
poorer women in the society. In fact, we could see that the 
participation of women were low in both assemblies and 
parliament even though women got the 33% reservation, and lack 
of space for women in these  political institutions and decision 
making bodies has resulted in the perpetuation of inequalities and 
discrimination against  women in political area. If women 
participate actively in political and public life, they are given 
chance to serve the community including fighting for the basis 
amenities & welfare needs of the village community such as : safe 
drinking water ,public sanitation, street lights, chance to help the 
weaker people like disable and the aged.4. Social Empowerment:

Women are to be educated about the social benefits including 
awareness about the existing social problems in the society, good 
recognition & image in the family & community role in making 
important decision in their family plan & promote better education 
for their children, taking care of health of the aged and children. 
Right to choose the partner: Even the upper middle class of India 
women still cant take these decisions. Need to change the 
stereotyping as the weaker sex: The stereotype thinking of Indian 
men that women need protection they need someone to take care. 
Respect: And most of all we need respect. Eve teasing, rape, 
honour killing, female foeticide all them all result of men not 
respecting women. 
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Need of hour to educate  rights of women which envisages to know 
their rights of women. Most of the Indian families women do not 
own any property in their own names. And do not get a share of 
parental property. Due to weak enforcement of laws of protecting 
them, women continue to have little access to land and property. 
On 22nd august 2017, The Indian Supreme Court passed a 
judgment which made the act of moment Triple (Talak –E- Biddat) 
Illegal. This judgment was additionally trailed by the Muslim 
Women (Protection of Rights on Marriage) bill passed by Lok 
Sabha on 28 December 2017. Likewise the old Sabarimale Temple 
in Kerala banned matured ladies (10-50) from entering the temple. 
On 28 September 2018, the Supreme Court enabled women of any 
age to enter the Sanctuary.

Conclusion: International, regional and sub-regional cooperation 
towards the empowerment of women has to be continued and has 
to be encouraged by this policy with a positive human networking, 
sharing experiences, exchange of ideas and technology, 
networking with institutions and organizations and through 
bilateral and multi-lateral partnerships. This will encourage 
women to express their perspectives and also it will help to raise 
the level of awareness about their confidence, self-esteem, and 
capacity.  Therefore, the need of the hour is calling us to take the 
challenge of envisaging and establishing gender equality at our 
homes, schools, colleges, workshops and also in politics. Gender 
equality is not only the concern of women but there is equal part to 
be played by men to envision an equal society where men and 
women live in utter equality and with peace and harmony. The 
government that harps so much on traditions, ancient values and 
women’s dignity takes no steps to forestall the deliberate 
denigration of women in all aspects of life. If the government takes 
some bold steps to ensure more positive media projection of 
women, it would be a significant policy measure towards women 
empowerment.

Our constitution provides: 

• equality of women in (article 14)

• No discrimination by the state (article 15 (1))

• Equality of opportunity (article 16)

• Equal pay for equal work (article 39(D)

In addition it allows special provisions to be made by the state in 
favour of women  Article 15 (3), renounces practices derogatory to 
the dignity of women ( Article 51 (A) (e) ), and also allows for 
provision to be made by the state for securing just and humane 
conditions of work and for maternity relief (Article 42).

Biography :

I was fortunate to be one of the three women 
who were ordained into priesthood by the Rt. 
Rev. L.V. Azariah, Bishop in Royalaseema on 
17.07.1983. In 1984, I was working as a 
Presbyter in Nandikotkur.  The fields in the 
area were made ready for cultivation.  
Unfortunately, there were no rains.  People of 
all religions prayed for rain but to no effect.  

The village elders approached the Christian elders to pray to Jesus 
for rain.  They came to me and I told them that it is not good to test 
the Lord.  But the Christian elders went on requesting me and I had 
to yield.  All our Christians fasted on that day.  Even the cattle were 
starved.   Then we went to the top of a nearby hill and went on 
praising and praying to the Lord, and we went back home with 
great belief.  That night there was a heavy rain and all the fields 
were ready for cultivation.  Praise to the Lord. There is a women’s 
Centre called “Vishranthi Nilyam” in Bangalore.  The Vishranthi 
Nilyam was in deep debts and was about to be closed.  Then I was 
appointed as the Director.  I encouraged the Employees and made 
them work hard.  I gave a bonus to the workers for their hard work.  
I was the Director for the Vishranthi Nilyam for five years.  During 
that time all the debts were cleared.   Nearly Rs. 10 Million were 
spent on the development of the Vishranthi Nilyam and finally 
when I left there was Rs. 35,00,00,000 in the fixed deposits of 
Vishranthi Nilyam.  God helped me to keep the Vishranthi Nilyam 
running with profits.

God gave me an opportunity to do my advanced theological 
studies at Berkely California, USA (1993 – 1995) with the help of 
the World Christian Council of Churches and the support of the 
Evangelical Lutheran Church of America. Then I contested for the 
Bishopric election in the CSI Nandyal Diocese, out of the 11 
persons contesting I was the only woman.  The Lord gave the 
word, “This is what the Lord says to you, do not be afraid or 
discouraged because of the vast army, for the battle is not yours but 
God’s”. (2 Chronicles 20: 15-17).  By God’s grace, I was elected as 
Bishop. When I became the Bishop, the financial condition of the 
Diocese was not good.  During my tenure as Bishop the financial 
condition of the Diocese has improved a lot and now this is a 
surplus Diocese.  Thanks to the Lord.

The Holy Cross Girls High School was established in the year 
1916.  We had to celebrate the Centenary of the school in 2016.   I 
was the Bishop of Nandyal and I attended the celebrations.  The 
sky was very cloudy and it was raining everywhere in Nandyal.  It 
may not be possible to have the celebrations if it rains in the Holy 
Cross School compound.  The whole school, including me, prayed 
to the Lord to stop the rain until the celebrations were over.  Thanks 
to the Lord.  It was raining everywhere in Nandyal but not in the 
Holy Cross compound.  The Centenary Celebrations went on well.

“More things are wrought by prayer than the world dreams of”

I am very thank full to the World Congress – 2019 for giving me a 
chance to take part in the conference. For women are getting   
encouraged, empowered and enriched. Their minds recollect, 
renew and recapture their experiences from past to future. Our 
experiences certainly will lead hopefully to encourage other 
women to take up challenges boldly to achieve aims and objectives 
of life.
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Shri. S R Nagaraj
Ex.Senior Scientist, ISRO, And Ex Head, Sri Sankara Foundation, Karnataka.

Women in Science and Technology for Development
“the Mother Of All Science And Technology Is Our Mother Earth” Maa  Tujhe Salaam

Scientific Innovation is something which leads towards New 
Ideas, Methods, Products, or Restructuring, Remodeling etc. 
Technology is the Application of Scientific Knowledge for 
Practical Purposes especially in Industry, Companies, 
Organisations, Institutions, Government Departments etc. for the 
Development of People and the Countries of the World. Science 
and Technology go hand in hand. Scientists around the world 
including many Women have been innovating over the last two to 
three Centuries in the Modern World and the Process is continuing 
every day. There are many Instruments and Gadgets and 
applications we are using today in our daily life which are making 
our life simple and easy. It is because of the innovations in Science 
and Technology that we are able to use these instruments and 
Gadgets today.

Today Women are playing a great role along with Men in many 
Areas of Scientific Innovation  leading to Technological 
Revolution. To mention a few Examples- Space Science, Satellite 
and Rocket Technology, Nuclear Science, Atomic Energy, 
Banking or Finance, Business, Administration, Police, 
Management, Tourism, Agriculture, Food  Industry and Science, 
Hospitality, Education, Wealth Creation, Entertainment, Cinema, 
Music, Marketing, Armed Forces, Healthcare ,Public Service, 
Government Depts. and many more. All these are possible more 
after Globalization and Liberalization and the Government’s 
Progressive Policies. Today Women are Highly Qualified and are 
Hardworking with sincerity. They are Capable of executing any 
task or managing any Event. They are Capable of Multitasking like 
a Homemaker. The olden days Ideas innovated by our Ancestor 
Mothers are the Best and applicable even today for a Healthy and 
Peaceful Life. Mother as a Homemaker is the Best Example of 
Innovation and Technology  with her Skills, Wisdom, Creativity, 
fore thinking  and Multitasking and above all Love, Passion  and 
Patience  for her Role. There are innumerable examples of 
Successful Innovative Science and Technology driven Women in 
today’s Modern World like Hundreds of Dedicated and Committed 
Engineers and Scientists in ISRO and other Public and Private 
Institutions, Thousands of Doctors, Women In our Army, Navy 
and Air Force headed by Indian Defence Minister Mrs Nirmala 

Seetharaman, Mrs Indira Nooyi, Mrs Sudha Murthy, Madam Mary 
Curie, Mrs Indira Gandhi, Mrs Lata Mangeshkar, Mrs Kalpana 
Chawla, Mrs.Suneetha Williams, Mrs Janaki Ammal, Mrs Sarla 
Tukral, Mrs Kavitha Umashankar Mishra, Mrs MS Subbalakshmi, 
and the List is endless. Therefore today Women are playing a great 
role even in the areas of Innovative Science and technology with 
great success for the development of the Society and the Country 
in addition to their role as a Mother, Homemaker, Teacher, Adviser  
and a Daughter or Daughter in law.

Biography :

S R NAGARAJ  was born in Bangalore in 
1949.He had all his  Education In Bangalore. 
He obtained his BSc Degree from Bangalore 
University with First Rank in 1969  and BE 
Degree in ECE from IISc in 1972. He then 
joined ISRO and after working in Various 
Satellite Projects in different capacities,, 
retired as Senior Scientist  from ISRO in 2009 
after 37 years of Service. Since 2010 he has 
been associated with the Cause of the Senior 

Citizens, first  in Vidyaranyapura Dignity Foundation of 
Bangalore for 4 years and till recently as the Head of the Sri 
Sankara Foundation, one of the verticals of Sri Sankara TV and 
Ayush TV, since 2015. He has been engaged in creating Awareness 
among the many Senior Citizens through various Social Support 
Programmes and Activities so that the Senior Citizen Members 
can lead a Dignified Life with Productive Ageing.Being a Senior 
Citizen himself ,he is trying to understand the Problems of Elders 
and has been providing information  and Counselling and creating 
Awareness among them through  different programmes and 
Activities ,with the full support 0f Sri Sankara TV and Ayush TV. 
Sri Nagaraj has widely travelled both within India and abroad, and 
has many hobbies like Music, Photography, Computer, Writing, 
Social  Service, Internet, Cricket, Information Search, Friendship 
etc. Sri Nagaraj is a resident of Vidyaranyapura with his family and 
two Children and Grand Children.
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Prof. Hema Swaminathan
Associate Professor, Centre for Public Policy, Indian Institute of Management Bangalore, Karnataka.

Women’s Property Rights and Gender Equality

Women and girls in many countries still do not have the same legal 
rights to inherit property. Even when laws are not discriminatory, 
social norms and attitudes prevent women from realising their full 
rights with respect to property. This translates into a gender gap in 
property ownership. This talk discusses the links between property 
ownership and gender equality as well as the way forward in 
ensuring property rights for women.

Biography : 

Hema Swaminathan is Associate Professor 
and Chairperson, Centre for Public Policy, 
Indian Institute of Management Bangalore. 
Her broad interests are in understanding the 
causes and consequences of social and human 
development with a focus on intra-household 
behaviour. Her recent and on-going research 
focuses on wealth and asset distribution 
between men and women and its implications 

for poverty, inequality, decision making within the household and 
other outcomes that affect individual and household wellbeing. 
She is a co-Principal Investigator of the Gender Asset Gap project, 
and directed the Karnataka, India study. Her other research 
interests include understanding factors that impact women’s 
labour supply; exploring the effect of policy initiatives on health 
outcomes and strengthening sex-disaggregated data collection.

Dr. M. Banumathy, DGO, DNB, MICOG
HOD Academics, Department of Obstetrics and Gynecology, Sri Ramakrishna Hospital, Tamil Nadu.

Psycho Social  Stress Wings of  Sub fertile Women-Often Ignored

INTRODUCTION: Fertility has become a social obligation for 
the continuation of the progeny or the succession of the property. 
Despite the major breakthrough advancements in Science , 
infertility remains a global issue. In India, prevalence of infertility 
varies from 3.7 – 15%. 18 million people in reproductive age group 
are infertile. Hence the burden remains high. The stress related to 
infertility strikes the major impact on their quality of life . The 
literature regarding this is very less. To address this issue we have 
conducted a prospective observational descriptive study at our 
Institution over a period of 18 months. 300 women were chosen 
using convenient sampling strategy, data  collected  through a 
semi structured  questionnaire after establishing good rapport and 
willingness.

RESULTS: The mean age of women is 30.14 years and majority 
were graduates. 81% from urban areas. Mean duration of marriage 
was 6.08 years  Increase work load contributing  to stress in 42% 
of working women. Cycle  irregularity seen in 18%. Infertility  
owing to  female factor 41% , male factor 25%, combined facto 9%  
and unexplained  in 25%.  

In females PCOS tops the list with  25.6%, followed by tubal 
factor 13.3% and decrease ovarian reserve 2.3%, endometrial 
polyp 3.3%, fibroid uterus2.6% and endometriosis2.6%. Previous 
managements like  ovulation induction in 52% , IUI 38% and  IVF 
10%.  24% had undergone surgery  like  polypectomy, 
myomectomy, laparoscopic ovarian cystectomy and  ovarian 
drilling. 

The present study showed the prevalence of psychosocial stress 
was 70%. Support from husband (98%), parents (86%), in-laws 
(72%), friends (67%), neighbours (47%), doctors (100%), nursing 
(90%). Verbal abuse inl (29%), physical (2%) and  21% expressed 
poor quality of life. 51% women with  moderate work load and 

12% from heavy work load aggravated their stress and statistically 
significant.

Compared to the non stressed patients ,67.1% of the stressed 
women felt shattered  peace of mind, 40% had decreased self-
confidence, 44.3% experienced depression.  50% felt anxious 
sometimes .24% of  women felt embarrassed , 22.3% felt guilty  
compared to 6.7% in non stressed group . 91.4% of stressed  had 
good mutual understanding. 19.5% of stressed women had 
suicidal tendency.   29% of the stressed women highlighted the 
need for the separate psychological counselor.  53% of women 
accepted the idea of adoption. In this study, desire for parenthood 
is  negatively associated with psychosocial stress, whereas 
suicidal tendency and procedure related stress are positively 
associated. 

CONCLUSION: The prevalence of the psycho social stress was 
70% in our study.. Increased work load, poor quality of life, lack of 
peace of mind, decreased memory and concentration, decreased 
self confidence are significantly associated with infertility related 
psychosocial stress Negative changes in the partner’s behavior, 
lack of mutual understanding contribute to psychosocial stress. As 
for the sexuality, decreased frequency of coitus, lack of 
spontaneity, interest and pleasure are associated with stress. This 
study implicates, measures have to be taken to understand and 
overcome the burden of psychosocial stress in primary infertility. 
Public health awareness and promotion of various coping 
strategies should be done to achieve desired success.

Key words: Infertility, stress, psychosocial,  work load.



1

Biography :

Dr Banumathy Manikkam, with 35 years of 
leadership and experience has the passion to 
cater to challenging issues like High Risk 
Obstetrics, Minimally invasive surgeries, 
Preventive oncology and Stressful sub fertile 
women. Education, work and access to health 
care for all are key elements for development 
and distr ibution of  goods.  Focused, 
determined and empowered nature of hers led 

to explore the agony and unattended hue and cry of these subset. 
Psycho social stress management will lead to successful outcome 
certainly. Hence the study was undertaken to infer the response by 
the patients and the effect on their outlook .Most women had a 
good outlet and destressed which in turn made them understand the 
ground reality. Need of the hour is to unwind the stress in these 
women and will boost the treatment results.

Maitreyee Bardhan Roy
Professor, Ex-Principal Basanti Devi College Kolkata India

The Legal Politics or Socio- Legal Support? The  Women With Disability  in Indiaough

Manifestation of disability demands intrinsic professional ethics in policy 
intervention, in up keeping, training and management of persons with 
disability. Though the family supports top the list of priority support system, 
the overwhelming support to the families are expected to come first. 
Considering the need for organized legal support to the disability issues , the 
Government of India implemented  `The Persons with Disability Act 
1995.Observing its limitations  and increasing  demands for its  rejuvenation , 
the act was replaced by `The Rights of the Persons with Disability Act 
2016`.Though the  law  came up as a moral boost up to the families connected 
with disability , the legal provisions failed  to stop  the raising voices of the 
families and the persons with disability. Considering the Act as the missing 
link between policy developer and policy implementer, the social security 
issues of women with disability  and their families still remained unresolved. 
As a result , the need for socio-economic and moral boost up, through policy 
implementation and policy evaluation  remained as the question of the day. 

The researcher while emphasizing the need for active social support system 
tries to look to the issue of disability from twofold contexts .1 from the 
Government policy evaluation and implementation context and2 from the 
family security context. While the basic ingredient of the study  involves the 
protection of women with disability (the most vulnerable group) through the 
Government involvement in operational and in implementation field. The 
social security issues of the women  with disability and the family agony 
involved in  day to day   management of disability and  the vulnerability of 
women with disability .The author as such aims  to look to the  issue of 
disability  from three dimensional perspectives 1. Legal protection 
perspective 2.Social security perspective and ,3 community support  
perspective.

Research Methodology include the analysis of Government policies on 
disability, family perspective through case study analysis and professional 
perspectives. (from  care giver` perspective). The disability question includes 
in the study involve questions like a) should we look to disability issues 
depending on sex, intensity and  dimensions? b) should it be handled in 
quantity (based on  the latest census report)or from figurative perspective? or 
d)  should we handle  disability from social consequence? E) Should we allow 
the politicians to continue to play politics with disability as a sensitive issue or 
f) should we allow their families to rely on effective disability policies that 
help them to support their causes.g) or should we allow them to live in neglect 
as the family private property?

Key Findings: Significant majority population with disability lacks analytical 
understandings about their surroundings. As a result their protection and take 
care needs to be taken care of  so that abuse on 

The families need to extend special  support  to the persons with disability to 
stop  the incidences of abuse on women   while disability benefits be  
considered as the main aesthetics of the  study.

Key words: Infertility, stress, psychosocial,  work load.

Biography :

Professor Maitreyee Bardhan Roy. Ex-Principal 
Basanti Devi College Kolkata India  was awarded 
UGC Emeritus Fellowship during 2014-16 period.  In 
1918 ,again she had been awarded Senior Research 
Fellowship from ICSSR.Also in between i.e. during 
2015-17,she had been working in a collaborative 
project funded by Japanese Government . Her special 
interest on women`s issues encouraged her to carry on 
studies on various problems of women in the society. 
She had about more than 30 papers on women issues 
in her account, This included the issues like 
empowerment of women. And challenges faced by 

omen in the various field of activities. He publication on the nutritional issues 
of College Going women on Kolkata Metropolis ,has been accepted as a 
chapter in the book entitled Handbook of Research on Science Education and 
University Outreach as a Tool for Regional Development by  IGI Global Book 
Series 2017.USA .She has been the co-author of about Six Books published in 
14 languages . The latest book in which she is an co-author  entitled ̀  Mahatma 
Gandhi Nonviolence  : Genome and Statistics` has been ready for publication 
in 2019.

Maitreyee has been actively involved in studies and research. She had been 
selected as the Theme Organiser in the  20th and 21st  International 
Sociological Conference  ,held consecutively in Yokohama, Japan, and 
Toronto Canada . in 2020 also ,she has been chosen as the theme organiser 
in4th International Sociological Forum to be held in Brazil. She has been 
selected as the paper presenter in research Committee 6 under Viet Nam 
Sociological Congress to be held in  Hanoi in October 2019. Maitreyee has 
been working as a guest Coordinator of the Department of Women Studies of 
Diamond Harbour Women University West Bengal India.

Maitreyee`s tenacity as a researcher  has enabled her to become an Invited 
Session Organiser on her research topic  Assessment of Health and the 
Nutritional Status of educated Reserved Category women  in coastal region of 
South 24 parganas inJuly 2020 International Sociological Forum to be held in 
Brazil. Maitreyee has visited different   Universities of the World as invited 
paper presenter, .Among them University of Quala Zulu Natal.in South Africa, 
Queens land University Australia. Seins University in Malaysia, University of 
Liberal Arts ,Bangladesh, North Texas University in USA, Yokohama 
University in Japan , Academia Sinica in Taiwan , Gothenburg University 
Sweden. Vienna University Austria  are important . In India also Maitreyee 
had worked as  the convenor Research Committee 16 from 2009-2012. As a 
students also Maitreyee  had a bright career. She was a first Class First Gold 
Medallist as a Post graduate Students in Guwahati University. She has 
completed almost 10 UGC  Research Projects during her tenure as a College 
teacher and the Principal of a Calcutta College.
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Dr. J. Premalatha, Ph.D,
Professor Dept. of Civil Engg, Kumaraguru College of Technology, Coimbatore, Tamil Nadu.

Women Empowerment in Academic Institutions

Empowering Women is one of the most 
prominent hashtags and statements today and 
rightly so. Globally, women have been dealt 
the short end of the stick across most sectors 
and facets of life, from leadership to salary 
equality to basic human rights. As a result, 
gender equality and women’s empowerment 
has been formalised and highlighted as one of 
the sustainable development goals aimed at 

transforming the world.  Balancing the rights of women and men 
in the society improves work quality and the economic status of the 
nation. In India, many private and government organisations and 
institutions are supporting women empowerment but it has to be 
enhanced in the level of policy making. Women are to be given 
awareness on education, healthcare and informed decision making 
in social and career aspects. But still there is more work to be done. 
We need to think the reasons behind and solve them all on 
immediate basis. The self-confidence in a woman can be built up 
with Skill development through training, employment programme 
for women, finishing school programmes educating how to 
balance the work and life and ‘To Say The Right Things At Right 
Place.’

Empowering women acts as a potential which accelerates the 
economic growth and continue development. But the social, 
cultural and economic pressure on the women hinder their growth 
lowering down their career ambitions, suppressing their dreams of 
career and their leadership qualities. Absence of women in top 
leadership positions is a symbol of the urgency for us to work 
together to increase the passion for career in women. One way to 
do this is to create an environment in the academic circles insisting 
on the importance of nurturing the women education. 

As said first university of the kid is school, and mother being the 
first teacher, she should be educated to set the high level goal of 
women empowerment. It needs women to be strong physically, 
mentally and socially, to bring a holistic development of the 
nation.

Academic institutions play a very crucial role in conditioning of a 
student, being the primary sources of introduction to new 
perspectives and ideas. It is through our educational institutions 
that we learn to comprehend the meaning of several societal issues 
around us. Women empowerment has to be accepted by both the 
genders if true equality for women is to be realized. This can only 
be done by inculcating the awareness on diversity in the children – 
both boys and girls from the tender age of school going period and 
continuing it to the higher education level. Academic institutions 
can establish women empowerment cells to organise training and 
awareness programmes for the students and the faculty, to 
introduce the concept of gender equality. Encouraging the girl 
students to develop their career skills or to develop as a successful 
entrepreneur will make them face the society with confidence and 
learn to manage work- life balance. Creating a forum for 
mentoring the women in need to face issues like gender based 
harassment, taking a career break, family- career balancing, 
enhancing the skills etc., will result in positive growth and women  
empowerment  as a whole.  

Societal norms, workplace sexual harassment, gender 
discrimination, pay disparity illiteracy, child marriage and crimes 
against women are to be scrubbed in individual from childhood. 
The famous and the  old saying “Boys Don’t Cry”is to be replaced 
with “Strong Man Don’t Hurts Women”
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Ms. Jyotsna Ghoshal
Executive Director, Government Affairs, Corporate Communications and Corporate Responsibility, MSD India.

Culture Women

Jyotsna Ghoshal is currently Executive 
Director, Government Affairs, Corporate 
C o m m u n i c a t i o n s  a n d  C o r p o r a t e 
Responsibility at MSD India. With more than 
13 years of experience in communications and 
public relations roles, within her first year she 
launched two big rpoducts in India. She was 
nominated for the MSD Women’s Leadership 
Program at Simmons University in Boston as 

well as the MSD Women’s Sponsorship Program. She recived the 
Circle of Excellence Award from MSD Chairman & CEO Ken 
Frazier. 

MSD: For more than a century, MSD, a leading global 
biopharmaceutical company, has been inventing for life, bringing 

forward medicines and vaccines for the world's most challenging 
diseases. MSD is a trade name of Merck & Co., Inc., with 
headquarters in Kenilworth, N.J., U.S.A. Through our prescription 
medicines, vaccines, biologic therapies and animal health 
products, we work with customers and operate in more than 140 
countries to deliver innovative health solutions. We also 
demonstrate our commitment to increasing access to health care 
through far-reaching policies, programs and partnerships. Today, 
MSD continues to be at the forefront of research to advance the 
prevention and treatment of diseases that threaten people and 
communities around the world - including cancer, cardio-
metabolic diseases, emerging animal diseases, Alzheimer's 
disease and infectious diseases including HIV and Ebola.

Dr. Kalpana Gopalan IAS, PhD,
Principal Secretary, Govt. of Karnataka, Karnataka.

Women Professionals

Dr. Kalpana Gopalan IAS is a composite 
public policy professional. Practitioner, 
policy-maker, scholar, author, volunteer and 
mother, she wears many hats. She secured the 
20th rank in the All India Combined Civil 
Service Examination, 1987. Her 31-year work 
experience in the Indian Administrative 
Service spans land administration, urban 
management, public distribution system, rural 

development, training and education. She is now the Additional 
Chief Secretary, Youth Empowerment & Sports. Dr.Kalpana is 
recipient of the Mother Theresa Women Empowerment Award 
2019 for “outstanding contribution to excellence in leadership”. 
She was felicitated and awarded citations by the Rajiv Gandhi 
University of Health Sciences (2019), WeLEED-Empowering 
Women’s Growth (2019), Ramaiah Institute of Technology 
(2019), Honorary Consul, Republic of Maldives (2015) and 
Institution of Engineers of India (2013) for her “outstanding 
service to society”, “excellence in leadership” “outstanding 
contribution to women’s education and empowerment” 
“outstanding leadership and contribution to youth empowerment 
and education” and “contribution to society”. She stewarded the 
NLM-UNESCO 2000 award for Karnataka with her work in 
literacy and the Karnataka Ratna award 2013 for Cauvery 
Handicrafts. She is Advisor to the Bangalore City Corporation and 
consultant to the Administrative Training Institute, Mysore.

Kalpana combines a unique mix of academic and practical 
experience. She honed her research skills with a Doctorate and 
Masters in public policy from IIM Bangalore. She was rated 
among the "top two percent of doctoral candidates in the past 
decade” for her research on infrastructure public private 
partnerships. A gold medallist and university topper in her 
undergraduate and master’s, she was Visiting Fellow at McGill 
and Concordia Universities in Canada; 

EU fellow in the University of Salerno in Italy; Chevening scholar, 
Institute of Development Studies, UK; and Maxwell Public Policy 
scholar in Syracuse University, USA. She trained in Evidence for 
Policy Design in the Centre for International Development, 
Harvard University, USA and in E-Governance strategy in the 
London School of Economics, UK. She was twice selected as a 
SA-YSSP scholar by the University of the Free State, 
Bloemfontein, South Africa and the International Institute for 
Applied Systems Analysis. She presents papers in national and 
international fora and has published three books and many journal 
articles. She is a sought after speaker and has delivered over 200 
talks on different aspects of public policy to national and global 
audiences.

Kalpana pursues her academic interests as Senior Research Fellow 
in the National Institute of Urban Affairs, New Delhi; Visiting 
Faculty/Fellow in the Institute of Social & Economic Change, 
Bangalore; Indian Institute of Science, Bangalore; Indian Institute 
of Management, Bangalore; Acharya Bangalore B-School; and 
Kuvempu Rural University, Shimoga. She is Member, Advisory 
Committee, Public Sector Advisory, Grant Thornton LLP; 
Member, Advisory Board, AIMS School of Business, Bangalore; 
Member, Academic Council, Mahatma Gandhi Kashi Vidyapith , 
Varanasi,; and Member, MDP Advisory Committee, Presidency 
University, Bangalore, India. She volunteers as Advisor, 
Akshayapatra Foundation, Bangalore; Technical Advisor, 
Grassroots Research & Advocacy Movement, Mysore, India; 
Advisor, Bangalore Women Forum; Member, Advisory Panel, 
Centre for Health & Development, Mangalore; Speaker, HER 
Initiative, Maharashtra; Member of Advisory Board for World 
Congress on Women 2019 and member, YWCA. A prolific writer, 
blogger and speaker, she has served as Secretary, Toastmasters 
International (IIMB Orators).
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Dr. Soumya Mishra, IPS,
First Lady IPS from Odisha, Crime Investigation Department, DGP Office (T.S), Hyderabad, Telangana.

Violence against Women

Name : Dr. Soumya Mishra,

Email ID : dr.soumyamishra99@gmail.com

Cell No. : 9440627679

Native : Cuttack, Orissa

Education : M.A., Ph.D. in Sociology,

M.A. in Police Management

Job : Direct Recruit I.P.S. of 1994 batch

1st Posting : Asst. Commissioner of Police, Vijayawada

On Promotion : Addl. Supdt. of Police, Karimnagar. 
Superintendent of Police, Vizianagaram,

Deputy Commissioner of Police, Cyberabad.

Superintendent of Police, Warangal.

Deputy Inspector General of Police, A.P.S.P

Deputy Inspector General of Police, Visakhapatnam Range, 
Visakhapatnam.

Inspector General of Police, (Law & Order), A.P., Hyderabad.

Inspector General of Police, (Welfare), A.P., Hyderabad.

Spl. Secretary to Govt. Home Dept., Secretariat, Govt. of 
Telangana & Director General, Fire Dept., (FAC)

Inspector General of Police, C.I.D., T.S., Hyderabad Now working 
as Addl. Director General of Police, (Welfare), T.S., Hyderabad.

Medals awarded : 1) Anthrik Suraksha Seva Pathak –2004. 2) 
Indian Police Medal 2013

• Mostly worked in naxalite affected areas. Did good work in anti - 
extremist operation. Special work in the surrender and 
rehabilitation of Maoists.

• Did good work in Crime. Was responsible for the detection of 
many important and sensational offences and in the arrest of 
important criminal gangs.

• Did excellent work for the welfare of Policemen and added a lot 
of welfare infrastructure to the Police department.

• Developed good relation with the public and involved herself in 
Community Policing and other People Oriented Programmes.

• Increased gender sensitization among the Police force with 
whom she worked through training workshops, counseling, etc.

Ms. Rashmi Pitre
Popular Actress, Reputed Painter, Poet, an Art Therapist and a Life Coach/Trainer, Mumbai.

'Importance and Impact of Art Therapy on Women Empowerment and Leadership’

Ms. Rashmi Pitre is a popular Actress, a 
reputed Painter, a Poet, an Art Therapist and a 
Life Coach/Trainer. She has acted in popular 
TV serials since many years in lead characters 
and has won Government's Mumbai Mayor 
Award among other 60 awards. As a Painter, 
she had 34 shows of paintings in India, Canada 
and USA and her most recent show being a 
Solo exhibition of her paintings at prestigious 

Jehangir Art Gallery, Mumbai and her paintings were also selected 
for Lalit Kala Akademi's Kala Mela in Mumbai 2019.

As a Poet, she is featured in poetry events and litfests across the 
Mumbai city. With over 200 English poems till date, Rashmi was 
invited for Solo poetry shows at Radio City, All India Radio and 
has been a featured poet and panelist in literature fests. 

Her poems are published in magazines and books with other Indian 
and International poets. She is also actively involved in Social 
Causes and has been involved in doing projects on Women 
Empowerment since many years. Rashmi Pitre has a B. A. with 
Hons. Degree in Ancient Indian Culture from St. Xavier's College, 
Mumbai (Study of Ancient Art, Architecture and Philosophy of 
India) and has a Diploma in Original Philosophy of Buddhism. She 
has a Diploma in Art Therapy and Life Coaching from UK. She has 
been conducting many Art Therapy sessions and recently for a Star 
Plus event in mumbai. Her Art Therapy and Life Coaching 
sessions are one of a kind that touches on every aspect of human 
personality development.
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Dr. Madhurima Goswami
Head, ChandraprabhaSaikiani Centre for Women studies, Tezpur University, Assam

Contesting  Indigeneity and Social Prejudice : 
Reflections on women’s issues in  Northeast India

The paper in order to focus on the issues concerning women’s life 
in the Northeast will take up matters that will contribute in 
examining the problems of the Northeast women . Women 
exhibited great power  by joining the freedom movement of India 
and state wars. A sizeable women also  had shown their mark in the 
literary field , starting from ancient India to contemporary times . 
Women’s participation in politics in the post independence saw 
women actively taking part in civil and political movements in the 
Northeast.  But there are sea changes in the present times .  There is 
no replacement of the traditional value system of inequality  The 
economy sector has at present seen the changes in traditional 
women’s control over means of livelihood . The idea of providing a 
legal status to the traditional(customary laws) reduced women to 
vulnerability . The culture of violence has been observed as a 
fundamental norm  which has masqueraded the status of women in 
the society.  The major contention here in the Northeast is the 
disturbed political scenario of the region which has a direct impact 
on women’s lives .  The question of  indigeneity of the  women of 
this part determines their political status and their freedom in 
social , cultural and economic  sphere. A change of social attitudes  
and values  towards Matriliny was rather protested.  The 
emergence  of traditional collectives to organized structures like 
women organizations in different parts of Northeast have not been 
able to secure a decision making position in the society today . The 
discussion will highlight the magnitude of barriers  involved to 
sideline gender equality.

Biography :

MadhurimaGoswamiwas  born brought and 
educated in Delhi. An alumni of Lady Shriram 
College,Delhi,  she  completed her graduation 
and post –graduation from Delhi university . 
Later , she  joined in for research and 
completed her doctoral studies from Delhi 
university only . Born in an family of Sanskrit 
scholars , she was fortunate  to learn the 
Sanskrit texts  . This had made  her  competent 

in understanding the roots of  Indian history , culture, religion in an 
apt manner. She tries to integrate that knowledge  while teaching 
her students .

At present, she is the Director of ChandraprabhaSaikiani Centre 
for Women Studies ,Tezpur University. The centre’s mandate is 
research, training and extension involving women’s issues. She 
has edited a number of books , namely ChandraprabhaSaikiani : a 
crusader of women’srights, and The Northeastern women ; issues 
of  culture ,displacement , law , and  media  and a few more . 
Numerous articles in National and International journals are to her 
credit .

She is also a member of many  social welfare organizations in 
Assam . She keeps herself busy by organizing outreach programs 
(in terms of sensitization and awareness issues) mostly for women 
.She is heard regularly In AIR for her talks regarding health , 
education , law etc impacting the lives of women . She is a serious 
researcher and a writer on many social issues .

Along with her academic pursuits , her creative pursuits  also are a 
testimony of her mind. She has helped many young artists by 
providing them platforms  to nurture their talents. She has 
arranged many programs for launching them . She runs an institute 
to train students in folk and classical arts of Assam .
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Dr. K. VIJAYA
Head , Department of Historical Studies, Quaid – E-Milath Government College for Women (Autonomous), Chennai – 600 002, Tamil Nadu, India, 
E mail: muthuvijayak@gmail.com

Women’s Quest For Justice: Challenges Ahead

The dawn of 21st century marks a transformation where women play vital roles in 
every facet of modern society. The digital revolution is transforming social, 
economic, cultural and political interactions the world over. Human development 
and Gender equality are necessary preconditions for combating the challenge of 
reducing poverty, promoting sustainable development and ensuring good 
governance. The question of empowering women to reduce gender inequalities 
clouding the society is a major concern of policy makers. This sensitivity is 
manifesting itself in this society as a fervent theme with deep undercurrent which 
is slowly but steadily acquiring higher voltage and emerging as a powerful force 
amidst mixed responses. Indian women are at cross-roads and marching on the 
path of transformation. Despite the international efforts and all constitutional and 
legal provisions, there is no appreciable change or decline in respect of crimes 
committed against women.

Women make up nearly half of the world's population and yet represent a 
staggering 70% of the world's poor. For the millions of women living in poverty, 
their lives are a litany of injustice, discrimination and obstacles that get in the way 
of achieving their basic needs of good health, safe childbirth, education and 
employment.  Gender mainstreaming is a process challenging the centralisation 
of power. To ensure mainstreaming of gender equality and equity, a major 
transformation is envisaged in institutional structures, processes and approaches. 
Hence an attempt is made to the highlight the challenges through various 
parameters, identify the avenues that would focus on the rights of women and call 
for greater acceleration in the effective implementation of commitments on 
gender equality and women’s empowerment.

Biography :

PROUD MOMENTS

• Secured University Eighth Rank in B.A. History, 
University of Madras during the year 1988.

• Secured Second Place in B.A., Part-I Tamil, University 
Examination

• Secured First Place in B.A., History; Awarded Sri R.V. 
RamaswamyIyer Endowment prize.

• Continuous Performance Award in B.A., for subject 
proficiency.

• Continuous Performance Award in M.A., for obtaining 
Distinction.

• Secured First Place in M.A., History, University Examination during the year 
1990

• Qualified in the State Level Screening Test held on 2nd September, 1990 in 
History

• Completed Minor Research Project under the ICHR grant on “Organisation, 
Ideology and Strategy – A Critical Analysis on Women’s Movement in Tamilnadu 
during the year May, 2001

• Received Best Citizen of India Gold Medal Award from Global Economic 
Progress and Research Association on 2nd May, 2015.

• Received “Distinguished Alumnus Award” from Sri Sarada College for Women, 
Salem on 8th March, 2016.

• Received “ Best Teacher Award” from Lions Club of Mylapore, Chennai on 15th 
September, 2018

CAREER IMPRINTS

�  Reviewer - Social Science Text Book for Eighth Standard – Published by                                         
Tamilnadu Text  Book Society Government of Tamilnadu , 2004-2007

� Reviewer -  History Text Book for Eleventh Standard – Published by 
Tamilnadu Text Book Society Government of Tamilnadu, 2006-2009

� Approved Research Guide for M.Phil Degree course in the following 
Universities – successfully guided 20 M.Phil scholars 

Annamalai University, Chidambaram, Bharathidasan University, Tiruchirapalli, 
Madurai Kamaraj University, Madurai, Alagappa University, Karaikudi, Mother 
Teresa University, Kodaikanal & Periyar University, Salem

� Ph.D. external examiner - conducted 10 Ph.D. Viva-voce at Annamalai   

University and Govt Arts College, Thiruthani, Pachaiyappas College. 

� Adjudicated M.Phil., and Ph.D., Thesis ofUniversity of Madras, Annamalai 
University, Mother Theresa University and Periyar University.

� Completed UGC Major Research Project entitled “Transformation in Gender 
relations-Impact of socio-economic policies in Tamilnadu”, December, 2012.

� Executive Committee Member, South Indian History Congress – (1996-97) & 
(2004-05) 

� Executive Committee Member,  Tamilnadu History Congress – (1997-1998) 
&  (2005- 06) 

� Subject Expert – Teachers Recruitment Board, 2007- 2009 , 2011-15

� Interview Board Adviser for the post of Sub-Inspectors in CPOs in the Staff 
Selection Commission, Southern Region, Chennai, September, 2007 and 
September, 2011 

� Interview Board Adviser for the post of Sub-Inspectors in CPOs in the Staff 
Selection Commission, ASI in CISF Examination, Chennai, 9th January, 2012 

� Interview Board Adviser for the posts of for the posts of Assistant, Inspector 

of Posts, Inspector of Central Excise, Staff Selection Commission, from 1-4th 
July, 2015.

� Member –Board of Studies- New College , Vivekananda College , 
Government Arts College (Men), Nandanam, Presidency College, Bharathi 
Women’s College,  Stella Mary’s College, JBAS College & Sri Sarada College, 
Salem & SDNB Vaishnav College for Women.

� Member Editorial board - National Conference proceedings of IQAC on “ICT 
tools for Quality enhancement in teaching and learning process” (National)

� Observer for All-India Engineering Entrance Examination, April, 2008

� Overall supervisor for the UGC test for JRF, December, 2010 

� Doctoral Committee member- for 25 students pursuing Ph.D., degree.

� Editorial Board Member for Interntaional Journal of Social Science Review 
(ISSN: 2347 6885), May, 2014  

� Subject Expert for FDP interview at Queen Mary’s College, March 2015

� Subject Expert- Faculty selection meeting, Department of History, Stella 
Maris College on 12th April 2016

� Subject Expert - Faculty selection meeting, Department of History, Sri Sarada 
College for women, Salem on 24th May2016

� Viva voce Examiner- UG projects, Department of History, Ethiraj College for 
Women, Chennai, March 2017.

� Editor, International Journal of Current Humanities and Social science 
Researche (IJCHSSR) – Online Journal, September, 2017

� Selection committee Member, TANSCHE students Mini Project & Minor 
Research Project, 11th December, 2017

� External member for Disciplinary Committee Meeting, Dr. Ambedkar 
Government Arts College, Chennai, 15th December, 2017

� Steering Committee Member to coordinate the UGC Peer team for the 
Extension of Autonomy, 8-10, August 2018.

� External Examiner,  M.Phil Viva Voce Examination, Presidency College, on 
22.10.2018

� External member for Disciplinary Committee Meeting, ( Malpractice-
Examination) 

Dr. Ambedkar Government Arts College, Chennai, 6th December, 2018

� University Nominee, Board of Studies in History, Bharthi Women’s College, 
2018-2020 

� Scientific committee member of the 2nd International Conference on 
Future of Women 2019 (Future of Women 2019), International Institute of 
Knowledge Management (TIIKM), Colombo, Srilanka, October 2018- January 
2019
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Dr Sunita Tandulwadkar
Head, Department of Obstetrics & Gynaecology, Ruby Hall Clinic, Maharashtra.

Reducing Stillbirths;

“Excellence, quality and performance is not a one-time 
act, it’s a habit.”

“A successful team is the work of many hands and one 
mastermind”; to quote herown words, the strength of the 
team is an individual and the strength of an individual is 
the team. The able leadership of  Dr Sunita 
Tandulwadkar, brings out the best in all her workplaces 
and organizations.

Dr Sunita Tandulwadkar who has adorned many 
National and International posts and is an embodiment 
of excellence in teaching and application of modern 

knowledge and technology to day-to-daypractice.

An ace endoscopist, IVF specialist par excellence, delivering superlative care in 
high-risk obstetrics and differentiating herself like every stem cell she infuses. 
Sky is the limit for this iron lady who manages all this under one roof in a State of 
the Art centre.

Current Appointment: 

• Head of the Department (OBGYN), 

Ruby Hall Clinic, Pune

• Chief, IVF & Endoscopy Centre, 

Ruby Hall Clinic, Pune

• Founder, Director & Medical Advisor,

SOLO CLINIC – A Centre for Excellence in Infertility, Pune

• Co-Founder, Director & Medical Advisor, 

SOLO STEM CELLS - A Stem Cell Research & Application Center, Pune

• Founder, 

Solo Research Foundation – Sponsor A Birth Initiative

Positions Held:

• President, Indian Association of Gynaecological Endoscopy (IAGE)(2019-
2020)

• Chairperson, Maharashtra State Chapter of ISAR (Indian Society of Assisted 
Reproduction) (2018-2020)

• Elected Board Member of the International Society of Gynaecologic 
Endoscopy (ISGE) (2013-2017)

• She will be contesting to be the FOGSI President in 2022 (election year) and 
appeal all to support her

INNOVATIONS: Her ‘firsts’:

• 1st ART consultant of India who has started Autologous Bone Marrow Derived 
Stem Cell Therapy as a regenerative medicine since Dec 2015.

• Has, on her credit, World’s 1st Stem Cell baby after ovarian rejuvenation with 
Autologous Bone Marrow Derived Stem Cells in a 45 yr old lady.

• She is a robotic surgeon and has to her credit, the 1st successful robotic tubo-
tubal anastomosis in western India. (Reversal of sterilization)

• Has innovated several Laparoscopic instruments and presented the use of these 
instruments at various conferences

• Started the trend of Laparoscopic Hysterectomy in the city of Pune from 1996

She has been recognized and received many awards on National and International 
platforms.

Amongst the many awards, of special mention are:

• Punyashloka Ahilyabai HolkarAwardfor her work in the field of women and 
child health, given by the Government of Maharashtra

• Rashtriya Gaurav Awardfor services rendered in excellence in the Women’s 
Healthcare sector

• Masters Award for excellence in the field of Infertility, Endoscopy and Teaching

• “Sarvashree” Award in recognition of her outstanding achievement in the field 
of IVF & Endoscopy since 20 years, for unstinted support to and active 
involvement in public causes & adherence to highest ethical standards

• Global Healthcare Excellence Award 2015 for her exemplary work in 
Healthcare & Service sector

• Best Citizen of India Award in 2016for excellence in the field of Infertility, 
Endoscopy and Teaching

• ‘Glory of India Award’ received at the hands of H.E Kom Dabbaransi, Formere 
Deputy Prime Minister of Kingdom of Thailand

• ‘Rose of Paracelsus Award’by European Medical Association at Dubai. 
Received as a symbol of the reliability of a medical institution and its admirable 
reputation in the opinion of the patient.

• Recently, she has been awarded the ‘Personality of the Year 2018-2019’ by 
ISAR (Indian Society of Assisted Reproduction)

• Inspiring Gynaecologist of West India 2019 for her contribution towards the 
advancement of reproductive health at the Economic Times Healthworld Fertility 
Conclave

• Bharat Gaurav Puraskar 2019for excellence in the field of Infertility, Endoscopy 
and Teaching and for services rendered in excellence in the Women’s Healthcare 
Sector

• Ruby Hall IVF & Endoscopy Department has been selected for the most 
important business excellence award, The Bizz Award, in 2019 under the 
guidance of Dr. Sunita Tandulwadkar 

She has delivered nearly 600 talks at National & International Conferences

She has many Publications, authored 4 books with 2 more publications in the 
compilation stage and contributed many chapters for National and International 
books. 
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Ms. Pearl Malhotra
Organizational Behaviour and Human Resource Management, Indian Institute of Management Bangalore

An inquiry on women entrepreneurs: who are they and what drives them?

Research on women entrepreneurs has always been a sub-category in the domain 
of entrepreneurship. Extant research has recognized that most entrepreneurial 
studies tend to be androcentric with male dominated samples, extending their 
findings to both genders unequivocally (Ahl, 2006; Ahl& nelson, 2015; Bruni et 
al., 2004; Ladge, 2016). However, several studies have eventually recognized 
that notions of success, leadership qualities and other innate characteristics are 
different for men and women without designating any value-ranking (Kepler & 
Shane, 2007). Therefore, there was a need to exploratively understand 
entrepreneurs and their journey using women entrepreneurs a sample to 
decolorize existing notions of women entrepreneurs as an antipode of (male) 
entrepreneurs.  We extensively interviewed and observed over 40 women 
entrepreneurs associated with an academic incubator over a period of two years. 
Most of our findings were found to be tangential to the existing literature that has 
utilised mostly male entrepreneurs as their focus of perusal. We articulate these 
conjectures to form propositions that need to be analysed to further existing 
knowledge.

Biography :

Prof. Pearl Malhotra is a Faculty with Organizational 
Behaviour and Human Resource Management at the 
Indian Institute of Management Bangalore. She 
completed her doctoral studies from Indian Institute of 
Management Ahmedabad in Human Resource 
Management. Pearl’s primary area of research examines 
the nuances of manager-subordinate relationships and 
the impact of managers on their subordinates. Her 
research interests also include diversity in organizations 
and procrastination at the workplace. 

She teaches courses on leadership exploration, HRM, future of work and 
foundational organisational behaviour. 

She is currently working on researching women entrepreneurs including 
development of psyche during the entrepreneurial journey, role-conflict, gender 
as a concept in entrepreneurship and the role of the ecosystem provided by 
incubators.  She is the area editor for Journal of Indian Business Research (JIBR).

She has worked in the industry as an HRM professional and was the Lead-
Employee Relations at Infosys BPO. She has worked in the field of employee 
discipline, employee relations, compliance, learning and development and other 
functions. She has also worked as an independent HR consultant to help SMEs 
establish HR practices within their organisation across industries. She regularly 
takes up consulting projects on HRM optimisation and process streamlining for 
SMEs. 

Dr. Nuzhat Aziz
Head, Department of Obstetrics, Fernandez Hospitals, Hyderabad

Reducing Stillbirths

India has the largest number of stillbirths for any country, a sad 592,000 as the 
number of babies lost for the year 2015.1 The reduction in stillbirth rate has been 
much lower than the maternal death or the neonatal mortality rates. The drive for 
reduction of the maternal mortality rates has not focussed on the parallel 
reduction of avoidable stillbirths. Lancet series on stillbirth in published in the 
year 2016, mentioned 10 countries as being responsible for 2/3 of stillbirths, 60% 
of neonatal deaths and 58% of maternal deaths that happen across the globe. The 
2015 worldwide stillbirth rate is 18.4/1000, India stands at 23/1000. The wide 
discrepancy in stillbirth rates varies from 1.3 to 45/1000 births between high 
income and low resource countries. The concept of unavoidable stillbirths due to 
congenital anomalies applies only to 7% of all causes, leaving a huge 93% with a 
scope to have an introspection; with a possibility of prevention. The 
psychological impact of a stillbirth on the life of a woman leaves an impact which 
remains through her life.

Definition: Stillbirth is defined as a baby birth after 28 weeks gestation without 
any signs of life (WHO definition for international comparisons).1 The stillbirths 
can occur in the antepartum period (during pregnancy) or in the intrapartum 
period (a child being alive for 9 months inside the mother’s womb but dying in 
labour. The causes of stillbirths in the antenatal period is different from 
intrapartum period. The proprtion of antepartum to intrapartum deaths differs 
based on the quality of intrapartum care that is available. WHO says one in two 
stillbirths occur in intrapartum period in low resource countries.

Antepartum stillbirths: The important causes of a baby dying in the womb before 
labour are maternal conditions (hypertension, diabetes, etc), fetal growth 
restriction, birth defects, maternal infections (syphilis), placenta or cord related 
events and a small proportion of unexplained stillbirths. Many of these babies at 
risk of dying can be identified and timely intervention taken.

Intrapartum stillbirths: Intrapartum deaths are extremely rare in countries with 
low stillbirth rate, suggesting that improvement in intrapartum care will have a 
major impact on reducing the stillbirth rates. Early neonatal deaths within one 

week of birth also have a high proportion of deaths due to birth asphyxia. 
Intrapartum events are believed to be responsible for 19.2% of all the neonatal 
deaths in India.2 Almost all deaths (97.8%) due to asphyxia occur in the first week 
of life, with 70% of them occurring within the first 24 hours of life (day 0).

Proposed plan of action: The universally accepted target of reducing the stillbirth 
rate to 12/1000 by the year 2030 would require a planned approach in phases. 
Prioritising interventions which have been proven to have maximum impact, we 
have to focus on strengthening the intrapartum fetal monitoring and detection of 
fetal growth restriction. The proposed plan of action can aim to include

1. Stillbirth as a quality indicator on political and social fronts

2. Public awareness of stillbirths: drive from society, ?SANDS in India

3. Stillbirth confidential enquiry : local with representation from all institutes 
joining with a chairperson. Can be select research sites with a significant

number of births.
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4. Stillbirths data collection for specific regions with research assistants

5. Antenatal documentation training session to capture data

6. Respectful care, to allow more to deliver in health care facilities

7. Antenatal care protocol of high quality to minimize antenatal stillbirths

a. Detection of fetal growth restriction

b. Teaching fetal growth ultrasound

c. Post term pregnancy, safe induction protocols

592,000 stillbirth per year in India

296,000 intrapartum stillbirths

PREVENTABLE

640,000 neonatal deaths per year

122,880 neonatal deaths

PREVENTABLE

50% are intrapartum related1 19.2% are intrapartum related2

592,000 stillbirth per year in India 254,560 FGR related stillbirths

Aiming for 50% as the detection rate

127,280 stillbirths 43% are fetal growth restricted3 PREVENTABLE

8. Risk stratification

9. Midwifery teams to take care of low risk mothers

10. Improving intrapartum care: fetal monitoring workshops

a. Providing Hand held dopplers and teaching ausculation of FHR

b. Providing CTG and learning CTG interpretation

c. Assisted vaginal birth

11. Local stillbirths audit, classification: Concept of perinatal audits

The every newborn action plan (ENAP) to end preventable deaths has a set 
stillbirth target of 12 per 1000 births or less by 2030. Global annual reduction rate 
(ARR) needs to more than double the present ARR of 2% to accomplish this 
target for reduction in stillbirth.4 Indian stillbirth rate being higher than the global 
(23 Vs 18/1000) may need to accelerate it much further to prevent ‘prevatable 
stillbirths’. In September, 2014, the Indian Ministry of Health and Family 
Welfare adopted the India Newborn Action Plan, which includes a so-called 
single-digit stillbirth target (ie, a target to reduce stillbirth to less than ten per 1000 
births) for 2030—the first national stillbirth prevention target. The plan is based 
on integrated interventions in antenatal care and care at birth for stillbirth 
prevention and newborn survival, linked to an in progress roll-out of a national 
stillbirth monitoring scheme capturing rates and causes. A National Nodal centre 
at the Postgraduate Institute of Medical Education and Research, Chandigarh, 
India, and the Technical Advisory Committee on Stillbirths, under the leadership 
of the Joint Secretary of the Indian Ministry of Health and Family Welfare, 
supports this plan. Ten sentinel sites were selected and evidence emerged that 
most stillbirths were preventable with simple interventions and proven the 
feasibility of stillbirth monitoring as a template for national scale-up of 
monitoring.5 Community actions, such as birth planning and transportation have 
been captured in health plans, will require a parallel approach; with an final aim of 

reduction of maternal and fetal mortality. Promotion of health is the main aim of 
our work as healthcare policy makers, as maternity care providers and prevention 
of stillbirths should be given the importance it deserves. Stillbirth is the worst 
tragedy that can happen to a mother. Stillbirths are responsible for high incidence 
of psychological disturbances for years after the event. 
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Positivity Among Indian Women in Dealing with Cancer 

Cancer not only affects the physical body of the individual, but also the mind. 
Psychological Adjustment could be named as psychosocial adaptation and it is an 
ongoing process. The survivor who has optimum psychological adjustment 
manages his or her distress and problems well which helps them to manage the 
life events. It is a continuing process accompanied by multiple coping strategies. 
How the individual is trying to use the resources such as resiliency, support from 
the significant members in life, intra and inter personal relationships makes a lot 
of difference in how they cope. This research is an attempt to know those factors 
which helps the survivors the Indian Women to cope better in their life.
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Biography :

Dr AnuradhaSathiyaseelan is a Professor of Psychology, 
CHRIST (Deemed to be University), Bangalore. She has 
over 22 years of experience in the field of mental health 
and been associated with well know institutions such as 
Schizophrenia Research Foundation (SCARF), a WHO 
collaborative centre for research in mental health in 
India based in Chennai, Sundaram Medical Foundation, 
Chennai and NarayanaHrudalaya, Bangalore.

\Dr Anuradha obtained her PhD is in the area of Psycho 
Oncology from The Dr MGR Medical University, 
Chennai, Tamil Nadu. She has a Bachelor’s degree in 

Rehabilitation Science and Post graduate degree in Psychology. She also has an 
MBAin Human Resource Management. She has guidedseveral research scholars 
for the award of M.Phil and Ph.D degree in the area Psycho Oncology, Clinical 
psychology, Neuropsychology and Health Psychology. Dr Anuradha has been 
and continues to be part of several international collaboration research projects 
with reputed universities such as Miami university USA,ZurichUnivesity of 
Applied Sciences, Switzerland and Universidad Autonoa De San Luis Potosi, 
Mexico. Her research interest are inmental health, positive psychology, 
resilience, leadership and spirituality. She is serving as academic council 
member, member of board of examinations in various institutions and is a 
member of the prestigious World Association for Psychosocial Rehabilitation 
(WAPR). 

She has published 52 research papers, delivered keynote addresses, presented 
papers and chaired panel discussions in several national and international 
conferences. In 2018, she conducted open session on topics of ‘Comparision of 

Maslow’s Hierarchy and the Panchakosha theory’ and “Jugaad Leadership’ at the 
School of Applied Psychology, Zurich University of Applied Sciences, 
Switzerland.

Prof Sathiyaseelan B is Associate Professor and Head of Specialization, OB & 
HR at Institute of Management, CHRIST (Deemed to be University), Bangalore. 
He is an HR Professional with over24 years of experience in the Industry and 
4+years of experience in academia. He has held Human Resource leadership 
roles in reputed organizations like BalmerLawrie, Royal Sundaram, Nokia and 
Renesas Corporation. Prof Sathiyaseelan graduated from IIM Calcutta and is 
currently pursuing his PhD in the area of spirituality and flourishing in life. 

His teaching interests are Human Resource Management, Performance 
Management, Compensation Management and International Human Resource 
Management. His research interests are in Work Engagement, Leadership, 
Spirituality and Positive Psychology. Currently he is pursuing a research project 
on Jugaad Leadership with the School of Applied Psychology, Zurich University 
of Applied Sciences.

Prof Sathiyaseelan has conducted several leadership training programs for 
middle and senior level executives for different organizations and universities. 
He has published papers in national and international journals in the areas of 
leadership and spirituality. He has addressed students and facultyfrom reputed 
international universities such as Western Michigan University, USA, University 
of Paris Dauphine, VIVES Belgium, Manchester Metropolitan University, UK 
and Zurich University of Applied Sciences, Switzerland – on the topic of 
leadership.



1

Dr. Ratna Ghosh, C.M., O.Q., Ph.D., F.R.S.C.,
Distinguished James McGill Professor and W.C. Macdonald Professor of Education, Department of Integrated Studies in Education, McGill University, Canada.

A touchy subject: Women and Inequality

Over 70 years ago, after the atrocities of WWII, nations of the world got together 
from East to West, North to South to proclaim the Universal Declaration of 
Human rights in a shared vision of an equitable and just world. Its very first 
Article says “All human beings are born free and equal in dignity and rights” 
while Article 2 goes on to declare freedom to all human beings from 
discrimination regardless of sex and other factors by virtue of the fact that they are 
human. Yet, the very right to be human is denied daily to an overwhelming 
number of people because of their sex: over seven decades later women and men 
remain unequal in many ways to different degrees in different geographical areas. 
And inequality for women, inhumane treatment and injustice have become 
“normalized” in many societies. Undoubtedly, women have made great strides in 
many societies and are making enormous contributions in every sphere of life. 
Globally, some women have not only achieved high levels of education and 
positions of authority but they have also been able to attain work-personal life 
balance. Yet, gender equality is still a distant goal in most countries, North and 
South. UN documents have targeted educational equality but these goals failed to 
target the root causes of inequality which continue in all societies. Education is a 
necessary but insufficient condition for raising the status of women because 
poverty and traditional societal norms work in insidious ways to keep the 
majority of women, even educated women, from achieving equal status. 
Legislation has helped but it cannot change the minds of people even if it may 
restrain them. Changing the behavior of a few people will not change things. 
Cultural acceptance of sexual discrimination and structures (including legal 
ones) that support those are the greatest barriers to equal opportunity for women 
but still a touchy subject in many societies.
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Beating The Breast Cancer

The breast is a very superficial organ, which means that it is placed just below the 
skin and can be easily felt ,unlike organs like uterus,pancreas,lungs etc. Hence 
problems related to breast can also be easily identified .Despite this, it is very sad 
that majority of women (more than 60%) in our country reach the doctor for the 
first time when the lump is very big in size and the disease is advanced and more 
difficult to treat .It contributes to 32% of women related cancers in india .1in 29 
women have a lifetime risk of developing breast cancer in the country.The 
magnitude of the disease is very high ,yet its a treatable condition, if it is detected 
early and treated appropriately .

Its very important for women to be aware of the signs & symptoms of breast 
cancer  A lump or swelling in the breast or underarm region(may or may not be 
associated with pain)  skin changes in the breast - dimpling, puckering or shows 
signs of redness. Nipple changes- If they become distorted , inverted or ulceration 
over the nipple or discharge from the nipple . It's recommended  women above 
20yrs undertake a Breast Self Examination (BSE) on 5-7day of menstrual cycle . 
After 40yrs, Mammogram annually till 75yrs( ACOG guidelines ) after 75 yrs, on 
doctors advice or if it's indicated clinically  If family history is positive,start 
mammogram from 35yrs onwards  Tips to reduce the risk of breast cancer  
maintain healthy lifestyle  Eat lots of fruits and vegetables  exercise regularly  
breast feed your baby for at least one year cut down on alcohol and smoking  Eat 
natural food and avoid food with preservatives 

----- Women's health is of utmost importance. Most often while talking care of 
their families and other needs they tend to put their own needs at the bay. Women 
must take responsibility for their health & take care of themselves .
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Positivity Among Indian Women in Dealing with Cancer 

Cancer not only affects the physical body of the individual, but also the mind. 
Psychological Adjustment could be named as psychosocial adaptation and it is an 
ongoing process. The survivor who has optimum psychological adjustment 
manages his or her distress and problems well which helps them to manage the 
life events. It is a continuing process accompanied by multiple coping strategies. 
How the individual is trying to use the resources such as resiliency, support from 
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BEHIND CLOSED DOORS: ALCOHOLISM AND INTIMATE PARTNER VIOLENCE

Violence against women remains a globalphenomenon and is pandemic in India, 
despite National and Internationallegislations and rights activists decrying 
itsconsequences on intra-familial and societal dynamics.While, large numbers of 
violence involve dowry, less studies have focused on the consequences of age of 
onset of alcohol consumption on physical, psychological, intellectual and 
economic violence against women. 

Method: This cross-sectional in-patient study used systematic random sampling 
and recruited twenty-five patient-spouse dyads. User-friendly tools elicited 
responses to socio-demographic and Domestic Violence Scale.Analysis included 
descriptive, correlation and Two-Way ANOVA, (SPSS – 16).

Results: Mean age of women was 35±8.51 and husbands/patients was 
40.12±8.70 years, married 14.84±7.11 years and age of onset of drinking in 
husbands was 16.68±8.36 years, had positive family history of alcohol use(88%)  
and unwilling (64%) for treatment.  More marriages were arranged 
(64%),women were high school educated (32%) and unemployed (52%).Age of 
onset of alcohol use was statistically significant with age (31-40 years) and 
education (PG) of women, on physical(p<0.01), emotional (p<0.001), economic 
(p<0.01) and overall scores (p<0.001). Number of years of marriage was 
significantly correlated with age of onset of drinking (p<0.001) and duration of 
drinking (p<0.01).

Conclusion: Age of onset and duration of alcoholconsumption is a key risk 
marker for most severe forms of intimate partner violence and represents a public 
health crisis that has not received adequate attention in India and research 
focusing on the prevention of alcohol-related violence is scarce. A multi-sectorial 
bio-psycho-social perspective addressing women’s’ empowerment, cultural 
diversity, trauma histories, and re-defining and re-modeling psychological 
entrapment, and sensitizing and creating awareness with high school and college 
students is mandatory. 

Key Words: Alcohol dependence, Intimate partner violence, Bio-psycho-social 
perspectives, Psychological entrapment
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Empowerment of Female Beggars through the Welfare Programs: 
A Sociological Study
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Female Education as a Tool to Women Empowerment 
in Jigawa State, Nigeria

The main aim of this paper is to explore how female education 
serves as tool for women empowerment, considering the relevance 
of gender equality and women empowerment among the 
Millennium Declaration that was adopted by 189 nations and 
signed by 147 heads of states and governments during the united 
nation millennium summit September 2000.  This study seeks to 
identify the current trend of education in colleges of education in 
Nigeria and how it aids in empowering women in Jigawa State. As 
a case study, the research sampled responses from 100 level 300 
female students of Jigawa State College of Education Gumel who 
are offering entrepreneurship education course through 
questionnaire and structured interview. The samples were 
randomly selected from six different schools of the college. 

The findings of this study indicated that the female students tend to 
have higher skills in entrepreneurship in contrast to secondary 
school leavers. The findings also showed that the students tend to 
start small scale businesses right from the time they are at the 
college from the experiences they acquired in the course. 
Although, the exercise was conducted in JSCOE, Gumel, yet the 
findings can be generalised to be common to most institutions of 
northern Nigeria.

Keywords: female education, women empowerment, gender, and 
entrepreneurship education.
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Trade and Gender – Do they matter to each other?

In the recent decades, globalization has contributed to substantial 
international flows of capital, goods and services, technology and 
information. However, this has been accompanied with 
adisconnect between economic and social development. In order 
to strike a balance between economic integration and social 
disintegration, it is important to study the impact of trade at a more 
disaggregated level. The repercussions of trade are important to be 
explored not only at the sectoral and industrial level, but also on the 
basis of gender, race and ethnicity.The analysis of the gender 
impacts of trade is more so relevant given that the gendered 
structure of the society, well reflected in the market and non-
market dimensions of the economic system, is likely to generate 
gender-specific repercussions of trade. 

This paper aims to understand the bi-directional relationship 
between trade and gender. It explains how the dynamics of cross-
country trade and the phenomenon of gender in a society have 
mutual consequences on the gender outcomes and the level and 
structure of trade in an economy, respectively. We explore the 
different pathways through which trade affects gender outcomes. 
As trade affects the economy by changing the structure of 
production, employment patterns, incomes and relative prices, it 
generates explicit and implicit forms of gender bias, in different 
roles of women asa wage worker, as a producer, as a trader, as a 
consumer and as a taxpayer. A greater trade orientation causes 
significant economic implications in terms changes in 
employment, wages and welfare, which in turn influences the 
social outcomes of gender equality and women empowerment.

These interactions between trade and gender can be evaluated 
using different gender-sensitive frameworks at three levels: 
macro-level, meso-level and micro-level. The exposure to trade 
triggers a “reshuffling” of factors of production and stimulates a 
restructuring of economic activities. With this adjustment process 
are the associated gender-differentiated quantity effects and 
quality effects in the labor market. At the macro level, the gender 
gaps are expected to narrow if the expanding sectors are more 
female-intensive than the contracting sectors. At the meso level, 
trade liberalizing policies leading to reduction in tariff revenues 
generate gender-specific effects attributed to changes in size and 
composition of government expenditure. For instance, social 
empowerment of women may be undermined due to reduced 
public expenditure on education and health. The micro-level 
framework analyses the changes in consumption patterns, 
resource and time allocations at the household level, in response to 
changes in relative prices of consumption goods and services. 

Moreover, trade openness may create or destroy sources of income 
for women, influencing their control and decision-making power 
within the household. 

Within the bounds of labor market, the impact of trade on gender 
can be classified into three important aspects: Employment 
Effects, Wage Effects and the quality of employment. These labor 
market effects of trade with a gender perspective have been 
reviewed theoretically and empirically. 

The standard trade theorypredicts that the exposure to trade 
increases the returns to the relatively abundant factor, which is 
intensively used in the production of exporting goods. If women 
form the bulk of the relatively abundant low-skilled labor in a 
developing country, then the exposure to trade is expected to 
increase the relative demand and wages for women workers, thus 
promoting gender equality. In the open economy context, Becker’s 
hypothesis on labor market discrimination asserts that increased 
international competition in the market should reduce the scope 
for employers to discriminate, thus promoting gender-equal 
outcomes in the labor market. At the other end, the heterodox 
perspective positions low-wage women workers as a source of 
competitive advantage rather than achievers of competitive 
advantage. With trade, competing firms tend to take advantage of 
the existing gender wage inequalities and hire women workers as a 
cheap source of labor. 

Empirical studies evaluating the gender effects of trade, through 
the channels of labor market, have evaluated the impact of trade on 
women at the micro level, macro level and sectoral level. Overall, 
the studies provide mixed evidence with respect to the position of 
women in the labor market in response to trade. 

To conclude, the relationship between trade and gender is 
complex. How trade affects the position of women in the labor 
market depends on the level of economic development, the 
structure of the economy, labor market frictions and trade policies. 
In order to minimize the adverse implications on the deep rooted 
horizontal differences between men and women, it is imperative 
for governments to take measures towards mainstreaming gender 
in trade policies and agreements. A policy framework developed 
through a gender lens can potentially serve as a new approach to 
achieving gender equality.



1

Prof Jayashree S*

Social issues of Menstrual Hygiene

In India menstruation is more of associated with culture and it is 
recognised as cultural phenomenon than a biological 
phenomenon. Each community has its own unique practices 
associated with menarche/menstruation. Adolescent girls 
especially in rural areas suffer a lot due to socio cultural issues 
associated with menstruation which affects their education, health 
hygiene and sanitation.

In India adolescents constitute 20.9 percent i.e. nearly 1/5th of 
total population and in Karnataka State adolescent constitute 18.9 
percent (Census, 2011). Adolescent period among girls has been 
recognized as a special period which signifies the transition from 
girlhood to womanhood. This transitional period is marked with 
the onset of menarche, an important biological milestone 
(Dambhare et al., 2012; Paul, 2007). A normal menstrual cycle is 
an important determinant of reproductive development during 
adolescence. Adolescent girls often lack knowledge regarding 
hygiene related practices in the adolescent period and have an 
effect on their health or they are vulnerable to Reproductive Tract 
Infections (RTIs) (Garg R et al., 2012; Balamurugan et al., 2012; 
Dasgupta A and Sarkar M, 2008). The event of menarche may be 
associated with taboos and myths existing in Indian traditional 
society which has negative implications for women’s health, 
particularly their menstrual hygiene (Kumar A.et al., 2011). 
Absence of hygienic practices during menstruation period may be 
due to lack of information, low education, family condition, 
taboos, unhygienic living arrangements, culture of the family, and 
poverty. So far conducted studies have revealed that, unhygienic 
methods during menstruation is one of the contributing factors for 
reproductive health morbidities among women (Mohan T et al., 
2010;Sing SK, et al.,; Kulkarni R, et al., 2009).

Objectives: 

The objectives of the study were, to understand the practices of 
menstrual hygiene of rural adolescent girls and social issues 
involved in it. Study also examines the menstrual disorder faced by 
adolescent girls.  According to WHO (1985) 10-19 years of age 
has been designated as adolescents.

Materials and Methods:

 Study was conducted in Raichur district of Karnataka state. There 
are five talukas in Raichur district namely, Deodurga, Lingasugur, 
Manvi, Raichur and Sindhanur. Representing all the talukas the 
multi stage stratified sample procedure was adopted, by covering 
57 villages. From each village 10 households were taken for the 
study and all 570 households were visited, however only 428 
adolescent girls were interviewed.

Study found that, majority of the respondents were using cloth and 
less number of respondents was using sanitary pads during 
menses. Menstrual disorders and restriction imposed during 
menses were common and it is related to several social parameters. 
The girls should be educated about the process of menstruation, 
use of sanitary pads and its proper disposal. Community based 
menstrual awareness programs, proper monitoring mechanism of 
Shuchi napkin program should be enhanced through ASHA 
workers.

Keyword: Menstruation, Cloths, Sanitary Pads, Religion, Caste, 
Standard of Living Index (SLI), Shuchi, Napkins, Taboo, 
Menstrual disorders.

Kamalika Mukhopadhyay

Stepping Out: Towards Striking a Balance between Home and Workplace

In my paper, I would like to analyse how women from different 
strata of the Indian society still struggle to strike a balance between 
the home and responsibilities at workplace. Women’s work is not 
just confined within the domestic space. Women who are not even 
earning contribute to the family to a great extent. The paper will try 
and analyse the different types of work that a woman performs 
both in rural and urban setting, how she negotiates between her 
personal and professional life, the constraints and burden faced by 
her and as the title of the paper suggests – ‘Stepping Out’ signifies a 
shift in her life, to understand this shift as a major cultural and 
social change and the challenges associated with it.  

In my paper I will be doing mixed methodology. The research 
approach will be both qualitative and quantitative. It will focus on 
women working in corporate, NGOs, media, domestic workers or 

women in other forms of vulnerable works in unorganized sectors. 
I wish to do semi structured interview, focus group discussion with 
women from all sectors to bring out the challenges at different 
levels. I will also prepare a questionnaire for women to fill up 
which will help in collecting the quantitative data and in mapping 
of challenges or other vulnerabilities. This will help in 
understanding how various factors affect women’s work and also 
women from different stratum of society. The type of problem also 
may vary from one class, caste and segment in which a woman 
belongs. The paper will try to look forward to ways in which 
woman can strike a balance between her professional and personal 
life as both the domains are of equal importance to her.

Programme Manager/Fellow Researcher, Institute of Social Studies Trust, Highest Education: M.Phil in Women’s Studies, University: Jadavpur University, Kolkata, West Bengal.
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Dr. KAVYA C.N.,

A Human Rights Perspective on Causes and Consequences of 
Girls and Women Trafficking in India

Human Rights are Women’s Rights and Women’s Rights are 
Human Rights”,  -Hillary Rodham Clinton

This paper is an attempt to examine the causes and consequences 
of girls and women trafficking in India from Human Rights 
perspective. Trafficking in persons is a serious issue and a grave 
violation of human rights. Majority of the human trafficking across 
the world is done for sexual exploitation and the rest is for bonded 
labour. Women are the major group considered most vulnerable to 
human trafficking. For purposes of sexual exploitation, girls and 
women are kidnapped, sold and coerced by slavers almost every 
country in the world including India. This study is based on 
secondary sources. The study aims to understand the causes and 
consequences of women trafficking and also find the preventive 
measures on women trafficking. The study reveals that poverty, 

gender discrimination, lack of education, unemployment, child 
marriage, religious practices, social stigma, domestic violence, 
natural disasters, migration, tourism, social practices and 
ignorance of human rights are some of the major causes for women 
trafficking in India. Concern to the consequences of women 
trafficking, the study find out those women who have been 
trafficked they are suffering from serious health problems, 
including physical health, reproductive health and mental health 
problems. The study offer valuable suggestions at three levels: the 
prevention of trafficking, the protection of victims and prosecution 
of the traffickers. 

Key Words: Human Rights, Girls, Women, Trafficking, Sexual 
Exploitation Causes and Consequences.
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Dr. Khevana Desai

The Forbidden Red: Menstrual taboos, 
cultural constraints and rights of women in India

There are over 350 million menstruating women and girls in India. 
At different stage of civilization across the world and particularly 
in India, menstruation has a constructed social meaning attached to 
it. Associated with numerous beliefs, misconceptions, myths, 
superstitions and even ill practices amongst different communities 
in India, menstruation, in practice is more of a socio- 
anthropological and cultural than a biological process. The taboos 
and cultural constraints associated with menstruation often deny 
comfortable and dignified experience. In societies where it is not a 
‘taboo’ still has a socio-cultural ‘etiquettes’ linked to 
menstruation. There is secrecy, attempts of hiding the evidence 
and a not so positive connotation attached to it. Significant 
restrictions on women’s agency and mobility after puberty not just 
influence her life choices adversely but also violate her basic rights 
of religion, mobility, dignity and liberty. In Indian society, the 
notion of purity and pollution associated with menstruation blood 
and perceptions associated with it manifested in social norms and 
cultural practices, perpetuated by family and community at large 
are discriminatory to adolescent girls and adult women. 

The contemporary researches on menstruation in India and Indian 
subcontinent, majorly concentrates on the challenges associated 
with menstrual hygiene and sanitation to often form the basis for 
policy making and funding agencies. The rational of this study 

evolves from the void of systematic and detailed study on the 
discriminatory practices associated with menstruation and 
violation of woman’s basic rights. This study aims to gauge the 
prevalence, variations and extent of menstrual taboos and cultural 
constraints amongst communities in Mumbai, India and its impact 
on women’s mobility and agency. This study uses qualitative 
descriptive study design in which 600 women from the city of 
Mumbai aged 15-50 within the reproductive age formed the 
sample of the study. Data was collected by semi-structured 
individual interviews with both closed and open-ended questions. 
Results are analyzed and presented with the help of basic tabular 
and graphical presentations.  The study suggests a wide spread 
prevalence of menstrual taboos, myths, ill practices and violation 
of right to religion and mobility of menstruating women in 
Mumbai, India. With varying degrees and nature of constraints 
based on the socio-economic background, its impact is all 
pervasive and impeding to women’s choices and dignified 
existence. 

Key words: Menstruation, Taboos, Socio-cultural practices, 
Mobility, dignity.
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R. Maanasa, S. Kalpana, G. Srinivas,

Determinants of risk factors for infertility 
among women in Chennai- a Cross sectional survey

BACKGROUND:Infertility refers to a disease defined by failure 
to achieve pregnancy after 12 months or more of regular 
unprotected sexual intercourse (WHO). They may be primary or 
secondary. Infertility rates globally and nationally are found to be 
higher for primary infertility than secondary. The global burden of 
infertility accounts for 15% of reproductive-aged couples and the 
prevalence of infertility in India ranges between 10-14% in 2018 
with 27.5 million couples suffering from getting conceived. 
Fertility rates all over world have been declining since 1950 with 
more people residing in urban areas getting affected. 

The fertility rates in Tamil Nadu as per NFHS- IV have been 
declining in the past 13 years with 1.7 children per women 
currently. This has declined by 0.7 when comparing to NFHS I. 

OBJECTIVE: To determine the risk factors for increasing 
infertility among women in Chennai

MATERIALS AND METHODS: A cross sectional study has 
been conducted among 100 women in Chennai of various 
reproductive age, working and non-working, attending various 
private fertility centres. They were investigated for their 
occupation, husband occupation,lifestyle, diet, mental status, 
years of marriage, sex life and much more. They were also asked 
for their past medical history, family history and use of 
contraceptives.

RESULTS: Women with primary infertility were estimated to be 
around 40% and with secondary infertility were around 16%. 60% 
women have been found to be of younger age with less than 5 years 
of getting married. On investigating over various risk factors 
causing infertility,30% women were found to be with history of 
polycystic ovarian disease and 70% of women had tubal 
dysfunction, pelvic infection and much more. Irregularity of 
menses since puberty were found to be in 27% of women and there 
is no known causation. Family history of menstrual irregularity, 
body weight, diet were also found to be influencing but at a 
negligible rate. 48% of women have been exposed to some form of 
contraceptive use. Further influencing factors will be discussed 
during presentation.

CONCLUSION: The study concludes that tubal, ovarian 
dysfunction, lifestyle are major factors influencing infertility, 
especially primary infertility. Use of contraceptives have also 
found to be an influencing factor for declining fertility rates.

KEYWORDS: Primary infertility, Risk factors, Polycystic 
ovarian disease, Tubal dysfunction, Menstrual Irregularity.
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MAHTHA KASIREDDI*, 

Agricultural Production in Telangana State: 
Issues and Concerns of Women Farmers in Accessing Resources

This paper examines, based on a study carried out on women 
farmers in two district of Telangana States, namely Yadadri and 
Adilabad, as to how women, constrained faced by them in 
agriculture due to lack of access to resources. The components 
under‘resources’ are defined taking into consideration the report 
brought out by Food and Agriculture Organization (FAO) called 
‘The State of Food and Agriculture’ in 2011. Hence, the study 
examines access of rural women to resources, such as, land, credit, 
knowledge and market and implications of the same on their 
decision making, livelihoods and overall well-being of the 
household. 

The study was carried out by using mixed methodology i.e. 
qualitative and quantitative research. The sample was selected 
using random sampling method. 476 women farmers were 
interviewed in the state using a semi-structured questionnaire.

It was found that in the two districts, women’s access to land is less 
compared to men. The phenomenon of feminization of agriculture 
came about due to migration of male members. 

Women labor on lands that are owned by the male members of the 
house, due to lack of ownership of titles, women are unable to 
access credits for agriculture. In the two districts, women have less 
or no mobility compared to men. They do not have latest 
information of farming techniques, seeds, fertilizers or 
agricultural schemes. Women in the two districts do not have 
access to market as equally with men due to lack of mobility, they 
depend on men to sell their produce in the market. Women have 
shared their woes on unequal wages for agricultural labor. They 
also do not have equal decision making power in the house despite 
contributing income to the household. Based on the findings, 
relevant policy recommendations have been made in three aspects, 
i.e. arguing for effective implementation of existing policies, 
suggestions for addressing gaps in policy and interventions for 
empowering women towards greater decision making and 
attaining access to resources for agricultural production.

Keywords: Agricultural production, women farmers, resources, 
access

Research Intern, Poverty Learning Foundation, Hyderabad.



1

Devishree Mohapatra,

Seven Faces Of The Devi: Studying Hindu Mythologies 
Vis-à-vis The Woman Question

‘The woman question’ is an umbrella term used for the theoretical 
concerns as well as the social campaigns which surround the 
discussion of women’s rights and issues. It is to be seen that Indian 
scholars and educationistsdepend on Western Feminist theory to 
understand and discuss such issues since the West seems to be 
taking the credit for giving rise to this phenomenon of social 
change. However, it is important to understand that Hinduism, in 
its essentiality, is not gender biased. The different manifestations 
of the Devi or the Goddess as portrayed in DevduttPattanaik’s 7 
Secrets of the Goddess unleash a side of Hindu mythologies which 
has been hidden since the advent of the British rule. The 
heteropatriarchal face of Christianity contaminated the Hindu 
philosophies and in contemporary times we have to fall back on the 
Western discourses of feminism whereas women were always 
regarded as equal to men in Hinduism as reflected in the mythical 
narratives of the Gods and Goddesses. The seven faces of the Devi 
include Adya, the primal female deity; Kali, the violent destroyer; 
Gauri, the feminine principle; Durga, representingthe victory of 
good overevil; Lakshmi, the preserver; Saraswati, the epitome of 
wisdom; and Vitthai, the manifestation of the principle that God is 
one, the feminine and the masculine fused into a single entity. 
Thus, this paper seeks to explore the contemporary relevance of 
these representations of the Goddess vis-à-vis the gender 
discourse.The expected conclusion will be that Hindu religious 
beliefs didnot essentially disseminategender discrimination. The 
image of the Goddess as a powerful, self-sufficient, affectionate 
yet destructive is what every woman today strives to achieve and 
hence there is a need to go back to history and re-read mythologies 
to find answers to our questions. 

Keywords: Feminism, Gender bias, Heteropatriarchy, Orientalist 
gaze

‘The Woman Question’, abyword of the 20th century studies on 
Gender, is a term translated from the French phrase querelle des 
femmes, meaning dispute of women. It basically concerns itself 
with issues concerning women like political rights, economic 
freedom, reproductive rights, legal rights, sexual freedom, 
marriage, divorce and the like. Religion plays an important role in 
understanding and dealing with such issues because religion is a 
means of social control. It is an institution which lays down the 
foundational principles and guidelines of behavior that one has to 
obey. With such a backdrop, one needs to understand how 
Hinduism seeks to shape our minds and aids in cultural 
conditioning of the human mind to understand such fragile and 
sensitive issues. DevduttPattanaik, a the popular author of 
contemporary times, who is famous for his work on mythologies, 
brings to us the book 7 Secrets of the Goddesswherein he describes 
the seven forms of the Goddess and finds evidence to prove that 
Hinduism is not essentially heteropatriarchal and genderbiased. 
The seven forms of the Devi are discussed below:

Adya, the primal female deity Just like Gaia is the earth-mother in 
Greek mythology, the Hindu Tantrik tradition of India considers 
Adya to be the primal deity who took the form of a bird and laid 

three unfertilized eggs from which were born Brahma, Vishnu and 
Shiva, following which she expressed her desire to conjugate with 
them. Brahma refused for he “saw Adya as his mother”, as a 
consequence of which Adya cursed him that no temples would be 
built in his honour. Adya turned to Shiva rejecting Vishnu because 
of his shrewd nature. Advised by Vishnu, Shiva agreed under the 
condition that Adya would give him her third eye to which the 
latter consented. Shiva, with the help of the third eye, released a 
streak of fire which burned Adya to ashes fromwhich emerged 
Saraswati, Lakshmi and Gauri, the three goddesses who became 
the wives of Brahma, Vishnu and Maheswara respectively. 

Thus, in Tantric tradition, Adya is considered the mother of the 
Trinity; and is worshipped alongside Shiva and Vishnu. Devi, as 
we can see, has established herself as an independent figure. She is 
the mother, sister, wife and daughter of the three Gods but does not 
let herself be subdued or controlled by any of them. She has a voice 
of her own and exercises her powers at her own whims and fancies. 
She is neither a product of patriarchy nor advocates for it.

Kali, the violent destroyer DevduttPattanaik regards Kali as “the 
most dramatic form of Devi in Hindu Mythology” who is pictured 
as “naked, with hair unbound, standing or sitting on top of Shiva, 
sickle in hand, with a garland of male heads around her neck, her 
blood-stained tongue stretching out.” (Pattanaik 45)Kali is the 
goddess who has defeated and killed several asuras like Chanda, 
Munda and Raktabeeja. No deva could defeat Raktabeeja because 
every drop of his blood which fell on the ground gave rise to his 
duplicate as per the boon he had obtained from Brahma. So, Kali 
was invoked for the cause and she drank all the blood before a drop 
fell on the ground, thus killing Raktabeeja. “What distinguished 
her from all other goddesses was her nakedness, her unbound hair, 
her thirst for blood, her unbridled lust, her outstretched tongue and 
that she dominated a male form, identified as Shiva.” (Pattanaik 
55) She represents the nature in its pristine pure nature, untouched 
by civilization. She is raw and powerful and stands by herself. She 
does not express herself through her male counterpart. Rather, she 
is untamed and wild and steps over her husband. She is also seen 
sitting over Shiva in some images and idols, which shows that she 
is the superior one even in conjugal matters. She is the active 
partner who controls all the realms. She is independent and being a 
non-conformist, does not abide by any rules. She is fierce and 
violent. 

But, post colonization, perspectives changed. ShyamaSangeetsees 
Kali’s outstretchedtongue as a sign of embarrassment as she steps 
on her husband. This is the patriarchal notion brought about by the 
Europeans. But in the contemporary post-colonial period, Kali is 
viewed as a symbol of rebellion: “In her nakedness and refusal to 
submit to the male gaze, she became a symbol of women’s 
freedom… She was seen to embody raw female energy before it 
was forced to conform to patriarchal norms. She was also seen as 
female energy that will ultimately triumph over masculine 
hegemony.” (Pattanaik 77) Thus, Kali can be considered the 
symbol of a new woman, who is indifferent to male gaze and rises 
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above it, veering away from repressive patriarchal cultural 
conditioning in order to establish herself as an autonomous 
individual who is equal to men in all aspects and can, in fact, prove 
to be more powerful than men. 

Gauri, the feminine principle Gauri is Brahma’s daughter. Brahma, 
being a patriarch, expects her to obey him; and in the process, 
seeks to derive pleasure from her which is the reason he is not 
worshipped. Hence, he has been attacked by Shiva who beheaded 
the former and has been accused of brahma-hatya-paap. Brahma is 
the patriarch who believes that he has dominion over his creation. 
But Shiva, the hermit, rejects such an assumption. Though modern 
man views woman as the ‘Other’, yet Shiva, seeks to condemn the 
male gaze of Brahma. Brahma is the torchbearer of patriarchy 
who, as every other man thinks that woman “is the incidental, the 
inessential, as opposed to the essential. He is the Subject, he is the 
Absolute- she is the Other” (Beauvoir 26) Gauri is popularly 
known as Parvati, lord Shiva’s wife. She was Sati in her previous 
birth, daughter of PrajapatiDaksha. Daksha, being the caretaker of 
human beings, ensured that rules are followed by everyone so that 
society remains intact; because disobedience would lead to 
collapse of the system. He embodies the male head of every family 
who sets rules that are followed by other subservient members of 
the family, and anyone who breaks the set patterns is punished. 
Being under the “rule of the father”, Sati’s predicament was 
somewhat similar. (Mitchell 409) When she was adamant on 
marrying Shiva, she disobeyed her father; and since the latter did 
not give his consent for this alliance, Sati left the house. This 
puncturedDaksha’s male egoand what he did next led to his doom. 
Daksha conducts a grand yagna wherein he does not invite Sati and 
Shiva deliberately. Sati, despite Shiva’s warning, goes to the yagna 
wherein Daksha insults Shiva: “He follows no rules. He is covered 
with ash. He drinks poison and narcotics. He has no family or 
friends. Alone, he wanders naked in crematoriums in the company 
of dogs and ghosts. He is unfit for civilization.” (Pattanaik 99) sati 
tries to explain to her father that Shiva is a hermit and is beyond the 
mundane and the worldly but in vain. Angry, she leaps into the 
yagna fire. Learning of Sati’s death, the Rudra form of Shiva is 
aroused and he tears away locks of his hair and throws them on the 
ground from which emerge Vira-bhadra and Bhadra-kali, the 
manifestations of Shiva’s anger, who behead Daksha. 

On Vishnu’s request, Shiva restored Daksha’s head replacing it 
with a goat’s head, as “a reminder that a more worthy offering in a 
yagna is his own desire to dominate and control the world like a 
dominating alpha goat” (Pattanaik 99) Shiva wanders the world 
weeping, with the charred body of Sati in his hands. From a hermit, 
he has turned into a lover who laments the irrevocable loss of his 
beloved. Disturbed, Vishnu, through his Sudarshan Chakra, cuts 
the body of Sati into tiny pieces, which when fall on earth become 
Shakti- peethas, the centres of Shakti (Goddess) worship. After 
many eons (yugas), the Goddess is again evoked to become the 
Shakti of Shiva so that the asuras can be killed. The goddess is born 
as Parvati, the daughter of Himavan, the mountain-god. Parvati 
brings life to the lifeless world of Shiva. She makes him realize that 
the ones who serve him are not tapasvis, hence they cannot satiate 
their hunger through Tapa. She domesticates Shiva and thus is born 
culture or civilization in Kailash. But her perspective of culture is 
not based on dominance, but affection and care. It is the eternal 
feminine which is in action. Hence, Shiva “declares her to be 
Annapoorna, goddess of food, the ideal wife for the hermit who 
has no hunger.” (Pattaaik 111) Gauri’s take on culture is not selfish 
like Dakshabut empathetic. She does not expect Shiva to follow 
her ways, rather she makes changes which create a better 

environment for everyone to thrive harmoniously without Shiva 
having to forcefully make sacrifices.

Durga, symbolizing victory of good over evil Durga is a more 
domesticated and less violent form of Kali. In her riding of lion, 
she defies domestication. She can, thus, be considered as a more 
balanced feminine form, who, when provoked, can be as violent as 
Kali, but at the bottom of her heart she is as affectionate and 
motherly as Gauri. As Dr. Pattanaik rightly points out, “Her 
unbound hair reveals that she is still wild like Kali, but her nose-
ring reveals she is domesticated like Gauri.” (115) she is 
affectionate yet her softness should not be taken for granted. Her 
multiple hands equipped with weapons stand for the fact that she is 
a warrior as well. She can protect as well as punish: “She is 
Brahma’s defiant daughter, Vishnu’s protected and protective 
sister, and Shiva’s affectionate wife.” (Pattanaik 115) However, 
she is an independent form or entity, who has protected the devas 
from the mighty Mahishasuraand her own dignity from Bhairava, 
since the latter wanted to make her his wife forcibly. Durga 
represents every woman who has both a violent as well as an 
affectionate side to herself. She possesses the power to fight all 
evils, the greatest being fear. Durga teaches us to fight fearlessly 
because it is courage which ennobles us. The need of the hour is to 
evoke the Durga in us because she “comforts, protects and 
empowers the frightened.” (Pattanaik 155)

Lakshmi, the preserver Lakshmi is known as the Goddess of 
wealth and prosperity. She is the provider of food(anna) and 
wealth(dhana). Lakshmi is called chanchala or whimsical because 
“o one is ever sure who the goddess of wealth and fortune will 
favour. She can appear suddenly without reason, and leave without 
warning.” (Pattanaik 171) that is why Indra is always insecure as 
Lakshmi might leave him when she gets someone worthier. 
Laksmi embodies the insecurity that comes with wealth. The poor 
sleep peacefully whereas the rich always worry about their wealth- 
either to expand it or prevent it from getting stolen. Indra, 
notorious for his drunken state and womanizing nature, once 
insults Lakshmi and she leaves Swarga in a huff, withdrawing her 
“Kalpataru, the wish-fulfilling tree; Kama-dhenu, the wish-
fulfilling cow; Chinta-mani, the wish-fulfilling jewel; the 
Akshaya-patra, the cornucopia, the pot that is always overflowing 
with grain and gold.” (Pattanaik 167) But her absence leads to the 
absence of such luxurious abundance. The only way to bring back 
prosperity in the world was to bring back Lakshmi by churning her 
out from the ocean of milk. After churning for eons, Lakshmi 
comes back bringing a pot of Amrit, the elixir of immortality. 

She now selects Vishnu as her life partner because he is not selfish 
like Indra. Moreover, though Indra is the king of the Devas, he fails 
to defeat the Asuras. It is Vishnu who helps him do so. Lakshmi has 
two forms- Bhu-devi, the goddess of the earth who is the source of 
food; and Sri-devi, who provides us with wealth or glamour. 
Without the two, survival is impossible. This is well delineated in 
the Jagannath lore. Lord Jagannath is but an incarnation of Vishnu 
who is worshipped along with his elder brother Balabhadra and 
sister Subhadra. When Balabhadra finds Lakshmi entering a 
sweeper woman’s house, he does not let her enter the temple 
considering her polluted. Since Lakshmi is not allowed, food and 
water disappear from the temple pantry and the market, leading 
Jagannath to apologize and beg for her return. This establishes the 
power of Lakshmi, and also brings to light the fact that she 
condemns social hierarchies which discriminate people. She 
adorns the life of anybody who pleases her and would leave when 
displeased. 
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Saraswati, the epitome of wisdom Saraswati, like Lakshmi, is also 
an independent goddess. She is seen to be holding a Veena, a 
stringed musical instrument and a book symbolizing arts and 
wisdom. She embodies both entertainment and enlightenment. If 
Lakshmi symbolizes glamour, Saraswati stands for simplicity. 
Human beings need both. One should not show off much letting 
their wisdom speak for them. Wisdom should make one humble 
while wealth should teach self-control. If wealth overpowers 
wisdom and makes one proud, s/he is sure to be doomed.

Vitthai, the fusion of the feminine and the masculine into a single 
entity Vitthai or mother Vitthal, as Lord Krishna is also known as, 
condemned toxic masculinity eons ago, something which the 
society is striving hard to get rid of. Krishna is considered feminine 
and is worshpped in the feminine form at certain places as well. A 
sage named Dyaneshwar in his book Dyaneshwari, talks of 
Krishna as “the affectionate cow”, “the mother turtle” and uses 
many such feminine metaphors to address Krishna. Krishna, being 
an incarnation of Vishnu, has feminine traits or tendencies like the 
latter. He is not masculine enough in the strict sense of the term. 
Krishna loves cross- dressing and is quite soft spoken and calm, 
traits attributed to women. Once when Krishna stole the clothes of 
the Gopis(milkmaids) when they were taking bath in the river, they 
punished him by dressing him up as a woman. To their dismay, 
Krishna was deriving pleasure out of it instead of being sad or 
angry: “He enjoyed it, insisting they give him the best clothes and 
best jewellery and they paint his face perfectly.” (Shikhandi138) 
Krishna even dressed like Radha to pacify her when she became 
angry in an aim to exchange roles thereby giving her the superior 
position yet Radha complained, “you can dress like me, talk and 
dance like me, but you can never feel what I feel for we can never 
exchange hearts.” (Shikhandi 139)

Such gender fluidity is respected in scriptures but rejected in 
human society wherein is revealed the hypocrisy of the Indian 
minds. In fact, an in-depth study of the scriptures would bring to 
light the fact that “the essence of all male gods is female. But the 
opposite is not true.” (Pattanaik 239)The Goddess is so important 
that if the god is worshipped without her, it might lead to utter 
destruction as found in the story of Bhringi who refused to worship 
Parvatias he was a devotee of Shiva. So Parvati cursed him that he 
would lose those parts of his body which he got from the female 
seed following which he lost all flesh and blood. This is the reason 
Shiva’s form Ardhanarishvara emerged in order to remind people 
that the God and the Goddess or Shiva and Shakti are one. They are 
parts of the whole though they are whole in themselves. They 
complement each other and without Shakti, Shiva cannot exist. 

Toxic masculinity is a Western phenomenon. The thick gap 
between the masculine and the feminine never existed in 
Hinduism. God is essentially is a Christian notion. The Europeans, 
during colonization, mocked Hindus calling them effeminate to 
which the Hindus responded by masculinizing themselves. This 
veering away from the worship of the Goddess and essential Hindu 
culture which did not discriminate between the male and the 
female in exclusive terms sowed the seeds of patriarchy in the 
minds of the Indians. After changing the mindset of the people, 
when patriarchy exhausted itself, feminism arose and there is a 
clarion call to examine Hinduism from a neo-Orientalist lens as 
writes DevduttPattanaik, which does not retrieve the real values 
put forth by the scriptures but a literal and fragmentedreading 
twists facts by bringing them out of context. It is forced upon the 
indian scholars to think that a Western revolution is necessary to 
redeem India and reshape the Indian minds. 

However, an intensive reading would lead us to understand that 
our scriptures exhibit gender fluidity, androgyny and gender 
equality. Adya is the creator of the world unlike Christianity which 
preaches that God is essentially male. Kali is a female goddess who 
is not passive and emotional, she is violent and powerful. Durga is 
more balanced, who is calm and composed but when necessity 
arises, does not refrain from taking weapons and fighting battles. 
Gauri is the eternal feminine principle who teaches us motherly 
affectations. Lakshmi establishes herself as the source of life 
without whom the entire world can come to a standstill. Saraswati 
is the epitome of wisdom and simplicity while Vitthai stands for 
gender fluidity. There is so much to learn from our on scriptures. 
There is defiance as well as assertion. Kali defies all notions of 
femininity while Gauri subtly rejects motherhood as being an 
essential duty of womanhood.

Gauri is not a mother in the conventional sense of the term because 
neither Kartikeya nor Ganesha was born of her womb. In that, she 
is not completely feminine. She defies the basic social expectation 
of becoming a mother yet that does not deprive her of motherly 
instincts. She is a symbol of defiance and we should learn from her 
the fact that no woman is barren if she does not give birth to a child 
from her own womb. As Adrienne Rich points out, “Women’s 
status as childbearer has been made into a major fact of her life. 
Terms like ‘barren’ or ‘childless’ have been used to negate any 
further identity. The term ‘nonfather’ does not exist in any realm of 
social categories.” (11)Motherhood should not be forced upon any 
woman. Though feminists point this out in the 20th century, 
Parvati, eons ago, had rejected such stereotypical notions.

In a nutshell, a re-reading of the Hindu scriptures would unravel 
newer avenues and perspectives to understand gender issues. 
Gender inequality and heteropatriarchy can be eradicated with the 
help of a novel and holistic understanding of Hindu scriptures. 
There is a need to go back to our roots and revive our classical 
traditional beliefs and customs unaffected by colonization and 
reinterpret our culture and religion, thereby rescuing it from the 
toxicity of the rudimentary readings based on the Western 
philosophies. The seven faces of the Devi asserts the fact that a 
woman has several forms or shades to her personality and a woman 
needs to understand that and establish herself as an independent 
entity. 
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Maya DaviChalissery, 

Liberating Literature: Spaces for Women Discourse

Gender has often been understood and evaluated as a binary 
dichotomy with prerogatives and advantages being granted to a 
certain category for the singular virtue of being born into that class. 
Cultures, systems and rules have often laid out an inflexible 
structure for women to follow, to be subsequently certified and 
validated as a virtuous being. While many of these have been 
misconstrued to the advantage of patriarchy, the general 
understanding of gender has been undergoing a consistent and 
positive transformation in the recent times with the idea/ meaning 
being broadened to ensure inclusion of differences. However, 
much more has to be accomplished before the dream of a world 
that sees no difference on the basis of gender can be realised. This 
paper investigates the role played by literature and related media in 
providing spaces for women discourses. The waves of feminism, 

that have defined the formation, employment, regulation and 
breakdown of women's voices and media of expression, will be 
analysed to pick the gaps that need better attention. The practices 
followed in the Indian context today with reference to the family 
system in Kerala and the consequences thereof in the general 
personality development of girls will be explored with the aid of 
surveys. This paper will also analyse the scope of literature in 
propagating means of expression through a study of women 
writers/ artistes. Thus, the paper’s focus is two-pronged: one, 
exploring literature as a liberating force and two, analysing the 
means of freeing literature from any colours of suppression/ 
repression.
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Meera Davi Chalissery,

Pessimistic attitude towards Entrepreneurship among Women

When desires are converted into products and services, villages 
grow into towns and towns into cities and thereby nation develops. 
The creative links who identifies these unfulfilled wants and 
comes up with suitable products are entrepreneurs. It has been seen 
that from independence to date the number of entrepreneurs in 
India have multiplied in manifold. A number of women 
entrepreneurs have also come forward with brilliant ideas. 
However, fact remains that entrepreneurship has not gained much 

acceptance as a career option for women in our families and 
society even today. This paper intends to study the factors that have 
led to the creation of this pessimistic attitude among women 
towards entrepreneurship.

 Keywords: MSME, entrepreneurship, pessimism, problems
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Embodiment of Women through New Media Technologies: 
A study through feminists’lens

New media technologies havebecome familiar among the youth of 
present century. Internet connections and its access are easily 
available with affordable price. Though internet plays a vital role 
in knowledge building anddissemination, but sometimes it 
impacts in anegative wayamongst the youth. Applications like 
Facebook, WhatsApp, Instagram, Tick-tock, Tinder are becoming 
popular and prime media sources of social communication among 
the youth. In the era of globalization, Indian parents have become 
busy with 24x7 work schedule. They barely give time to their 
children.So,the youthsspendmost of the time in the virtual world 
like images, messages, audio and video clips communicated 
through these applications. Stereotypical and derogatory images 
of women are usually transferred through these media. 
Representation of women’s sexuality in jokes, videos, images 

usually create a negative impact on the psychology of the youths. 
Embodimentof women constructed through the users amplify the 
negative identity of women, hence these applications have 
developed as agencies of socialization among the youth.Sex dates 
are also becoming more popular among the youths. Tinder is one of 
the common and user friendly application to use for sex dates. 
Some times in the process of using these kind of applications, 
images, videos and audios constructed of the girls can be compiled 
and distributed to the digital world. Virtual world is a platform of 
patriarchal structure to disseminate power to construct gender 
identity and to control female sexuality. Feminists are dealing with 
the issues of identity formation of women in virtual world and the 
problems within the structure of this world.
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This paper will analyze the construction of gender identity in the 
digital world through the applications like Facebook, WhatsApp, 
Instagram, Tick-tock and tinder and its impact on the psychology 
of the youths. The study is based on textual analyses of the images, 
messages, videos and audios disseminated through these 
applications. To understand the impact of the images, messages, 

videos on the psychology of theyouth, a survey is beingconducted 
among the girls and boys of colleges and universities of Assam.

Key words: New media technology, Women, Embodiment, 
Sexuality, Psychology, Youths.
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Being Gawda Women: Role of Women in the Social and Cultural 
Sphere Case Study of Gawda Tribal Women in Goa

The researcher is tribal Gawda women and studies, the Gawda 
Tribal women in Goa. Being Gawda Women is really quite 
challenging. The Gawda women play a significant role in the 
preservation of the Gawda culture. Though the Gawda community 
belong to the lower strata of the society, their culture and cultural 
icons are portrayed by the state as the culture of Goa. This study 
brings to the forefront the experiences of being Gawda women, 

their empowerment, the essential role played by the Gawdawomen 
in the social and the cultural sphere and their encounters with 
reality as members of the tribal community in Goa. This study is an 
ethnographic study where the researcher collected data through 
narratives, informal interviews, and group discussions with the 
women from the tribal community.
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Prof. Pratibha J Mishra, 

Psychosocial Issues pertaining to Menstrual Disorders among 
Slum Adolescents: Case Study

Menstruation is a natural and routine part of life for healthy girls 
and women. The onset of menstruation may be characterized by a 
number of irregularities. Menstrual cycles are often irregular 
during adolescence, particularly the interval from the first cycle to 
the second cycle. Some adolescent girls get through their monthly 
periods easily with few or no concerns. However, others 
experience menstrual disorders which profoundly affect their 
ability to function as they would like. The menstrual disorders may 
affect them physically, psychologically and behaviourally. 

This study aims to highlight the psychosocial issues of slum 
adolescents with respect to menstrual disorders and its influence in 
their rut using case study design. The study divulges the existence 
of issues of stigma, conflict with the family, lack of awareness and 
socialisation and discusses the applicability of social work 
practice in combating these issues.

Keywords: Psychosocial Issues, Menstrual Disorders, Slum, 
Adolescents, Case study, Social work practice.
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Prof.K.Manimekalai 

Working Women’s Health Status: Family and Parenting Stress

In the human race and in the social economy of the world, a woman 
is an important factor. Yet, she is always looked down upon as an 
inferior creature. The very word ‘woman’ etymologically means a 
wife, sums up says Encyclopedia Britannica, a long history of 
dependence and subordination. All discriminations and 
deprivations always couple with gender bias. From the infant stage 
to their old age women get an unfair deal in the matter of health. 
Their health concerns receive a low priority resulting in bearing 
pain and discomfort in silence for long periods of time without 
seeking relief. The sex ratio in India speaks volumes about the 
neglect. It is not just the poor, who for want of resources and with 
the inherent preference for a boy is guilty of bias. Even in well-to-
do families, parents tend to spend more on the health care of boys 
than on girls.

A report published by the Ministry of Statistics and Programme 
Implementation, Government of India in 2018, observes that India 
ranks 130 in 2018 among 189 countries in terms of the UNDP 
Human Development Index (HDI), 130 in terms of Gender 
Development Index (GDI) and 127 in terms of Gender Inequality 
Index. Women work longer hours than men and carry the major 
share of household and community work that is unpaid and 
invisible. Also, women generally work in the informal sector 
where wages are lower and they are not covered by labour laws. 
Women workers are also engaged in piecework and subcontracting 
at exploitative rates. Thus, this article highlights the family and 
parenting stress and health status of working women. 

Key Words: Women, Stress, Socio, Economic, Psycho
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Dr. Mythili P. Rao, 

On the path of ultimate freedom : Women and Monasticism

The rise of Feminism and the resultant critical thinking has 
influenced major religions and religious thought of the world. 

Inspite of the major socio-political movements taking place all 
around us, in most of the world’s major religions, women remain 
relegated to a second-tier status. Women in several faiths are still 
barred from various religious activities as common citizens.  Some 
are banned from praying alongside men and forbidden from 
stepping foot in some houses of worship altogether. There are 
many restrictions on the simplest things like clothing. Even for 
women who have chosen to take the spiritual path and become a 
part of the religious order of the religion, not only are they not 
treated on par with their male counterparts but also face 
discrimination in many ways including ordination.

Slowly but steadily we are seeing great changes taking place in this 
too. The great catalyst in this enquiry and questioning the 
established norms has, mainly, been an awareness, consciousness 
social media leading to the fight for rights and opportunities in this 
aspect too. The entire world is witnessing events led by women 
fighting for their rightful place in religious practices. Whether it is 
about entering temples, performing the rites, leading prayers and 
so on women are exhibiting a rare courage in challenging the 
status-quo. 

Many scholars are also challenging the patriarchal readings of the 
sacred texts and their translations to justify the male dominated 
hierarchy.

Like men, women too choose the path of Monastic Life for the 
higher goal of freedom from the cycle of Birth and Death and 
becoming one with the Lord. But here again, we see a lot of 
inconsistencies in the way women are treated in the Monastic 
Orders of the various religions of the world. Again the scriptures 
are being quoted for this kind of misogynistic approach to the 
highest goal that one may have in their lives. Women choosing this 
path are not treated equally with their male counterparts.

My paper is going to explore these inconsistencies in some 
religions. With many religious heads responding positively to the 
influence of the Post-modern world and feminist movement, there 
is a hope that things will change in this space too.
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Maternal Shame: Experiences of First Time Mothers 

A woman becomes a mother when she bears children. This 
encapsulates only the biological identity of a mother. Motherhood 
is not merely giving birth to a child  it is rather an extensive set of 
physical, psychological and intellectual activities including 
feeding, clothing, cleaning and educating the child from the time 
of  birth through adulthood (Oh,2009). Literature has indicated 
that mothers often experience guilt and shame in association with 
motherhood (Dunford and Granger, 2017). Shame is the outcome 
of evaluation of individual’s actions in regard to societal and/or 
self-standards (Lewis, 1992). Shame is learned when we learn the 
expectations of others and it amplifies when we create 
expectations for ourselves (Paulson, 2019).It is important to 
understand the experiences of maternal shame because they have 
psychological implications. 

Post natal depression, anxiety and maternal stress have all been 
related to the mismatch between expectations and reality (Darrah, 
2011). The current study aims to understand the experiences of 
maternal shame as faced by Indian mothers. First time mothers 
with one child below the age of 5 were selected for the study. Semi 
structured interviews were conducted to uncover the experiences 
maternal shame as faced by Indian mothers.
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Dr. P. Veeramani, 

Prevalence Of Domestic Violence And Risk Factors Among Infertile Women

Millions of men and women suffer from infertility worldwide. 
Infertility has come to be recognized as a major health issue.  
Infertility as a global problem, affects the different aspects of 
women’s health. Infertility is defined as the failure to conceive 
after 12 months of unprotected regular sexual intercourse. 
Infertility is associated with emotional problems, marital distress 
and domestic violence. It might have a substantial consequence on 
women, families, and society as a whole. Experiencing infertility 
causes aggression, anger, labile economic status, reprimand, 
divorce, public isolation, losing social status, deprivation, 
disappointment and violence. Furthermore, violence is a global 
disaster. Usually, women and girls are the prime victims of 
domestic violence. Domestic violence is the intentional use of 
physical force, power or threat against oneself, another person or 

another group or community which leads to injury, death, mental 
harm, lack of development or deprivation. The cause of infertility 
and magnitude may vary with geographical location and the socio 
economic status. Various studies have been done internationally 
among infertile couples and domestic violence but there were very 
few studies in Indian setting. It is now becoming more and more 
evident that Infertility and domestic violence are emerging health 
problems of India. This study attempts the association between 
Infertility and Domestic Violence.

Key Words: Infertility, Domestic Violence, Health, Emotional 
Problems.
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Trafficked Brides or Marriage Migrants:Locating Agency and 
Choice in Cross-region Marriages in North India

Rural men, affected by severe ‘male marriage squeeze’ created due 
to a long standing demographic imbalance in north and north-
western parts of India, are travelling long distances across country, 
and across-national borders to countries like Nepal and 
Bangladesh, to seek non-customary, cross-region matrimonies 
with women from other castes, religion and ethnicities. Being 
cross-cultural in nature, these marriages are deemed a priori 
problematic in the popular discourse. The response of national and 
international media and anti-trafficking organizations to these 
marriages is that these are instances of ‘bride trafficking’ and 
commercial trade in women where women are coerced into ‘sexual 
slavery’ and domestic exploitation.

This presentation brings out the limitations of the trafficking 
paradigm in understanding cross-region marriages through a 
critical examination of the media and activist discourse vis-à-vis 
ethnographic research carried out in five villages of two districts of 
Haryana- Sonipat and Hisar.

Drawing on social constructionist perspective and feminist 
critique of trafficking framework this presentation unpacks the 
moral panic of trafficking surrounding cross-region marriages and 
migrant brides in the popular discourse and elaborates on how this 
discourse is constructed and why it seems believable.

The claims made in the media and activists accounts are examined 
vis-à-vis the social context of North India and the lived 
experiences of migrant brides in cross-region marriages. This 
exercise, as we shall see, helps in a critical rethinking of cross-
region marriages alongside other forms of marriage practices and 
transactions involving women in the North Indian region and 
points towards the need to be attentive to women’s agency and 
choice in migration studies.
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A study on Gender Inequality in Indian Society

Gender in itself is a grossly misunderstood word. The moment this 
word is spoken one arrives at the concept of weaker sex present in 
society that is the female. Gender is range of characteristics used to 
distinguish between males and females, particularly in the cases of 
men and women and the masculine and feminine attributes 
assigned to them. Depending on the context the discriminating 
characteristics vary from sex to social role to gender identity. 
Sexologist John Money for the first time in 1955 introduced the 
terminological distinction between biological sex and gender as a 
role. Earlier, it was not so common to use to the word only 
grammatically. 

However, money’s meaning of the word did not become 

widespread until the 1970’s, when feminist theory embraced the 
distinction between biological sex and the social construct of 
gender.

Today, the distinction is strictly followed in some contexts like 
feminist literature and in documents written by organizations such 
as the world health organization, but in most contexts, even in 
some areas of social sciences the meaning of gender has expanded 
to include sex or even to replace the latter word. The word gender 
refers to the different values attitudes and behaviors the are 
attached to the roles of males and females by different social and 
cultural groups. Roles of  boys and girls, gender identity social 
categories.
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Pradeep Kumar Panda, 

A Study on Social Change of Rural Tribal Women in Navrangapur District of Odisha

The tribal communities in central Indiaare excluded in many ways 
from accessing and benefiting from the fruits of mainstream 
development. Within tribal groups, women are more marginalized 
and sidelined than men despite their multiple roles in the 
household. Women’s exclusion from the mainstream knowledge 
systems, market sphere and their limited access and control over 
the resources affects the overall development of tribal 
communities. Key for economic growth of tribal communities is 
the equal participation and promotion of women’s physical and 
economic rights.This necessitates for a purposive design of 
activities and institutional mechanisms for both socially inclusive 
economic empowerment and environmentally sustainable growth 
by building their knowledge and skills to restore agriculture based 
value chains for sustainable livelihoods. The present paper is an 
attempt to analyse and document the findings of an inclusive 
Cashew livelihood model to address the geographical, social, 
technological and economic inclusion of 10,000 tribal women in 
the Cashew supply chain and downstream market integration to 
improve their incomes in Navrangapur district of Odisha state. It is 
found that by employing inclusive strategies, scientific 
technologies and participative approaches the socially excluded 
women could be organized, engaged and integrated successfully 
by leveraging proven Cashewbased livelihood model in the value 
chains and markets for increasing their incomes. The women 
demonstrated entrepreneurial abilities to handle markets and 
acquired economic empowerment over the incomes generated for 
family needs, mostly for education and health, while in some cases 
for assets building. The case study provided ample evidence that 
disadvantaged women could be receptive, cooperative and 
capable of acquiring new skills and leadership responsibilities for 
value chain refinement, micro-enterprise development and 
management through appropriate training and skill building.

Thishas revived the neglected and insignificant Cashew based 

livelihoods for social and economic inclusion of tribal women 
through inclusive approach in the trouble torn Navrangapur 
district in Odisha.

Key Words: Social Change, Social Exclusion, Social Inclusion, 
Tribal Women, Women Empowerment, Cashew Cultivation, 
Value Chain, Rural markets, Sustainable Livelihood, Odisha, 
India

A Study on Social Change of Rural Tribal Women in Navrangapur 
District of Odisha

 Introduction: It is an undeniable fact that tribal communities, 
particularlyin central India,are excluded in many ways from 
accessing and benefiting from the fruits of mainstream 
developmentinitiatives over the centuries. The tribal societies 
have inseparable association with natural resources and they are 
generally self-sufficient for their socio-economic, cultural and 
physical existence. But, gradual exposure to non-tribal culture and 
changes in the surrounding environment - physical, social and 
economic - speeded up the change process in cultural domain of 
tribal groups. Due to these changes, the tribal people have lost their 
traditional dependence and authority over their economic 
resources — land, forest and other resources, therefore,their 
livelihoods are badly affected.   

The tribal people are invariably found to be having lower income, 
poorer physical living conditions, basic amenities and a range of 
other services. They have poor access to labour, land and capital 
markets and poorer returns to work as well as weaker political 
representation. Interestingly, the social exclusion and poverty 
have become interrelated for tribes. Conventional poverty 
indicators reveal that there is a strong correlation between being 
indigenous or tribal and being poor or extremely poor (Thakur, 
2012). 

Doctoral Scholar (Economics), School of Social Sciences, IGNOU, New Delhi, Email: pradeep25687@yahoo.co.in



1

The poverty and social exclusion experienced by tribal people are 
largely due to discrimination at social and institutional level during 
colonial and post independent era despite the apparent inclusive 
policies, institutions and special funds allocation for their 
development.Tribal society in the post-Independence era has 
undergone an unprecedented changein respect of culture, modes of 
making a living and social differentiation (Xaxa, 2004).

Social Exclusion and Inclusion: In the context of development 
and welfare discourse for tribal communities, it is important to 
understand the concepts of ‘social exclusion’ and ‘social inclusion’ 
that are most widely used in recent years by social scientists, 
development professionals, politicians, and the elite general 
public as well. Social exclusion is a widely written subject to 
understand and explain the backwardness, discrimination and 
poverty of dalits, minorities, women and tribal communities.This 
concept was first emerged in the policy discourse in France and 
subsequently its adoption by other European countries have had an 
increasing impact on the analyses of social disadvantages in 
Europe over the last couple of decades (Aasland and 
Flotten,2000). After the World Summit for Social Development 
held in Copenhagen in 1995, the concept gained widespread 
applicability and increasing attention has been paid on relevance 
of the concept to social policy analysis in developing countries 
(Kabeer), and it was widely adopted by development agencies and 
in development studies as another way of understanding and 
identifying reasons for reducing poverty (Jackson, 1999).

There are several definitions of ‘social exclusion’ in the literature. 
European Foundation has defined ‘Social exclusion’ as ‘the 
process through which individuals or groups are wholly or 
partially excluded from full participation in the society within 
which they live’ (European foundation, 2002). It is the process by 
which certain groups are pushed to the margins of society and 
prevented from participating fully by virtue of their poverty, low 
education and inadequate life skills. This distances them from 
education, employment and income generation opportunities as 
well as social and community networks. They have little access to 
power and decision-making bodies and little chance of influencing 
decisions or policies that affect them, or that improve their 
standard of living.

‘Social inclusion’ is the opposite of social exclusion. The World 
Bank defines social inclusion as “the process of improving the 
terms for individuals and groups to take part in the society”. Social 
inclusion aims to empower poor and marginalized people to take 
advantage of the opportunities in equitable and non-discriminative 
modes. It ensures that people have a voice in decisions which 
affect their lives and that they enjoy equal access to markets, 
services and political, social and physical spaces (World Bank, 
2013).

Therefore, social inclusion is a term that can be used to describe a 
series of positive actions to achieve equality of access to goods and 
services, to assist all individuals to participate in community and 
society, to encourage the contribution of all persons to social and 
cultural life and challenge all forms of discrimination. By ensuring 
that the marginalised and those living in poverty have greater 
participation in decision-making, which affects their lives, will 
allow them to improve their standard of living and overall well-
being.

Rationale for Project Intervention: Interestingly, both ‘social 
exclusion’ and ‘social inclusion’ havenegatively contributed for 
the marginalization and disempowerment of tribal groups in the 

country. In inclusive process, the tribes were exposed to new 
surrounding environment which is different in culture, physical, 
social and economic spheres and they have lost their traditional 
identity and cultural disintegration was quite rapid. Social 
scientists have mentioned that social and cultural disintegration 
through influence of such external forces has made tribal people 
more vulnerable to severe exploitation throughout the country. 
This inclusion process has not enabled them to access and enjoy 
the basic necessities, services and markets of mainstream 
development to lead a better quality of life. While the inclusion 
process has made them vulnerable to external forces and broke 
their traditional safety nets, the inherent shortcomings such as lack 
of awareness, knowledge and skills to cope up and integrate with 
inclusion effects led them to be ‘excluded’ from the mainstream 
development and alienated from their symbiotic relationship with 
natural resources; they are left to fend for themselves in 
backwardness and dire poverty. 

With in tribal groups, women are more marginalized and sidelined 
than men despite their multiple roles and considerable hard work 
to contribute for the livelihood security of the family.Key for 
economic growth of tribal communities is the equal participation 
and promotion of women’s economic rights which entails 
promoting a range of women’s rights to education, ownership, 
mobility, income opportunities and voice in decision making, 
suitable technologies and gadgets. Women’s exclusion from the 
market sphere and their limited access to, and control, over the 
resources affects the overall development of tribal communities 
(Bradshaw, 2013). 

Therefore, any developmental activity designed for tribal 
l ive l ihood promot ion  should  take  cognizance  of  
historicaltransgression of increased vulnerability, cultural erosion 
and collapse of livelihoodsystems through negative inclusion 
process and inadvertent exclusion leading to marginalization. This 
calls for a purposive design of activities and institutional 
mechanisms for both socially inclusive economic empowerment 
and environmentally sustainable growth focusing on building their 
knowledge and skills to restore sustainable livelihoods.

Contribution of Cashew: In this scenario, Cashew (focus of the 
current study) often regarded as ‘poor man’s crop and rich man’s 
food’ is an important highly valued global cash crop on one hand 
on the other is a vital component of food processing industry has a 
potential to link Odisha’s agriculture, industry and economy. 
Strengthening of Cashew value chain efficiently align with the 
development strategy of the state as it is the most valuable 
processed nuts traded on the global commodity markets with 
immense potential to provide source of livelihood for the 
smallholders, empower rural women in the processing sector, 
create employment opportunities and generate foreign exchange 
through exports.

Table1 Profile of cashew in Odisha
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Odisha accounts for 17% of total area (167000 ha) under Cashew 
plantation in India and contribute 11% of towards total production 
(86000 Tonne) of India.  Thus, it is the third largest cashew 
producing and processing state in the country.Factors such as 
quality of local cashews, availability of fertile land and low labour 
costs provide Odisha competitive edge over the other cashew 
producing states.Five districts in Odisha namelyGajapati, Puri, 
Ganjam, Koraput, and Navarangpur prominently accountsfor 
cashew production and processing in the state. Each of these 
centres has excellent potential to become major cashew hubs in 
this state. Ganjam and Chatrapur together process about 24,000 
tonnes of raw cashew nut per annum, Koraput and Navarangpur 
process 30,000 tonnes.About 240 processing units in the state 
processing more than 80,000 tones of cashew kernel annually. 
Most of the processing units are located in southern Odisha 
districts including Ganjam (80), Gajapati (58) and Koraput (48). 
The processing units, however, remain ideal for about 34 months 
in a year due to shortage of raw material.Though the areas under 
cashew cultivation in the state are sufficient to cater to the need of 
the processing units, the yield suffered due to poor management of 
plants. The yield rate of cashew in the state is around 550 kg per 
hectare as against the national average of 650 to 700 kg per hectare. 
Odisha can export around Rs. 300 crore of cashew in the next five 
years, provided the sector gets the right impetus in that state. 

II. Inclusive Interventions of the Project

Several organisations have evolved a replicable and scalable 
model on cashew as women’s enterprise promotion and 
empowerment over the years of working with cashew supply chain 
in India. The best practices are evolved over a period of time and 
standarised as a model consisting of a set of five components, viz., 
(1) introduction of scientific practices for Cashew cultivation, (2) 
Cashew Business Development Service Providers (cashew 
BDSPs) for training and monitoring of PSCC applications, (3) 
Farm promotion, (4) Establishment of Village Level Service 
Centers (VSLCs), and (5) Institutionalization through 
Cooperatives to address the inclusion and empowerment of tribal 
women. RCDC partnership helped it to extend the model to 
Navrangapur district, which is in need of good initiatives for social 
inclusion to generate dependable and sustainable income 
opportunities for poor rural communities. The project has set forth 
the following five objectives to achieve inclusion and economic 
empowerment of 10000 women through implementation of these 
components in five blocks of Navrangapur district, covering rural 
tribal producers in each block with the support of RCDC. 

• Enhance the income of 10000 women producers

• Establish farms to combat sampling insufficiency 

• Strengthen backward linkages by building a cadre of 50 BDSPs 
to increase outreach  

• Strengthen forward linkages in terms of aggregation and 
marketing

• Establish Systems and Institutions for Monitoring and 
Evaluation

Geographical Inclusion: Nabarangpur was carved out from the 
mother district Koraput on 02.10.1992. It is spread over an area of 
5294.5 Sq. kms (i.e. 3.4 %of the total geographical area of Odisha). 
It consists of 10 Community development blocks and four Tehsils 
that comprise of 880 villages. It is declared as a scheduled area. 
Review of secondary literature suggests that the rural community 
is pre-dominantly dependent on agriculture, horticulture, forest, 

livestock and wage labour (govt schemes, agriculture, and 
construction in nearby towns) and migration to big cities like 
Banglore, Chennai and Hyderabad. The coping mechanisms to 
overcome the adverse affects of natural calamities (like drought, 
cyclone and floods) and displacement are as follows; Reduction 
(quantity) and change (to low nutrition and cheap) in food 
consumption pattern, Sale of livestock and assets, Shift in 
employment pattern-distress migration to big cities, Forest 
products for food and cash and Selling of livestock and physical 
assets (gold/silver jewellery).

Social Inclusion: This section deals with ways and means that 
organisation has attempted to address the socializing of excluded 
tribal communities into Cashew value chain. Mainstreaming of 
social inclusion process is mainly aimed at capacity building of 
producers, generating community based resource for retaining and 
extending the knowledge within the community and evolving a 
self-reliant and self-sustained institutions for promoting Cashew 
as sustainable livelihood opportunity among the tribal 
communities. The project has brought 10000 women Cashew 
producers, which constitute 78.03% of tribal households followed 
by 0.92%, 0.79% and 0.38% of SC, BC and other community 
households respectively into the Cashew value chain and 
improved market linkages. The tribal households belong to 
Munda, Oraon and Kadhia tribes which represented different 
tribes (dynasties) namely Topno, Indwar from Munda tribe, Ekka 
from Oraontribe, while BarlaandKerketta from Khadiya tribe. The 
Scheduled Castes (SC) households are included mainly from 
Lohra, Lohar and Ram, while the Backward Castes (BC) 
households belonged to Sahu, Mahto, Gop, Ohadar living in the 
project areas. The project has covered a small percentage of 
households from BCcommunities as well. However, the coverage 
of producers in each block is not uniform as envisaged initially. 
Udyogini adopted a set of strategies and approaches based on 
previous experience elsewhere to implement the activities 
designed for social inclusion in Cashew cultivation, marketing and 
institution building process in a totally new geographical area in a 
short span of time. The relevance and impact of these strategies 
and approaches are discussed below. 

Table 2: Social status of households included by the project

Udyogini’s interventions began with the market assessment and 
Cashew value analysis study and base line survey of selected 
sample of households in the project area, which helped Udyogini 
to get better grasp over the communities’ socio-economic 
backgrounds, migration and gender issues, status of Cashew 
cultivation and its productivity related constraints, the market 
structure, gaps in the backward and forward linkages in the 
Cashew sub sector. 

Udyogini selected the field staff from the project villages. This 
helped in quick access to the nook and corner of new project area 
and selection of villages, having more number of Cashew trees and 
favourable conditions for Cashew cultivation, for the project 
smoothly. The project has followed cluster approach and built up a 
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cadre of 25 field staff from the local communities and trained them 
in all technical aspects of handling Cashewtrees and nurturing for 
higher Cashew productivity. Another good strategy is that the 
women Cashew producers were identified in a short span of time 
from the existing SHGs, formed either by another NGO or SHGs 
formed by the villagers themselves to access the government 
support.For, these women were already in the social inclusion 
process in the mainstream thrift and credit activities, linked to 
financial institutions and handling their own affairs.

This strategy has helped not only to easily mobilize the women for 
social inclusion process but also saved at least one year of project 
time and considerable resources for mobilizing and organizing the 
communities for the project in that new, remote and naxal affected 
areas. However, Udyogini could have considered taking entire 
SHG group members into the Cashew supporting activity, which 
would have not only ensured better integration of Cashew value 
chain into group activities but also helped in institutionalizing the 
social inclusion process for long term to impact their economic 
empowerment into other sectors like education, health, and so on.

Though Udyogini specialized in working with women, it took 
more than a quarter of the project period to motivate the women to 
come out, interact and work in the male dominated society. 
Udyogini being a new player in the area had to put in more efforts 
to build its credibility and visibility for acceptance of the 
communities, government departments and PRIs. Village 
meetings were held for sensitizing the community about 
Udyogini’ work, the potential of Cashew activity and the huge 
contribution that women could make in the process of Cashew 
cultivation right from making bundles of brood to scrapping of 
Cashew to make it as assured source of family income. As this 
sensitivity developed and confidence built up on Udyogini staff, 
women came forward to attend meetings and started taking part in 
the process of Cashew cultivation. Udyogini established crèches 
for children of Cashew producers to facilitate participation of 
women with infants in Cashew cultivation activities. A Gender 
Justice Module was developed as part of Grassroots Management 
Training (GMT) to build the skills of women to negotiate and 
sensitisetheir male counterparts to free some time for themselves 
to perform the activities like pruning and spraying on time, while 
handling the household engagements.  

Trainingswere organized by technical experts cluster wise in all 
villages and panchayats to women groups. The module was 
designed to cover all the aspects of Cashew production cycle for 
both the strains. Training and exposure visits of Panchayati Raj 
functionaries were done mainly to share details of the intervention 
and showcase the performance of Cashew production with 
scientific methods, which helped create a positive ambience for 
the project as it helped the PRI members realize the potential of 
Cashew cultivation as one of the major tools for livelihood 
generation for their community and enlisted their full support and 
cooperation for the project. 

The project has formed four Project Management Committees 
(PMCs) for 20 Panchayats, one each for four Panchayats, 
consisting of village Mukhyas, women cluster representatives and 
opinion makers of the area for quarterly reviews of project 
activities in the GramSabhas to help address the issues related to 
Cashew transactions in the village and motivate non beneficiary 
villagers to adopting PSCL technologies, thus helping to increase 
the outreach and impact of the project. Udyogini attempted the 
quarterly social audits in the Panchayats with an aim to ensure 
transparency, accountability and participation of all stakeholders, 

but it has encountered many challenges like delicacy in sharing 
financial information publicly in the extremist infested areas for 
the fear of extortion and non participation of community leaders 
and government officials. Though it is a very good strategy to 
bring about social inclusion process at the village level, it is, 
however, an ambitious activity at this stage as it requires more time 
and efforts for social engineering to prepare all stakeholders for it.

Udyogini has a strategy of creating a cadre of women known as 
Cashew Business Development Service Providers (Cashew 
BDSPs), which is an integral part of Udyogini’s enterprise 
promotion, for localizing the extension system to reach more 
number of Cashew producers and monitor the activities effectively 
through this cadre of community based resource persons. Though 
the target is 50 women BDSPs, Udyogini has identified initially 
197 women, who are capable of becoming BDSPs, keeping in 
mind the premature drop out of BDSPs. It is reported that about 60 
women are now active and have potential to become BDSPs. 
These BDSPs are made well equipped with various training 
curriculums to enable them to act as resource persons for the 
community. Initially Udyogini with the support of PACS are paid 
the remuneration (on the basis of performance) to the BDSPs and 
later on the BDSPs are expected to charge this as a service fee from 
the community. They are intended to earn additional incomes 
through their service provision roles such as training on Cashew 
cultivation, facilitating market linkages etc. Udyogini has created 
service portfolio for Cashew BDSPs, which is used for deciding 
their remuneration.

BDSPs, being from the community, have the advantage of 
ensuring better learning processes in the community and easier 
mobility. BDSPs are selected through a standard format designed 
to analyse crucial aspects like mobility, reading and writing skills, 
basic accountancy skills etc. This stringent selection criterion 
enables the best of the service providers to be selected. If this 
concept succeeds, the community rooted technical knowledge and 
skills would indeed ensure horizontal spread and have cascading 
effect on inclusion of the larger number of households in the 
district.However, the sustainability of the cadre needs to be 
reviewed by Udyogini and this cadre needs to be further 
strengthened especially in the context of itswithdrawal soonfrom 
the area and so does its honorarium payment. Income generation 
for BDSPs from the community for providing services may not be 
a feasible idea in practice and gradually BDSPs may be de-
motivated to continue their services in the absence of economic 
incentive i.e., payments from community, due to the spread of 
PSCC practices across the region in due course of time.

Udyogini introduced one more institutional innovation of Village 
Level Service Centres (VLSCs) to run by women entrepreneurs 
for strengthening the market integration through forward linkages 
in the Cashew supply chain for aggregation, value addition and 
marketing of Cashew and assure fair weighment and pricing to the 
producers by eliminating the intermediaries. Udyogini identified 
50 women for VLSCs, but only 25 of them were given three phase 
training on enterprise development so far. Out of the 25 trained, 
eight have started their shops recently. Udyogini has arranged Rs. 
10,000 as loan from its ICCO project to interested four VLSCs out 
of the eight for opening their shops with groceries and food grains. 
The rest have put in their own money to start their shops. Udyogini 
visualizes a retail portfolio for VLSCs to sustain offering a two-
way service for goods. 

The project visualized formation and registration of Cooperatives 
of Cashew producers basically for accessing the benefits from 
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government schemes. The project could organize all women 
Cooperatives, which would enable women to take lead role in the 
earlier male dominated Cashewvalue chain. Under the project, the 
target was to form only two Cooperatives for the 10000 Cashew 
producers, but Udyogini formed and registered 8 Cooperatives in 3 
blocks of district targeting 400 members in each Cooperative. 
These Cooperative bodies are together having a membership base 
of about 3222 members by now. Udyogini is conducting phase 
wise trainings in order to mobilise and build the capacities of the 
Cooperative members. 

Based on the above discussion, it can be concluded that the 
excluded communities, especially women, are receptive, 
cooperative and capable of acquiring new skills and leadership 
responsibilities for any value chain provided they are given a space 
deliberately through appropriate training and skill building and if 
that new domain of opportunity impacts their livelihoods 
positively. However, institutionalizing the social inclusion process 
in a sustainable manner in any value chain in the given ecosystem 
in which they live requires appropriate institutional structures that 
provide opportunities and resources necessary, apart from capacity 
building, to participate fully in economic, social, political and 
cultural life and enjoy a standard of well-being (World Bank, 
2011). In this context, Udyogini has succeeded in mobilizing a 
large group of women to revive the neglected and insignificant 
Cashew based livelihoods for improving their incomes through 
technical trainings and gender sensitization, but the relevance and 
potential of institutional arrangements envisaged viz., BDSPs, 
VLSCs and Cooperatives for guaranteeing the space and 
opportunities for social inclusion needs a critical review for this 
inclusive Cashew based livelihoods enterprise promotion model to 
succeed and replicate elsewhere. 

Technological Inclusion: A Standard Operative Procedures (SOP) 
document for Cashew cultivation has been prepared by Udyogini. 
The knowledge and skill building mainly involved in training 
sessions, exposure visits and guiding adoption of practices through 
handholding by field assistants.As per the data shared by 
Udyogini, all the targeted 10000producers got trained in PSCC 
and practically applied the training in Cashew cultivation with 
good results. They were given sapling and fertiliser from the 
project to encourage kick-start the PSCC adoption. They were also 
given producer cards to record the data for key steps of Cashew 
cultivation including production, investment and profit details 
empowering the producers in data management for better planning 
and execution.Due to PSCC introduction, Cashew activity got 
impetus to become the primary source of livelihood over the 
precarious rainfed agriculture based incomes to these families. 
This is the most perceptible and worthwhile impact of the project 
indicating technological inclusion of these communitiesin 
scientific Cashewcultivation practices. The impact of 
technological inclusion was quite evident as all the producers have 
internalized the key process steps well in PSCC such as pruning 
the branches with secateurs, estimation of optimum brood quantity 
based on host tree age and canopy size, tying the brood to branches 
with thread, and spraying the pesticides twice for insect and 
disease control.It is most likely that these aspects can gradually 
spread horizontally to their peers across the villages in the five 
project blocks and beyond in Navrangpur district, as everyone is 
having trees and aware of Cashew cultivation traditionally.

Economic Inclusion: Studies on tribal communities indicate that 
the status of tribal women is generally better than the women of 
non-tribal societies. However, gender discrimination does exist 

within tribal communities as well in terms of access to basic rights 
and economic opportunities. Tribal culture does not allow 
ownership rights to women on lands, as the land ownership is 
always lineal and individuals are not entitled to own nor sell it to 
outsiders; more so in case of women. Nevertheless, tribal women 
work harder than men and undertake multiple roles to support the 
family. In fact, tribal societies consider women as “goods of 
assets” for their hard working nature and diverse productive roles. 
Udyogini’sCashew based livelihood model showed that the tribal 
women could be integrated into the value chains and markets of 
NTFPs taking control over the production, processing and 
marketing of the usufructs of trees being grown on their lands. This 
demonstrates new opportunities for women, who are denied of 
land ownership, to assert ownership over the usufructs of trees 
underutilized for their economic empowerment in male dominated 
society.  

Tribal women travel 15–20km each way to the nearest market to 
sell their Cashew. They have little or no control over the price 
received for their produce and their Cashew is not adequately 
value added to fetch a premium price. Due to cash flow issues, 
women sell when they need the money but not when the price is 
high. VLSC is a two way supply chain model which Udyogini 
innovated and it has the potential to eliminate the intermediary or 
middlemen between the village products and the potential market. 
It can help to empower the women producers to become 
stakeholders in this two way supply chain model. After the harvest, 
all theCashew is aggregated in VLSC and the women entrepreneur 
of VLSC would negotiate in potential market with the aggregated 
product when the product has demand and better price. However 
all VLSCs are not fully functional as of now to handle the 
aggregation and marketing support to producers and the challenge 
is to ensure that they are strengthened and do not become an 
alternate layer of exploitation. When the Cooperatives are fully 
operational, as visualized in the model, the Cashew value chain 
might become a self run enterprise for these marginalized 
communities and provide adequate profits through collective 
purchases and sales after aggregation and value addition.  

ThisCashew model has provided sufficient evidence that 
improvement of value chains of NTFP, Cashewin this case, can 
help empower women when they are given access and control over 
these economic assets and economic independence can elevate 
their status in the house and society. It was found in field enquires 
and progress reports that the scientific methods ensured a 
minimum of 3 to maximum of 20 times of Cashew production over 
the quantity of brood Cashew used compared to the highly 
unpredictable base line of production before the project 
intervention. Going by the reports of Cashew producers interacted, 
Cashew cultivation through scientific methods is assured to give at 
least three times production and definitely a good income for 
producers. The random case studies from the Cashew producers 
revealed that the income levels ranged from Rs. 20,000 to Rs. 
50,000 in one cycle, despite the fluctuating market prices, over the 
previous base line of meager income levels ranging from Rs.2000 
to Rs.5000 per annum, depending upon the number and diversity 
of trees endowed by the family.  

Dissemination of PSCC technologies and its positive impact in 
terms of higher production and incomes to the producers made the 
women to look at Cashew trees as money making ‘machines’ now. 
They are closely guarding the trees for any theftof Cashewand 
extra care is being taken to nurture them. This is a remarkable 
achievement of the project, which demonstrated the potential of 
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Cashew cultivation model for income augmentation of these poor 
households leading to economic inclusion of women particularly.

The random case studies have also revealed that the increased 
incomes have mostly been handled by women and interestingly in 
majority of the cases the money was spent for education of their 
children instead of material goods, which could in the long run lead 
to socio-economic inclusion of these families. Increased incomes 
from Cashew cultivation can also discourage distress migrations 
and encourage families to stay back and take care of their host trees 
to get regular incomes for better livelihood. However, the impact 
of economic inclusion through project interventions on migration 
needs to be further studied to make any worthwhile comment on its 
influence.   

III.Conclusions: Social inclusion and exclusion refer to the extent 
that individuals, families and communities of tribal households are 
able to fully participate in the society and control their own 
destinies by improving the value chains of the natural resources 
endowed in their ecosystem (Stewart, 2000). The Cashew model 
has demonstrated that the Navrangapur district with more than one 
fourth of its geographical area under forests could offer ample 
opportunities for socio-economic inclusion of tribal and other poor 
communities by reviving and improving the Cashew value chains 
and micro-enterprise development. Scientific approaches and 
timely inputs can revive the traditional Cashew based livelihoods, 
for tribal communities and harness them to generate sustainable 
incomes for their socio-economic inclusion. 

The model has also shown that that the excluded tribal 
communities could be brought into the mainstream development 
fold through appropriate strategies for their mobilisation, capacity 
building on scientific methods of handling the livelihood activity 
and the necessity of introducing the community based institutions 
to provide space for their participation. With appropriate inclusive 
strategies and approaches, the marginalized women could be 
receptive, cooperative and capable of acquiring new skills and 
undertaking new responsibilities of value chain refinement, 
micro-enterprise development and management through 
appropriate training and skill building. However, the complete 
inclusion of women from poor households in all facets of 
development in the society requires a set of policies, strategies, 
approaches and inclusive institutions that support pro-poor growth 
and social equity for accessing and benefiting from the fruits of 
mainstream development (Bennett, 2002). Theinterventions 
have,to a large extent,ensured the technical, social and economic 
inclusion of women by giving those opportunities to acquire new 
skills, space for active participation in decision making as well as 
leadership for carrying out multiple roles in the Cashew value 
chain and market integration. Nevertheless, there is need to review 
the institutions introduced in the model and the complementary of 
their roles and responsibilities to institutionalize the inclusion 
process for empowerment of tribal and non tribal women living in 
the rural areas of Navrangpur district in Odisha. 
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Preety Sahu, 

Women in Indian Politics: Role of Leadership in Nation-building

While the political legacies of Indira Gandhi, Sushma Swaraj, 
Sarojini Naidu, Sonia Gandhi, Mayawati and Mamata Banerjee 
are discussed with much enthusiasm, they largely remain as 
anomalies in Indian politics. As of 2014, women made up only 
11.8 percent of Lok Sabha and 11.4 percent of Rajya Sabha in the 
Indian parliament. For a country with 48.18 percent of female 
population, these numbers reflect poorly on the representation of 
women in Indian politics. Among its South Asian neighbors, India 
ranks fifth in Women's representation in Parliament, falling behind 
even Nepal, Pakistan and Bangladesh.

This setback is startling since India was world's second country to 
elect a female head of the state, i.e. Indira Gandhi. Ever since then, 
the country evidenced the emergence of influential female 
leadership at both national and regional level. Even in the current 
government, some of the leading ministries were headed by female 
leaders, from Defense to External Affairs and MHRD. On one 
hand, this trend shows the rise of women as leading nation-
builders. On the other hand, the meager representation reflects on 
the need to increase female participation in politics.

Nation-building is a process that demands the involvement of the 
entire population of a state. Moreover, it requires equal 
participation from different sections of our society. With women 
containing half of its population, nation-building in India cannot 
be successful without their active and full-fledged participation. 

While the 73rd and 74th amendment bills granted women 
reservation in rural political bodies, the 33 percent reservation bill 
for women in Parliament has lapsed several times. Apart from 
patriarchy and gender-biasness, lack of gender-awareness and 
responsibility among political parties, derogatory treatment of 
women politicians insociety and social media, widespread 
violence against women, sense of insecurity, lack of financial 
independence, education, confidence, and awareness are the 
primary challenges towards women's political participation in 
nation-building.

 This paper seeks to discuss the role of India's female politicians in 
nation-building as well as their limitations and challenges. The 
historical as well as the current trends in women’s political 
participation and its role in India’s nation-building are 
chronologically analyzed. It also tries to offer a few remedial 
measures to enhance the role of women politicians in nation-
building. The paper is descriptive and analytical in its approach. 
The study is qualitative and both primary and secondary resources 
have been used. Inductive and deductive methods are used as a tool 
of analysis.

Keywords: Nation-building, Women, India, Political Leadership, 
National-integration, Political Parties, Women Leadership, 
Women's Participation, Gender.
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Priya Salomi

Motherhood penalty: pregnancy a curse or a gift for working women?

Indian workforce entitled in favor of men and twisted against 
women. While there are few entry points for women, the exit gates 
are many- marriage, pregnancy, childbirth, childcare, elderly care, 
lack of family support and unfavorable work environment. There 
is a tendency to give greater importance to a man's job than a 
woman's job in India. So, employers do not make special 
allowances to integrate women after they take a break for 
becoming mothers. This trend is followed in Companies as well as 
educational institutions discouraging women to avail maternity 
benefits and treat them unproductive in work. According to the 
social statistical division report, ‘the worker population ratio for 
urban females at 14.7% is quite lesser than that of for rural females 
at 24.8%. However, for males, worker population ratio is almost 
same for rural and urban’.1 The participation of women in 
agricultural sector is not affected post pregnancy but the case is not 
the same with working women in urban areas. Indian women’s 
shrinking involvement in the workforce at a time of declining 
fertility, rising educational attainment, and increasing economic 
dependence is alarming. There is a need to make the Laws on 
Maternity more Flexible for women and obligatory for the 
employers and companies to be followed across the nation. 

Female’s contribution to economic activity is far below the 
potential. Unlocking this large potential could work as catalyst in 
achieving goals as set under Sustainable Development Goals. This 
paper attempts to show how maternity has affected the working 
conditions of Urban Indian women and what best could be done to 
increase the rate of workforce participation rate.  The government 
reports and surveys will be used as a tool to measure the variations 
in workforce participation rate with a comparative analysis with 
other Asian countries. Few experiences of working women will be 
the highlighting point of this paper.

Ministry of Statistics and Programme Implementation 
Government of India (2018). Women and Men in India (A 
statistical compilation of Gender related Indicators in India).
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Dr. Mitoo Das,

Am I am a “Good” Mother? A Feminist Interrogation of the Ideal of “Motherhood”

Motherhood, as part of anthropological studies in family or in the 
larger context of society, has been given a lopsided analysis in 
which the feminist outlook of motherhood as “flawed” compared 
to motherhood as “ideal” has lesser been explored. This paper is an 
ethnographic reading of the Self where the author will consider 
herself as a site of motherhood and attempt to bring out the turmoil 
one goes through from the time one is considered to be of 
“marriageable age”, to being able to bear children, get pregnant, 
give birth and nurture and bring them up. The South Asian nation, 
India--from where the author hails--is one where the nation itself is 
constructed as a compassionate and “giving” mother. Implicit 
within this paradigm are enormous social and political meanings 
of “loving” and “nurturing” of the nation’s inhabitants. In this 
scenario, the plight of the common mother, connected to the 
nation’s larger maternal identity, becomes even more problematic. 

The intensity with which a mother is expected to be devoted to her 
children, show selfless love, make sacrifices and finally be looked 
after by them during old age, all exhibit the passivity of this “giver” 
who is elevated to the position of a “Goddess” by society for 
performing “motherly” duties. The author, a working mother of an 
almost four year old child, would in this paper posit questions 
around the patriarchal social norms of motherhood constructed in 
Indian society, which have created certain behaviours that emerge 
from processes of socialization, and through this try to contest 
these normative practices. The paper will also attempt to self-
reflexively study the isolation and alienation that a working 
mother in a deeply traditional culture has to constantly negotiate 
and subvert.

Keywords: Auto-ethnography, Motherhood, South Asia, Norms, 
Self reflexivity
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Puja Banerjee,

Gender and Technology Relationship: 
Use and access of smart technologies by women in everyday life

Technologies nowadays have become a part and parcel of 
everyday life and in turn revolutionized every sector of this post-
modern society. But women, in the digital framework of life, are 
underrepresented in comparison to men when considered from the 
perspective of technology access and usage. So, it becomes 
essential to investigate the existing gap in terms of use and access 
of smart technology by women in everyday life. The present study 
focuses on the women of Thane Municipal Corporation to bring 
forth the nature of usage and degree of access to smart 
technological devices and application in their day to day working 
life. 

The study put forward that a sense of technophobia still exists 
among the women of lower income and education groups while the 
women with higher education and income level considered oneself 
as par with the male counterpart in terms of the usage of 
technology. Cumulatively, it also highlighted that use and access to 
smart technology has given more freedom and power to the voice 
of women in tackling the long-lasting challenges of gender 
inequality. Hence, the study of gender in relationship to 
technology provides a deeper understanding of the existing digital 
gap, which is hype or a reality.

Keywords: Smart technology, Women, Gender digital gap
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Rajadarshini Patra, 

The neglected family members in twenty first century: A case study of 
Elderly Citizens residing in old age homes

Aging is not just a biological process – it is also a cultural one. 
Different cultures have different attitudes and practices around 
aging and death, and these cultural perspectives influence the 
experience of the elderly. Indian culture steeped in Hindu tradition, 
values parents as living Gods. Traditionally the family has been the 
primary source of care and support (material, emotional and 
social) for the elderly. The responsibility of the adult children for 
their parents′ wellbeing is valued morally as well as socially in the 
country. But the changes in the value of intergenerational 
relationship and family structure, as the result of rapid social 
transformation related to industrialization, material culture, 
inflation and urbanization, has created more problems for the 
economic support of the elderly in India nowadays. 

In present India, older adults constitute 7.6% of total population. 
Within three decades, the number of older adults has more than 
doubled i.e. from 43 million in 1981 to 92 million in 2011 and is 
expected to triple in the next four decades i.e., 316 million. The 
increasing trends of the nuclear family, the changing attitudes of 
the younger generation towards older adults, rising dual career 
couples, and subsequent neglect of elderly parents have led to new 

policies of the state for the elderly and several schemes for their 
wellbeing. 

Also Elderly homes (Govt aided, profit based and philanthropic) 
are introduced in different regions of the country. There has been a 
rise in old age homes tied to changing family norms and values, 
changing perception of care, lack of emotional and economic 
support from the family and massive migration of skilled youth 
leaving behind elderly parents in isolation. The number of 
participants in old age homes has been increasing as parents are 
now deciding to live in old age homes rather than living with their 
children. This paper explores the role of elderly homes and the 
changing life experiences of the elderly in these homes, using 
personal narratives and structured questionnaire. Using Odisha as 
our case study, about fifty Participants are interviewed face-to -
face, in their care homes using broad, open-ended questions that 
address their experience of physical, psychological, and social 
well-being before and after entry to the care home. 

Keywords: Intergenerational, social transformation, migration, 
urbanisation, moral, isolation.
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RakhiRanjith, 

Women Entrepreneurship Development By Ngos

Development of women entrepreneurship is a very essential 
prerequisite for the economic development and social progress of 
a nation as well as the entire world. Becausein the Globalized 
world, they have a significant role in sustaining economic 
prosperity. That’s why the importance of promoting women to 
engage in economic activities is being increasingly realized in all 
over the world. But it is a difficult task for women to take up self-
employment and to become entrepreneurs. The constraints and 
problems faced by these women are of a different magnitude than 
those of women in developed countries. These constraints emerge 
from dominant position of males, economic dependence, 
traditional values and norms, law with participation, poverty and 
discrimination. At the same time a number of problems such as 
social, attitudinal and institutional barriers, inadequate 
employment opportunities, family ties, lack of need achievement, 
education, hindered freedom of expression and travel restrictions, 

lack of leadership qualities, fear of failure, the absence of an apex 
organization to oversee and promote their activities and 
performance, inappropriate and inadequate training, insufficient 
information and soon have hindered women from using 
opportunities of development.

In this context NGOs have a vital role in promoting 
entrepreneurship among women through providing education and 
training. They are not born as an entrepreneurs but they are 
developed or made through education and training. In this 
circumstances, the present paper given emphasis on the women 
entrepreneurship development programmes of NGOs.

Key words: Women, Entrepreneurship, Education,Training and 
NGOs
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Rani Janumpally, 

A retrospective study on the beneficiaries of 181 WHL 
at GVK EMRI in Telangana state, India

Introduction: The Scheme of Universalization of Women 
Helpline (WHL) is intended to provide 24 hours immediate and 
emergency response to women affected by violence through 
referral and information about women related government 
schemes programs across the country through a single uniform 
number. According to the National Crime Records Bureau of 
India, reported incidents of crime against women increased 13.5% 
from 2012 to 2016, and 39 crimes against women were reported 
every hour in India. 

Objectives: To describe the process, demographics and reported 
type of grievances in 181 WHL in Telangana, India.

Methods and Materials: A retrospective study design was 
adopted for this study. 

Source data obtained from Computer-Telephonic Integrated (CTI) 
data for one year from January to December, 2018 captured at 
Emergency Response Center (ERC) of GVK EMRI 181 WHL 
located at Hyderabad, state of Telangana, India. Women in 
Distress who called 181 WHL for all types of cases were included 
in this study. Data records for the study period were analyzed by 
using Microsoft Excel.

Results: Process: The WHL will be accessible 24 hours a day, 7 
days a week to any woman or girl suffering violence or in distress, 
seeking support and information through telephone or internet. 
Trained call agents (counselors) will handle the distress calls at 
181 center. WHL will be integrated with One Stop Centre (OSC) 
Scheme. Major findings: Total 4308 cases were reported to 181 
WHL Telangana during the study period; among these 91% were 
directly called to 181 Women Helpline (WHL); 6% from One Stop 
Center (OSC); 3% from other sources. Top 3 districts were 23% 
Hyderabad; 18% Medchal; 14% Ranga Reddy. Gender–caller 
85% Females; 15% Males. Mean age group of women in distress 
(WID) was 31 years. Marital status-84% married; 16% unmarried. 
Top 3 types of grievances reported were 65% Domestic violence; 
17% Sexual Offence/Harassment; 6% Cyber Crime. Calls referred 
to support departments- 49% to One Stop Centre / Sakhi Centre; 
47% to Police; 4% others. 

Conclusion: Domestic violence was the leading cause to consult 
the 181 Women Helpline. There is an increased need for awareness 
amongst people as most of the callers in 181 from urban area.

Keywords: Women, Women Helpline, Women in distress, One 
Stop Center.
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Renu Choudhary, 

Educational and Health Status of Dalit Women in Bihar

The concept of social inclusion and empowerment of marginalised 
community has acquired new connotations in recent years among 
social scientists, policy planners, development activists and 
politicians in the context of globalisation and paradigm shift in the 
development strategy of the state. If empowerment means the 
process that helps people to gain control over lives, discrimination 
and inequality as regressive social forces never allow women to 
have greater control on their lives. While it is true in respect of all 
sections of women in Indian society, much serious manifestations 
of the problem is visible in respect of women from the 
marginalised communities because they face multiple 
subalternity. Dalit women face systematic oppression, social 
exclusion, direct and structural violence within their own 
community as well as from 'upper' castes.Improvement of the 
status of women continues to be a development challenge in a 
country like India. It is true that India has witnessed breakthrough 
in the landscape of economy in many aspect over the years. But, 
one really has to look whether such a change had positive impact 
on the changing status of women for better or not. May it be in the 
field of education, employment, health or security because what it 
shows on record, in many cases it is not the reality. 

It is in this context that women empowerment, one of the glaring 
objectives of ‘Seven Commitments’ of the present Government of 
Bihar, is being set to achieve. This paper tries to delve into the 
impact of policies taken by the Bihar Government in the field of 
education and health particularly for the women from dalit 
community.

Key words: Bihar, Dalit, Education, Health ,Inclusion, Women, 
etc.
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S.Geetha,

Knowledge Management, Entrepreneurial Development 
In Micro And Small Enterprises In Rural Areas

Knowledge is not restricted to formal level of education; it is a 
resource of human mind, which if utilized can generate value 
addition to the organization and to the society as a whole. 
Knowledge relates to all the capital owned by the people: 
knowhow & expertise, competencies, market experience which if 
managed properly can turn human capital into an intellectual 
capital.  Knowledge management can be defined as the 
achievement of the organization’s goals by making the knowledge 
factor productive.  Globalization today motivates companies to 
change according to market needs and for adapting to their 
environment, so it is necessary for them to manage their 
knowledge efficiently reinventing, innovating and implementing 
new product and service strategies, incorporating them to new 
business models and challenges. This is why the relation among 
knowledge management, entrepreneurial development and 
organizational performance becomes more important. 

In rural regions, natural environment conditions, culture and the 
way of life could become barriers for entrepreneur formation and 
hence, for the development of micro and small business firms. 
Knowing the way for managing knowledge, the entrepreneurial 
competencies of micro and small entrepreneurs, Entrepreneurs are 
dependent on knowledge management systems as they aim to 
increase organizational knowledge and expertise in order to ensure 
their firms’ competitive capacity and profitability, as well as their 
organizational performance, will allow Government, universities, 
business chambers and private investors, design and implement 
strategies for contributing to a better development of such 
companies, improving the quality of life of people in such regions.

Keywords: Knowledge management, entrepreneurial 
competencies, regional development, rural areas, micro and small 
businesses.
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Savitha TM

Creating an innovative leadership

Creation: Whenever it comes to creating anything, our life, our 
future, our destiny…or even our own thoughts, emotions, it’s 
always in my hands. When we feel low, negative or sometimes 
very disturbed, we always make others responsible for that. But, a 
new learning what Spirituality teaches us is that, I am responsible 
for what I think, do and feel. What others do is inversely 
proposition to what I feel. 

I am the creator of my thoughts. We always say, MY MIND. What 
does it mean? If I say something is mind, I am the owner or the 
master of that thing. When I say MY MIND, it means I am the 
master of my mind. So I am being the master of my mind, I have all 
the authority and rights to control over every thought I am creating. 

When I am at my house, I say I am the owner and if some dust is 
coming inside, I will not let that dust to come in! Similarly my 
mind I my home and I am the owner and I have the control over my 
mind, not to let any negative to come in!

So, this deep understanding of what I think, do and feel, is all in my 
control is very important. My thoughts create my words, and they 
will create my actions and there by Destiny. I am sitting here, 
thinking negative about someone, first it will cause negativity to 
me! It will disturb me first, it will ruin my happiness, peace and my 
stability. Sometimes, we not only think, but also keep explaining 
negativity to others, so that negative energy is getting multiplied, I 
am making MY MIND, like a dustbin, filling it with all the 
negative things. 

So, now, as per the time we are passing through, talking, discussing 
negative is bad, but even thinking negative is worse than that. 

When I create a negative thought inside my mind, it has an impact 
on my mind, body and also on my health. I am creating very deep 
Karmic Account, which will follow me like my own Shadow. 

So, being the master, the owner my mind, I have all the control over 
my thoughts, no matter what someone is doing outside, what 
someone is saying outside, no matter what! I should always 
remember – I AM THE MASTER OF MY MIND!

Innovation: It’s a very interesting term that connects with every 
human being, no matter whether someone is working, studying or 
at home, bringing innovation to my life, my thoughts, my words, 
actions – everyday, is important. How I am bringing newness in 
my life is very much important.

Bringing innovation to my life means having fresh and new 
thoughts every day. Not living in the past! Not thinking about the 
past of my life or also of others. That drags my energy again. 
Thinking about the past, will bring more irritation, more 
disturbance. I won’t be able to enjoy what I am having in my plate 
right now, I start thinking about what I dint eat yesterday, so I am 
not enjoying the fresh and the tasty food I am having in my plate 
right now! 

So, innovating myself as a new person every day, is important. I am 
not the same old person, which I was yesterday. I am new today, 
my thoughts are new and my emotions are also new. So, when I am 
in this stage of higher consciousness, I will be able to give 
positivity to my family and also the environment. When I feel 
innovative from inside, being in that elevated stage, I feel 
everything to be so good! 

Brahma Kumaris HQs, Mount Abu, India
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Everyone is also good and the world is also very beautiful.

How I see the world outside is the reflection of what I am feeling 
inside. If I am feeling innovative from inside, I will be able to see 
beauty in everything. I will be able to see opportunity in every 
failure. 

Getting upset about something, which happened against my wish 
that was my past sanskar. Innovating myself as new being means, 
accepting the situation as it is and not having any further thoughts! 
Focusing on future, not on past, which is not in my control.

So, both creating thoughts and innovation are connected very 
deeply. When I will be able to control my thoughts, change them 
transform them, my mind will start becoming more and more 
innovative. Innovating my mind as fresh means, making it more 
stable. A stable mind is a peaceful and a powerful mind! Learning 
from the past, past mistakes and moving on! 

Leadership: Becoming leader means first to lead my own self, 
becoming the leader of my own mind, intellect and sanskars! 
When I become leader of my own thoughts, words and actions, I 
will become a successful leader.

Becoming a leader means not controlling others, not becoming 
dominant. First, to become the leader of my own-self. Leading the 
self in a right and positive direction.

A CEO any company, who controls so many people, might take 
decision to suicide because of small reason, because he only learnt 
to control others, not learnt to control his own negativity. A person 
can become successful only when he wins over his emotions, 
thoughts and also negativity. Winning over failure is the biggest 
challenge. No matter how much we study, how much degrees we 
take, but ultimately, accumulating Inner Powers, becoming 
stronger internally is matters. 

So, Creation, Innovation and Leadership are deeply connected. 
When I become the master of what thoughts I create, will lead to 
what I am innovating and that will lead to a successful leadership.

Dr. Rajeshwari, 

Caste and gender discrimination: walking on a double edged sword

From time immemorial, women have been treated like a second 
sex throughout the world. In India, we have an extra set of 
problems which cause suppression at an agonising level. At the 
bottom of the caste pyramid are women of the oppressed class 
called ‘Dalit women’. Their situation is like a grain in between two 
grinding stones. Autobiographies written by Dalit women writers 
bear testimony to the pain and anguish that they’re forced to suffer 
from, not only at a physical level, but also at an emotional and 
mental level.

KaushalyaBaisantry dared to give voice to the suppressed 
expression that dominated her arduous life journey after being 
subject to abject inhumanity for forty long years. Her childhood is 
a bundle of painful memories which had to face caste 
discrimination at every step of the way. She was not allowed to 
share her food with her friends. Her father had to plead in front of 
the principal so that she could continue schooling as he was unable 
to pay the fees. This kind of biased treatment fuelled her anger and 
the pain planted the seed of wanting revenge from those who were 
responsible for dividing the society. Initially, she followed her 
friends to the temple for prasad or holy ash, but later she lost faith 
in God and became an atheist. Inferiority complex and disbelief in 
her own abilities doomed her life as she was never able to muster 
enough confidence to showcase her inner sportsperson.  

She married DevendraBaisantry who worked in the central 
government for the uplifting the oppressed people. It’s such irony 
that he in fact cared for only one person, himself and didn’t hesitate 
to adopt the cruellest of means to establish his supremacy. There 
was no respite after marriage either; rather it was a herald for 
doom. Cuts hurt deeper when inflicted upon by one’s supposed 
protector. She was mercilessly abused physically and emotionally, 
and deprived economically by her husband. 

He kept even essentials like soap and sugar inside a cupboard 

before leaving for work. She was not allowed to eat before her 
husband. He did not provide her with clothes or footwear without 
verbal and physical abuse. She was a mere instrument to satiate 
sexual needs of her husband and tolerate all sorts of excesses.

In the twilight of her life, she was able to gather the courage to 
divorce her husband, and work towards the cause of uplifting other 
subjugated women of her society. 

SusheelaTakbhaure was born in Banapura village in Madhya 
Pradesh where caste based discrimination was rampant. She was 
from the most oppressed amongst the oppressed section of the 
society called ‘Bhangis’. Caste discrimination and the curse of 
untouchability were perennial ghosts haunting her school life. 
Dalit society was not enthusiastic about providing education to 
children because no matter what, the general society was such that 
it wouldn’t change a thing for them and they’d have to sleep with 
the same name, the same caste. But she wanted to study, so she 
decided to get an education for herself with the consent of her 
family. Alas, it was worse than what she had imagined. She was 
made to sit behind on a tattered rug rather than among her 
classmates. A separate pot of water was kept for lower caste 
students and they had to wait and request some other child to fetch 
it for them or else stay thirsty. Teachers behaved rudely with her 
and went to the extent of falsely accusing her of theft. Her 
childhood was drowned in the shadow of scarcity. 

Higher caste Brahmins always preached to them about the virtue of 
poverty. She felt that in Hindu religion, even inanimate objects like 
rivers, stones and trees were given respect and worshipped; 
whereas living, breathing human beings were discriminated 
against merely because they belonged to a different caste. She 
hated the labels of ‘Valmikis’ and ‘Harijans’ as she felt that these 
hindered development.

MAIS Bangalore



1

She had dreams of a happy married life, but her reality turned out to 
be a harsh nightmare. Her ‘better half’ and her in-laws tormented 
her in all ways possible. She did not have the right to spend a single 
penny even from her own hard earned money. Extreme pain and 
suffering often give one the strength to protest. Susheela protested 
against the physical abuse by her husband following an-eye-for-
an-eye policy and all tyrants had to submit. 

She identified her strengths, gained self-confidence and was ready 
to take all adversities head on. She trusts that her writing not only 
gives strength to her, but is a source of inspiration for the down 
trodden society as well. She is brimming with energy after getting 
an identity and a goal for her life. She feels that only Ambedkar’s 
ideology has capacity to free oppressed Dalits from the clutches of 
the ‘curse of caste discrimination’.

Autobiographies by women writers not only vent out their painful 
memories by catharsis, but light the way and set an example for the 
next generation. 
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Ekta Sawhney, 

The New Woman in Indian Cinema: Shattering Myths

Indian films have a rich legacy of their own. They have had a long 
& eventful journey right from the classical mythological 
blockbusters to the modern day Hindi Cinema. The depiction of 
women characters has also undergone a tremendous alteration. 
The movie ‘Queen’ (2014) depicts this shift in the role of a woman 
from a docile and helpless creature, dependent on men for her 
survival, to a fearless, independent, free thinking woman. 

The present paper discusses the movie and some of its important 
aspects which have successfully broken the illogical myths related 
to women and ushered in the era of the new woman in Indian 
Cinema.
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Lived Experiences of Mothers of Autistic Children: A Feminist Lens

According to the American Psychiatric Association Diagnostic 
and Statistical Manual, Fifth Revision (DSM-5), the current 
diagnostic criteria for ASD include deficits in: (a) social 
interaction and nonverbal communication; and (b) restricted, 
repetitive movements, behaviours and interests.The lifelong 
nature of autism has deep implications on parents of children with 
the disorder, resulting in a wide range of challenges. This is 
because parents, especially mothers, are generally the primary 
caregiver of children with autism.Very limited number of Indian 
studies address the daily challenges faced by mothers of children 
diagnosed with Autism Spectrum Disorder. 

The purpose of this research is to gather in-depth information and 
understanding of mothers who have autistic children. Their 
perception and difficulties in raising a child with autism and to 
critically look at areas where future research might need to focus. 
To conceptualize the recorded experiences; primarily the feminist 
standpoint epistemology (that focuses on building knowledge and 
empowerment through women’s lived experience) has been taken 
into consideration. 

A pre generated interview questionnaire has been used while 
conducting the interviews. To analyse the mothers’ narratives,  
thematic content analysis method has been used. 

The thematic content analysis of the qualitative data identified five 
core categories: resources,  care load distribution, me time and 
mental health, autism: subjective understanding of mothers, blame 
and mothering. The results of this study offer valuable insight into 
the lived experiences of mothers of children with autism and need 
for further course of action to empower them.  

Keywords: autism, blame, autistic children, qualitative study.
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Shailendra Kumar Mishra

Bio-cultural Dimensions Of Adolescent Reproductive Health: 
A Case Study Of Sikkim Himalaya

Adolescent reproductive health (ARH) is recognized as an 
important area of research in last two decades. In general, ARH 
includes enhancing adolescents’ ability to remain free from 
disease of infirmity, and to ensure healthy sexuality and sexual 
behaviour among them. This phase of life involves rapid growth 
and development of their body, mind and social relationships. 
Adolescents, especially the girls, come across various health risks 
during this period. Focus of research on adolescents is shifted 
towards an ‘ecological framework’ that finds them to be 
surrounded by peer, family, school, community and social 
environments. The present study, thus, evaluates biocultural 
dimensions of reproductive health among adolescent girls aged 
15-19 years (both married and unmarried) inhabiting eastern 
Himalayan State of Sikkim, characterized by difficult 
physiographic settings, rapid urbanisation, promotion of tourism 
and speedy cultural transformation. The study investigates into the 
possible lifestyle differentials measured in terms of urban as well 
as rural living among girls of the State with respect to general vis-
à-vis reproductive morbidities, level of awareness and perception 
of sexuality and reproductive health and well-being, and role of 
socio-cultural factors on the level of awareness and perception. 
The study is based on 1246 married and unmarried girls, randomly 
selected from urban and rural areas of Sikkim. Urban participants 
were randomly selected from Gangtok, the State capital. Suburban 
and rural participants were selected from all the four districts of the 
State. Pretested and culturally appropriate questionnaires were 
used to collect data on knowledge, awareness and practices as well 
as problems related to ARH. 

Anthropometric and blood pressure measurements were taken, 
and blood samples were collected and tested for certain 
haematological and biochemical parameters. Bivariate and 
multivariate analyses were performed. Significant lifestyle 
differentials exist among girls of rural, suburban and urban areas. 
Problems related to menstruation, infections, and anaemia are the 
main reproductive health problems among these girls. Girl’s age, 
marital status, place of residence, and economic status are the 
significant predictors of prevalence of reproductive morbidities 
among them. Prevalence of hypertension is higher among urban 
girls compared to suburban and rural ones. Significant association 
is noted between awareness of reproductive health issues among 
girls, socio-demographic variables, and discussion with various 
persons in the society. Dietary pattern of girls is significantly 
associated with socioeconomic variables. Results of the study 
demonstrate that in spite of considerable knowledge on 
contraceptive methods, use of contraceptives is poor among 
married girls. Prevalence of obesity and hypertension is growing 
among these girls and it needs special attention from health care 
providers. The role of healthcare workers and teachers are 
significant in imparting knowledge and awareness on reproductive 
health issues. The present study provides community level 
baseline information on the reproductive health aspects and the 
findings of the study may help formulating health policy for the 
adolescent girls of the State.

Ph.D., Assistant Professor, Department of Anthropology, University of Allahabad, Prayagraj-211002, Email: shailendra17@gmail.com

Role Of Women In Policy Making And Environment Sustainability

The perception of world is that women are closer to nature than 
men. The reason behind it is women interact directly and 
intensively with natural surroundings more than their 
counterparts. The outcome is their profound experience, their 
understanding and knowledge about the environment. Women are 
often vulnerable to several environmental threats and hazards 
especially rural women in developing countries. Women are 
significant role players in natural resource management and 
ecological preservation. In both pre modern and modern society’s 
women are serving as farmers, water and firewood gatherers, and 
scientists with more respective and caring attitude towards 
environment and its protection.

Women and environment are interlinked throughout history. Many 
nations glorified women as powerful symbols of nature and nature 
has been given a feminine character like reproduction and life-
giving. 

However women’s role in environmental conservation has never 
been recognized throughout the world. One of the most significant 
steps in the recent past has been the recognition of women rights to 
achieve sustainable development. Rio declaration of 1992 stressed 
the idea of centrality of full women participation to achieve 
environmental sustainability. Linking gender equality and 
sustainable development is not only important for ethical and 
moral reasons but also achieving women’s participation as a 
human right for achieving fair and sustainable environmental 
protection and the laws for future.

Women play a decisive role in protection of environment in 
distinct and specific manner. Women are the best defenders in 
negotiations on environment protection, forest protection and on 
climate change. Their ideas are even more effective and 
sustainable when it comes to protection of whole ecosystem. 

Prof.Tumuluru Sita Kumari,
Dept. of Law, Sri Padmavati Mahila Vishva Vidyalayam, Tirupati, 517 501
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A country needs precedents to protect the environment, based on 
the female perspective. A country needs to create more legal tools, 
mechanisms for women’s participation in decision making. 
Women play a critical role in managing natural resources on 
family and community level and are most affected by 
environmental degradation. 

This paper attempts to bring out the women’s relationship with the 
environment, as to how they are the critical agents of 
environmental conservation, sustainable development and the 
specific need for the women’s participation in policy making as the 
role of environmental law is weak on gender.

Decoding Menstrual Myth: A Study On The Attitude Of 
Indian Girls Towards Menstruation

Menstruation-an important part of every woman’s life is not 
without interference from the society and culture. The biological 
function of menstruation has been overtaken and manipulated by 
the on-going societal construction and interpretations that shape 
the lives of women throughout the world (Delphy 1984). In India, 
the attitude towards menstruation and menstrual blood is diverse 
and in most cases is a process of reflection of self. With the help of 
the issues emerging from the discussion, this article aims to throw 
light on the perceptions of menstruation amongst adolescent girls 
in India. 

The present study also aims to look at role of menstrual myths and 
taboos in shaping lives in the context of Indian women.

KEYWORDS:  Mens t rua t ion ,  Adolescen t ,  Taboo ,  
Untouchability, Myth, Attitude.
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Nutrition Survey and Nutrition Education in Marathi 
Community at Bhagini Mandal, Lokmanya Nagar, Indore

Total 30 Marathi Community Female was observed during one day 
community survey camp organized by Choithram Hospital and 
Research Centre. Being the RD trainee I have performed detailed 
nutritional assessment and observed following findings.

METHODOLOGY- An observational report for all the Marathi 
Community female was performed by using Nutrition Care 
Process. A four step process which includes ABCD method.

Anthropometric measures_ Height (cms), Weight (kg) was 
measured then Ideal Body Weight (kg) and Body Mass Index 
(kg/m2) was calculated. 

Biochemical investigation_ Blood Sugar (BSR)

Clinical Assessment_ Past medical history and present complains 
was recorded.

Dietary Assessment_ Food habits and food allergy was noticed.

OBSERVATION - Most of the females were between the age 
group of 25 to 80 years. Out of those 3.44% were non vegetarian, 
6.89% were ovo vegetarian, 89.65% were vegetarian. Past medical 
history was taken in which we find 05 females had DMT2, 05 had 
HTN, 1had PCOD, 01 had history of stroke and hypothyroidism 17 
had no medical history of any disease. Mean Height was 155.6cms 
[range 122.5 – 172.5cm], mean weight was 58.6kg [range 41– 
94kg], mean Ideal Body Weight was 51.59kg [range 18.5 – 

68.5kg], and mean Body Mass Index was 23.93kg /m2 [range 
18.54 -34.55kg/m2]. Chief complaints was_ 02 females had only 
constipation, 01 had constipation with knee pain, 03 females had 
acidity, 01 had recently diagnosis diabetes mellitus type2 and 02 
females had knee pain, 01 had knee pain with weakness.

OVER ALL NUTRITION BUILT – According to Asian’s 
category of BMI out of total 29 females, 19 females comes under 
normal category, 09 females comes under overweight category, 01 
comes under obese grade I category of BMI .

NUTRITION INTERVENTION:

• Dietary advice was given on the basis of above findings. Low 
calorie, high protein, high fiber diet with plenty of fluids was 
suggested for avoiding CONSTIPATION and maintaining 
IBW.

• We advised for avoiding fast and long meal gap to combat 
with ACIDITY.

• Considering medical past history like DMT2, sugar free diet. 
Adequate calorie, high protein, high fiber diet with plenty of 
fluids was advised.

For those who were found HYPERTENSIVE - a low salt balance 
diet were suggested.

S. Jain1, P. Sharma2, P. Bhale3.
Department of Dietetics, Choithram Hospital and Research Center., email: - sjswatijain17@gmail.com
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Dr M V Vaithilingam,

Abortion, Causes, Consequences and Measures among Indian Women: 
Importance of My Body-My Choice Woman’s Right in Deciding Abortion

Abortion is an undesirable but inevitable issue related to health of 
the mother and child. It has implications not only in terms of 
psychological and physical aspects of the mother and child, but 
also demographic, socio-cultural, economic aspects of the family, 
and political and environmental aspects of the country. Abortion in 
India is legal in certain circumstances. It can be performed on 
various grounds until 20 weeks of pregnancy. In exceptional cases, 
a court may allow a termination after 20 weeks. When a woman 
gets a pregnancy terminated voluntarily from a service provider, it 
is called induced abortion. Spontaneous abortion is when the 
process of abortion starts on its own without any intervention. In 
common language, this is also known as miscarriage. Till 2017, 
there was a dichotomous classification of abortion as safe and 
unsafe. 

Guttmacher Institute (2018) says that globally, 56% of unintended 
pregnancies end in induced abortion; regionally, this proportion 

ranges from 36% in Northern America to 70% in Europe. 
According to a nationwide health survey (NFHS 4, 2015-16), 3.4 
% of the total pregnancies in India end in abortion, and it ranges 
from high of 10.8 % in Manipur to a low of 0.2% in Mizoram 
among Indian states and Union Territories. 

This paper intends to study the levels, causes, consequences and 
measures of abortion among Indian women using NFHS data and 
other available reports and literatures; discusses the relevant 
legislations striving for saving the life of mother and child and 
protecting the reproductive health rights of the women; and 
emphasizes the right of the mother to decide on abortion whether 
to have or not as she is responsible for the pain and pleasure during 
and after the pregnancy outcome and growth of the child.

Research Officer, Dept. of Extra Mural Studies & Distance Education, International Institute for Population Sciences, Mumbai, 
E-mail: vaithilingammv17may@gmail.com, Vaijayanti Patwardhan, Consultant Gynaecologist & Project Coordinator, 
KEM Hospital Research Centre, Pune, E-mail: drvaijayanthi19@gmail.com

Gendering the Maoist Insurgency in Eastern India: Between Rhetoric and Reality

All through the history of revolutionary upsurges women have 
actively taken up various roles. They have forgone the traditional 
assigned roles of wives, mothers and sisters and have assumed 
leadership roles, going beyond just rendering support to male 
combatants. In the different liberation wars of Africa, Latin 
America and Asia women have proved to be brave fighters. The 
Maoist movement in India has attracted a number of women 
cadres, over the years. Women combatants have outnumbered 
their male counter-parts in some of the crucial military operations. 
The Maoists’ publication titled “Women martyrs of the Indian 
Revolution” (2006) highlights that, “women from the most 
oppressed sections, join in large numbers”. Both young girls and 
grown up women of different ages actively participate in the 
Maoist movement. They have proved themselves as professional 
fighters in the Peoples' War and a few have attained crucial 
leadership positions at various levels. 

Besides direct military roles, they have engaged themselves as 
propagandists, organizers, espionage workers, logistics suppliers, 
nurses and cultural activists, as cadre managers and as human 
shield to combatants. This study will make an attempt to address 
the agency and motivations of women that led them to make a 
decision of joining the movement and will also focus on the 
debates regarding how women’s experiences in the movement 
changed their viewpoints regarding gender discourses in the 
society. It will also explore the challenges faced by women 
combatants in the movement and ex-combatants when they try to 
integrate into the larger society.

Vijayani Mishra
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Dr. SurbhiDayal, 

Breaking the Stereotype: A Case study of Sex workers

Sex work is widely seen as an immoral activity in mainstream 
India. It Is widely believed that sex work cannot be an option 
among traditional communities. The belief would be that either 
people are victim of trafficking or they take up to sex work due to 
unavailability of other options. Linked would be the belief that 
people who pursue sex work live in brothels solicit sex work 
outside their homes. This research paper argues to the contrary and 
draws upon ethnographic study of the Kanjar community of 
northern India. Kanjars are denotified tribe and they were labelled 
as criminal during the colonial period under the Criminal Tribes 
Act 1871. The Kanjar as a community practises sex work as a 
traditional occupation resting on both a distinct kinship system and 
a distinct subculture. 

The whole family economy is based on the labour and earnings of 
unmarried sex workers who are daughters and sisters. Here sex 
work is not an option that Kanjars choose to make. But sex work 

and related occupations are the main source of earning family 
livelihood. Paper shed light how unmarried sex worker women 
empower herself by her earning of sex work and becomes the 
centre of family economy in a society where they are labelled as 
being criminal once. It further highlights the manner in which they 
fought for survival and exercised their power at least expected 
social sites. HowKanjars are cutting across the two centuries old 
stigma and making their own identity in the larger society. The 
central research method used is multisited ethnography due to the 
peripatetic nature ofKanjars work. 

The research employs reflexive ethnographic methods like 
observation of participation, interview and case study. The 
findings of paper challenge the dominant normative notion about 
women, their chastity, honour and purity that marginalise and 
stagmatise sex workers and gives higher status to married women.

Indian Institute of Management Indore, Indore, India. surbhid@iimidr.ac.in

Redefining the conception of violence and peace

Weber considers that force has been a part of state mechanism 
(Hoffman, J., & Graham, P., 2015)and terror used for furthering 
political ends (Krieger, J., &Crahan, M. E., 2001). In fact, the term 
terrorism originated from the French Revolution (1793-94) to 
denote the ‘reign of terror’ or the act of terror played out on 
domestic and on foreign grounds. Although the usage of the term 
terror or terrorism as political violence, intimidation, and 
psychological warfare (Barash, D. P., &Webel, C. P., 2013)is 
widely akin to the act of terror committed by those oppose to 
governments and authorities, it nevertheless diminish the term that 
covers terror deployed by governments and states (Krieger, J., 
&Crahan, M. E., 2001). Therefore, the need to assess the role of 
sovereign states(Cahill, L. S., 1992)in defining and redefining the 
conception of violence and peace. In this paper, I want to discuss 
how through the approach of virtue- ethics, family ideals may be 
harnessed and used to address the just war concerned of the right 
use of authority and of force (Reichberg, G. M., 2002).
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Dr. (Smt) Shakuntala C. Shettar

Explicating Gender Paradox In Local Self – Government: 
An Evidence Form Karnataka

India, after independence moved on the path of rapid socio-
economic development with democratic framework. The new 
constitution provided for a secular democratic polity, 
independence of judiciary, rule of law as well as fundamental 
rights of equality and freedom to all citizens without any 
discrimination on any ground. Within this framework all 
development policies, plans and programs have aimed to provide 
the necessary conditions for greater participation of women in all 
spheres of life. After 1970s, all efforts of the Government have 
been directed towards mainstreaming of women into the national 
development process. The programmes to raise women's overall 
status-social, economic, legal and. political have been undertaken. 
As a result the signs of improvement in women’s position are 
visible in some spheres. However, women are still deprived of 
their legitimate rights in certain spheres of public life. Of all the 
spheres, women are least visible in the field of politics. Women 
continue to remain on the periphery of the political processes. 
Women’s participation in decision-making at all levels - national 
to local- has remained very low. The Government of India 
recognised that, unless a large number of women are enabled to 
participate in decision-making bodies at the grassroots level, their 
participation in politics and decision making at the regional and 
national level will not increase.

 Local self-government bodies are considered to be the best 
training grounds for the development of leadership, participatory 

planning and administrative skills. Therefore, Government of 
India decided to induct a large number of women into the local 
self-government bodies, as a strategy for political empowerment 
of women. Government of India has resorted to affirmative action 
in the form of reservation of seats in local self-government bodies 
at the grassroots level. In this connection the 73rd and 74th 
Constitutional Amendments constitute a positive step towards 
political empowerment of women. which provide for one-third 
representation of women in all bodies of local governance in rural 
and urban areas.

Karnataka is a southern state that pioneered gender quotas in 1983 
by mandating that 25 percent of all seats in PR institutions be 
reserved for women. Experiences of women in local governance in 
Karnataka are particularly significant as the proportion of elected 
women representatives, currently exceeds the 33 percent required 
by law. In this Background, the present paper focuses on the 
political participation of women and the achievements of 73rd and 
74th Constitutional Amendment, on their empowerment in the 
Karnataka.

Keywords: Local self government, Women empowerment, 
Democratic framework, 73rd and 74th Constitutional 
Amendment.

Dr G. Kanaga, 

TRANSFORMATIONAL LEADERSHIP: Contributions of Women 
Leaders in making an equitable and a just society.

Leaders ignite the minds of their fellow human beings by their 
words and actions. Especially, leaders who are in the position of 
altering the life situations of people are in the forefront of 
empowering the people, their environments and their future. An 
attempt has been made to interview the leaders who have made 
transformational changes through their authority, leadership, 
values, beliefs and behavior in the lives of the common people. 
The research paper’s findings will elucidate the process of 
trendsetting and benchmarking by Women leaders which in turn 
would pave way for further progress and development of ordinary 
women folks in the transformation process at the grass root level. 

It will also add knowledge to the scientific research community 
about the process of profound and radical changes brought by 
leaders that transformed the society to a new direction and 
enhancement into an entire different level of effectiveness.

KEYWORDS: Transformation; Leader; Change; Society.
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Dr. Chetna Jaiswal, 

A study of gender difference between HIV+ males and 
females on their psychosocial factors.

Background: India has the third largest HIV epidemic in the 
world. In 2017, HIV prevalence among adults (aged 15-49) was 
estimated 0.2% (UNAIDS 2017). Overall this highly heterogenic 
population is slowing down and concentrated among key affected 
population. However the vulnerabilities that drive the epidemic 
vary due to its strong ties with gender inequalities and societal 
stigmatized behavior. Disclosure of HIV has several important 
connotations in India, specifically in the context of gender based 
disparity which adversely affect the psychosocial correlates such 
as ways of coping, mental health, rumination and self-esteem in 
people living with HIV+. Aim: To assess the gender difference 
between HIV+ males and females on their psychosocial factors 
such as ways of coping, mental health, rumination and self-esteem. 
Method: To carry out the research, purposive sampling was 
employed on 100 HIV+ patients including 50 males and 50 
females. Two- independent- group design was used. Results: 

The significant gender difference was found between HIV+ males 
and females on their ways of coping, mental health, rumination 
and self-esteem. 

Result indicated that scores obtained by males were significantly 
higher than females on different dimensions of ways of coping 
related to problem focused coping .On the other hand females 
scored significantly higher on emotion focused coping. 

Further it was found that males tend to have better mental health 
and higher self-esteem as compared to females who were 
associated with higher rumination as compared to their 
counterpart. Conclusion: The role of gender disparities was found 
to have a significant impact on ways of coping, mental health, 
rumination and self-esteem in HIV+ males and females .Novelty 
and Implications: The present research has given a baseline 
towards the gender difference associated with ways of coping, 
mental health, rumination and self-esteem. Hence, it will help in 
understanding the gender specific implementation of 
psychological intervention. This will facilitate the desired and 
effective outcomes of such intervention among HIV+ patients. 

Key words: ways of coping, Mental health, Rumination, Self-
esteem,  HIV+ and gender role.
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Portrayal of Women in Sport Ads

The survey research was conducted on girls aged between 18 to 25 
years. They were asked to see two ads about Women participating 
in Sports and answer the questions asked about them. A sample of 
100 girls were involved in the survey and the results were 
analysed. 

The results focused on how women were shown in the particular ad 
and what did they perceive about the women participating in 
Sports. The research tried to see if ads play an important role in 
depicting what the society perceives about the women playing 
sport.

Mrs.Musarrath Banu K., 

Sexism in Sports, and sports Media: Review of Research from a Feminist Perspective

The question of equal access to society’s resources also involves 
women’s participation in sports and its due space in media. 
However history of women’s participation in sports is replete with 
stories of opposition and oppression. In the ‘Ideology of Muscular 
Christianity’ Baron Pierre de Coubertin perceived the ‘Games to 
be celebration of male prowess in which there is no room for 
indecency, ugliness and impropriety…(because)women engaging 
in strenuous activities were destroying their feminine charm and 
leading to the down fall and degradation of sport.’

Today women are breaking these glass ceilings and their 
participation in sports is increasing. According to findings of a 
study done by Women’s sports foundation 2017, the summer 
Olympic and Para-Olympic games appear 1. Female athletes have 

reached near parity with men. At the 2016 Olympic Games in Rio 
female athletes accounted for 45% of the participants.2.Femle 
athletes continue to have fewer participation opportunities, are 
relegated to shorter distances in certain sports and face other 
structural obstacles to full equity in the Olympic and Para 
Olympic.3.women continue to be minimally represented in 
leadership positions in Olympic governance. Leadership positions 
within the 203 active National Olympic Committees (NOCs) are 
still largely dominated by men. Women hold only 10.4% of such 
positions. 

According to feminist perspective on sports, knowledge about 
social life requires an understanding of gender and gender 
relations. This theory has grown out of the general dissatisfaction 
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and frustration, that intellectual tradition has knowledge on the 
values, experiences and insights of men and ignore or devalue 
those of women. Hence 1) women are denied equality of 
opportunity to develop their talents and exercise them in any 
profession or to take part in active social life. 2) According to the 
Olympic Study Centre (2014) media continues to be a stumbling 
block in the coverage of women’s’ sports. In the era of information 
explosion, media is playing a very important role in glamorising 
and making celebrities out of the sports personalities. Studies have 
revealed that, when it comes to women athletes, media covers 
them in a way which emphasises appearance and attractiveness 

rather than their athletic skills, thereby reinforcing gender 
stereotypes.

3) According to a new study, which looked at 25 years of sports 
coverage, by ESPNs’ Sports Centre and Los Angeles networks 
sexism has become more covert now, instead of portraying women 
in a sexist manner, there is absence of women in sports coverage. 
In 2014 women accounted for only 3% of all sports coverage.

This paper is a humble effort to interrogate sexism in sports, sports 
training and sports media by using secondary sources of data.

KEY WORDS: Sports,Women, Training, Media.

P.Sindhuja, 

Gender Influence In Leadership Role Of Panchayat Leaders In Tamil Nadu

The purpose of this article is to present an overview of gender as 
determinants of leadership role with special focus on village 
panchayat leaders in Sivagangai district, Tamil Nadu, India. In 
every society, gender equality in governance is crucial to achieve 
gender sensitive policies and inclusive, sustainable development. 
Local level participation by women in governance is particularly 
important, as the local level is often the avenue for women to build 
up the leadership experience required for higher-level office. 
Moreover, village leaders are closer to their people and able to 
address the felt needs of their society. 

The presence of women in the decision-making levels not only 
enhances their social, political and economic status, but also 
strengthens democratic institutions by making them more 
inclusive and meaningful. 

Thus, the research paper focuses on two major areas: gender 
perception on characteristics of leaders and barriers for women 
political leaders. Sample size of the study is 445.

Census method sampling technique has been adopted for the 
collection of data.   Study reveals that women and men have a 
similar perception of successful leader. However, women and men 
respondents display differences in their leadership role. The study 
concludes with suggestions in promoting gender parity at village 
level leadership and provides frame work for Gender Responsive 
Governance.

Keywords: Democracy, Gender, Gender Equality, Governance, 
Political Participation.

Ph.D Research Scholar, Department of Women’s Studies, Alagappa University, Karaikudi, Tamil Nadu, India. Sindhujaravi06@gmail.com

Prof. K.Manimekalai, Former Vice-Chancellor of Mother Teresa University, Kodaikanal, Tamil Nadu, Head, Department of Women’s Studies, Alagappa University, 
Karaikudi, Tamil Nadu, India, gomathimanimekalai@gmail.com

Gender Stereotypes in Organizational Communication: Role of Assertiveness

Background: There is an increased awareness about the varied 
experiences of women and men in organizations; sociolinguistics 
and researchers are now studying women in management with a 
renewed interest. However, extant research has predominantly 
been limited to one group - white women (Nkomo, 1992), and the 
experiential realities of women in the Western world. This largely 
Western worldview places women from other geographical 
locations, specifically India, at a disadvantage. 

It is well documented that culture influences assertiveness 
(Hartog, 2004). The GLOBE study (2004), for example, posits that 
assertiveness is not only an aspect of behaviors, personality traits 
or national characteristics, but also a style of communication that 
reflects existing socio-cultural contexts.  Owing to cultural 
dimensions of masculinity vs femininity (Hartog, 2004; Hofstede, 
1984), assertiveness is linked to the male communication style 
much more than women’s communication styles. Schein’s (2001) 
study across five cultures (China, Japan, Great Britain, Germany 
and United States) reinforced these findings. 

Mignerey, Rubin and Gorden (1995) posit that communication 

attitudes and the organization's communication efforts (which 
include socialization strategies) affect communication 
satisfaction, which in influences organizational commitment. 
Communication satisfaction typically refers to the affective 
response to the fulfillment of expectation-type standards in 
message exchange processes and symbolizes an enjoyable, 
fulfilling experience (Hecht, 1978). In organizational settings, 
communication satisfaction has been broadly defined as an 
individual’s satisfaction with various aspects of communication in 
interpersonal, group, and organizational contexts (e.g., Crino& 
White, 1981; Downs & Hazen, 1977; Hecht, 1978). Downs and his 
colleagues (e.g., Clampitt& Downs, 1993; Downs & Hazen, 1977) 
suggested that communication satisfaction consisted of eight 
stable dimensions: personal feedback, supervisory 
communication, sub-ordinate communication, co-worker 
communication, organizational integration, corporate 
information, communication climate, and media quality. Although 
research has not always followed a multi-dimensional approach to 
communication satisfaction, numerous studies have explored the 
generic construct of communication satisfaction as an outcome 
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variable in the organizational communication process. It is well 
established that men and women have different communication 
styles, and these styles mediate the way they interact in the 
professional sphere. Since communication satisfaction is affected 
b y  c o m m u n i c a t i o n  s t y l e s  ( e . g . ,  D o w n s ,  1 9 9 2 ;  
Ellingson&Buzzanell, 1999; Ralston, 1993), perceptual variables 
(Prisbell, 1985), communication attitudes (Mignerey, Rubin and 
Gorden, 1995), we may assume that gender indirectly plays a role 
in determining communication satisfaction. 

Purpose: The socio-cultural realities of today’s India, coupled 
with a different mythology of women’s expected behavior, places 
this research at a curious intersection of gender and geography. 
Some of the so called mythologies refer to the status and position 
of women in India, their role in organizations, their 
communication styles and leadership traits as distinct from men

According to communication research, assertiveness seems to 
primarily belong to the communication practices of men. In India, 
which the GLOBE findings cite as a moderately assertive society, 
we assume that women would use more affiliative language than 
men, especially owing to their subordinate status in Indian society. 
The interesting research question for us here was more oriented 
towards understanding the desire of how women managers wish to 
communicate and whether assertiveness has an impact on 
communication satisfaction for them. Specifically, we examine 
gender wise perceptions related to communication climate and 
communication satisfaction and ex-amine how assertiveness (or 
lack of it) inhibits or facilitates effective workplace 
communication. 

Research Design: 897 managers working in listed private and 
public sector companies in India, selected through random 
stratified sampling method, completed a questionnaire to measure 
communication satisfaction and record communication 
preferences and approaches. After discarding incomplete 
responses, a total of 814 filled questionnaires were found to be 
feasible for data analysis. Communication satisfaction was 
measured on a single scale. All the items were anchored on 5-point 
Likert scales (1= completely disagree and 5 = completely agree). 
The questionnaire also captured the socio-demographic variables 
such as place of stay in childhood, family environment, 
designation, education, sector, and generations and their influence 
on the relationship between organizational communication 
climate and communication satisfaction at the workplace. The 
sample was further divided into the male (N=713) and the female 
(N=101) samples. A cluster analysis (SPSS v24 K cluster means 
test) was used to segregate the male and the female sample into 
‘clusters’ (three clusters in the male sample and two in the female 
sample-see appendix for details) for purposes of comparison

Techniques. Smart PLS v3.2.4 was used for structural equation 
modeling for its many benefits (Peng and Lai, 2012) especially 
with respect to complex structural model analysis (Dubey et al., 
2018a, 2018b). The mediation analysis was conducted using the 
bootstrapping procedure and the path coefficients method. The 
moderation analysis was conducted using multi-group analysis 
(MGA) approach. 

Proposed research model. The original research model included 
three antecedents of communication satisfaction of managers: 
Strength of interpersonal communication, perceived ease of use of 
media, and communication climate. The relationship was pro-
posed to be mediated by 'assertiveness'.

Findings: Although gender affects workplace communication, 
findings showed that the perspective of women being more 
affiliative communicators as opposed to men being aggressive 
communicators was not shared universally by Indians. 
Assertiveness enabled women managers to express themselves 
more clearly and also experience more communication and job 
satisfaction. Although social norms and a prevalent patriarchal 
culture in India may make it seem that men would be more 
aggressive in their communication with women, this research 
suggests that hierarchical differences may get precedence over 
existing socio-cultural approaches to gender. 

In terms of relationship with the reporting heads, male managers in 
this survey used affiliative rather than assertive language with both 
their male as well as the female re-porting heads. The culture of 
communication in India is different, and works often on the 
notions of respecting elders and superiors. This cultural 
phenomenon permeates the communication patterns of both men 
and women. Thus, the stereotype of the aggressive male 
communicator in the workplace does not generally hold true in the 
cultural context of our research. Interestingly, female managers in 
this research used more assertive language with female reporting 
heads rather than male reporting heads. Women managers, when 
reporting to male bosses, were more affiliative in their approach.

The findings present a glimpse of how cultural notions are deeply 
ingrained in the communication behavior of managers in India. 
Women find a space of more assertion and confidence in 
interactions with women bosses, reflecting how elimination of the 
gender barrier can help women communicate better, and more 
assertively. However, the existing gender roles in Indian society 
have very clear divisions, and males are given cultural and social 
privilege in many forms. This inequality, which is deeply en-
trenched in our patriarchal culture, teaches women to always treat 
men with respect. 

There is no evidence in this research to show that gender affects the 
communication styles due to positional differences. Male 
managers reporting to women managers were more conflict 
avoidant in their communication approach than women managers 
reporting to the women managers. Although social norms and a 
prevalent patriarchal culture in India may make it seem that men 
would be more aggressive in their communication with women, 
our research suggests that hierarchical differences may get 
precedence over existing socio-cultural approaches to gender. 
Thus, even in India where patriarchy is deeply set into the culture, 
the male managers in the sample appeared to be largely conflict 
avoidant and less assertive when reporting to women heads. 
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A manager’s relational message orientation (for example 
aggressiveness vs. assertiveness) influences communication 
satisfaction across both the genders. The male man-agers were 
more comfortable communicating with male reporting heads. This 
show-cases the differences in communication behavior of men and 
women. Men were more comfortable using swear words in their 
interactions with male managers. They were more assertive and 
aggressive in their communication style when talking to men. 
Similarly, women managers were able to communicate more 
comfortably with women re-porting heads.  Same gender dyads 
exhibit greater communication satisfaction and thus balance the 
message orientation. A perceived open communication climate 
positively influenced communication satisfaction across both the 
genders. This resonated with the findings of Prisbell (1985), 
Hilgermann (1998), White, Crino and Hatfield (1985).

Implications: It is concluded that the stereotype of the aggressive 
male communicator in the workplace does not generally hold true 
in the cultural context of our research, and that women find a space 
of more assertion and confidence in interactions with women task 
heads, reflecting how elimination of the gender barrier can help 
women communicate better, and more assertively.

In Indian society, where assertiveness in women is still not socially 
appreciated or accepted, this finding has implications in the larger 
context of women’s work. Organizations operating in India need to 
take note of how assertiveness results in greater communication 
satisfaction and interpersonal perceptions for women managers. 

Indian women are culturally not seen as being assertive, and as 
mentioned earlier, are socially expected to be polite, indirect and 
affiliative. This social expectation, more often than not, shapes the 
communication behavior of women at work. Previous research 
links assertiveness to men’s language, while linking affiliative 
language to women, owing to existing cultural and social 
paradigms. 

However, this research shows that assertiveness is a highly 
desirable component of communication behavior for women 
managers. For them, it results in better articulation, expression and 
more communication satisfaction. Thus, although women are 
culturally and socially expected to use affiliative communication, 
assertiveness is a factor which positively affects their 
communication behavior.

It is hoped that this is something that organizations consider when 
envisioning their communication climate. In order to create an 
equal workspace, especially in a country like India, it is crucial to 
pay attention to spaces where women are able to express 
themselves without fear, cultural or social pressure and existing 
expectations of a certain kind of behavior. It is also hoped that 
further studies will pay greater attention to cross cultural 
variations and intersectionalities when looking at how 
communication behavior is mediated by gender.

Keywords: Assertion; communication satisfaction; hierarchy; 
structural equation modelling; India

Dr. Rituparna Chakraborty, 

Glimpse through the veil – Narratives of ‘desire’ 

Personhood of women and violation of her dignity and space has 
been a matter of discussion in contemporary academic as well as 
socio-political sphere. These issues warrant delving into another 
profound question – sexual world of women – in its cognitive as 
well as performative ways. Foucauldian dialogues takes us into the 
power-politics related to sexuality, conserved by social 
constructivism. India, as a culture and a country represents 
intriguing position in matters of sexuality, specifically sexual 
autonomy and subjectivity. It holds a history of once being the 
anchor to the world in shaping understandings of sexuality, but 
then getting clouded through practices of taboo and 
circumscriptions. 

Bengal represents this paradox equally well like many other parts 
of India, where current rise in sexual and corporeal violence 
against women warrants a rethinking and unveiling of their sexual 
conceptualizations, perspectives and spaces. We conducted a 
qualitative study, using open-ended in-depth semi-structured 
interview method with 50 married women participants in parts of 
Bengal. Sampling technique was purposive for our study, where 
maximum variation was aimed. The transcribed data were 
analyzed using qualitative analytical methods considering the 
cultural-relational-social context. 

We followed method of pluralism in qualitative analysis to get a 
deeper understanding of the data with help of multi-layer 

interpretation and multiple-perspectives brought in through 
different analytical approaches; where three data analysis methods 
were used - Grounded theory, Interpretative Phenomenological 
Approach and Narrative analysis. Analysis helped to delve in the 
socio- normative practices of sexual modesty and suppression of 
desire, which creates dissonance in majority of women regarding 
self-image, where the glorified goal is to personify the ideal of 
“cultured, sexually submissive and modest” Bengali 
‘bhodromohila’. 

Most narratives portrayed infusion of constructs like secrecy, 
shame, stigma, taboo and repulsion around ideas of anything 
“sexual” or ‘desired’. 

Different experiential forms of sex and conflicted ideas of consent 
could be seen through the readings of the data. Through two 
models we have tried to explain phases of internalizing sexual 
roles and cycle of expression of desire. Multi-layered analysis 
helped to unveil the historicized power-politics in crafting of a 
discourse where biological phenomenon loses its organic 
relevance and becomes an event of secrecy, sin, and filth, when it is 
related to sexuality. 

But slow gradual change in understanding of sexual rights was also 
observed in many narratives, where analytic reading revealed a 
picture of gaining fortitude and clarity regarding plausible ways of 
resolving self-image conflicts and expressing desire.

Assistant Professor of Psychology, AIMS-Institutes of Higher Education, Bangalore, Dr. Sonali De, Professor, 
Head of the Department, Dept. Of Psychology, University of Calcutta, Kolkata.
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Suz Mahadev

Financial literacy among working women in Gujarat:  
A tool for Women empowerment

Today, women are making their mark in every field. Their 
contribution to the society as well as in the economy of any country 
is remarkable. Till the date literacy amongst the women is the most 
discussed issue for women empowerment. Time and scenario is 
rapidly changed where only literacy is not sufficient but financial 
literacy is play vital role when talking about women 
empowerment.  So many women are serving on the highest 
position of many financial institutions. Financial literacy refers to 
the set of skills and knowledge that allows an individual to make 
informed and effective decisions with all of their financial 
resources.

Even educated women are found to be illiterate in financial 
matters. The term financial literacy has huge importance and 
impact in women empowerment. Women often have lower 
financial knowledge either lower interest and access to formal 
financial products than men. Such gender disparity curbs the 
extent to which women can enhance their knowledge and skills 
about economic and financial issues. 

This highlights the need to bridge the financial literacy gap among 
women and foster confidence in their financial skills, thereby 
augmenting empowerment. This paper will discuss the financial 

literacy among working women in Gujarat which can be used as 
tool to empower women.

Keywords: Financial Literacy, Women Empowerment, and 
Financial Decision
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Sudipta Garai, 

Understanding Feminism: Its Future Prospects

Feminism as a concept has changed its meaning with the 
subjective experiences and location of women and the diverse 
gender identities questioning the hegemonic patriarchal social 
structure. Though we have walked through a number of struggles 
in different phases of time from Liberal to Radical to 
Marxist/Socialist & Postmodern/PostColonial feminism, 
questioning not only the existing ‘glass ceiling’, but also the 
essentialist view on care giving and male gaze, economic labour 
relations and deconstructing gender roles, it still remains 
extremely relevant for us to understand the meaning of ‘feminism’ 
in the present neo-liberal market economy. Like everything else, 
the capitalist economy has also successfully            

created a picture of the ‘feminist’ as an elitist, ‘modern’, 
‘educated’, ‘open-minded’ individual, which to some extend does 
restricts the meaning and the essence of feminism. Feminism 
started with the basic principle of equality and capitalism by its 
nature is divisive, and thus to understand feminism in the age of 
capitalist consumption is quite an interesting journey to make. 
This paper would like to understand this negotiation of feminism 
and capitalism with an effort to reflect on the future of the struggle 
we are still on through this practice of feminist ideas and thoughts. 

The individuals who choose to call themselves ‘feminists’ are still 
tagged to have a value laden view which leads to the 
commonsensical understanding of ‘feminazi’. ‘Why do you bring 
everything down to gender issues?’ is a common statement that I 
hear from my friends and acquaintances reminding me of my 
position in several discussions even in this age of democracy and 
freedom. 

There is an acknowledgement of feminism everywhere, yet 
#metoo frightens ‘men’, which does deserve a serious reflection 
on what we think feminism is, how do we practice it and most 
importantly with the question of negotiating it on an everyday 
basis in 2019.

Assistant Professor, Department of Sociology and Social Work, CHRIST (Deemed to be University), Bangalore, Email- sudipta.garai@christuniversity.in
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Dr. Anji A,

Gender Budgeting In Tamil Nadu: 
An Emerging Strategy For Women Inclusion In Development

The budget is an instrument of social and economic policy to serve 
the functions of allocation, distribution and stabilisation. Budget is 
also an articulation of the existing power relations in the society. It 
has an immediate and measurable impact on the lives of the people 
of various sectors of society. Especially the poor and the powerless 
and marginalized. Budget allocations, in the long run, can change 
the power relations between the different sections of the economy 
and society. Women, constitute 48% of India’s population, but they 
lag behind men on many social indicators like health, education, 
economic opportunities, etc. Hence, they warrant special attention 
due to their vulnerability and lack of access to resources. The way 
Government budgets allocate resources, has the potential to 
transform these gender inequalities. It aims at dealing with 
budgetary gender inequality issues, including gender hierarchies 
and the discrepancies between women's and men's. In view of this, 
Indian and Tamil Nadu government is being spending enormous 
amount for social development for the Women in terms of Gender 
budget.

Because, Gender budgeting, as a tool for achieving gender 
mainstreaming, has been propagated. It is not an accounting 
exercise but an ongoing process of keeping a gender perspective in 
policy and programme formulated and in every year allocations of 
the budget is increased in account of gender budget.  Even though, 
the result is that, they are not properly benefited, still much more 
gender gap is there in the phrase of gender.  Hence, this paper tries 
to find out the status of gender budgeting in Tamil Nadu and its 
impact on women empowerment.  It tries to understand the 
problems in the successful implementation of gender budget.  The 
paper is based on both primary and secondary source and the data 
analysed through gender lens. 

Keywords: Budget Analysis, Public Policy, Social Audit, Social 
development, Economic development.
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Prof. Bharathi, 

Women Health and Workplace

Aim: To study the occupational stress and coping styles of 
working women and management support system extended to 
them in the light of gender inclusivity.

Women in IT-ITES industries: The purpose of this study is to 
provide directions to firms that would encourage more women into 
the technology work stream and also achieve an equal 
representation of gender within the industry. For this, it becomes 
very important to understand the women/family friendly policies 
and practices the IT-ITES companies have towards their women 
employees. Also, to understand the status of women employees of 
these companies with respect to their stress levels and coping 
styles with the purpose of suggesting better women/family 
policies and practices so that the IT-ITES industry can attract, 

retain and develop women employees. 

This study shows the presence of occupational stress among the 
women working in IT & ITES industries of Bengaluru. Among the 
different types of predominant coping styles, the Distractive 
positive method of coping style is the most widely used by the 
women employees and Distractive Negative method of coping 
style is least used by the women employees. It also shows that 
women working in organizations with better management support 
systems exhibited low levels of occupational stress.

Key words: Occupational Stress, Coping Styles, Management 
Support System and IT-ITES Industries.
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KhalidaKhanum A, 

Issues Of Sustainability And Development Of Women In Agricultural Sector

Agriculture plays a pivotal role in the lives of many people in 
developing countries like India, as it is the main source of income 
that sustains them. In fact agriculture is not just a means of 
livelihood it is a way of life. Every institution and every aspect of 
life is influenced by agriculture in India. Women play an equally 
important in role in carrying out agricultural activities, as a result 
they are performing dual role of a home maker and a farmer. 

She faces a lot of discrimination in terms of pay and recognition of 
the work done by her. There is growing initiatives and commitment 
of the society at regional, national and international level to 
surmount gender-related issues or gender gap in the agricultural 
sector. This can be possible through reorientation of the 
agricultural research. 

Junior Research Scholar, Department of Studies & Research in Sociology, Tumkur University, Tumkur.
Dr.Nagaraja S, Assistant Professor, Department of Studies & Research in Sociology, Tumkur University, Tumkur.
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The major aim of the research is to achieve sustainable 
development and livelihood at gross root level especially of 
women farmers. There is a need for applying various appropriate 
measures such as provisions of advanced technologies for the 
women cultivators that help them in raising agricultural 

productivity and thereby empowerment. This paper mainly 
focuses on the role of women in agricultural and allied activities 
based on secondary sources of data collection.

Keywords: Women, Gender gap, Agricultural Sector. 

Kaushambi Vats, 

Impact of culture bias on career trajectories of women

India in terms of societal ambience holds a lot of complexity. The 
status of women in a society as such isn’t consistent.  As of now the 
standard roles set for women have undergone variations because of 
economical stability and needs, in case of which several calls have 
been undertaken to improve the functional role of women for 
improvement in society. Irrespective of these measures there are 
cultural ideals which cease the progress of women when it comes 
to a certain career approach. The aim of the paper is to examine the 
impact of idealistic cultural roles and gender subtext on 
professional orientation of women. 

The paper focuses on the underlying culture ideals in an 
organization which further creates barriers and distinctions among 
genders thus limiting the potency of policies that favor the 
progress of women in terms of career development, equity in 
workspace and among the society.

Keywords: Social framework, gender roles, cultural bias, culture 
ideals, culture barriers, career development, status of 
empowerment
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Dr. M.H.Hullur, 

Skill Development in Indian through Feminist Perspectives

The conventional wisdom today is that our main national problem 
at the college and university level of education is providing equal 
opportunity for entry for all young people and then retaining in 
school those entering until they complete their degrees. This view 
is based on the belief that a college degree is the key to success in 
Indian society today. Our current President and the major 
foundations funding higher education base their current policies 
on this belief. This conventional wisdom is fine as far as it goes. 
However, of equal importance is the actual skill development and 
learning achieved by students while in higher education. 

The current perception is that our nation does fine on this 
objective. With this perception, then entry and throughput are the 

highest priorities for higher education. However, this conventional 
wisdom is wrong. Disturbing recent evidence indicates that 
roughly one third of all students graduating in higher education 
today have made no progress in developing the critical skills 
needed for vocational success and for discharging the 
responsibilities of a citizen in a modern democracy. This paper 
analyses how to eradicate and solve this problem and makes 
recommendations for this important issue.

Key words: Higher Education System, Skill development, 
Women empowerment
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Dr monika pathania,

Preview of women healthcare workers on their choice of profession and work 
life balance at a tertiary care centre in north India.-a qualitative study

India is witnessing a wave of women empowerment  where in not only 
women are coming forward  but also are be in women health care workers 
at various stages of their profession. g encouraged to play pivotal roles in 
development of the country along with their male counterparts. health 
sector too has recorded that 50.6% of medical college admissions are 
women. This trend continues to grow stronger each passing year.as per 
another report published in Indian journal of anthropology, there is 51.1 
gap at the post graduate and doctoral levels where females are just one 
third of male doctors. It has been reported that  although women make up 
majority of healthcare workers yet they hold only 19 percent of hospital 
CEO positions and head only 4 percent of health companies. 

We set out to explore this wide gap that arises during the course of career 
of women healthcare workers with semi qualitative study design where 
we are using structured questionnaire with objective as well as open ended 
questions .the questionnaire will be filled by face to face interview from 
women healthcare workers in different stages of their career in medical 
profession. The results will be analyzed by SPSS version 23 , the process 
is in the pipeline and nearing completion. This study results will not only 
give us insights into their preview of work life balance  but also lead us to 
exploring into solutions to their issues so that health care sector witnesses 
more number of committed and happy women workforce.

Department of medicine, aiims rishikesh, co author: dr sunita mittal, department of physiology, aiims rishikesh,
Dr minakshi dhar, department of medicine, aiims rishikesh, co author : dr gauri mittal, department of pharmacology, aiims rishikesh.
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Dr.Moumita Gupta, 

Changing Concept of Leisure among Aged Women in Kolkata 
across their chronological ages - An ethnographic study

Aging is not a fixed period of life. It is a process beginning at birth 
and extended over the entire life-course.  Women grow-up 
biologically with chronological increase . Leisure is a foundation 
of culture. The concept of leisure prevails in herself across her 
stages of life.

In this research paper, we intend to measure the extent of 
modification and composition of leisure  in terms of qualitative 
thinking regarding the concept of leisure. More  specifically, in 
this  paper we want to show the pattern, components of enjoying 
leisure across their chronological age and its need and prevalence. 
We intend to interview urban  women aged 60 and above residing 
in their own residence and or in old age homes. 

In our  findings ,we have identified  that, women  who in their 
young  age spend very limited hours to talk with others, now they 
realize  that, talking with relatives, friends etc. is one of the major 
livelihood in their elder life.  

Keywords: Aging, Leisure, Culture, Biological age, 
Chronological age.

Assistant Professor, Department of Anthropology, Dr.A.P.J.AbdulKalam Govt. College, Rajarhat, Newtown. Email id- moumitaguptaap@gmail.com
Mr.Nirmalyeswar Gupta, Assistant Teacher, Parashurampur Sikhsha Sadan High School, Diamond Harbour, South 24 parganas

Dr.V.Lazar, 

Emotional Intelligence And Its Relationship With Marital 
Adjustment Among Working Women Personnel

Marriage is binding of two souls with  beautiful minds, having 
good understanding, good adjustment and caring of each other. 
Marriage is essential for every individual. Married individual 
means full-fledged.  What could be the factor that helps the 
married women to be happy and successful women. The present 
study focus on emotional intelligence and its relationship with 
marital adjustment among working women personnel. The data 
was collected from women personnel working in  various 

departments in kadapa district, Andhra Pradesh by using simple 
random technique. The sample size is 30 women personnel. The 
necessary statistical techniques were used to analyse the data and 
the results were discussed in the light of psychological aspect.

Key words:  Marital Adjustment, Emotional Intelligence, women,  
Age, Education.
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Dr Ranu Tomar, 

PhD journey! a mirage: Context depression and self-care

The choice of Doctor of Philosophy (PhD) is an individual 
decision and it carries no universality of its process on personal 
front. Ideally PhD is taken for the purpose of specialization in the 
particular subject area in academia. It is taken with perceived high-
image of smooth way ahead showing the most visible target till 
you secure position in PhD crowd. Academia is full of people who 
hide their insecurities behind titles, citations, size of grants and 
jargon (Devi Sridhar, Twitter, 2018). This paper explores the 
depression, mental health challenges and psychological pressure 
during a doctoral research. It is based on my own personal 
experiences and self-care among other women doctoral scholars. 
This paper is also to address how women’s aspiration for higher 
studies becomes an isolated process where normalization of 
depression and mental health is done.  

If you really want to take opinion of those who have already done 
PhD, might give you another different picture by the time they 
complete their PhD. Their narrative according to the present 
material conditions and they give selective exposure to their 
experiences which really give a superficial picture of PhD journey. 
This paper is based on lived-experiences of women doctoral 
scholars and conversation with them during varied context while 
pursuing PhD. It is based on the dialogic process through casual 
and conscious conversation among women co-scholars. 

It is also important that in particular point of time the available 
women doctoral scholars have been my knowledge – references 
and insight to develop this paper. Thus conversations done with 
them are the key to address depressive reality during the process.  
It is an attempt to document journey of doctoral research especially 

Assistant Professor, Jagran School of Journalism & Communication, Jagran Lakecity Univeristy, Bhopal, Madhya Pradesh.
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for women who seek their fulfillment through this qualification. 
Also, it tries to tap depression, mental health issues, self-care and 
causal factors constructed by socio-cultural and economic aspects. 
It is based on the in-depth conversation in an educational institute 
and hostel spaces where support-system and social circle plays an 
important role to diagnose depression of a doctoral scholar.  
Relating theoretical knowledge with practical experiences seem 
having no connections thus this paper is an exploration of various 

forms of challenges among women scholar engulfing their ‘self’ 
and choice of PhD and resulting into extended dimensions of self-
care.  

Key words: PhD, Women Doctoral Scholar, Depression, Mental 
Health Issues, Hostel Spaces.  

Basanta K. Sahu,

Food Insecurity and Gender Relations in Drought Prone Areas in India

Drought in monsoon economies like India tends to augment 
socio�economic costs in terms of loss of farm output, loss of 
livelihood, food insecurity and threatening capacity to adapt. 
Since there has been rising participation of women in  farming and 
other land based activities in recent years, reoccurrence of drought 
may affect women disproportionately, particularly with their in 
adequate  access to resources and in the absence of effective 
drought policy and preparedness.  However, drought induced 
shortfalls in income, consumption, savings and employment and 
other  adversaries can vary across regions and social groups. Much 
is not known about drought impact on gender and the role of 
women in managing these shortfalls, including food and critical 
family expenditures. The broad objective of this paper is to analyze 
different impact of drought on households with focus on food 
insecurity, drought coping and gender inequality.

This paper is based on primary data collected through field surveys 
in both in Odisha and Gujarat and analyses different aspects of 
household drought coping and food arrangements during scarcity 
period where the role of women plays crucial role. Both inter and 
intra�region and group level analysis has been attempted. 
Stratified sampling was used to determine the sample households 
from each study areas. Local drought adaptation, agriculture, 
rainfall and irrigation level, foodproduction, public provisions and 
programs etc. are duly considered to capture  drought  impacts  
and  to  highlight  the  complexity of inter�regional and 
inter�group diversities. Intra�household analysis of food 
insecurity and drought coping is also attempted. 

Major findings of the paper suggest that during period of drought 
household income and food consumption shortfalls have direct 
fallout of food crop failure, loss of farm output, rising food prices, 
public provisioning etc. but disproportionately across regions and 
social groups. Poorer households tend to use women members to 
cope with drought which is not gender neutral for ‘labour 
smoothing’ and ‘consumption smoothing’. Reduction in both 
quantity and frequency of food intake found common across study 
areas with evidence of sharp fall in quality of food, dietary diet, 
drop in consumption of vital items like milk, vegetables which has 
adverse impact particularly on women and children. Household 
food consumption found linked  with  diverse  food  adjustments,  
expenditure  adjustments  and  different  food arrangements  
across  study  areas  indicating  visible  regional  and  group  
specific  diversities. Consuming seeds, substitution of staple food, 
shifting to low value food, liquidation of assets, dependence on 
common  property  resources  etc. show a  sizeable  tress on 

household food insecurity, particularly on the poor and women. 

About 71% and 59% of women in tribal area and non�tribal areas 
respectively reported reduced food intake during drought period as 
compared about one third of their male counterparts showing the 
extent of gender inequality in food consumption. Intra�household 
food consumption inequality found predominant in the study areas 
but varies across groups. However, local practices, nature of food 
storage, local arrangement and food price hike and other  factors  
play  crucial  role  in  household  dietary  change  and  food  
arrangement  and consumption. On the other hand, increase in 
number of activities undertaken by women and working hours 
reported during drought  as compared to their male counterparts. 
High participation of women in farming and low productive 
non�farm activities during drought shows more distress condition 
for women and their food insecurity. The situation found worse 
with poor drought preparedness and public provisioning. Besides, 
unequal access to resource (land, water, credit etc.), under  
representation in decision making, poor human development seem 
accentuate gender inequality. Household dietary change and 
reduction in quantity and quality of food consumption and its 
adverse impact on women is also evident in the study areas. 
Women found disproportionately sharing work burden and 
drought induced risks across regions and social groups which 
affect their health, capability and socio�economic status.

Based on findings of the paper our suggestion is to focus on 
regional specific and women centric development plans including 
drought proofing and agriculture development, expanding access 
to and use of water, land, credit and other resources, particularly 
for women. Rural and agriculture development, expanding access 
to resources such as water, land, credit and other resources by 
women are crucial from policy perspective. Long term drought 
measures, assured public employment and food provisioning, 
conservation and management of resources with focus on 
participation and decision making by women  are reemphasized 
for improving gender equality drought prone areas.

Key Words: Drought, Food Insecurity, Gender Equality, India.
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Sakshi Shukla and Mayurakshi Chaudhuri

Negotiating Gender in Information Technology: A Postcolonial Perspective

This paper examines gender rearrangements and mobility patterns 
within the Information Technology (IT) professional group in 
India as they negotiate and navigate a myriad of gender relations 
across geo-social scales (body, family, community, and nation). 
Innovation in technology has led to a foundation of exceptional 
opportunities to break stereotypical wall and most likely to 
promote the position of girls and women in societies across the 
world in the past two generations than, arguably, the rest of human 
existence. With the digital revolution, IT has emerged with 
significant gendered trends and as a strength to reach diverse 
discourse that apparently empower women at multiple scales. 
However, in spite of feminization of higher education and other 
ancillary trends, fewer women than men, in reality, earn a higher 

degree (M.A. or Ph.D.), and furthermore only fewer women are 
hired for decision-making and primarily administrative positions. 
Our preliminary results indicate that technology can lead to 
rearrangements of gender norms and relations which allude to 
women’s empowerment through various avenues and discourse. 
This paper uses a postcolonial analytical lens and argues that 
images of the ‘new woman,’ ‘colonial masculinities,’ and a ‘new 
patriarchy’ are reconfigured, reconstructed, and even remained on 
multiple levels in the contemporary Indian, and by extension, 
South Asian context.

Sumedha, 

Anaemia among Indian Women: A Holistic Approach is the need of Hour

WHO defines anaemia as a condition in which the number of red 
blood cells or their oxygen-carrying capacity is insufficient to 
meet physiologic needs, which vary by age, sex, altitude, smoking, 
and pregnancy status? It can be of different types but the most 
common is Iron-Deficiency Anaemia (IDA), although other 
conditions such as deficiency of folate, vitamin B12, vitamin A, 
chronic inflammation, parasitic infections and other disorders 
could result in anaemia.  Women are more likely to develop IDA 
due to many reasons, most common being loss of iron in the form 
of menstrual blood and need of extra iron during pregnancy. 
Pregnant women need 50% more iron than usual. The National 
Family Household survey (NFHS) 2015-16, reports that 53% 
Indian women are anaemic. Between 2005-06 and 2015-16, IDA 
in India decreased by only 3.5% points, for women aged 15-49 
years. Many factors have contributed to such high rates, the most 
important being lack of iron rich diet. 

Improper dietary practices being main cause of such sorry state. 
The focus of Indian agriculture through National Food Security 
Act (NFSA) on wheat and rice has forced millets (rich in iron and 
minerals) out of agricultural field and market. This, also, resulted 
in less importance accorded to cultivation of pulses. Other 
important reasons for higher incidence of Anaemia among women 
in India are early childbearing, higher number of births, poor 
access to antenatal care, lack of awareness, etc. There are various 
causes which create iron deficiency in a person. In many cases 
providing folic acid supplementation is not enough. A holistic and 
long-term approach is needed to tackle the problem. The paper 
aims to assess the condition and the prevalence of Anaemia among 
Indian women and the reasons for its widespread occurrence.

Keywords: Anaemia, Diet, Nutrition.
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Sivayeeka Sivani,

Dear Zari: Unveiling the passive presence

Zarghuna Kargar’s magazine style series, ‘Dear Zari: Hidden 
Stories from Women in Afghanistan’ is an unputdownable 
collection of life stories about the women in Afghanistan. Being 
one of the strongest patriarchal societies, Afghanistan  normalised 
rapes, child marriage, abuse, oppression, unimaginable inequality, 
misogyny and honour killings. This paper examines what female 
identity is and attempts to understand their various interests, needs 
and perspectives. It analyzes how the existence of women in one of 
the most gender repressive- regimes is shaped and reshaped 
according to the convenience of a man. 

The sickening male entitlement has conditioned women to remain 
repressed and silent under the gruelling norms of patriarchy. The 
survivors leading miserable lives unfold the realities of their 
harrowing experiences. The highly subjugated women of this 
multi-ethnic country find their oppressed voices through the writer 
to be heard in unison for the recognition of the brave human spirit. 

Keywords: Patriarchy, fundamentalism, hostile sexism, 
benevolent sexism, subjugation, gender segregation.
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Sanjukta Sattar,

Pattern and Characteristics of Women Entrepreneurship in India

Throughout ages, the urge to be independent, innovative and 
empowered have led women to acquire various roles. Although the 
traditional social structure has led to the disempowerment of 
women and suppression of their entrepreneurial spirit time and 
again; history is filled with examples of the strong-willed women 
who have stood up and battled against the odds. The battle still 
continues and there are many hurdles to be overcome by women 
today. Even so, women in the present times are more conscious and 
at least some of them have been able to  overcome these hurdles. 
The growing number of women entrepreneurs across the world is 
one of the aspects symbolizing the independent and empowered 
emergence of women worldwide. In India, a number of women 
today are running small to medium enterprises, yet their ownership 
and contributions are not being fully recognized. Many times, they 
are “invisible” as they work behind their husband and other family 
members. They step into visible leadership only when there is a 
crisis in the family and nobody is there to take responsibility. 

However, it is worth mentioning that there are a number of factors 
that contribute to the rise of women entrepreneurship. Also, 
women entrepreneurs are heterogeneous in terms of the types of 
enterprises they venture into. Similarly, the adversities which they 
face also vary. This variation can be attributed to the socio-
economic and the cultural background of the women 
entrepreneurs. Also, nature and the character traits have an 
important role in making of a women entrepreneur. Tracing from 
the reports and stories about various upcoming and established 
women entrepreneurs in India, in this paper an attempt will be 
made to explore the types, characteristics, and pattern of women 
entrepreneurship in India. Also use of data from the sixth 
economic census and other relevant secondary sources will be 
made wherever required.     

Keywords: Women, Entrepreneurship, Innovative, Empowered.
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Sayantani Saraswati,

Changing Contours of Marriage in Bhopalgarh, Rajasthan: An Empirical Study

The study critically analyses the recent changes in marriage 
patterns in Bhopalgarh block, Rajasthan. The paper investigates 
the recent emergence of bride price, which includes the brides 
from the nearby areas as well as ‘migrant brides.’ The study also 
examines the brand-new introduction of ‘exchange-marriages’ in 
the region. The paper incorporates the role of various types of 
‘influencers’ causing contemporary changes in the idea of 
marriage, includes the family, close and extended both, secondary 
agents of socialization, achieved identities like education, and 
occupation-based identities. 

There is an attempt to dissect the relationship between dowry and 
demography, specifically the sex - ratio of Rajasthan. 

The population of interest belongs to the rural areas of the district 
of Jodhpur, Rajasthan. This study at Bhopalgarh is an honest 
endeavour to understand the reason why the parents of daughters 
and sons too, are not directly adhering to the ‘evil’ practice of 
dowry, instead, diverting firstly to exchange marriage, if not then 
resorting to bride price. 

The study also focuses on the women of Self Help Groups (SHGs). 
Finally, the paper focuses on the impact on children, both 
daughters, and sons and also looks at the recent generational shift 
and the rise in the multiple forms of the new marriage patterns.

 Indian Institute of Technology Gandhinagar and Mayurakshi Chaudhuri, Indian Institute of Technology Jodhpur

Mohona Roy, Dr. Kumar Ravi Priya

Exploring Sexual Offence in the Indian Context: 
Insights from a Qualitative Analysis of Audio-Visual Material

Sexual offence is a daunting adversity society faces today. With the 
rising number of sexual crimes in the country and the risk faced by 
vulnerable groups such as women and children, delving into the 
issue becomes an imperative responsibility for the social sciences 
and particularly the discipline studying human mind and 
behaviour. Literature points towards the need for further research 
in the pre-offence stage, with intentionality and agency embedded 
in the cultural and normative context (Ward, 2014). 

The present study is a qualitative analysis of the movie “Pink” and 
the documentary “India’s Daughter”. “Pink” is based on an 

incident of sexual offence and the consequent social and legal 
battle that follows. “India’s Daughter” is a documentary based on 
the December 16, 2012 brutal gangrape and murder of a 23 year 
old physiotherapy student, that took place in Delhi. The objective 
is to explore sexual offence in the Indian context, using the 
following questions: a. How does context shape attitudes and 
beliefs regarding sexual offence; b.Does “personal agency” play a 
role in shaping structures and systems within society that harbour 
the propensity for sexual offending; c. What role does education 
and poverty play in sexual offending; d. Do narratives need to go 
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beyond the issue of sexual offending to challenge the status quo at 
its roots in an already skewed system? Using Figueroa’s (2008) 
AVO approach, the study explores the movies across two levels: as 
a “lens” depicting social realities; and as a construction in itself 
brought into being by its creators. The two-phased analysis begins 
with the movies studied as a whole to cull out the 
macropropositions or broad themes. Grounded theory methods are 
used for further analysis of the macropropositions using the 
prescribed coding procedures (initial, focussed and axial coding). 
The themes (“Man & woman - the predominant concepts”, “sexual 
offence: the phenomenon”, “power dynamics” and “scenarios 

beyond the offence: pre and post”) are analysed employing the 
Critical Theory paradigm and The Integrated Theory of Sexual 
Offending - Revised (Ward and Beech, 2016) as an interpretive 
framework. With the evident supremacy of context - lodged in 
domains such as household, economy, reproduction and state - 
rendering the “personal” in agency questionable, the results 
provide hope that discipline-led researched and ethically 
engineered changes in the narrative to influence context may be a 
promising window to intervention.

Susan Ajith, Dr. Anuradha Sathyasheelan,

Humor as a counter-narrative in priming gender stereotypes

Humor and stereotypes have been dynamically interactive and 
constructive processes, which influences the implicit social 
cognition of the perceiver. Exposure to humor increases the recall 
and presence of persuasive message, due to its strongly inducing 
emotional affects (Skalski, Tamborini, Glazer & Smith, 2009). 
While humor facilitates mass opinions and becomes a part of our 
daily interaction, the major content of humor is framed around 
stereotypical contexts. Thereby the repetitively framed content 
primes stereotypical behavior/thinking.  Sexist humor has been 
around for long and has become one of the socially acceptable 
contexts. It has led to more socially acceptable ideas of gender 
stereotypes, with total disregard in rationalizing the actuality of it. 
It degrades women and trivializes the matter through its 
admissibility under a veil of benign amusement. Such gender 
disparaging humor inculcates tolerance for discrimination against 
women by increasing the accessibility of sexist attitudes, as it is a 
permissible negative attitude (Ford, Ferguson, 2004). 

This research focuses on understanding the counter narrative 
nature of humor in further priming gender stereotypes rather than 
toning it down. While feminism has been on a full swing intending 
for gender equality, the very gender denoting linguistics can 
stereotypes a woman’s social psychological positioning. The 
“automatic stereotyping” reinforces the psychological status of the 
members. Standup comedy has been one such thriving propagator 
of humor and mass opinion. Itframes the thinking and furors the 
cultural spread of disparaging sexist humor. The implications of 
the research address how standup comedy can have positive 
effects in reframing and setting new references for gender through 
counter-stereotypes. Whilestand up comedians can act as a 
persuasive medium for framing mass opinion in negative attitudes, 
they can also be catalyzers in instilling counter-stereotypes and 
reduce prejudiced behavior/thinking. 

Keywords: sexist humor, gender stereotypes, counter-
stereotypes.
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SANGITA MEHROTRA,

Women leadership –IMPERATIVES  
NORMALCY AS A NORM

In the onwards journey of leadership, handling the usual 
challenges by way of Assertion, Expression Direction, and Vision. 
It is Normal to have some unpopular, offbeat ones to express or 
execute.

An aspiring college girl from a metro city has a not so popular 
viewpoint in her learning curve .She goes all out to express it. 
Quite NORMAL to attract reactions and counter reactions 
.Democracy allows so.

And there, hold on … soon I come across a usual coward act, a 
video circulation on her character to malign her, weaken her, above 
all to push her back – ABNORMAL.

I do not know her, I have never met her, name is not important, yet I 
connect to her …she is one of the many young aspiring girl to make 
an Explorative Assertive Learning debut in the wonderful world.

In reaction, sad but true, a women has to additionally handle the 
challenge of character assassination. 

The irritants may not be so simple, they may outrage modesty, may 
make one vulnerable by way of strong stereotype reaction in the 
society, abuses, and stigma and so on.  This is mentally agonizing.

Is it possible to stay cold to such   real life situation?

I React!

‘Self-esteem is our pride, our true companion’ this   is reassuring 
….NOT ENOUGH

Let’s Evolve an ECO-SYSTEM   that allows her to bloom Natural, 
Normal. It reinforces in her that   any kind of character projection, 
stigma is too trivial.   Its normal for ALL ( like  male counterparts)  
in learning  curve to enjoy the space to  dare to think ,express , 
make mistakes ,stumble upon and grow.

Finally emerge as a strong thinker and LEAD. Indeed it is painful 
,that in today’s time also ‘leadership’ a strong, powerful, 
influential acumen /ability has to be viewed ,discussed and reacted 
to in the framework of gender specifics, 

sangitamehrotra@gmail.com, Phone number -9833263549
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it is to be prefixed with women and discussed distinctly as gender 
specific. Have yet to come across menprefixed to leadership topic 
for any deliberation.

Now it high time and imperative to steer all efforts and initiatives 
to graduate the globe to view Leadership in a gender neutral 
framework and believe me we would have bang on hit on the 
crucial issue of ‘Women leadership‘. So, imperatives for the times 
to come  is to GO ALLOUT :Revolutionize, Challenge, Play it 
hard ,take bold steps and work towards altering the Eco-system 
towards  Gender Neutrality. Let’s change the order. 

The Globe needs to view capabilities and abilities in its absolute 

neutral form. Together we in all walks of life, urge to lead intervene 
a gender neutral climate. We leverage the powerful, platforms of 
technology driven social media, for that matter all forms of media, 
information dissemination tools, parenting skills, schooling, 
curriculum development, socializing patterns, work practices, 
establishment support, let us leave no stone unturned to assert it 
loud and clear and make it a way of life, integrate it in our cultural 
fabric. This way we break the complicated web of typecast, and 
move on to an era of  GENDER INCLUSIVE CIVIL SOCIETY. I 
write out of my experience living it and am sure there are many 
more. I envision it to be  A PHENOMENON OF MASSES.

Dr Vidya S,

Scripting the Change: WCC in Malayalam Cinema and Society

Women in Cinema Collective (WCC), a cinema organization that is formed in 
2017, has a major role in redefining the representation of women in 
Malayalam cinema and society. As a measure for women empowerment, it 
addressed issues such as workplace safety, better working conditions and 
equality for women in  cinema industry. It also exposed the pernicious 
influences of patriarchal values on the socio-cultural, political and economic 
life of semi-urban educated Kerala society. 

Over the last two years after the formation of WCC, a shift of perspective in the 
course of representation of women in cinema is clearly visible. Interestingly, 
its rhetoric also appealed effectively to the patriarchal notions that is 
internalized by the Kerala society. The recently organized LGBT film festival, 
Queerila, is one such episode of change. This paper attempts to analyze socio-
political context of the formation of WCC and the impact of the organization as 
a wind of change in Malayalam cinema and Kerala society.

Assistant Professor, SBSSS, Christ University, Bangalore.

Dr Molly Ghosh,

Empowerment of Rural Women and an Alternative Model of Development: 
A Case Study of Purulia

Women empowerment emerged as a key issue of development in 
the later half of the twentieth century. Gender Development Index 
and Gender Empowerment Measure were added to the Human 
Development Index of the United Nations in 1995 and there 
developed awareness on the issue that empowering women can 
change the livelihood pattern and development of the community. 
The Gross Domestic Product based conventional capitalistic 
model of development got challenged by alternative visions that 
called for gender equity and sustainability. 

The objective of the present paper is to highlight that how 
empowering rural women through their engagement in 
collaborative work through Self Help Groups(SHGs) can improve 
the livelihood pattern of the community , as a whole. To fulfil the 
objective the paper focuses on a study  of SHGs working with rural 
women in the Purulia district of West Bengal. Purulia is a poverty-
ridden and backward rural district of West Bengal where 89.93% 
of the population is rural population. 

Associate Professor, Department of Political Science, Barrackpore Rastraguru Surendranath College
Barrackpore. Kol -120, Email- molly.ghosh@gmail.com, Phone number-9433012142

Gargi Das, 

The Menstrual Vernacular in Assam: Exploring its Impact on the Menstrual Experiences of Women 

Menstruation is a cross-cutting subject entrenched in the cultural milieu that 
goes beyond the natural physiological process. Menarche or the first period is 
a bench mark in a woman’s life which brings forth changes in various aspects 
of her life such as behavioural norms, customs and practices.

Menstruation is considered a taboo topic across cultures so much so that 
people avoid speaking about it directly and when required they do so with the 
help of euphemisms. In many cultures, the menstrual terminology can be 
categorised into two categories of ‘purity’ and ‘pollution’. The euphemisms 
and expressions used to describe or discuss menstruation in any given culture 
has the potential to highlight not only their attitude and perceptions towards it 
but also how it shapes the interpretation of menstruation and the female body. 

This is true in case of Assam also. The forbidden attitude towards menstruation 
mandates secrecy and concealment which further determines the overall 
menstrual behaviour and practices of women.   

This study is an attempt to explore the common terms and expressions used to 
describe menstruation in Assam and its influence in forming the menstrual 
perceptions and practices of women in Assam and how that influences their 
lived experiences and self-image.  

Key words: Menstruation, menstrual vernacular, words and euphemisms, 
menstrual behaviour, taboos, purity and pollution, symbolic value.
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Despite the predominance of the rural population, agricultural 
production of the district is low as compared to other districts of 
West Bengal. Alcoholism and unemployment are rampant among 
the rural male population resulting in domestic violence and other 
forms of exploitation. Earlier to the formation of the SHGs, 
working in the brick fields of the locality

was the main profession of the rural women. Sexual abuse was 
very common in this unorganized sector. A particular initiative to 
form SHGs and promote an alternative perspective of 
development was taken from 2011 onwards and women were 
involved to form clusters and SHGs and work on projects like -i) 
Black Rice Cultivation,ii) Marketing of Non-Timber Forest 
Products, iii) Manufacture and Marketing of Purified Drinking 
Water in the Locality, iv)Catering and Hotel Business,v) Spice 
Making. Around 7500 women are involved in almost 600  clusters, 
running the ventures on their own. 

The black rice cultivation involved 200 women and used 200 acres 
of farm land ,one acre given by each woman. All fertilizers used 

were non chemicals and made by the women themselves. 
Sustainable organic farming and gender equity worked 
simultaneously in the project that empowered rural women and 
challenged the capital-intensive model of development. Almost 40 
groups are engaged in the hotel business running 4 hotels. The 
present paper proposes to study how the SHGs have made impact 
on the lives of the women using the parameters of human 
development index. The methodology would be survey research 
based on sample survey of the women involved in different 
projects. Based on the survey findings the paper would make a 
comparison of indicators determining development before and 
after the formation of the SHGs and identify the challenges that the 
groups are facing and suggest some possible solutions.

Keywords: Women empowerment, gender equity ,self-help 
groups, rural women, sustainability, organic farming, human 
development.

Birendri,

Representing the dispossession and gender inequality of Slums in India

In a liberal democratic era, constitutional set up was believed to be 
effective political means to bring about equality in society. Off 
late, in this backdrop, the discourse of difference and diversity was 
reduced within legal framework. India as a liberal democratic 
country, with profound diversity and inequality faces various 
challenges within this constitutional set up. Gender differences 
and dispossession of rights of women in India are vantage point of 
discussions of this paper. This paper specifically focuses on gender 
inequality in slums communities. The question of gender is a 
contested category in social sciences and women studies. 

In India, after the independence, the people were free to colonize 
power but women faced many challenges on socio-cultural, 
economic and political structures and processes on the basis of 
gender differentiation. Slums are a social community in India that 
contains a wealth of diversity and a wealth of poverty, exclusion, 
dispossession and disorganization. 

In this backdrop, the paper explores gender inequality within the 
slum communities on the basis of primary survey in Uttar Pradesh. 
At the outset, the paper focuses on some pertinent question; 
howfar legal means and policies are effective in terms of 
empowerment of women in slums communities of Uttar Pradesh? 
How much access to resources and opportunities are effective in 
terms of enhancing work-life balance and leadership engagement 
in practice through legal means and practices? Through 
explorative methods this paper will try to find reliable solutions to 
solve these problems using secondary resources.

Keywords:   Slums, Women, Inequality and dispossession
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Shaping the future by female leaders

Gouree Manjarekar is a university rank holder in her graduation 
and a topper in her Computer Science post graduation. She 
believed that she can be the reason for smiles and hence she started 
her mission of #MissionMillionSmiles. She worked in a 
multinational company in Bangalore and in 2008 she decided to 
settle in a small town Chikodi where she started her work for the 
welfare of the society. She is the founder of a nonprofit 
organization called “Joy Bank Group” which was started in 2008. 
With this organization she started donating books, clothes and 
other necessary amenities to people in need. Joy bank is a virtual 
bank where people can deposit joy and people in need withdraw 
the happiness.  In 2012 she thought of starting something more 
sustainable for the uplifment of rural women. Hence Pankh 
Handicrafts was born. Pankh was started with an aim to make an 
impact on the lives of rural poor women by providing them wings 
(Pankh) to fly .

In Pankh Handicrafts she provides training to rural 
underprivileged women with skills and gives them a platform to 
implement these skills. Several women have been trained and 
made financially independent. The products made at Pankh are 
sold and a part of the profit made at Pankh is again put back into the 
society through the donation drives of joy bank group. 

The various donation drives initiated by Pankh are 

1. “School kit donation” : More than 1500 underprivileged 
children have been provided free school bags, stationary, napkins, 
mats, books through this drive

2. “Winter Drive”: Several children have been provided winter 
jackets to protect them from cold through this drive

3. “Love of blanket drive”: Blankets have been distributed free of 
cost through this drive
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And we are starting with distribution of reusable sanitary pads to 
rural girls and spreading awareness about personal hygiene 
through our “Happy Periods Drive”

All these drives are of significance as the products which are been 
donated through these drives are handmade by the underprivileged 
ladies at Pankh. So it is a dual charity. 

She believes that everybody has to give a little bit of time for the 
welfare of society and the society can be a much better place to live 
in.  She has been recently awarded “Indian women Excellence and 
leadership awards – NGO &Rural Entrepreneurship” by the then 
commerce minister Suresh Prabhu at Vigyaan Bhavan New Delhi. 
She wishes more ladies to join in this noble path of helping each 
other.
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Devadutta Bhattacharjee, 

Presence Equal Participation?: Evidences from Women in Indian Politics

While reservation for women is almost always the first thought 
when anyone speaks for better gender policies in the Indian state, 
this paper examines alternative views through critiquing the 
aforementioned.   

The 2018 Inter-Parliamentary union reported that the 2014 general 
election, 11.4% of the lower house comprised of women. Even 
though this immediately leads us to a chasm between the two sexes 
in government policy, the effect or lack thereof in policymaking is 
an unexplored phenomenon in India.  The central question this 
paper asks is, is there a verifiable relation between the presence of 
women in government and policies better impacting gender 
equality? The need for answering this question is imminent as 
more and more women are entering the Indian workforce, and 
policy impact across gender lines has become more significant.

Research Questions and Rationale

The basic question this paper will try to answer is if there exists any 
link between the presence of women in administrative and 
governmental positions and if this correlates, directly or indirectly, 
to policies encouraging gender equality.  

Consideration of such a question would help challenge the age old 
understanding of representation as reservation-quota system. 
Representation of certain religion-cultural minorities in 
government is different from representation of female 
representation. The discrimination on the basis of gender and sex is 
different as women aren’t the minority in India. Hence 
understanding the logic of similar policy of reservation to fulfil 
demands of socio-cultural minorities and women becomes tricky. 
Another reason answering this is important because it will reflect 
on the larger question of whether women are included in 
parliaments merely for the purpose of social issues. Most scholarly 
works concentrate on the presence of women in parliaments being 
the benchmark of gender positive political action.

Brief Review of Literature

In general, literature on the subject of gender equality in the Indian 
government is not scarce. However, there is a wide gap in literature 
between the pros and cons of inclusion of more women to their 
actual policy implications.  

Pandit (2010) speaks of empowerment through reservation, but 
makes several sweeping assumptions about women and their 
relative better judgment in implementing policies. At one point 
there is mention of the betterment of the quality of women’s 
participation, but its not elucidate further.  

Lakkol, Savitha G. "i, the citizen: unraveling the power of citizen 
engagement." Vikalpa 42, no. 1 (2017): 55-57.

Pandit, Latha A. "Political Leadership of Women: Constraints and 
Challenges." The Indian Journal of 2 Political Science (2010): 
1139-1148.

Randall (2006) calls reservation for women almost as a first 
‘reflex’ for attaining social justice. According to him, caste and 
class politics complicates and brings out a chasm between feminist 
groups championing the reservation bill.  

A recurring trend while researching on laws relating to gender 

equality is the discussion of personal laws. Subramaniam (2008) 
discerns, in the case of Muslim laws, there is no uniformity with 
regards to laws benefiting women more in Muslim majority or 
minority countries. While there is an extensive discussion on the 
improvement or lack thereof of gender equality laws, the author 
doesn’t do much in providing individualistic motivations of policy 
makers as a factor in determining such laws.  

While scholars like Arora (2012) finds that participation in the 
workforce will not contribute much to gender equality without the 
support of the state, there is lack of support in form of hypothetical 
changes which will contribute to that.   

Chattopadhyay and Duflo (2004) come closer with their work in 
rural West Bengal and Rajasthan, evaluating political 
participation, policy making and issues with respect to the 
presence of women in local governing bodies. They discovered 
that policy making is effected by the gender of the policymaker. In 
Rajasthan and West Bengal, they discovered most of the policy 
decisions being taken by female Gram Panchayats related to issues 
affecting women, such as water and roads. They also discovered 
some evidences of women being treated as proxies for other male 
members in their families.  

Rai (2002), analysing the 1991-96 parliament, identified women 
in the Houses being mostly middle-class and educated. Most of 
these women were not carrying the responsibility of bringing up a 
family, they could avail paid help. One important thing Rai notes is 
that there are no separate

‘women constituencies’, if women’s issues come up they are 
expected to deal with it. At the same time, institutional incentives 
of the party take a bigger stance than individual opinions with the 
women members.

Literature Gap

From the reviewed literature, it is evident that the issue of women 
in parliament is not a new one. However, the policy implications 
by the presence of women or lack thereof in the parliament is not a 
delved upon subject. The papers make no attempt to specify what 
women’s issues are being spoken of, and how one identifies an 
issue as specific to a woman.

Randall, Vicky. "Legislative gender quotas and Indian 
exceptionalism: The travails of the women's reservation bill." 
Comparative Politics (2006): 63-82.
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The reservation agenda is an undeniable part of the discussion, 
whereby political representation of women is directly correlated 
with better laws for women. Thus elucidating my earlier point that 
gender laws are treated similar to minority laws. 

The question of caste and class is, expectedly so, raised with the 
question of gender. 

Due to the paucity of space, only one source was cited. But in terms 
of how they manifest themselves in a bottom up manner, not much 
is said. It is clear, thus, from the literature reviewed so far that the 
central questions remain unanswered.

Research Plan

The paper is attempting to understand whether there exists any 
relation between presence of women in policy making and the 
parliament and better gender laws. Since there is no hard and fast 
line demarcating what is gender law, for the sake of this paper, I 
will assume all laws which directly contributes to the equality of 
genders and equal representation. 

At the same time, it will take into account the laws which have 
indirectly contributed to female empowerment and the efficiency 
of laws intending the aforementioned goal. Since it is next to 
impossible to determine the impact of each policy across gender 

lines since the inception of the parliament, the paper will track the 
policies which have impacted gender most in India. This, in turn, 
would be correlated with the relative abundance or scarcity of 
women in the parliament. In order to get a clear picture of whether 
policy becomes more accommodating of gender equality when 
women are a part of the process, these policies and laws will be 
compared to the parliament constitution.  

At the same time, it will be assessing the effect of laws which were 
brought forward, having gender equality as one of its objectives. 
For example, as elucidated by several scholars, the 73rd 
amendment is used to establish puppet control over women in 
several cases. The methods will thus constitute of both quantitative 
and qualitative examination, of women represented in the 
parliament at a given period of time and the progress of the policy 
regarding gender equality resultant of the session of the 
parliament, respectively. Since it is impossible to quantify the 
exact affect on gender by policies, the paper will have to rely on 
published reports and scholarly studies, keeping in margins of 
error and possibility of data bias on the part of samples.

Iti Rawat, 

Women Entrepreneurs: The social, economic cultural face change of developing nations

The industrialization, globalization is changing the face of the 
developing countries like India. With spread of education more 
women are taking up entrepreneurship, but somewhere they are still 
restricted to homes, bakery and home run boutiques. 

In recent years, a substantial rise of women in corporate, 
entrepreneurship and other areas are breaking the social barriers. 
Women are born entrepreneurs but they haven’t capitalized this yet in 
India. It’s the era of Renaissance – The awakening where women 
leaders are changing the face of nation’s GDP, economy.

Speaker’s Information: Lived and brought up in a small town of 
India Patna – she always had big dreams to achieve and had been 
always actively involved in leadership roles.

She started with a great corporate career – working for the best of the 
employers in her industry – Arvind Brands, Nike India and Apple 
India. At the peak of her career – she decided to do what she cared for. 

She started a Training and Consultancy firm – Thinkhall Training and 
Consultancy – with the ambition of bringing more trained manpower 
to the Retail industry of India. She started her business from zero 
investment and took it to become more than a million dollar firm. 
From a single person to now providing jobs to more than thousand 
trainers across India. 

Her key to success was to create new models of hiring. She gave 
opportunities to talented pool of mothers who would have left their 
careers to take care of their young one but had a desire to stay 
financially independent. 

Thinkhall Training and Consutlancy was awarded Top5 startups in 
Diversity by prestigious DivHersity Awards 2019. 

Her inner desire to see more women like herself reach success came to 
light with WEFT Women Entrepreneurs Foundation – a not for profit 
organization where she has 750+ members whom they are supporting 
unconditionally with marketing and PR for their firms. 

WEFT also creates video stories and speak up events to highlight the 
journeys of these powerful women entrepreneurs and inspire many 
others.

For her efforts Iti has been recognized by Indian Business Women 
2019 as “Social Leader of the Year” and by Future Woman Leader 
2019 as “Leader with a Purpose”

She is also written about by brilliantread.com as Emerging Woman 
Entrepreneur.

https://www.brilliantread.com/interview-with-iti-rawat-emerging-
women-entrepreneur/

She has been doing many speak up to inspire many other Woman 
leaders and entrepreneurs.

Link 1: https://www.youtube.com/watch?v=mrq2hhbOVLI (At 
Indian Business Women Conference and Awards 2019)

Link2: https://www.youtube.com/watch?v=VdMo1Ua31F4  (AT 
IIMB AUDITORIUM ON WOMEN ENTREPRENEURSHIP)

Link 3 : https://www.youtube.com/watch?v=fEvoHjfF9h0 (AT 
NATIONAL CONFERENCE ON SUSTAINABILITY OF 
FASHION)

LINK 4: https://www.youtube.com/watch?v=hr6Qg0P0oRs (AT 
WINGS MEETUP - why we should have more women entrepreneurs 
in India )

LINK 5: https://www.youtube.com/watch?v=Aibiyb0PWVQ (AT 
WEFT SPEAK UP - WOMEN EMPOWERMENT)

LINK 6: https://www.youtube.com/watch?v=5Oxw8E-5Vcw (At 
Leadership Summit - Women for Women in Corporate)

Email :itirawat@gmail.com, Phone : +91 9900600195
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ItishreePattnaik, 

Women Agricultural Workers in Rural India: Potential and Challenges

With the intensification of the feminization of agriculture in India, 
it has become imperative to examine whether the increased 
participation of women in farming-related activities leads to their 
empowerment as well as autonomy in decision-making. This 
paper draws on field research carried out during 2015–16 across 
two Indian states, Gujarat in the west and West Bengal in the east. 
Unlike earlier studies the present analysis attempts to understand 
the position of women agricultural workers in two diverse 
cropping systems in India. 

It investigates the nature and extent of work that rural women do in 
and around farms, how they perceive such farm-related work, and 
where they see themselves in future in the agricultural sector. It 
shows that the growing importance of women labour has not 
significantly raised their status at home or in local communities, a 
cause of discontent amongst the surveyed women. It further 
suggests that Indian policymakers need to address the gender issue 
to achieve sustainability of agriculture in years to come.

Assistant Professor, Gujarat Institute of Development Research, Ahmedabad

S R NAGARAJ,

Women In Science And Technology  For Development

“THE MOTHER OF ALL SCIENCE AND TECHNOLOGY IS 
OUR MOTHER EARTH” MAA  TUJHE SALAAM

Scientific Innovation is something which leads towards New 
Ideas, Methods, Products, or Restructuring, Remodelling etc. 
Technology is the Application of Scientific Knowledge for 
Practical Purposes especially in Industry, Companies, 
Organisations, Institutions, Government Departments etc. for the 
Development of People and the Countries of the World. Sceince 
and Technology go hand in hand.

Scientists around the world including many Women have been 
innovating over the last two to three Centuries in the Modern 
World and the Process is continuing every day. There are many 
Instruments and Gadgets and applications we are using today in 
our daily life which are making our life simple and easy. It is 
because of the innovations in Science and Technology that we are 
able to use these instruments and Gadgets today .

Today Women are playing a great role along with Men in many 
Areas of Scientific Innovation  leading to Technological 
Revolution. To mention a few Examples-Space Science, Satellite 
and Rocket Technology, Nuclear Science, Atomic Energy, 
Banking or Finance, Business, Administration, Police, 
Management, Tourism, Agriculture, Food  Industry and Science, 
Hospitality, Education, Wealth Creation, Entertainment, Cinema, 
Music, Marketing, Armed Forces, Healthcare, Public Service, 
Government Depts. and many more. All these are possible more 
after Globalisation and Liberalisation and the Government’s 
Progressive Policies.

Today Women are Highly Qualified and are Hardworking with 
sincerity. They are Capable of executing any task or managing any 
Event. They are Capable of Multitasking like a Homemaker. The 
olden days Ideas innovated by our Ancestor Mothers are the Best 
and applicable even today for a Healthy and Peaceful Life. Mother 
as a Homemaker is the Best Example of Innovation and 
Technology  with her Skills, Wisdom, Creativity, fore thinking  
and Multitasking and above all Love, Passion  and Patience  for 
her Role.There are innumerable examples of Successful 
Innovative Science and Technology driven Women in today’s 

Modern World like Hundreds of Dedicated and Committed 
Engineers and Scientists in ISRO and other Public and Private 
Institutions, Thousands of Doctors, Women In our Army, Navy 
and Air Force headed by Indian Defence Minister Mrs Nirmala 
Seetharaman, Mrs Indira Nooyi, Mrs Sudha Murthy, Madam Mary 
Curie, Mrs Indira Gandhi, Mrs Lata Mangeshkar, Mrs Kalpana 
Chawla, Mrs.Suneetha Williams, Mrs Janaki Ammal, Mrs Sarla 
Tukral, Mrs Kavitha Umashankar Mishra, Mrs MS Subbalakshmi, 
and the List is endless. Therefore today Women are playing a great 
role even in the areas of Innovative Science and technology with 
great success for the development of the Society and the Country 
in addition to their role as a Mother, Homemaker, Teacher, Adviser  
and a Daughter or Daughter in law.

S R NAGARAJ  was born in Bangalore in 1949.He had all his  
Education In Bangalore. He obtained his BSc Degree from 
Bangalore University with First Rank in 1969  and BE Degree in 
ECE from IISc in 1972. He then joined ISRO and after working in 
Various Satellite Projects in different capacities,, retired as Senior 
Scientist  from ISRO in 2009 after 37 years of Service. Since 2010 
he has been associated with the Cause of the Senior Citizens, first  
in Vidyaranyapura Dignity Foundation of Bangalore for 4 years 
and till recently as the Head of the Sri Sankara Foundation, one of 
the verticals of Sri Sankara TV and Ayush TV, since 2015. He has 
been engaged in creating Awareness among the many Senior 
Citizens through various Social Support Programmes and 
Activities so that the Senior Citizen Members can lead a Dignified 
Life with Productive Ageing. Being a Senior Citizen himself ,he is 
trying to understand the Problems of Elders and has been 
providing information  and Counseling and creating Awareness 
among them through  different programmes and Activities ,with 
the full support 0f Sri Sankara TV and Ayush TV .

Sri Nagaraj has widely travelled both within India and abroad, and 
has many hobbies like Music, Photography, Computer, Writing, 
Social  Service, Internet, Cricket, Information Search, Friendship 
etc.

Sri Nagaraj is a resident of Vidyaranyapura with his family and 
two Children and Grand Children.

Ex Sr.Scientist, ISRO
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Dr.Y. Lakshmi Prabha,

Strained Family Relations Of It Women – A Case Study

A comparative study was undertaken to study the influence of 
career in the Information Technology sector (IT) and the ITeS 
sector. The study was conducted in erstwhile Andhra Pradesh’s 
capital, Hyderabad, which houses a multitude of these companies, 
employing women from varied educational and social 
backgrounds. With the expansion of IT and ITeS operations, 
employment opportunities have been created for graduates from 
other disciplines besides engineering and technology. The nature 
of work in the IT and ITeS sectors is characterized by an extreme 
paucity of time and erratic work schedules, dependent on the 
deliverables and customer specifications. 

The study was done on a sample of 300 women, all married. The 
study revealed that the women were experiencing conflicts with 

spouse on account of various factors, such as relations with in-laws 
(62%), relations with children (59%). The leading cause of 
strained relations was their work schedule (67%).This calls for a 
major rethink on the part of the IT leaders. Flexi work options, 
mandatory provision of baby care facilities in the premises, and 
above all effective mentoring of the women employees may to 
some extent contribute towards their maintaining a healthy work 
life balance.

Key words: IT women, work life balance

Professor, St.Joseph’s College for Women (A), VISAKHAPATNAM.

Dr. (Smt) Shakuntala C. Shettar

Explicating Gender Paradox In Local Self – Government: An Evidence Form Karnataka 

India, after independence moved on the path of rapid socio-
economic development with democratic framework. The new 
constitution provided for a secular democratic polity, 
independence of judiciary, rule of law as well as fundamental 
rights of equality and freedom to all citizens without any 
discrimination on any ground. Within this framework all 
development policies, plans and programs have aimed to provide 
the necessary conditions for greater participation of women in all 
spheres of life. After 1970s, all efforts of the Government have 
been directed towards mainstreaming of women into the national 
development process. The programmes to raise women's overall 
status-social, economic, legal and. political have been undertaken. 
As a result the signs of improvement in women’s position are 
visible in some spheres. However, women are still deprived of 
their legitimate rights in certain spheres of public life. Of all the 
spheres, women are least visible in the field of politics. Women 
continue to remain on the periphery of the political processes. 
Women’s participation in decision-making at all levels - national 
to local- has remained very low. The Government of India 
recognised that, unless a large number of women are enabled to 
participate in decision-making bodies at the grassroots level, their 
participation in politics and decision making at the regional and 
national level will not increase. Local self-government bodies are 
considered to be the best training grounds for the development of 
leadership, participatory planning and administrative skills. 

Therefore, Government of India decided to induct a large number 
of women into the local self-government bodies, as a strategy for 
political empowerment of women. Government of India has 
resorted to affirmative action in the form of reservation of seats in 
local self-government bodies at the grassroots level. In this 
connection the 73rd and 74th Constitutional Amendments 
constitute a positive step towards political empowerment of 
women. which provide for one-third representation of women in 
all bodies of local governance in rural and urban areas. 

Karnataka is a southern state that pioneered gender quotas in 1983 
by mandating that 25 percent of all seats in PR institutions be 
reserved for women. Experiences of women in local governance in 
Karnataka are particularly significant as the proportion of elected 
women representatives, currently exceeds the 33 percent required 
by law. In this Background, the present paper focuses on the 
political participation of women and the achievements of 73rd and 
74th Constitutional Amendment, on their empowerment in the 
Karnataka.

Keywords: Local self government, Women empowerment, 
Democratic framework, 73rd and 74th Constitutional 
Amendment.
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Steffi Deb

The Liberation War of 1971: Women, Memory and the Politics of 
Gender Justice in Bangladesh, 1971-2018

Background: The year 1971 marks one of the most violent periods 
in the history of South Asia. Popularly known as the 
‘Muktijuddho’ or the liberation war, this is one of the most 
significant political events that the subcontinent has witnessed, 
one which resulted in the creation of Bangladesh. Considered to be 
a civil war between the two wings of undivided Pakistan, the event 
has a much more complex history to it. While the war has hardly 
been studied by scholars from the west, academicians in the 
subcontinent have largely analyzed the war from the perspective of 
a genocide visited upon millions of innocent Bengalis. The nations 
collective memory is also replete with stories of valour and 
heroism displayed by hundreds and thousands of muktijoddhas ( 
freedom fighters). This heroic tale has been memorialized through 
oral history, art, film, music, fiction and academic writings. The 
history of genocide has, as such, become the foundation of nation-
building in Bangladesh.

However, what still remains forgotten is a past about millions of 
women from across communities in erstwhile east pakistan, who 
were significant partakers in the war in various roles both in the 
public and the private sphere of families, suffering brutalities 
during the war and being victimized and silenced in the decades 
following. Today the popular narrative of the liberation war of 
1971 is guided by an overarching sense of nationalism and reflects 
only a symbolic remembrance of the ‘Birangona’ literally meaning 
a war heroine. Such a representation shows the ritual deifying of 
men as the saviours, consequently reducing women to victims of 
sexual violence. This is not to deny the brutalities faced by women 
but to challenge the representation of them as nothing more than a 
victims or survivors. Four decades later, when the nation seeks 
accountability for the injustices of 1971 in the form of 
International Crimes Tribunal, it becomes even more significant to 
analyze a fundamental question as to how in the decades following 
the liberation has the nation glorified certain memories over the 
others in order to create the narrative that largely prevails. This 
would lead towards understanding how the war unfolded among 
women from across linguistic, religious and ethnic communities 
during 1971 and how the politics behind the selective 
remembrance of the war shaped their lives in its aftermath.

Methodology: Using the themes of war, memory, and gender 
justice as the framework, the paper has adopted an exploratory 
method. This would explore the dynamics of the gendered 
narratives of the collective memory that the nation holds and the 
systematic silencing of women in the context of a post war society. 
The study is based on both primary and secondary sources. The 
primary data includes documents, non-governmental reports, 
speeches and interviews. As far as the secondary sources are 
concerned, it would include the existing literature on the subject 
like books, articles, newspaper reports and relevant data from 
internet sources. Given the inadequacy of literature on the urdu 
speaking women, and being a part of an ongoing doctoral thesis the 
paper would in the future by extensive field study incorporate 
firsthand accounts of women from the communities in question 
discussed below.

Subject and Scope of the Study: The paper develops on the 
proposition that experiences of war as well as the idea of justice are 

different for people across gender, precisely because of the 
inherent gendered power relations which manifests at its most 
brutal form during a war and perpetuates in the post-war period. 
More so, when women’s voices are excluded so that the nation 
holds onto its gendered hierarchies and norms, a significant strand 
would take the work further by challenging the notions of 
homogeneity among women so as to bring to light how women 
from different communities experience the consequences of the 
war differently. Hence there would be a sincere effort to bring out 
alternative narratives of women, ranging from the birangona to the 
women from the urdu speaking community whose experiences 
have been silenced and whose existence erased under the garb of 
nationalism.

This paper would revisit the war by moving beyond the collective 
memory that the nation retains and try to understand individual 
experiences, memory and trauma that women hold. Subsequently, 
the work would try to bring about the nuances of what has been the 
response on the part of the state and the larger civil society towards 
securing justice to these women, healing their wounds, and 
restoring their voices. The paper would present alternative 
narratives of the war by women from the bengali and the urdu 
speaking communities in Bangladesh. In doing so, the study would 
identify and analyze as to why have women been silenced and 
what are the factors that have aided the narratives of victimhood of 
women. By revisiting the individual memories, the paper would 
critically understand how the nation patronizes a culture of silence 
through the prevailing collective memory and hence, fails to 
secure justice to women particularly women from the urdu 
speaking community.

Post-conflict societies in South Asia have rarely prioritized gender 
justice while dealing with their histories that are rooted in 
injustices and gross violations. The post-liberation state of 
Bangladesh fits neatly into this framework and, therefore, 
provides for a significant site to understand the dynamics of a 
gendered power relations, nationalist cultures of silencing 
women’s experiences and the need for securing gender justice. The 
paper entails two significant ideas: one is acknowledging and 
seeking justice for the experiences of women in particular and the 
other is an increased effort towards bringing women to the peace 
table so as to be able to secure holistic gender justice. This could 
help the academic scholarship as well as the institutions involved 
in the justice delivery process to create and enhance a gender 
sensitive transitional justice process. Also, revisiting these 
perspectives could initiate a process of meaningful reconciliation 
and an understanding of the experiences of women from other 
marginalized communities in Bangladesh that are beyond the 
scope of this study. It is also important to realize that the juridical 
process of dealing with the past through trials would be just one 
way of acknowledging the historical injustices done to women. 
What is essential is providing them their due space in the national 
discourse that could include documenting individual narratives, 
making efforts in order to reconcile women into the mainstream as 
well as to facilitate an institutionalized role for women in the 
justice delivery process ensuring a closure to the past.
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Dolon Dawn & Prof (Dr) Sonali De,

Why home  appears  a better place of child birth to some women? 
A Qualitative Inquiry

Maternal death or maternal mortality is the death of a woman 
during or shortly after pregnancy. Uptake of institutional birth or 
aided birth during delivery is the single most important factor in 
the fight against maternal mortality. In many sections of the 
society, births are still conducted at home with family members or 
with a traditional birth attendant ( a midwife with no formal 
training). 

When the first delivery was at the hospital , women still chose to 
deliver at home, thereby risking their lives. The aim of the present 
research was to explore the qualitative experience of the pregnant 
women in semi-urban areas who chose delivering at home over 
hospital.

Twenty-five women from semi-urban background between age 18 
years –35 years who underwent unaided delivery had volunteered 
for the study. The research had been conducted in the natural 
setting of the participants. In this research, purposive sampling had 
been used. Semi-structured interviews were conducted for data 
collection followed by thematic analysis.

It was found that the deplorable hospital conditions played an 
important factor in unaided delivery along with fear associated 
with wellbeing of the newborn. The maltreatment and loneliness , 
experienced by pregnant women during labour at the hospital 
created a trauma, deep enough to keep them away from hospitals.

This research could be used in identifying how our nonchalant 
healthcare system impacts one's personal life influencing uptake 
of unaided birth. In-depth and widespread qualitative studies could 
be carried out to get women 's perspective on uptake of unaided 
birth, maternity care services. The limitations of these barriers will 
facilitate quality of care and health outcomes. Therefore 
interventions should focus on improving the healthcare status of 
women. The result of this study can be further utilised to draw the 
attention of local government in strategic planning                
related to maternal health interventions.Maternal death or 
maternal mortality is the death of a woman during or shortly after 
pregnancy. Uptake of institutional birth or aided birth during 
delivery is the single most important factor in the fight against 
maternal mortality. In many sections of the society, births are still 
conducted at home with family members or with a traditional birth 
attendant ( a midwife with no formal training). 

When the first delivery was at the hospital , women still chose to 
deliver at home, thereby risking their lives. The aim of the present 
research was to explore the qualitative experience of the pregnant 
women in semi-urban areas who chose delivering at home over 
hospital.

Twenty-five women from semi-urban background between age 18 
years –35 years who underwent unaided delivery had volunteered 
for the study. The research had been conducted in the natural 
setting of the participants. In this research, purposive sampling had 
been used. Semi-structured interviews were conducted for data 
collection followed by thematic analysis.

It was found that the deplorable hospital conditions played an 
important factor in unaided delivery along with fear associated 
with wellbeing of the newborn. The maltreatment and loneliness , 
experienced by pregnant women during labour at the hospital 
created a trauma, deep enough to keep them away from hospitals.

This research could be used in identifying how our nonchalant 
healthcare system impacts one's personal life influencing uptake 
of unaided birth. In-depth and widespread qualitative studies could 
be carried out to get women 's perspective on uptake of unaided 
birth, maternity care services. The limitations of these barriers will 
facilitate quality of care and health outcomes. Therefore 
interventions should focus on improving the healthcare status of 
women. The result of this study can be further utilised to draw the 
attention of local government in strategic planning                
related to maternal health interventions.Maternal death or 
maternal mortality is the death of a woman during or shortly after 
pregnancy. Uptake of institutional birth or aided birth during 
delivery is the single most important factor in the fight against 
maternal mortality. In many sections of the society, births are still 
conducted at home with family members or with a traditional birth 
attendant ( a midwife with no formal training). 

When the first delivery was at the hospital , women still chose to 
deliver at home, thereby risking their lives. The aim of the present 
research was to explore the qualitative experience of the pregnant 
women in semi-urban areas who chose delivering at home over 
hospital.

Twenty-five women from semi-urban background between age 18 
years –35 years who underwent unaided delivery had volunteered 
for the study. The research had been conducted in the natural 
setting of the participants. In this research, purposive sampling had 
been used. Semi-structured interviews were conducted for data 
collection followed by thematic analysis.

It was found that the deplorable hospital conditions played an 
important factor in unaided delivery along with fear associated 
with wellbeing of the newborn. The maltreatment and loneliness , 
experienced by pregnant women during labour at the hospital 
created a trauma, deep enough to keep them away from hospitals.

This research could be used in identifying how our nonchalant 
healthcare system impacts one's personal life influencing uptake 
of unaided birth. In-depth and widespread qualitative studies could 
be carried out to get women 's perspective on uptake of unaided 
birth, maternity care services. The limitations of these barriers will 
facilitate quality of care and health outcomes. Therefore 
interventions should focus on improving the healthcare status of 
women. The result of this study can be further utilised to draw the 
attention of local government in strategic planning                
related to maternal health interventions.

Department of Psychology, University of Calcutta Contact - 9903853344, dolondawn@gmail.com
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Vivekanand A,

Tobacco Use among Women: Psychological, 
Socio-economic and Health aspects and Change

Dr M V Vaithilingam, Research Officer, Academic and 
Examination Cell, International Institute for Population Sciences, 
Mumbai, E-mail: vaithilingammv17may@gmail.com

Tobacco is a plant originally indigenous to the Americas which is 
now grown across the world. Its leaves contain high levels of the 
addictive chemical nicotine and many cancer-causing chemicals, 
especially polyaromatic hydrocarbons (PAHs). The leaves may be 
smoked (in cigarettes, cigars, and pipes), applied to the gums (as 
dipping and chewing tobacco), or inhaled (as snuff). Nicotine is 
now being extracted from the leaf to produce novel nicotine 
products, such as e-cigarettes, but also for Nicotine Replacement 
Therapies, which are used to treat tobacco addiction. Tobacco use 
and exposure to secondhand tobacco smoke causes many types of 
cancer, as well as heart, respiratory, and other diseases (Tobacco 
Atlas, 2018). Cigarette smoking was initially adopted by men in 
industrialized countries and was later taken up by women in those 
countries and men in developing countries. 

With the recent decline in smoking in industrialized countries, the 
multinational tobacco companies have moved aggressively into 
the developing nations. Consequently, there is a risk of an 
epidemic of tobacco-related diseases in the developing world, 
where tobacco use is increasingly becoming a major health issue 
for women as well as men. Two percent of women smoke tobacco, 
13 % of women use smokeless tobacco, and 14 % of women use 
tobacco (smoked and/or smokeless tobacco) currently in India 
(WHO, 2017). This paper tries to understand the tobacco use by 
women, forms of tobacco use, and the psychological, socio-
economic and health aspects involved in tobacco use and change in 
the modern society both at national and global levels through 
literature review.

Student, M.Sc. in Population Studies, International Institute for Population Sciences, Mumbai, E-mail: vivekanandaiips@gmail.com

Haritha Thambi

Exploring the Digital Gender Divide Among Adolescent School Children

The research on digital-gender gap between school students in 
Indian se tup remains  re la t ively  unexplored.  The 
underrepresentation of women in internet communities make it 
highly male centric and this results in perpetuation of a patriarchal 
cyberspace. The toxic nature of internet communities has been 
affecting school students for long. Cyber crimes and cyber 
bullying against girls has increased in the past years. An increased 
digital penetration doesn't guarantee a reduction in the digital 
gender divide, as evidenced by observations from India's first 
'digital state', Kerala. Our surveys among school children in the 
first 'e-literate district' in India, Malappuram of Kerala state, 
indicates similar trends. This point to a stark gender gap in the 
digital space skewed towards boys, despite an increase in the 
overall cyberspace consumption amongst children. 

Our review of primary and secondary literature on the subject 
indicate that grassroots roots level campaigns against 
cyberbullying and unethical cyberspace practices, as opposed to a 
teacher driven curricular approach, is more effective in closing the 
gap and promoting a culture of responsible digital usage. A 
consciousness raising program, 'Digital Constitution', was 
formulated and is being implemented through interactive grass 
roots level sessions, informed by existing body of research.

Dr. Sunitha V Ganiger,

Gender Disparity In Urban Out-migration: A Cross Sectional Analysis

Migration is one of the three basic components of population 
growth of any area, the others being fertility and mortality. It 
influences size, composition and distribution of population. With 
the advent of Liberalisation, Privatisation and Globalisation 
accompanied by massive changes in education pattern and 
increase in economic conditions, people are getting attracted 
towards urban areas thereby leading to the massive movement of 
people from low developed areas to developed areas. There can be 
contrasting reasons for this current increase in the migration rate. 

On the one hand increasing unemployment, poverty, population 
pressure, environmental degradation, depletion of natural 
resources etc limits the livelihood options and may force people to 
migrate. But at the same time urbanization, better employment and 
educational opportunities, improvement in educational level, 
changing occupational pattern, development of transport and 
communication are the new impetus facilitating spatial mobility. 
Thus whether its in migration or out migration it does have n 
impact on both the sending and receiving localities.
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Migration has  thus, become pertinent area for research in social 
sciences. The migration plays a significant role both for sending 
and receiving destinations. Though increased mobility is an 
indicator of growth and development it also leads to an imbalanced 
development of a region. In this migration process most of the time 
the adults are more migratory, selective and employment based 
leaving behind the infirm, elderly and weak people. According to 
NSSO 64th Round Survey Reports an Out-migrant is any former 
member of a household who left the household, any time in the 
past, for stay outside the village/ town was considered as out-
migrant provided he/ she was alive on the date of survey. The 
development of brain drain in recent years is due to higher 
education or skilled based education. In the process of migration 
education plays a vital role where in people are pushed from rural 
areas and smaller towns to larger or greater cities or to abroad 
either to learn or earn. Thus the smaller towns and rural areas are 
remained with lesser educated or lesser skilled individuals which 
can prove to be fatal to the development of the region leading in 
regional imbalance. Various researches proposes that there is a 
close association between migration, society and development. In 
recent decades various social scientist are trying to focus the 
regional imbalance and the underlying cause of migration for it. 
However, whatever the policies is made still the staggering fact is 
that the nation is unable to curb migration resulting in  agriculture 
is at setback in terms of rural migration while the urban out 
migration in bringing massive changes in urban unprecedented 
growth. The reasons for regional variations for the growth of urban 
areas are leading a threat to many rural and urban areas. Generally 
speaking the concept of urban out- migration has been unexplored 
since as the rural migration is taking a major junk of the studies The 
reasons for this are the blindfold speculations of our traditional 
features of immobile population who are influenced by the 
predominance of age, sex, strong family attachments, caste bias, 
diversity in every nook and corner of the would etc, which have 
affected the movement of the people.Once migration has occurred 
from the land of origin, both the household and the local 
population must adapt to the loss or gain. However the impact of an 
individual migration on the origin depends on the duration of 
absence and remittances returned.. The research is conducted in 
the 2 Class-IV towns of Dharwad district namely Alnawar and 
Kundgol and the data is collected through structured interview 
schedule. Based on Multi-stage random sampling method the 
sample size is limited to 158 size. This paper makes a comparative 
study based on primary study and the existing reports of NSSO and 
Census to understand the various aspects of   urban out migration. 
The paper conclude by giving the suggestive measure to  Urban 
Local bodies to take action about the influx of migration and its 
impact on metropolitan and selected cities.

Would you like a job where you work long hours, are not eligible 
for any leave and there is no chance of promotion? What’s more, 
there is no payday because you won’t get any salary. Don’t be 
shocked. Mothers across the world do this thankless job without 
complaining. Though mothers deserve the highest salary in the 
world, the reality is that the household tasks done by women are 
neither acknowledged as work, nor do they get paid for them. 
According to a 2011 The Organisation for Economic Cooperation 
and Development (OECD) study, the average Indian woman spent 
nearly six hours a day doing unpaid work. Economists believe that 
though it is unpaid, the household work done by homemakers 
constitutes economic activity and should be included in the 
national income. By ignoring it, we underestimate women’s 
contribution to the economy. The proportion of "unpaid work" per 
day is far higher for women than men globally, while in case of 
India on average 66 per cent of women's work is unpaid, says a 
World Economic Forum report. Unpaid work measures the 
average minutes spent per day on routine housework, shopping, 
care for household members, care for non-household members 
volunteering, travel related to household activities and other 
unpaid activities for men and women aged 15–64 years.

This paper provides insight into the importance of addressing 
issues of unpaid care work in national development policies and 
strategies. It addresses the strategies through three interconnected 
dimensions: 1) Recognition, 2) Reduction and 3) Redistribution. 
Prevailing gender norms mean that, across all societies, women 
and girls undertake the bulk of unpaid care work. It hinders women 
from seeking employment and income, which in turn holds them 
back economically. There is a large and robust body of evidence 
about the extent of unpaid care work that women and girls do, and 
its contributions to both economy and human development 
outcomes. Unpaid care work is directly linked to the economic 
empowerment of women and girls. One of the key reasons for 
stalled progress on the wage gap is that women continue to have 
greater responsibility than men for unpaid care and domestic work. 
Unpaid work responsibilities also result in a gender gap in 
participation in paid work; As a result the gender gap in lifetime 
earnings is even bigger than the pay gap between employed 
women and men, as many women have no earnings at all for 
substantial periods of time. So this paper contributes a fine part on 
how to take core actions in order to resolve the above discussed 
issues and matter in question. After digging out the possible core 
actions, it concludes by saying that the burdens of unpaid care 
work can be more equitably shared between men and women and 
among public and private sector actors.

Key words: Unpaid care work, Recognition, Reduction, 
Redistribution, Core actions.
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Tulsee Giri Goswami,

Women are the engines of the Indian economy 
but their contribution is ignored

‘For the women who walk miles each day to collect water and fuel 
and those who have to work a long, hard “second shift” when they 
get home from their paid job, time for education, health or simple 
leisure is a rare luxury. The unequal and heavy work they do is 
severely impacting the enjoyment of their rights and it is major 
barrier for gender equality.’ 

Maria Magdalena Sepúlveda Carmona, UN Special Rapporteur on 
Extreme Poverty and Human Rights 

Introduction: 

Unpaid care work is a critical—yet largely unseen—dimension of 
human well-being that provides essential domestic services within 
households, for other households and to community members. 
'Unpaid' means that the person doing the activity does not receive a 
wage, because it falls outside the production boundary in the 
System of National Accounts, is not counted in GDP calculations. 
'Care' means that the activity serves people and their well-being, 
and includes both personal care and care-related activities, such as 
cooking, cleaning and washing clothes. 'Work' means that the 
activity entails expenditures of time and energy. Unpaid care work 
is also referred to as 'reproductive' or 'domestic' work in order to 
distinguish it from market-based work. The International Labour 
Organization uses the term ‘workers with family responsibilities’.

Because unpaid care work is unevenly distributed between women 
and men, it is important to understand its magnitude, dynamics and 
impact. In addition, time spent by women and girls on domestic 
chores limitstheir opportunities to participate in the labour force or 
to engage in economic activity and entails missed opportunities to 
attend school.

Unpaid care work is care of persons for no explicit monetary 
reward. The largest amount of unpaid care work in nearly all 
societies takes place within households/families, but individuals 
also perform unpaid care across households and across 
families—for other kin, friends, neighbours and community 
members—and also within a variety of institutions (public, 
market, not-for-profit, community) on an unpaid or voluntary 
basis.

Unpaid care work can be crudely divided into household 
maintenance tasks (cooking, shopping, cleaning, etc.) and care of 
persons (washing them, taking them to the doctor, attending to 
their needs, etc.). 

Women tend to spend more time on unpaid care work (UCW) than 
men; for all countries, the mean time for women is more than twice 
the mean time for men. The gender gap is most marked in India, 
where women spend nearly 10 times as much time on UCW than 
men.

Objective: To bring more women into the formal work force and 
get more girls into secondary and tertiary education, expand skills 
training and provide greater access to financial services.

Providing care — for the young, the old, and the infirm — is a vital 
but grossly undervalued part of the global economy. While both 
men and women rely on quality care to enable their participation in 

economic, political, and social life, most unpaid care is provided 
by women and girls, leaving them with less time for education, 
employment, civic engagement and leisure.

66% of women’s work in India is unpaid, says WEF Gender Gap 
Index:

The proportion of “unpaid work” per day is far higher for women 
than men globally, while in case of India an average 66% of 
women’s work is unpaid, compared to 12% of men’s. In case of 
China, 44% of women’s work is unpaid, while for men figure stood 
at 19%.

Women in India do almost 10 times as much unpaid work as men - 
a much higher ratio than the global average - leaving them out of 
the formal workforce and unable to contribute to the economy, 
consultancy firm McKinsey said in a new report. “Globally, 
women spend roughly three times the amount of time spent by men 
on unpaid work. In India, the situation is more extreme - women 
perform 9.8 times the amount of unpaid care work than men.”

Female Work Force Participation Rate

Addressing unpaid care work through three interconnected 
dimensions: The framework outlines unpaid care work as three 
interconnected dimensions:

(A)Recognition;

 (B) Reduction; 

 (C) Redistribution.

 Each of these dimensions is addressed below, and core actions by 
development policy-makers and practitioners are identified.

It is important to keep in mind that a country's range of possible 
actions depends on a variety of factors, including its level of 
development and overall capacity, and the availability of financial 
and human resources and technology. The list of core actions 
should, therefore, be considered a menu of policy options from 
which specific initiatives could be developed in line with the 
particular country context. For example, policy options related to 
paid maternity and paternity leave may be more relevant to high- 
and middle-income countries, while options related to integrating 
unpaid care work perspectives into investments in physical 
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infrastructure may be the more vital to low-income countries. 
While all three inter-connected dimensions are relevant for all 
countries, reduction may be the most critical for low-income 
countries, while the cost implications of redistribution will make it 
more feasible for middle- and high-income countries.

A.  RECOGNITION

A complete understanding of total household labour effort requires 
unpaid care work to be taken into account—many of the core 
contributions to human development and welfare occur in the 
invisible realm of unpaid care work. Activities essential for 
nutrition, education and overall well-being of family members 
include cooking, cleaning, collecting water and fuel, and caring for 
children, the elderly and the sick—a society cannot be productive 
without an educated, healthy and well-adjusted populace. 
Recognizing the centrality of unpaid care work to human welfare 
requires concerted efforts to make such work visible through use 
of time allocation surveys, satellite accounts, and improved 
measurement tools. If unpaid care work is not visible to policy 
makers and planners, it will not be the subject of policy attention or 
investment—what is not seen is not invested in or prioritized.

Core Actions:

Measure time use: Promote the use of time-budget surveys, embed 
time-use modules within household consumption surveys, and 
facilitate the integration of time-budget and consumption surveys 
into national statistical systems. Systematically using satellite 
accounts will provide greater visibility to unpaid care work. Other 
actions include evaluating methodological limitations of time-use 
surveys (e.g., capturing the multitasking aspect of unpaid care 
work) and how these may be addressed, and identifying and 
replicating good practice examples of time-use data collection and 
policy-focused analyses.

Capture unpaid care work in gender-responsive budget initiatives: 
An effective method for recognizing unpaid care work is to 
promote the systematic use of gender-responsive budget 
initiatives that incorporate a gender analysis of household time 
budgets. This will inform national planning and budgeting and will 
promote setting gender-responsive budget priorities that reflect 
the importance of unpaid care work for Human welfare.

Understand country circumstances: Undertake country-level 
studies to understand the nature, characteristics, and trends in 
unpaid care work and widely disseminate findings. Criticalto 
finding relevant responses to national and global crises (e.g., the 
HIV/AIDS pandemic, or the food, fuel, and economic and 
financial crises) is an understanding of how the crises effect the 
actors undertaking unpaid care work, how they respond to changes 
in government-provided services, and households’ short-term 
coping strategies.

Value unpaid care work: Carry out cost-benefit analysesof 
infrastructure and other investments by assessing the development 
costs of spending time on unpaid care work and the time savings 
made by such investments. It is important to highlight opportunity 
costs inherent to performing unpaid care work. The value of 
unpaid care work can be estimated through either the ‘generalist 
approach’ (using average salaries) or the ‘domestic worker 
approach’ (using salaries of paid domestic workers). Addressing 
cross-sectoral synergies could help costing and prioritizing 
investments aimed at reducing the time burdens of unpaid care 
work.

Raise awareness and build capacity: Ensuring greaterattention to 
unpaid care work in the public and private spheres requires using 
time-use data and other relevant information in awareness-raising 
campaigns and capacity-building initiatives of key development 
partners, including government officials, United Nations staff and 
representatives of civil society organizations, employers, workers, 
trade unions and household and community members (men in 
particular). In addition, the media can play a prominent role in 
communicating such information to the general public.

A s s i s t  c a r e g i v e r s :  E s t a b l i s h i n g  p u b l i c  p o l i c y  
interventions—including caregivers’ allowance, paid and unpaid 
parental leave, social security and pension credits and tax 
allowances—will provide caregivers with a source of income. 
Particularly in the context of the HIV/AIDS pandemic, it is 
important to strengthen support to caregivers, home-based 
caregivers in particular.

In order to inform policy making, it is critical to understand how 
unpaid care work impacts women and girls’ participation in 
society. Country-level studies should include information on 
unpaid care burdens at the household and community levels, 
disaggregated by sex and age. Other essential metrics include 
changes in time spent:

In school (number of girls dropping out of school due to increased 
care burdens in the household); 

On agricultural or other economic tasks (implications for 
household food security and nutrition status); and In accessing key 
economic and social services, including health facilities (with 
implications for the overall health status of the family).

B.  REDUCTION

Though the time burdens of some unpaid care work tasks are not as 
conducive to reduction as others are (e.g., care for children, the 
elderly, the sick and the disabled), many categories of tasks can be 
more efficiently undertaken. Examples include water and fuel 
collection, food preparation (e.g., de-husking grains) and cooking. 
Investments in infrastructure and labour-saving technologies that 
are focused on household-level care tasks (e.g., fuel-saving stoves, 
mills, wells, piped water or alternative fuels) could be effective in 
reducing the time women and girls spend on unpaid care work.

Tracking how such time savings are used would contribute to a 
better understanding of whether time saved is channelled into paid 
work/formal employment, social or political activities, or 
transferred to other sorts of unpaid work. If improving women’s 
market participation is to be a key goal of saving time on unpaid 
care work, attention needs to be paid to the regulatory environment 
affecting work options or working hours for women, so as to 
ensure the most effective utilization of time savings.

Core Actions:

Improve task productivity: Raise the productivity ofunpaid care 
work by reducing the arduousness and inefficiency of care tasks. In 
poverty reduction strategies, prioritize thepromotionof 
investments in timeand labour-saving technologies that are 
focused on domestic work.

Expand access to key infrastructure: Support improvements to 
rural water and irrigation systems, domestic energy, andrural 
transportationinfrastructureinvestments. Such investments will 
have substantial multiplier effects (e.g., creating jobs for women 
and men and reducing women’sunpaidcarework),thusbuilding on 
cross-sectoral synergies that are critical for achieving the MDGs.
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Maintain/expand core public services: Expand, or duringcrisis, 
avoid, cutbacks to essential government services and 
infrastructure investments. These services and investments are an 
important means of relieving house-holds of unpaid care burdens, 
creating employment and raising labour productivity. Certain 
public services are particularly effective in reducing unpaid care 
work, such as providing children meals in school, or improving 
public transportation infrastructure.

C.  REDISTRIBUTION

Redistributing unpaid care work requires policy measures that 
support equitable burden-sharing, not only within households 
(between women and men), but also between and among key 
providers of care services. Such providers include governments, 
the private sector and communities, offering support through 
legislation, policies and programmes that facilitate burden-
sharing. These providers could be mobilized and supported to 
share the burden of care work through policy makers’ increased 
attention and action.

Core Actions:

Educate children about empowerment as a whole: The upbringing 
of the younger ones must be done in such a way that the work 
distribution should not be done on the basis of gender. This must be 
taught in the early stages of life, home care and education. 

Implement policies favourable to  burden-sharing:Encourage the 
adoption of legislative and policy measures and programme 
interventions that are focused on enabling women and men to more 
effectively balance family and work responsibilities. Such 
measures include flexible working arrangements, provision of 
maternal, paternal, and parental leave, and the provision of 
affordable child and elder care services. Adequate policy 
responses require measures that will facilitate long-term 
transformation of attitudes, and require institutional arrangements 
that promote equal sharing of household and family 
responsibilities and societal change.

Expand access to health care and ensure high quality care: Remove 
barriers to health care services by, forexample, expanding health 
care centres and reducing transportation and user fees. Quality of 
care—including opening hours (to meet the needs of families) and 
the skills level of public care workers—also contributes to 
families’ choices in making use of public care services or 
compelling women and girls to undertake unpaid care work. For 
example, if public care services are sub-par, women and girls may 
be trapped into providing the services themselves.

Engage with men: The Convention on the Elimination ofAll Forms 
of Discrimination against Women emphasizes that "a change in the 
traditional role of men as well as the role of women in society and 
in the family is needed to achieve full equality of men and women." 
Men are rarely acknowledged for the role they play as caregivers, 
and are viewed as secondary care providers assisting women. Men 
who are willing to challenge traditional gender roles by caring for 
family members are often derided and ridiculed by both other men 
and by women. It is also important to challenge the gender 
stereotypes that prevent men from contributing to unpaid care 
work. A critical task is to ensure that policy supports an enabling 
environment for men to share care burdens.

Promote the elimination of gender wage gaps: Gender wage gaps 
(women’s lower wages compared to men’s) directly impact 
women’s opportunity costs for entering into paid employment. 
The benefits and costs of women versus men going to work are 

weighed against the benefits and costs of women versus men 
staying at home undertaking unpaid care work. Because women’s 
opportunity costs are typically lower than men’s, households tend 
to decide that it is more economically practical for the woman to 
stay home

In many countries, women are bridging gaps to fill unmet care 
needs in their communities by taking on roles and responsibilities 
that are normally within the purview of state and public 
institutions. The initiative is building caregivers’ capacities by 
serving as a platform for local and international peer exchange, 
and is facilitating negotiations for more support for women 
caregivers’ work. For example, caregivers in Uganda have 
participated in the ministry of health’s budgetary planning 
meetings, and in Kenya caregivers have participated in district and 
national-level meetings in order to ensure that their needs are 
integrated into planning processes. As a result of the this initiative, 
women home-based caregivers in these countries have begun 
organizing themselves, have delineated their transportation, food 
and medicine needs, and have identified the support needed from 
clinics and the government.

Conclusion:

Because unpaid care work is essential for family survival and 
affects all dimensions of development, it is important for policy 
makers and development practitioners to main taina sharp focus on 
the subject. It is important to focus on why unpaid care work 
matters for development (recognition), what development 
interventions can be prioritized to lessen overall unpaid care work 
burdens (reduction), and how the burdens of unpaid care work can 
be more equitably shared between men and women and among 
public and private sector actors (redistribution). Placing unpaid 
care work at the core of poverty reduction efforts and 
synergistically working across all three dimensions will make a 
substantial difference to human welfare.
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Adolescent Health – 
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Adolescents (10-19 years) constitute about one fourth of India’s 
population. Adolescence is a period of significant physical, 
mental, emotional and psychological development. Adolescence 
is the period of transition to adulthood during which significant 
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health issues may occur. They may face a range of health 
challenges, including malnutrition, anaemia, substance misuse, 
communicable and non-communicable diseases, obesity, mental 
health problems, injuries, violence and sexual abuse —all 
contributing to increased morbidity and mortality during 
adolescence which may persist into adulthood. The benefits of 
investing in adolescents persists in adulthood and in next 
generation.  

Addressing the health needs of adolescent girls leads to a healthier 
and more productive women force. Provision of medical checkups 
in schools and educating them about safe health practices is 
recommended. Menstrual abnormalities and abnormal uterine 
bleeding around menarche leads to nutritional anaemia and iron 
deficiency . Iron supplementation and correct dietary advice 
reduces the prevalence of anaemia. Supplementing Vitamin D and 
calcium improves bone health. Regular exercise helps in 
maintaining normal body mass index and also prevents long term 
risks of cardiovascular abnormalities and metabolic syndrome.  

There is need to increase the awareness about safe sex and provide 
easy access to contraception as ignorance of effective 
contraception leads to teenage pregnancy and sexually transmitted 
diseases. Human papilloma virus vaccines considerably reduce 
the incidence of cervical cancer and should be integrated in the 
vaccination schedule. Adolescence is an important time during 
which there is increased vulnerability to various physical and 
mental health issues. Steps taken by the health providers in 
improving the health of our adolescents will ensure a healthy 
future for the people and the society.

Dr.BhawnaBasar (MA, Ph D Sociology), 

Confluence Of State, Voluntarism And Women Empowerment

Indian development planning methodology endeavoured for 
various approaches and instruments for progression and 
redistributive justice. Despite of heavy budget programs, there is a 
meagre improvement in status of marginalized. It is vital to analyse 
the applicability of development models in varied regions of India. 
India represents regional diversity, so region’s need based plans 
and models are required for its development. Confluence of state, 
market and civil society is considered the best model for 
development. After the devastation of top-down approach, bottom 
up approach sets dynamicity in social change. In some regions 
these bottom line marginalized groups delineate their 
empowerment process in an exclusive manner. The uniqueness 
lies in the fact that these models embroil the marginalized groups 
as negotiators of their own development. 

This research paper is focusing on one such type of tripartite model 
of development. This model is adopted by state of Himachal 
Pradesh. One of the partners of development model is group of 
marginalized hilly women of district Kangra. And the other two are 
the State of Himachal Pradesh and its vivacious civil society. This 
paper discusses the execution of multipartite model of 
development in the state of Himachal Pradesh. An attempt is made 
to interpret the influence of this model as a result of experience in 
observation. Simultaneously, this exclusive trio model adds to the 
prospects of descriptive research on women empowerment, 
voluntary action and social change.

Keywords: civil society; social change; women empowerment; 
development; voluntary action
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VIOLENCE, HOMELESSNESS AND REHABILITATION

Women have always been related to the social and economic 
concept of ‘care’ as ‘care givers’ ‘nurturers’ and significant part of 
‘care economy’ as a whole. However in practice, ‘Care’ as a 
‘Right’ has been a continually undermined and undervalued 
feature of women’s lives which has affected them badly as a result 
of which they experience multifarious forms of violence inside 
and outside their homes. In India, several women are driven out of 
their maternal and paternal ‘homes’ due to variety of reasons. 
Under the Department of Women and Child Development, the 
Social Security Branch has launched ‘State After Care Home’ 
(SACH) scheme for helping both males and females in distress and 
enduring homelessness. 

The paper primarily aims to touch upon three major issues; firstly, 
it aims to address the issue of in-house violence and homelessness 
experienced by women. Secondly, to map the transition of women 
to the State After Care Homes, and present the forms of distress 
they undergo within these institutions and thirdly to question the 
notion of institutionalization and rehabilitation. The women/ girls 
within the SACH, Amritsar were interviewed for several months 
for this study. 

Keywords: Home, Homelessness, State After Care Home, 
Violence.
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Confluence Of State, Voluntarism And Women Empowerment

This study attempts to a women centric approach to understand 
ethnic conflict situation in Kokrajhar District of Assam. The 
colorful Bodo community comprises the majority in kokrajhar 
district. The district also has a sizeable rajbonshi and santhals 
populations but the Bodos are the majority. Ethnicity has become a 
very significant factor in tribal unrest and mobilization in 
Northeast India from an early period. In the tribal districts of 
undivided Assam, the demand for statehood has a long history. 
Many ethnic communities in Assam today have voiced their 
demand for preservation and development of their ethnic identity, 
culture as well as for autonomy. It is been decades now; Bodo 
people started their agitation for their survival and for saving their 
own identity and land. One of the major conflicts that we have seen 
is the Bodo-Muslim Conflict in Assam, due to large number of 
Bangladeshi immigrants came over Assam for their livelihood and 

economic purposes, we have seen the trouble among the 
indigenous Bodo people, as a result ethnic conflict between Bodo 
and the immigrants Muslims can be seen all around the state. 
During such conflict situation and also after such conflicts, it has 
been observed from a long time women are the primary sufferers 
of such situation as in the case of indigenous Bodo women, they 
are the worst victims of those conflict situations. Thus, the study 
would focus on root causes of such ethnic conflict situation and 
would also try to understand the causes for sufferings of Bodo 
women in such conditions. The study stands on primary as well as 
secondary data with qualitative analysis.

Key notes: Women, Bodo Movement, Conflict, Indigenous, 
Immigrants, Assam.
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Meghna. R, Poornima. S, Chandana. J, 

Learning From Failure: A Case Study Of Women 
Entrepreneur From Unorganized Sector

Author met Mrs. Ashwini Nayak, an entrepreneur, in an 
International Conference, Organized by the School of 
Management, Presidency University, Bangalore in 2018 and 
expressed her desire to have an informal interaction with Mrs. 
Ashwini Nayak. Interaction with entrepreneur inspired the author 
that Mrs. Ashwini Nayak story can be a source of inspiration for 
many budding entrepreneurs. Therefore, selected the same for her 
study, where an effort is made to cram the real life experience of the 
entrepreneur and how her personality reflects on the society.

The findings revealed that for Mrs. Ashwini Nayak “setting high 
standards and practicing them, remaining focused and always 
willing to learn” was considered as need of the hour. 

It was this quality, which helped to her to reach her destination. 
Further, an innovative idea together with willingness to take risks 
has led Mrs. Ashwini Nayak to convert her simple hobby into a 
business. 

Author recommends that Mrs. Ashwini Nayak should be honored 
business standard award for her outstanding performance and also 
conveys that young entrepreneurs should take inspiration from 
Mrs. Ashwini Nayak’s business life and challenge themselves to 
fulfill the vision of the country i.e. making India an economic 
superpower by promoting entrepreneurship.

Key words: Women entrepreneur, Business performance
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A Study on Antecedents and Consequents of Work-Life Balance of 
Working Women Based in Bangalore City

The purpose of the paper is to validate the measurement model and 
to examine the relationship of some antecedents and consequents 
with work-life balance in the context of working women in 
Bangalore city. 

The data collected on 343 sample size through a self-structured 
questionnaire using convenience, judgmental and snowball 
sampling technique. The sample constitutes women working as 
freelancer, entrepreneurs and employed women. The instrument 
was validated through pilot study before collecting the data by 
content, construct, discriminant, face and nomological validity.

 The data was analyzed using SPSS. Result indicated that working 
hours and lack of peers and supervisory support have a negative 
significant relationship with work-life balance. Rewards have a 
positive significant relationship with work-life balance. On 
consequent side work-life balance has a significant positive 
relationship with health, interest and hobbies and spouse 
relationship. 

The proposed research expected to give meritoriously and 
contributing additional benefits to organizations and working 
women’s work and life both. 

Associate Professor, MLAFGCW, Bangalore, 9945410045
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Management would be able to form better policies for women. So, 
that it would reduce or eliminate levels of work-life conflict and 
thereby enhance women employees’ performance and 
organizational effectiveness. Though, there are many studies 
conducted on work-life balance but in context of working women 
this study conducted for the first time in Bangalore city.

Keywords: working hours, work-life balance

“A Study on Female Leadership in Tertiary Education Sector of 
India: Ways to Augment and Overcome Barriers on Their Way to 
the Top.”

Historically women have played an important and essential role in 
the society by providing a meaningful contribution in most 
situations, thus, making them an imperative element of our 
modern society. For millennials, it no longer comes as a surprise to 
see a woman in a leadership position which was traditionally 
considered to be a male bastion. A 56-year-old glass ceiling was 
broken when Dr. Neelu Rohmetra was named to head IIM in 
Himachal Pradesh in Feb 2017. 

IIMs got their first woman director since its establishment in 
November 1961. She has shattered the glass ceiling with aplomb; 
it is still lonely at the top echelon. The presence of women in 
academic leadership means more female role models, mentors, 
and sponsors for younger women, whereas their absence might fail 
to inspire women at all stages of their careers. The gender gap in 
academic leadership is a global phenomenon; India lags much 
behind the developed countries like United States, Australia and 
the United Kingdom which have 18%, 21% and 17% female 
participation at the leadership level. This paper aims at analyzing 
the current status of academic women leaders in India, hindrances 
that have denied equal opportunities of moving up within the 
university hierarchy. The limited female presence in leadership 
positions forces us to ruminate and check the impact of such 
barriers. Female leadership remains in the single digit percentage 
in all the categories of Institutions of higher education.

Keywords: Gender bias, gender diversity, female leadership, 
academic leadership, women on board, tertiary..

Dr. Leela P.U, 

Women as Poison Healers- a sociological study from Kerala 

The relationship between social conditions and related factors that 
influence health and development of disease has long been a major 
interest of the scholars who tended to view health problems from the 
perspectives of their own particular society and culture. As a result, 
they have usually responded to the threat of disease in the context of 
the knowledge about the norms, values, beliefs, social structures and 
respective life styles to cope not only with the health hazards, but also 
to interpret about the nature and causes of illness. The recognition’ 
therefore, of the significance of the complex relationship between 
social factors and level of health characteristics of specific social 
group has led to the development of medical sociology as an important 
area of research in the field of social sciences.

Gender and Health Care:

As women began to work outside their home, they first entered the 
world of paid work through other women’s homes- they worked as 
midwives, domestics, governesses, piano teachers and household 
nurses. Midwifery and hospital nursing were the first female-
dominated occupations to be integrated into new organization of 
medicine as the paradigm of allopathic or bio-medicine established 
and confirmed its position in most western countries in the latter part 
of the 19th century. Although women were allowed to study medicine 
by the turn of the century in most western countries, their practice was 
first restricted to children and other women.  

Male physicians have maintained dominance over high-status 
specialties and practice settings that involve higher independence and 
incomes than their female colleagues have able to achieve. The areas 
of medicine from which women were excluded are at the same time 
those where the skills of the elite segments rest upon ‘mastery of the 
indeterminate’ (Atkinson & Delamont, 1990). This mastery entails the 
possession of an exclusive professional knowledge that exceeds the 
technical knowledge acquired through ‘standard professional 
socialization’. The tendency of male practitioners to work in the high-
technology and capital –intensive areas of medicine have enabled 
them to define the terms of new knowledge requirements in the more 
prestigious areas of medicine.  

The mastery of the indeterminate as the basic prerequisite for the 
power of the medical profession was already noted by Parsons (1951) 
as he pondered the elements of magic included in endeavors like 
medicine characterized by elements of uncertainty. 

Citing Malinowski’s work, Parsons noted that the basic function of 
magic is to bolster self-confidence where skills do make a difference 
but where outcomes cannot be guaranteed because of large 
uncertainty factors. Nothing this element in medical practice, Fox 
(1957) characterized the socialization of medical students in The 
Student Physician as the ‘training of uncertainty’. Light (1979) has 
shown that socialization for uncertainty and control of uncertainty are 
particularly important in the training of medical students.

But an empirical verification of women’s superior empathic skills in 
medical work should not be the most important task for sociologists. A 
more crucial one is to identify how far gender has been used as a social 
category in order to establish and to maintain a division of labor that 
only advances the interest of a narrow group. A human treatment of 
persons in the health-care system either as careers or as patients 
requires an analysis of how stereotypic and oppressive categories like 
gender, class or caste interfere in medical work.

 Hence, the purpose of this research is to address how gender as social 
category intervenes in the construction and reproduction of the 
indigenous medical system of Kerala, specifically poison healers of 
Kerala. This research will attempt to explore gender issues in the 
construction of medical knowledge and practice of poison healing 
system (vishavadiyam) of kerala in the traditional formats. 
Traditionally, the Ayurvedic profession has been male dominant 
although women were actively engaged in the preparation of 
medicines at home, as care givers and in ensuring that the diet and 
other regimen are followed, and so on. In this study we are focusing on 
how the female medical practitioners creating their social identity as a 
vishavadiyan, and what are the social factors positively and negatively 
nurturing in this social construction of vishavadiyan.

Asst: Professor, Department of Sociology, St: Teresas's College(Autonomous),Park Avenue Road, Ernakilam- 682011, Email Id : ajaylila@gmail.com, Telephone : 8136933048
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ANJU KUMARI G, FARHEEN NIGAR Z, ANUSHA G

A Study on the Perception of Women about their Empowerment in 21st Century

Today the empowerment of women has become one of the most important 
concerns of 21st century. But practically women empowerment is still an 
illusion of reality. Therefore, the present study has been undertaken, 
where an effort is made to study the perception of Women about their 
Empowerment.

Primary data is collected from 302 Rural and Urban woman, whose age is 
between 25 to 50 years on random basis. The questionnaire was 
distributed to the select 302 women respondents residing in Rural and 
Urban area. The data was analyzed by calculating percentages. 

The findings revealed that majority of rural women expressed that they do 
not have the right to take decision relating to marriage expenses and house 
hold expenses.

Women’s autonomy with regard to their access the judicial system to 
redress their grievance, spending their earnings at per their discretion and 

borrowing money either to meet house hold expenses or to start business is 
limited in case of both urban and rural women.

Majority of rural women expressed that they are totally dissatisfied with 
regard to their empowerment status in their work place, because they are 
not treated with respect by their male colleagues and their work place is 
not safe. Further, they expressed that there is gender discrimination with 
regard to payment of salary and promotions and they do get good support 
and appreciation from management for the good work done.

Therefore, The Government is required to implement various schemes for 
the socio-economic advancement and development of women in the 
country.

Key words: Women empowerment.

Dr. Piyashi Dutta, 

Gendered Politics and Khasi Matriliny: 
(Re)interpreting the Assumptions of Feminism

The premise of the paper is grounded on the argument that gendered 
politics are the politics of obstructionists. Gendered politics is a means to 
fortify old conventions associated not only to familial gender roles, by 
imperceptibly edging the political system in a private and public sphere 
binary, but gender as a whole (i.e. women are responsible for the home and 
the hearth, while men are responsible for protection of the land and the 
family). The focus of the paper, is on the gender implication of traditional 
administrative bodies in the ethnographic milieu of the Khasi tribe of 
Meghalaya, North East India. In contemporary times, both in academic 
and nonacademic domains there is an increasing demand for gender 
equality. Additionally, there is a resistance towards outmoded customary 
laws, awash with patriarchal doctrines that repudiate tribal.

women, the elementary political and economic rights along with human 
civil independences. Arguably, gender is a key influence, that helps in the 
modelling of social life. Gender is an indispensable regulating principle of 
modern life: “In virtually every culture, gender difference is a pivotal way 
in which humans identify themselves as persons, organise social relations, 
and symbolise meaningful natural and social events and processes” 
(Wharton, 2005, 6). 

The Khasis are one of the earliest settlers in Northeast India, and are 
known to follow a matrilineal social set-up. The Khasis and their 
matrilineal system for long have been the cynosure among researchers 
across domains. The study relied on extensive ethnographic field work 
carried out in Shillong, the capital of Meghalaya and three villages 
namely, Kongthong, Wakhen, and Rangthyllian, located in East Khasi 
Hills district. During the fieldwork, the researcher gathered first-hand 
knowledge on the problem of study, whereby the data generated is used to 
integrate and substantiate the available existing literatures. For the 
interview, an optimum sample size of respondents was interviewed by 
making use of both structured and unstructured questions. The population 
was purposively stratified into representative categories inclusive of old 
people residing in Shillong and village elders, church leaders, members of 
traditional administrative bodies (Dorbar Shnong), members of Seng 
Khasi, young professionals (male and female), members of Seng Kynthei 
(Malki), academicians and intellectuals. The informants were then 
randomly selected from the proposed categories. 

Findings of the study thereby, aligns with established facts that there are 
inherent contradictions in matrilineal systems, so also is the case with 
Khasi Matriliny.  Notably, Khasi women are merely custodian of rituals 
and customs, responsible for the upkeep of the home and the hearth. 
Conversely, the decision making in a household rests with the maternal 
uncle and subsequently passes on to his nephew. The customary practice 
among the Khasis till day is that women do not take part in the traditional 
administrative and political activities of Dorbar Shnong. The standard 
decree has been that the councils or Dorbar’s relied on male attestation and 
women have no representation in the council. Women were permitted to 
be present at the Dorbar and only in matters related to women.  

Herein, it is important to note that in the wake of feminist movement, 
often, Khasi Matriliny is misread as matriarchy, which runs the danger of 
the Khasi women being projected as all powerful as compared to 
counterparts from other communities. Thus, it is being argued that Khasi 
Matriliny and the gender continuum ought to be revisited keeping in view 
the question of ‘authority’, ‘autonomy in decision making’, and ‘political 
participation’. In Khasi Matriliny, it is the men who rule the roost, the 
basic difference, being preference is given to men from the maternal line, 
which is the inherent flux. Audrey Richards (1950) refers to these 
contradictions as ‘the matrilineal puzzle’. Such contradiction arises from 
the disjunction between the line of descent and inheritance on the one 
hand and the structure of authority and control on the other. The former, 
which links the mother to the daughter, comes in conflict with the latter, 
which links the mother’s brother to the sister’s son” (cited in Nongbri, 
2003, 188-189). This selfstyled matrilineal puzzle has had an influence on 
the Khasi society, wherein a bid to (re)create gender identities means 
meddling with the time-tested matrilineal order which is a binding factor 
of the Khasi community and also a source of shared collective identity.   

Keywords: Gendered Politics, Khasi, Matriliny, Feminism, Dorbar 
Shnong (Traditional administrative systems).
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Smt. Shailaja S. Huddar, 

Challenges, Problems and Issues  Of Women Entrepreneurship In India – 
A special reference to Hubli and Dharwad

Women entrepreneurs gaining importance in India in the wake of 
economic liberalization and globalization . The policy and 
institutional framework for developing  entrepreneurial skills 
,providing vocation education and training has widened the 
horizon for economic empowerment of women. However, women 
constitute only 1/3 of the economic enterprises because of lack of 
exposure, issues, problems and challenges faced by the 
entrepreneurs as a  start-up, and established entrepreneurs too. 
There exist a plethora of successful business women entrepreneurs 
both in social and economic fields in India. They are performing 
well.

Hubli- Dharwad the twin cities  famous for crafted saaries and 
home food business. In these Urban cities  many women 
entrepreneurs contribute for the development of the business It 
might be in e-commerce, textile, home foods, toy making, bag 
making  etc. But lack of attitude, knowledge in technology, 

finance, marketing, communication and mainly family ties or 
limitations. and tiny women entrepreneurs not able to move to 
metro cities for marketing their products. In this paper many above 
said issues and challenges elaborated and some of remedial 
measures also discussed to overcome the challenges.

In this article women entrepreneurs are personally interviewed and 
100 samples are to be collected by distributing questionnaire 
forms duly filled  by the women entrepreneurs. Independent T test 
technique is applied, independent respondents opined the same 
issues ,problems and challenges like financial problems, 
marketing their products and lack of knowledge of technology and 
the govt support. The paper mainly focuses on Hubli Dharwad 
women entrepreneurs key issues n problems n challenges.

Key Words: Women entrepreneurs, Technology, Finance 
,Marketing ,Communication.

Asst. Prof Dept of Commerce, GFGC Kalaghatgi Dist. Dharwad.

Srivalli.M, Mandaara.N, Vikshitha.s, 

Association Between Quality Of Work Life And Work Efficiency: 
A Study With Special Reference To Women Bus Conductors Of Bmtc

This is a study on the Association between Quality of Work Life 
and Work Efficiency of Women Bus Conductors of BMTC. It is 
presumed that the results of the present study will be of great value 
to the Organization to enhance the Quality of work life of their 
women bus conductors. Further, the results of the investigation 
would throw new light on the components of Quality of work life 
and work efficiency. The outcome of the study would also help the 
Organization to formulate suitable programs and use appropriate 
methods to improve the work efficiency of the women bus 
conductors.

The study was conducted through a survey method and results 
indicate that the financial constraints and many other family 
related factors have made women pursue a livelihood as 
conductors. As conductors, they often suffer from physical 
problems and stress. The authors suggests that BMTC should put 
extra efforts in improving the existing quality of work life 
programs and introducing many more employee friendly 
programs to enhance the quality of work life of women bus 
conductors.

Keywords: Quality of work life, Work efficiency, BMTC.
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Prachi Deshmukh Chaudhari, 

Women in Science and Technology for development Analysis of 
Indian Women in STEM for Development

In India women represent about 48% of the total population. This 
paper throws light on the current situation of women in STEM 
field. Only 15% of the workforce in research and development are 
women. When it comes to STEM education, women represent 
only 35-40% only science graduates, 26% in Engineering. The 
visualization techniques are used to showcase the current 
situation. The paper tells about the analysis to find out the various 
reasons behind this. 

The investigation tries to find any possible correlation between 
different factors involved. It also suggests some solutions we can 
implement to increase the percentage of women in STEM.  In the 
rapidly evolving world, we need to bring more women in STEM 
fields and utilize their potential for betterment of society.  
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Dr. Itisha Nagar, 

“I'm not a feminist but....”: Examining and Reducing 
Sexism in Young Indian Adolescents and Adults

Ms. Roshni Mathur, MSc. Clinical Psychology Royal Holloway, 
University of London?, rosh10mathur@gmail.com?+91 
9971029210

Gendered expectations prove to be a hurdle for any woman or man 
whose preferences do not neatly align with the stereotypes. By 
straitjacketing men and women into a pattern of behavior pre-
approved by society, sexism dehumanizes both men and women. 
Study 1 examined gender differences in sexism and feminist self-
identification for young adolescents and adults (40 males and 40 
females). Results revealed that males reported significantly higher 
ambivalent sexism (hostile and benevolent sexism) relative to 
females, but there were no gender differences in feminist self-
identification. 

Study 2 aimed to reduce sexism and increase feminist self-
identification in the participants through an intervention designed 
to provide awareness about harms of sexism, ideology of 
feminism, and critical engagement in relational construction of 
gender. A 2 (gender: male, female) x 2 (treatment: control, 
intervention) x 2 (time: pre, post) mixed group ANOVA revealed 
that the intervention was successful in significantly reducing 
hostile sexism in male and female participants, relative to control 
group. But benevolent sexism only reduced in women and there 
was no significant increase in feminist self-identification in 
neither males nor females. The findings of the studies have been 
discussed in light of the cognitive dissonance theory.

Assistant Professor, Department of Psychology, Kamala Nehru College, University of Delhi, itisha.n@knc.edu.in +91 9810082366 

Dharmeshwari Lourembam, 

A Comparative Study Of Spiritual Well-being 
Among Working And Retired Women

Today’s working women have to tussle with a lot of 
responsibilities and bringing a balance between work and home is 
quite demanding. On the other hand, retired women have their own 
share of struggle with adapting to new ways of life and finding 
meaning. Spirituality influences an individual’s life goals and has 
also been known to enhance happiness. The present study tries to 
compare the relationship of spiritual well-being, life goals and 
positive emotions among working and retired women. 

The Spiritual Well-being Scale, Positive Affect Negative Affect 
Schedule and Aspiration Index we read ministered to 60 working 

women (mean age is 35.7 years) and 60 retired women (mean age 
is 72.3 years). Results indicate that spiritual well-being is 
positively and significantly related to positive emotions and 
intrinsic life goals among both the groups. Comparative results are 
further discussed. 

Key words: Working women, retired women, spirituality, life 
goals, positive emotions.
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Does Social Justice enable to provide women equal space: 
Case study of Dalit women in Mushari, Muzaffarpur, Bihar.

Social justice is defined in perspectives of equal rights to everyone 
in the country. The women face second class treatment in the 
country or as societal ‘others’. Whether, it is a private or a public 
space all human beings are entitled for equal space. The history of 
women from the marginalized communities need to be re-visited 
when contemporary scholars claim that the Dalit women have 
more accessibility of space rather than upper caste women. This 
can create a possible drift among all the women through the 
religion, caste, ethnicity and other societal divisions. Though, 
some women have the accessibility of equal space it is often ‘not 
equal’ in terms of doing them justice but it creates false 
consciousness among them through the legitimization of 
patriarchy. 

The government has initiated so many programs and policy 
interventions to include women in the mainstream society through 
their representations. Although, the reservation in Panchayati Raj 
Institutions, grace points in education and job to the women 
candidate show that the women are sharing the space with men yet 
the story behind this space sharing creates delusions for women 
either in the public or private life. Also, the visibility of women at 
some spaces is contingent upon their social, political and 
economic background. Similarly, the condition of Dalit women 
and space sharing is limited by the patriarchy where they are 
suffering from triple burden in the society. 
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Data and Methods: The study was conducted in the period of 
2015-16 in Muzaffarpur district of Bihar. The study was 
qualitative in nature where data was collected through the 
ethnographical tools. The village was chosen in the Mushari block 
where the first phase of Naxal movement started in Bihar. The 
study observed that the movement brought some caste 
consciousness among the landless Dalits and still enables them to 
voice their claims for social justice with the help of left 
organizations. There are upper caste women who come forward to 
claim their space in every event of the society but a handful of dalit 
women can be seen. The study explains that a similar patriarchal 
structure is existent within the dalit community  

Findings: Through the continuous observation and conversations 
with the Dalit women leader who participated or were influenced 
by the left movement it was found out that their representation is 
for the sake of the term ‘representation’ but it doesn’t qualify equal 
space sharing. The women in the field are made to imbibe the 
concept of social justice which makes us understand the roots of 
patriarchy. This is how patriarchy legitimizes and creates an 
illusion of perpetuation of social justice to create false 
consciousness among women. 

Keywords: Social Justice, Representation, Patriarchy and Space .

Prof. Pratibha J Mishra, 

Gender Inequality in India

We proud Indians of 21st century rejoice in celebrations when a boy is 
born, and if it is a girl, a muted or no celebrations is the norm. Love for 
a male child is so much so that from the times immemorial we are 
killing our daughters at birth or before birth, and if, fortunately, she is 
not killed we find various ways to discriminate against her throughout 
her life. 

Though our religious beliefs make women a goddess but we fail to 
recognize her as a human being first; we worship goddesses but we 
exploit girls. We are a society of people with double-standards as far as 
our attitude towards women is concerned; our thoughts and preaching 
are different than our actions. Let’s try to understand the phenomenon 
of gender inequality and search for some solutions.

Professor & Head, Department of Social Work, Guru Ghasidas University, Bilaspur (C.G) 07869422622, pjmidn@gmail.com
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New Dimensions Of Women Managers Towards Work Life Balance - An Analysis

India offers an interesting scenario of social advancement and economic 
development in the context of globalization.  Globalization, with 
regulation of economics, also has the potential to be a powerful 
contributor to gender equality, as a creator of new economic opportunities 
for women. However, these positive effects are visible only in certain 
areas and yet to reach to the rural masses. Therefore there is much 
controversy surrounding the actual and limited impact of globalization, 
particularly in terms of gender equity. As a whole, women constitute the 
bulk of the labor force and they are still concentrated in low-paid positions 
at the lowest levels of the occupational hierarchy.

Objective of the Study: The study focus on,

• Socio-economic conditions of the women managers with respect to 
work-life balance

• New dimensions of women managers with respect to highlight the 
women managers self-assessment of their work with regard to their 
work roles, output realized. Hypothesis is also formulated.

Ho = There is no association between nature of work and family 
responsibilities held by women

Ha = There is association between nature of work and family 
responsibilities held by women

Research Methodology

 The paper mainly based on stratified random sampling method in nature. 
The study is mainly based on the primary data and information. However, 
the secondary sources of data and information from various books, 
journals, articles, periodicals, database and other sources also considered 
for the purpose of understanding the key concepts and critical review of 
earlier studies conducted. Finally the paper discussed the findings, 
suggestions and conclusions of the study.

Key words: Women Managers, Work life Balance, Women 
empowerment

Professor, P.G.Department of Studies and Research in Commerce, Karnatak University, Dharwad, Karnataka, India, 
chandramgangothri@gmail.com, Mobile: 91-9380076427, 9445137525
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Financial literacy among working women in Gujarat:  A tool for Women empowerment

Today, women are making their mark in every field. Their 
contribution to the society as well as in the economy of any country is 
remarkable. Till the date literacy amongst the women is the most 
discussed issue for women empowerment. Time and scenario is 
rapidly changed where only literacy is not sufficient but financial 
literacy is play vital role when talking about women empowerment.  

So many women are serving on the highest position of many financial 
institutions. Financial literacy refers to the set of skills and knowledge 
that allows an individual to make informed and effective decisions 
with all of their financial resources.

Even educated women are found to be illiterate in financial matters. 
The term financial literacy has huge importance and impact in women 

Assistant Professor, Graduate School of management Studies (GSMS), Gujarat Technological University (GTU), GUJARAT.
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Ar. Arlene Senthilvel, Dr.R.Indradevi, 

ROLE OF WOMEN IN THE PROFESSION OF ARCHITECTURE & DESIGN

The profession of Architecture and Design is a highly challenging and 
satisfying career choice for women. Having pursued a career path of being in 
professional practice and now in Academics the researcher has understood that 
women still face many barriers to balance their career in life. 

The research aims at understanding the gaps existing in the profession (the 
number of women completing formal architectural education and the number 
of women functioning in the role) and probing the challenges why those gaps 
exist and to come out with suggestions and recommendations for solutions as 
to how those gaps can be bridged?  While a large proportion of architecture 
students graduating now are women, many of them do not stay in the domains 
that are immediately related to architecture as an art and profession. Only a 
small proportion of women finally work as independent architects. As a 
consequence one sees only few female architects who visibly shape the 
discipline and profession of Architecture and Design. There may be several 
possible explanations for this phenomenon;  this is clearly a complex issue 
with societal, political and personal elements. 

The profession is still dominated by men but women have made great strides. 
Through literature reviews and conference reports it has been found there is a 
steady increase in the percentage of women studying architecture. The 
statistics also shows the trend is changing now to more women joining the 
academic stream and being trained to practice the profession, but many drop 
out of the profession, unable to pursue the career. To a large extent the 
researcher thinks this has to do with life/work issues and that it isn’t specific to 
architecture alone. It won’t change though without a conscious effort. An 
empirical study of career paths of the modern Indian professional women with 
emphasis in architectural professions across India is part of this research.  Are 
the tables turning favorably for Women in Architecture & Design both on the 
Academic front and subsequently in the professional practice? A Search 

Key Words: Architecture, Design, Education, Indian women, Professional 
practice.
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Arup Ratan Bandyopadhyay, Kusum Ghosh1*

Salivary Microbial Diversity and Fat Distribution in Polycystic Ovarian Syndrome

Background: Polycystic Ovary Syndrome (PCOs) is a common condition 
occurring to almost 6-18% of women in reproductive age (18-45) of the total 
female population. It is an endocrine disorder associated with 
hyperandrogenism and chronic anovulation in women without specific 
underlying diseases of the pituitary or adrenal gland. Normally these features 
are developed due to hyper secretion of luteinizing hormones and androgens. 
Moreover, women with chronic anovulation and hyperandrogenism and/or 
PCOs appear to be at substantially greater risk for obesity and insulin 
resistance than those with hyperandrogenism and regular cycles and as well as 
developing disorders associated with PCOs such as hyperandrogenism, 
Insulin Resistance, and other health risks such as endometrial cancer through 
chronic anovulation.  Association of obesity and PCOs has been subject matter 
of research studies aiming to women reproductive health issues. On the other 
hand, microbial population in an individual has a great impact on his overall 
physiological characteristics and recent studies evinced that human microbial 
diversity might be a revolutionary imperative marker for various 
physiological condition. Nevertheless, studies on human salivary microbial 
diversity pertain to possible indicator of PCOs have just been initiated. 

Objective: In this background, the present study to best of the knowledge is 
the maiden attempt to unravel the association of fat distribution and salivary 
microbial diversity from India and perhaps from South Asian context. 

Materials and Methods: To achieve the purpose 100 clinically diagnosed 
PCOs individuals and 100 age matched (range 22-25 years) Non-PCOs 
participants from Bangalee Hindu caste population, India were taken for the 
present study. Salivary samples from each individual were obtained and 16S 
rDNA amplification using 27F and 1492R primers were done and microbial 
diversity were revealed by digestion of Alu I restriction enzyme. Assessment 
of fat distribution by anthropometry from each participant using standard 
techniques 

Results:  The present study revealed a definite pattern in PCOs group digested 
with Alu I restriction enzyme in comparison to the Non-PCOs group. With 
regard to fat patterning the present study demonstrated significant (p<0.05) 
difference in fat patterning in terms of weight, waist circumference, hip 
circumference and as well as the BMI as general obesity parameter between 
PCOs and Non-PCOs participants, indicating significantly (p<0.05) higher 
obesity among the PCOs group in comparison to their Non-PCOs 
counterparts. 

Conclusion: The cardinal feature of the present study, as the first attempt from 
India revealed utilization of non-invasive methods like anthropometry and 
salivary microbial diversity might have colossal prospect of women 
reproductive health issues.

Professor, Department of Anthropology, University of Calcutta. 35, Ballygunge Circular Road. Kolkata – 700019, India, Email: arbaner@rediffmail.com, 
PhD, Research Scholar, Department of Anthropology, University of Calcutta. 35, Ballygunge Circular Road. Kolkata – 700019. Email: kusumghosh1994@gmail.com

empowerment. Women often have lower financial knowledge either 
lower interest and access to formal financial products than men. Such 
gender disparity curbs the extent to which women can enhance their 
knowledge and skills about economic and financial issues. This 
highlights the need to bridge the financial literacy gap among women 
and foster confidence in their financial skills, thereby augmenting 
empowerment. This paper will discuss the financial literacy among 
working women in Gujarat which can be used as tool to empower 
women. 

Keywords: Financial Literacy, Women Empowerment, and Financial 
Decision
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Women as a Key Participant in the Environmental Movement: 
A Case Study of Athirappilly Anti Dam Movement, Kerala

The women are often seen as the forerunners for the environmental 
movements across the global. The deprivation and vulnerability of 
their situation compel them to take the leadership of this 
movement and fight against for their rights and access to the 
environmental resources. Often the development projects neglect 
the rights of the women over natural resources. From eco-feminist 
perspectives women are often deprived of the benefits from the 
developmental projects sponsored by the men and their capitalism. 
In this study, the researcher tries to explores the relation of the 
women  and nature in the particular community and what are the 

factors that enables these community women,( most are dalits and 
tribals) to oppose development projects by the government and 
support environmental protection. The study shows the severe 
social economic and environmental impact of the project on 
women’s livelihoods. Water crisis caused by the projects has also 
affected women’s lives, making them to come to the come for front 
of the social movement against the dam.

Key words: Women, Development, Movement,  livelihood
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Prof.Nagamanjula.A.R

Education And Training Of Women

Education is the best asset that nobody can steal from us.

Education is the key for self liberation. It helps to achieve 
economic independence .It is the best and the most powerful 
weapon that can be used or that can influence a change in the 
world.

According to Swami Vivekananda – “The education should be 
such that where – character is formed, strength of mind is 
increased, Intellectuality is expanded, an individual is educated by 
which one can be self dependent. Thus Education is a best friend 
and an educated person is respected from all the corners.

Women education stands as a prime factor for the overall 
development of the women folk nationally and internationally.

Although in majority of countries women have the right for 
education, equal access to educate women is still not yet fulfilled to 
full extent.

In many countries millions of women will not even finish their 
schooling as they might be forced by certain circumstances or 
threat or by the society.

A quality education has the power to transform societies in a single 
generation, give women the knowledge skills and confidence to 
reach out to their potential.

When a Man is educated an individual is educated but when a 
woman is educated a generation is educated.

An educated woman can think of her fundamental rights-

• Right to live in peace

• Right to be treated with dignity

• Right to equality of opportunity

• Right to be educated well

The education and empowerment of women throughout the world 
cannot fail to result in a more caring, tolerant and peaceful life to 
all.

Women share the planet 50:50 but the irony is that their 
potentiality is yet to be recognised. No country can truly flourish if 

it stifles the potentials of its women and if so it deprives itself of the 
contributions of half of its citizens.

An educated woman is not just a laurel to her family alone but an 
asset to the nation and also to the world as whole.

Among all the types of wealth education is the best wealth and no 
one can steal it or grab it,

• Education cannot be divided.

• Education is not heavy to carry

• The more you distribute it the more knowledge increases and the 
more you share the more it expands

Thus there stands a Sanskrit quote “Vidya Dhanam Sarva Dhanam 
Pradhanam” which means knowledge / Intellectuality is the best 
wealth among all.

Women education in India plays a vital role in the overall 
development of the country. It not only helps for the development 
of half of the human resources, but also in improvising the quality 
of life domestically and globally too.

World Bank think India can become Human resource capital of the 
World.

In ancient times women were given equal importance in education, 
religious scholars like Gargi and Maitrey (800B.C) were known 
for their skills in training both male and female in the field of 
education, gradually women lost their right to education.

Later as tradition breaker Savithri Bai phule laid stone for female 
schooling in India. In 1848 Savithri phule along with her husband 
Jyothirao phule opened the first school for girls in Maharashtra. 
She is the first Indian female teacher who served till 1897.

• First Doctor – Anandibai Gopalrao Joshi – 1887

• First Pilot – Sarla Thakral – 1930

• First chief Justice – Fatima Beevi – 1927

During British period there was revival of interest in women’s 
education in India. 
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During this time many socio- religious movements led by eminent 
personalities like Rajaram Mohanroy , Eshwar Chandra 
Vidyasagar etc, emphasised on women’s education in India.

After 4 years of Independence in 1951 the first census picture was 
not satisfactory, in 1971 female literacy was just 22% where as in 
2001 it rose to 54.16%. Literacy is not evenly spread throughout 
India. Majority of women in the literacy category might not 
reached to higher studies, and most of them are from rural India 
and tribal areas, the number of women goes down as we move to 
higher levels of Education.

In this regard government realised the importance of education as a 
major contributor to the empowerment process and initiated 
certain programmes.

1. Mahila Samakya was started in year 1989 as a scheme that used 
education as a tool for empowerment. Nearly 8000 villages of 53 
districts in 8/9 states of the country were involved in this scheme.

2. Sarva Shikshana Abhiyana –This is a campaign to universal 
primary education as a part of international programme of 
education to all (IFA). This was inspired by UNESCO’s regional 
programme called APPEAL – Asia Pacific Programme of 
Education for All.

Other programmes of Ministry of Human Resources development 
that covers women education also are –

• Operation blackboard

• Non-formal education

• District primary education programme

• National Literacy mission

• Navodaya vidyalaya

• Vocational education training.

In the state of Rajasthan which has low literacy rate an innovation 
programme called ‘Lok Jumbish’ was launched with financial 
support from SIDA (Sweedish international Development 
Authority) in 1992, and it was closed in the year 2004.

The Right to Education Act was introduced in the year 2009 
making elementary education free and compulsory in the country.

In the year 2018-19 the world average female literacy rate is 79.7% 
while in India the average rate is 65.46%.

Many programmes have been initiated by government –

• Beti bachao , Beti Padao

• Sukanya Samruddhi Yojna which are focussed on women 
education and empowerment.

The condition of a Nation can be assessed by the status of women 
of the Nation.

Educated women plays a very important role in the development of 
their country, they will be ready to prove their potentiality not only 
to their families but also to society as well. Their services may be 
as good – teachers, doctors, engineers, scientists, lawyers, 
politicians, business owners and much more. The word 
‘WOMAN’ has more than one meaning. We just have to read 
between the lines. She can prove herself as a potential source of 
Energy, an able guide for all the positive results to lead a life of her 
choice and empowered by her own thoughts.

Self dependence, Confidence, Creativity, Tolerance and 
Knowledge are the main mantras of educated women. There is no 

greater pillar of stability than strong and educated women for an 
economy.

The government in cooperation with the employees, workers, 
trade unions, international and nongovernmental organizations 
should take some active plans to train women in order to create 
better employment opportunities for women.

Creative objective of training are –

• Introduce and promote training in peaceful with conflict free 
resolution.

• Develop appropriate education and information programme with 
due respect for multilingualism.

• Recognise and support the right of indigenous women and girls to 
education and promote their participation in all process.

• Provide support to child care and other services so that mothers 
can continue their career.

• Create flexible education, training and retraining programmes 
for lifelong learning that facilitates transitions between women 
activities in all walks of life.

• Ensure the availability of a broad range of programmes that helps 
women in proper acquisition of knowledge and skills required for 
living and contributing for their families as well as to the Nation as 
a whole.

As education is needed to attain gender equality a good training is a 
key to jobs, income and a life of dignity .Well trained women tend 
to do better off for their community as well to the society.

The UN Women – a large organization is working to promote 
women rights which believe political parties and governments in 
each country have a duty to support and allow their women to have 
equality.

The Institutional Research and training institute for advancement 
of women (INSTRAW) research about training and knowledge 
management of women empowerment in order to check into the 
security of women politically, socially by protecting the rights of 
women.

In spite of all efforts even till today successfully empowered, 
educated women has to cross many hurdles still a change in the 
mindset in certain part of society is needed for treating a male and a 
female with equality and to overcome in-disparities of income, 
status, dignity, identity etc.

Education is the future and voice of woman in society and in the 
government to set a standard and to begin a movement towards 
more access for education, technology, training and science for 
woman.

Gods reside where women are respected and where women are 
disrespected all actions come to naught.

The more well qualified and trained women at high managerial 
posts in all the fields as well as in politics paves a way for a 
transparent , clean , clear and healthy society for all. Discarding the 
barriers of indiscrimination, violence, threats, illiteracy, 
dependence that stands as evils in the development of an economy.
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Dr. Geraldine Sanjay

Women’s History

The mystery of human sexuality has existed for over millennia and 
civilisations have dealt with it in diverse ways. At the heart of it is 
the relationship between man and woman and in the fullness of this 
bonding is the creation of new life, a nascent human being with all 
the potential and uniqueness of being and becoming human. Each 
and every human being is an essential part of the puzzle that is the 
human race.

Religion and law are a complex part of the development of 
understanding of the human person. In my paper, I present the 

historical development of the human person, the relationships in 
his/her development to the fullness of his/her potential. In 
particular, I wish to throw light on the MTP Act (1971) which is at 
the crux of development and the flowering of human life in the 
family in India today. I look at the way forward, given the 
technological and social developments that have taken place to 
date, circa 2019 AD, 48 years after this legislation was passed by 
the Parliament of the Republic of Independent India.

Vaijayanti Patwardhan, 

Obesity among Indian Women: Levels, Differentials, Causes and Prevention

Obesity is a medical condition in which excess body fat has 
accumulated to an extent that it may have a negative effect on 
health. People are generally considered obese when their body 
mass index (BMI), a measurement obtained by dividing a person's 
weight by the square of the person's height, is over 30 kg/m2; the 
range 25–30 kg/m2 is defined as overweight. Obesity is more 
common in women than men. Obesity is stigmatized in much of 
the modern world (WHO, 2015). According to WHO global 
estimates, 13% of the world's adult population (11% of men and 
15% of women) were obese in 2014, which varies according to 
age, sex and region. Obesity is one of the leading preventable 
causes of death worldwide. 

At an individual level, a combination of excessive food energy 
intake and a lack of physical activity is thought to explain most 
cases of obesity. This paper attempts to study the levels, 
differentials, causes and prevention of obesity among women in 
Indian states and union territories. Results of the NFHS-4 data 
reveal that the percentage of women with overweight or obese 
ranges from a high of 41.5 % in Chandigarh to a low of 10.3% in 
Jharkhand. The proportion of overweight or obese women 
increases steadily, from 4 percent of women age 15-49 to 34 
percent of women age 40-49. Economically speaking, the 
proportion of overweight or obese women steadily increases from 
6% in the lowest wealth quintile to 36% in the highest wealth 
quintile.

Consultant Gynaecologist & Project Coordinator, KEM Hospital Research Centre, Pune, E-mail: drvaijayanthi19@gmail.com

Eliza Abraham* and Jayasankara Reddy K**

The Indian Perspective on Infertility & Stress

Infertility has become one of the leading health problems affecting 
half the population of India. Individuals who are unable to bear 
children are often subjected to stigma and prejudice. This paper 
aims to study what the current view on infertility is in India and 
focuses more on the resulting stress that women go through. Urban 
infertility is increasing at an alarming frequency, with 10-14% of 
couples suffering from it. It has been understood that it is not a 
gender specific issue. Both men and women can suffer from 
infertility and earlier research has shown that 40-50% is due to 
male infertility However, women are still subjected to blame and 
undergo high levels of infertility stress. 

This leads to a higher prevalence of psychological issues such as 
depression, anxiety, isolation, self-blame, frustration, anger, poor 
self-esteem, suicidal ideations etc amongst women. The 
psychological impact of infertility on the interpersonal and social 
relationships of individuals has been an under researched topic. 
30-35 studies from the year 1990 to 2019 will be systematically 
reviewed from PubMed, NCBI, EBSCO, ProQuest and Google 
Scholar to understand the current view on infertility in India. 

Keywords: Infertility, Stress, Mental Health, Sociocultural, 
Coping
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Dr. Mekhala Venkatesh, 

Managing Misogynistic Men

The dictionary meaning of the word misogynistic is reflecting or 
exhibiting hatred, dislike, mistrust, or mistreatment of women. 
Though misogynists have become synonymous with men, there 
are women too who put down their own gender -conditioned by 
patriarchy or stemming from their own insecurity. Misogynists are 
abundantly found everywhere- home, work and public places too. 
Camouflaged under masks of education these men with age old 
patriarchal attitude justify stifling and silencing women. What 
makes things worst is they pretend to respect and treat women as 
equals, some even are advocators of feminism, yet when it comes 
to matters of power, misogynists cannot accept women as equal 
partners or better skilled in any way. Misogynists simply love to 
wear the crown and sit alone on the throne. 

But don't present day women fight for equality and against 
exploitation? Haven't social laws woken up to support women? 
Laws are on paper and law breakers are questioned if they out 
rightly defy norms. 

Most misogynists are too clever to be caught and skillfully wade 
through, there is a well known proverb in Kannada- which can be 
understood in translation as, 'To keep rocking the cradle and also 
pinching the baby.' Misogynists do exactly that. 

Apprehensive of education and awareness which empowers 
women to question; misogynists slyly work their way through  
subconscious patriarchal mindset where women still wonder 
whether they can sit alone on the throne and wear the crown with 
no King beside. Though modern women are more confident than 
their mothers and grandmothers who lived by the mantra of 
acceptance, their lives are not in any way better. How to handle 
such men who deny them respect at public, work and at home 
spaces? This paper attempts to equip women.

Keywords: misogynists, women, patriarchal mindset and society.

HOD, Post Graduate Department of English, School of Humanities and Social Sciences, Jain University, Palace Road, Bengaluru-1, mekhalavenkat@gmail.com

Ms. Celin Thomas

Examining the implementation and effectiveness of the 
POSH Act in security agencies in Bengaluru’

On a fateful Saturday night1 in the city of Bengaluru, a police 
constable2 barged into the house of a female home guard3 and 
raped her, hours after she complained to his boss about his earlier 
attempts to molest her.4 The formidable question that emerges 
from this incident; is about the safety of women security guards 
and officers posted at various locations on duty through their 
agencies. Keeping the heinous incident in perspective, we 
developed an interview schedule to understand the 
implementation and effectiveness of Protection of Women from 
Sexual Harassment at Workplace Act of 2013 (POSH Act) and 
administered them to the managers of security agencies in the city 
of Bengaluru. The findings of the research is the main focus of this 
research paper. The findings will reveal that the compliance with 
respect to POSH Act is practically non- existent and there seems to 
be no proactive mechanism in place to keep a check on these 
security agencies that employ women in different locations as per 
their clientele. The irony of security agencies not being able to 
have internal mechanisms to protect and also have any redressal 
forums for their own employees and staff is strange, illegal and 
also insensitive and much more and all at the same time. 

The paper will provides insight into the approach adopted by the 
security agencies with respect to redressal of sexual harassment 
incidents, the need for protection to the complainant and also some 
recommendations for strengthening the enforcement of the Act in 
this specific context.

Keywords: Security agencies, POSH Act, sexual harassment at 
workplace

1 on 17th November, 2018 

2 deployed at the jurisdictional Jnanabharathi police station in 
Bengaluru City 

3 posted at the Bangalore University campus 

4 Deccan Herald: Cop rapes home guard after she complains about 
him: Umesh R Yadav, DH News Service, Bengaluru, NOV 20 
2018, 00:26AM IST: UPDATED: DEC 01 2018, 17:53PM IST: 
https://www.deccanherald.com/city/cop-rapes-home-guard-
after-she-703892.html 

Celin has worked for over a decade in the field of social work and she is an alumnus of Sophia College for Women & also SNDT Women’s University located in Mumbai. 
She is extremely motivated to pursue a litigation career in public law, championing women’s rights and the underserved. 
Currently she is pursuing LLB from CMR University, Bengaluru
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Pooja is a Fact Finding Associate with South India Cell for Human Rights Education and Monitoring (SICHREM). 
She has completed her graduation in BBA from Baldwin’s Women’s College and is currently pursuing LLB from CMR University, Bengaluru
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Prakash Binu, Radhakrishnan Chandhraprabha Vineetha, Raveendran Harikumaran Nair

Eugenol enhances arsenic trioxide chemoensitivity in human promyelocytic 
leukemia cells through induction of reactive oxygen species (ROS)

Chemoresistance is a major obstacle to successful chemotherapy. 
Eugenol, a component from clove has been reported to exhibit 
anticancer activity and antioxidant activity. In this study we aimed 
to investigate the role of eugenol in the chemosensitivity to arsenic 
trioxide in human promyelocytic leukemia cell line (HL-60). To 
evaluate the effect of eugenol on human promyelocytic leukemia 
cell line, cells were exposed to drug and combined treatments. The 
effects of corresponding treatments were monitored by cell 
viability assay, intracellular ROS detection, morphological 
analysis, lipid peroxidation assay and analysis of apoptosis.The 
combination of eugenol with arsenic trioxide enhanced ROS 
production and increased cytotoxicity. 

The combined treatment yielded higher lipid peroxidation rate and 
increased level of apoptosis. These results demonstrate that 
eugenol enhances chemoensitivity to arsenic trioxide via inhibited 
cell proliferation, induced apoptosis and showed a chemosensitive 
augmentation effect on HL-60 cells. The mechanism might be 
associated with increasing intracellular ROS levels.

Keywords: Arsenic trioxide, Apoptosis, Cancer, Chemoensitivity, 
Eugenol
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Dr Janhavi S S 

Right to Maintenance of Muslim Women -Issues and Challenges

In India all the family laws are based on the religion of the parties 
concerned. For that purpose Hindus, Sikhs, Jains and Buddhists 
are presumed to be ‘Hindu’ and hence governed by Hindu personal 
laws, whereas Muslims and Christians have their own laws. Hence 
the laws relating to marriage, divorce, maintenance, guardianship 
and succession etc. personal matters are different and varies from 
one religion to other. The family laws of all communities except 
the Muslims are well codified by various Acts of the Parliament 
after Independence. 

The only enactment about Muslim personal laws after 
independence is the Muslim Women (Protection of Rights on 
Divorce) Act, 1986. The law essentially provided for maintenance 
for Muslim women outside the criminal code, thus ensuring that 
Muslim women were not protected under the constitutional right 
to equality, as well as section 125 of the Criminal Procedure Code. 
However in serious of cases S.C. made it clear that the personal 
law can never hold water against the policy of public law which is 
designed to achieve the objective of the welfare of the community 
at large.

Assistant Professor Department of Studies in Law Karnataka State Open University Mysuru.570006

NAVYA SHREE N S, SHALINI H J

A Study On Work Life Balance Of Women Police Based In Banagalore City

This is a study on ‘Work Life Balance of Women Police in 
Bangalore City’. It is presumed that the outcome of the present 
study will be of great value to the police department to formulate 
suitable schemes for enhancing quality services among women 
police personnel. 

A survey method is used to collect the primary data. The 
questionnaire was distributed to sixty (60) women police through 
personal visits. The data from the completed questionnaires were 
compiled using SPSS and subjected to appropriate statistical 
analysis tools in order to test the hypotheses. 

This research found that majority of women is ready to accept the 
challenging job like police service. But, their work tends to 
interfere with their family life and they do not get necessary 
information needed to carry out responsibilities assigned to them 
and they are under stress/depression. 

Therefore, the author suggests that the department should put extra 
efforts to improve the existing quality of work life programs and 
introduce many more employee friendly programs to enhance the 
work efficiency of women police.

Key words: Work Life Balance (WLB), Service efficiency (SE).
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Nandan P., Prathima B.T., 

A Study on Paradigm shift in socio-economic status of women workforce due to 
migration from agriculture to Garment industry”- A case study with Specific 

reference to T.Narasipura Semi Urban Area

The development of  any country is depends upon the leverage of 
its demographic dividend which it enjoys, India is one such 
country that which is   rich in its demographic dividend where  by 
2030 India would have more young working population in which 
the woman workforce will have considerable share. On the other 
hand Industrialization greatly impacted on agriculture and living 
standards of people especially on those living in rural and semi-
urban areas. Indian women workforce gradually shifted from 
agriculture to industry which led to come out of pit of poverty and 
ensured economic independence.

This PARADIGM shift has brought phenomenal changes in the 
socio-economic status among women workforce. This shift 
evidenced proper balance in the rural social life which led to 
increase in the standard of living of people. 

With this backdrop the study is being undertaken to analysis the 
effect of migration of women workforce from agriculture to 
industry with specific reference  to Garment industry . To analyze 
the case study the garment industry of T.Narasipura semi urban 
area is being selected and consisting of 5000 population of which 
250 samples had been selected by the person to person interview is 
being conducted and the primary data collected to analyze the 
issue. The scope of study was limited only to the women workforce 
working at garment industry in  T.Narasipura Semi urban area .

Key words: demographic dividend, economic independence, 
migration.

Assistant Professor, Dept. of commerce, GFGC, bannur , mysore (Dist), Karnataka, India, nandanace@gmail.com, 7090200069
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R.VANITHA, M.Phil., 

Status Of Women In India: Current Scenario

The status of women in India, it has great changes over the past 
conditions of women.  In their status from the ancient to present, it 
has a lot of changes. In modern India, women have high offices 
including the president, prime minister and etc…Women’s got 
rights from equality, discrimination and freedom. However 
women in India, they faces numerous problems but they overcome 
the many problems and they boldly face the problems against 
them. But compared to the pre-independence era, present days 
women got a more freedom. Indian constitution gives them to 
equal opportunity and necessary safeguards it helps to them from 

violence. Indian women of today are not afraid of voicing their 
opinions or fight against social issues, like domestic abuse, 
alcoholism, injustice and more and also have opportunities to take 
bold decisions or lead unorthodox lives. Women in India now they 
fully participates areas like education, sports, politics, media, art, 
culture, science and technology and military. This paper discusses 
on condition of women in India and overcome in difficult 
situations. 

Keywords: freedom, violence, injustice, women in politics.

English Literature, Alagappa University, Karaikudi-3.

Dr.Rupal Dubey, 

Climate Change- Impact on Women Health-Women to Tackle Climate Change

Higher global temperatures, worsening air quality, rising sea levels, and 
more frequent and more extreme weather events (storms, floods and 
droughts), high and low precipitations, heavy down pour all converge to 
produce an unhealthy environment and directly or indirectly indicatives 
of climate change. Climate change has a greater impact on those sections 
of the population, in all countries, that are most reliant on natural 
resources for their livelihoods and/or who have the least capacity to 
respond to natural hazards. Women endure higher rates of poverty, 
underemployment, lower wages, less political representation and less 
representation in emergency response planning therefore faces higher 
risks and experiences a greater burden of climate change impacts. 

Because of these disparities, when events occur and also women have 
distinct health needs, such as nutritional demands during pregnancy, 

which places them at risk of suffering from climate-sensitive diseases and 
thus making more vulnerable to climate change effect. But at the same 
time, women are powerful agents of change and continue to make 
increasing and significant contributions to sustainable development, 
despite existing structural and sociocultural barriers. Therefore we should 
ensure female involvement, including indigenous women and grassroots 
groups, in climate change negotiations and resource management. In this 
e-poster we want to present that “Girls’ and women bear the brunt of 
climate change, but they are the world’s best bet in the fight for a clean, 
healthy, and sustainable planet.”

Keywords: Climate change, Women Health, Vulnerability, Sustainable 
development, Adaptation and Mitigation.

School of Pharmacy and Research, People’s University Bhopal (M.P) 462026, rupaldubey03@gmail.com, Mb: +917987784423
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Dr.Chitra A.Dhawale, 

Women in Research from Developing Countries: 
Current Status, Opportunities and Challenges

From the last decade  there is a notable increase in the number of 
women pursuing doctoral and post-doctoral studies in developing 
countries. But only 28% of women in science are actively engaged 
in research activities and percentage is even more less for  active 
women researchers in engineering. 

Due to the eye awakening revolution for women empowerment, 
government of developing countries are making many policies and 
implementing programs related to education funding, reservation 
in employment, health funding, maternity and child care 
incentives and leaves, special laws are enforced for her security 
and upliftment. Many government and non government 
organizations are working for women welfare. Organization for 
Women in Science for the Developing World (OWSD) provides 
research training, career development and networking 
opportunities for women scientists throughout the developing 
world.

But there is high drop-out rate from learning to employment. 
Women scientists, particularly in low and middle-income 
countries have great potential in terms of talent, hardworking, 
sincerity, honesty. If they gets the opportunity, they work with zeal 
and passion, But to reach to the destinations, women face many 
hurdles in reaching their full potential as researchers, leaders in 
academia and industry. Obstacles begins from home and follow 
her wherever she goes. From the birth she faces gender inequality, 
male dominated society, problems with child-bearing years, 
family responsibilities, cultural restrictions, unfriendly work 
environment and many more. This limits many opportunities for 
her like attending international conferences, engage in 
collaborations, working full time in research laboratories or 
academics, publishing in world-class journals, securing funding 
etc etc. This further detriment her future career prospects.

Professor and Head, P.G.Department of Computer Application P.R.Pote College of Engineering and Management Kathora road, Amravati(MS) India., 
Email : dhawale.chitra@gmail.com, Mb: 9890895358

Dr V.Srilatha, 

Women in Politics: Challenges and Opportunities

India in the overall gender gap ranking by the   World Economic 
Forum (WEF) in 2018,  stood at a low 108 out of the 149 countries 
in 2018, .Gender gap was measured across four key 
pillars—economic opportunity, political empowerment, 
educational attainment, and health and survival. A recent report 
highlighted, India’s  has not been able to double its tally of elected 
women representatives. And despite women voting in record 
numbers, Parliament didn’t enact the Women’s Reservation Bill 
that promised to keep aside a third of seats in assemblies and Lok 
Sabha for them.

As the struggle to enact the Women’s Reservation Bill continues, a 
body of rigorous research evidence showed that greater political 
participation by women does result in policy choices more attuned 
to women’s needs and concerns. In fact, the benefits of political 
opportunities for women create benefits that extend beyond 
women, such as improved investments in children and lower 

corruption. But women lag behind men on several different 
personal characteristics that might affect political participation. 
Women have significantly lower knowledge about political 
institutions and electoral rules. Further men have outreach to 
diverse, large networks and when they seek office, they are at great 
advantage.  This dichotomy in social capital starts with the 
division at home, has there is no equity between men and women in 
the household. The most significant barrier to change, hence is the 
force of unchanged gender roles in social structures.

Thus the paper “Women in Politics: Challenges and 
Opportunities” tries to analyze how to get men engaged in the fight 
for gender equality. There is a greater need   for   recognition 
among men that until women are equal with them, social and 
economic wellbeing in the society will never be able to reach its 
full potential.

Head & Incharge Director, Department of Political Science, Women’s Study Centre, University College for Women, Koti, Hyderabad 500065
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Rising above disabilities : Exploring the Indian working women 
in the workplace through interviews

Working Women’s disability in the  workplace is a less researched 
area in the last few years. There are misconceptions and barriers 
associated with women with disabilities across the world. Past 
research demonstrates that there are a negative attitude and related 
stereotyping notions regarding disabled working women. To sum, 
they are considered weak, incapable, and dependant on others. 
There has been insufficient research on employee disability, but 
there is limited research on the feelings and experiences of 
disabled working women, especially in the Indian context.The 
primary purpose of this research paper is to understand the 
perception of the disabled working women in the workplace 
pertaining to various support dimensions, and it focused on the 

organizational support system and job structures to enable more 
involvement of this group. Interviews  of the anonymous 
participants have been taken  face-to-face and in an in-depth 
manner. In a parallel note, interviews with the managers were 
conducted to gauge the employer’s assistance offered, even to find 
out about the ideas individuals carry about disability, about 
working women and their expectations of how disabled people 
should be treated at work. Managerial implications of the study are 
also discussed. 

Keywords: disabled, working women, workplace, gender, India 
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WHERE ARE THE WOMEN IN POLICY MAKING IN INDIA?

The status of women is measured internationally by the 
participation of women in politics and their empowerment. 
Participation of women in politics means participation in policy 
making. Women were substantially involved in the Indian politics 
like Indira Gandhi, Sarojini Naidu, and others and in the recent 
years also Prathibha Patil, Mira Kumar, Sheila Dixit and many 
others have got elected.But Indira Gandhi was an exceptional case 
and remaining were not even involved policy making and they 
didn’t have significant role. In fact, women have more access and 
positions in politics than they have 30 years ago in high level 
legislative bodies like Lok sabha and Legislative Assemblies.  But 
India has failed to give significant role to women in policymaking.  
Still they are aliens in policy making. The role in policy making of 
the women is extremely crucial in achieving the phenomenal 
outcome. In stark contrast, the majority of decisions pertaining to 
safety and security of women taken by the union council of 
ministers or the standing committee for home affairs or the 
parliament of India only.  Women’s presence in decision-making, 
leadership—is far from proportionate to their population (women 
make up 48.5% of India’s population). 

In the recent general elections of India 2019 also (14.58 percent of 
women were elected as Member of Parliamentarians for 
loksabha)still low and their role in policy making is not at all 
significant and relatively very low when you compare with men. 

To combat gender inequality in politics, the Indian Government 
has instituted fifty percentreservations for women in local 
governmentsand the reservation bill (33 per cent reservation for 
women in loksabha and legislative assemblies)is still in pending. 
But one should realize that bringing women in to politics with 
compulsory or mandated reservation is not important. In spite of 
bringing them in to politics than involving them in policy making 
is need of the hour. In fact, the core objective and meaning of 
participation of women in politics is involving them in policy 
making and making them as decision makers only.The objective of 
this paper is to study the challenges, comparison with other 
countries and involvement of women in policy making in India. 
The study has collectedsecondary data and uses the descriptive 
method of study.  The finding of the study shows that different 
causal factors such as; political factors contributed to women’s 
poor political participation in policy making in the 
country.According to the studythenumber of women is gradually 
increasing but the role of women in policy making is not increased 
from 1952 to 2019. To secure women’s rightful place in politics 
and to enable them to decide and for the growth of genuine and 
sustainable democracy, women’s participation in policy making is 
essential. This will not only uplift their personality but will open 
the way for their socioeconomic and political empowerment. 

Keywords: Women, Policy making, political participation, 
empowerment 

Asst. Professor, Dept. of Political Science, AdikaviNannaya University, Rajamahendravaram, Andhra Pradesh, Ph: 8074047604



Dr. MeghaDhadoti, Savitri K Hiremath
Assistant Professor, School of Creative Liberal Education, Jain Deemed-to-be University, Bangalore., Email: msmile4ud@gmail.com
Research Scholar, Department of Socialogy, Karnatak University, Dharwad, Mob: 9738201919

Women Career In Sports: A Social Construction

Today, we speak of women having her stand in every arena of life and India stands 
no less to this. Indian society has its own definitions and understandings of the 
world that form the basis for reality and this social construction of reality is also 
applied to gender. The present paper deals with the social construction on women 
having her career in sports. The witness of social construction on gender that 
speaks about the idle gender roles further speaks of idle profession for men and 
women.  This makes type of profession genderized. The social construction by 
the society is important to be studied as the direction of progress of a group or a 
society can be strongly based on this. Thus, the present study tries to know 
through its objectives a) Proportion of families that encourage sports as career to 
their daughters and b) how parents have socially constructed ‘career in sports’ for 
girls (daughters). The study is based on primary source of data conducted in the 
twin cities in Dharwad district of North-Karnataka. The target group is the 

teenagers (15 to 19age group) studying in schools and colleges of Dharwad 
district. Simple random sampling with both qualitative and quantitative methods 
have been used. Unique case studies are presented for qualitative study. Case 
study Interview schedule was used as the tool for data collection. The study 
revealed that, daughters in nuclear family are more encouraged to take up career 
in sports compared to daughters in joint family. Career in sports for sons and 
daughters have been differentiated in families. By discouraging sports as career 
for daughters, family is gender socializing their children. But surprisingly, the 
respondents do have share the same meaning attached by parents to career in 
sports for girls.

Keywords: Women, Career in Sports, Social Construction of Gender, Joint and 
Nuclear families
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Foldscope: A Scientific Tool in Health Education  

Introduction:  A paper microscope called Foldscope was checked for its 
possible use in the health education system. This microscope was funded by 
Department of Biotechnology (DBT), (under Ministry of Science and 
Technology, Government of India), to promote scientific temper in the student 
community and to develop low cost diagnostic methods. 

Aim and objective: As a part of the project, it is used for educating social 
workers, house wife, children and even scientific community. Foldscope is used 
to create awareness on early detection of human blood pathogens like 
Plasmodium falciparum, Microfilariae and animal blood pathogen Babesia 
bigemina   by the social workers. Women at home are educated to maintain 
cleanness and the method of waste disposal. Children are encouraged to work 
with it and bring their enthusiasm on to live demonstration. Scientific 
Community is made to use it as a bench side diagnostic tool.

Methods and approach: Assembly of foldscope: Foldscope assembly was 
performed according to the instructions given along with the kit. It consists of 
lens stage used to place the eye piece and sample stage where the glass slide can 
be placed similar to light microscope. Panning aid will be used to fixe these parts. 
Focusing ramp is placed below the eye piece which acts similar to the fine and 
coarse set in light microscope. Ball lens used as eye piece can give 140X 
magnification. LED light source is provided as external light. The assembly of the 
eye piece was using on the magnetic couplers fixed in a polymeric sheath. These 
couplers are also used to fix foldscope to cell phone and light source to foldscope.  
After assembly the smeared slides were being imaged through foldscope and 
mobile phone of commercial grade. All the images were saved and processed in 

Adobe photo shop where needed. 

Compost preparation from kitchen waste:  The biodiversity of compost bins 
can be determined by using different types of kitchen waste. Raw waste used are 
food scraps and some added carbon in the form of cardboard, toilet paper rolls, 
used up paper towels and napkins, cotton swabs and wipes, dry leaves, 
newspaper,  sawdust. 

Children were made to collect soil samples, street foods, pollen grains etc and 
made to observe them under foldscope. Different parts of a plant, food samples, 
microbes, pests and different samples were observed under foldscope.

Conclusion: Foldscope was found to study the From the study it can be stated 
that the foldscope can be used as a cheap, readily available pocket diagnostic 
microscope and when coupled with smart phone it can act as good scientific tool.   

Key words: Foldscope; Microscope; Plasmodium falciparum; Babesia 
bigemina; Microfilariae; Diagnosis; Compost; Microorganisms.
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Economic Exclusion Of Women In Assam: 
Its Manifestations And Consequences

Women’s economic participation and empowerment are 
fundamental to strengthening women’s rights and enabling 
women to have control over their lives and exert influence in 
society. It is about creating just and equitable societies. Women 
often face discrimination and persistent gender inequalities, with 
some women experiencing multiple discrimination and exclusion 
because of factors such as ethnicity or caste. Economic 
empowerment is the capacity of women and men to participate in, 
contribute to and benefit from growth processes in ways which 
recognize the value of their contributions, respect their dignity and 
make it possible to negotiate a fairer distribution of the benefits of 
growth. Economic empowerment increases women’s access to 
economic resources and opportunities including jobs, financial 
services, property and other productive assets, skills development 
and market information.  In nearly every country, women work 
longer hours than men, but are usually paid less and are more likely 
to live in poverty. The recurring theme in terms of female labour 
has been the exclusion of household work in the official definition 
of work which places ‘income’ as the cut-off point between ‘work’ 
and ‘non-work’.  In subsistence economies, women spend much of 
the day performing tasks to maintain the household, such as 
carrying water and collecting fuel wood. In many countries 
women are also responsible for agricultural production and 
selling. Often they take on paid work or entrepreneurial enterprises 
as well. In addition to paid work there are numerous time-
consuming and labour intensive activities that are both income 

saving such as provision of domestic resources which fall into the 
grey area of work. Unpaid domestic work – from food preparation 
to care giving – directly affects the health and overall well being 
and quality of life of children and other household members. 
Women do more unpaid work, work longer hours and may accept 
degrading working conditions during times of crisis, just to ensure 
that their families survive. Like other parts of the country, women 
of Assam are also generally economically dependent and 
backward. Most of them are economically dependent on the male 
members of their families. They do not own land or property and 
this attributes even more to their dependence. Their dependence 
mostly prevents them from taking any major decisions concerning 
themselves as well as expenses of the household. Women cannot 
take decisions over spending money on items of the household or 
expenses over one’s own or child’s education or visiting 
marketplace and relatives. This paper shall make an attempt to 
delve into the various dimensions of women’s economic exclusion 
keeping in particular view the home-work conflict and the 
consequent impact on overall women’s advancement.

The study has made use of analytical cum empirical method to 
examine the research questions. A survey based on questionnaire 
was conducted among women of various categories to find out 
their position in society. This study has been limited to non-tribal 
Hindu Assamese women. Further the survey work has been limited 
to the districts of Tinsukia, Dibrugarh, Sibsagar, Jorhat and 
Golaghat of the state of Assam.

Assistant Professor (Political Science), Assam Women's University, Rowriah, Jorhat PIN-785004, Assam.
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Identification of herbal bioactive compounds towards 
human taste receptors to promote healthy diet

As recent food practices need to include medicinally important 
herbs in daily diet, current study is aimed to identify the binding 
ability/ affinity of bioactive compounds from the herbs such as 
Trachyspermum ammi (Ajwain), Boerhavia diffusa (punarnava), 
Caesalpania bonduce (fever nut) towards human taste receptors  
TAS1R2 (taste receptor type 1, member 2) and  TAS1R3 (taste 
receptor type 1, member 3). Three dimensional structures were 
predicted using metabotrophic glutamate receptor (1EWK) as 

template. Docking study was conducted to predict the binding 
scores of phytoconstituents of select medicinal herbs with taste 
receptors.  The findings proposed the importance of insilico 
screening of bioactive compounds towards taste receptors to the 
design novel taste-active compounds, and palatable tablets  to  
promote alternative and complementary medicine , and  practice 
green chemistry in  broader spectrum.

National Centre for Biological sciences, Tata Institute of fundamental research, Banglore-560065,  
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The investigation of the level of family violence against 
women living with HIV/AIDS in Iran  

This research is performed with the goal of investigating the level 
of violence against women suffering from HIV/AIDS in Iran, and 
its contributing factors. This research aims to determine the effects 
of variables such as the socio-economic status of women in the 
family, the socio-economic status of spouses in the study, the 
culture of masculinity, women’s satisfaction in their spousal 
relationships, and the social activity of women outside the family.

To achieve these goals, by applying the gauging research method 
and improbable sampling, the available sampling type was used 
and all  data was collected through the completed questionnaire, 
which made with the 0/83 alpha from among 135 women suffering 
from HIV/AIDS. These women are supported by health and social 
services in two centers: 1) The Association for Support and Help of 
the Socially Harmed, and 2) The health center, in Imam Khomeini 
Hospital.

The descriptive results of the level of familial violence against 
women suffering from HIV/AIDS indicate that 11.9 percent of the 

total number of persons under study have suffered a high level of 
familial violence; 23.7 percent have experienced a medium level 
of familial violence; and 64.4 percent have experienced a low level 
of family violence during their spousal life.

According to the Somers Correlation Coefficient, there exists a 
reversed meaningful relationship between the socio-economic 
status of women in the family, the socio-economic status of 
spouses in the study, the women’s satisfaction in their spousal 
relationships, and women’s social activity outside the house and 
the level of familial violence against women suffering from the 
HIV/AIDS. According to the Somers correlation coefficient, there 
exists a direct meaningful relationship between masculine's 
culture and the level of family violence against women suffering 
from HIV/AIDS. 

Key Terms: Violence, Family Violence, HIV/AIDS
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Health Status Of Transgender: Human Rights And Social Exclusion In India

Transgender is treated like an unequal to or is humiliated by the 
ordinary people and the relationship of the transgender with the 
community is also not conducive. The present systems are not even 
equipped to meet the basic psychological needs of a transgender, 
leave alone make decisions about a person’s gender.  The 
qualitative analyses of this paper focused on transgender are 
denied life and liberty to enjoy their human rights and the basic 
rights to live in society from available secondary sources. With 
regard to the healthcare system is also not satisfactory. The 
healthcare system in India generally does not have a good history 
of diagnosing or treating persons from marginalized communities. 
Transgender deprived of the mainstream society and they are still 
in the stagnant situation. In the absence of role models and support 
systems, there could be confusion about the gender identity that 
the child or adult identifies with as opposed by social norms. 

Power to determine gender should lounge with the individual 
concerned. Every individual wants to be identified, accepted and 
expect the sense of belonging and self-esteem from their family 
and society. But it has been documented that they are marginalized 
around gender, class, caste, religion, race, etc. The Transgender 
Persons (Protection of Rights) Bill, 2018, claims to ‘provide for 
the protection of rights of transgender persons and their welfare’. 
However, instead of addressing the daily oppressions and 
indignities faced by the transgender community, this Bill seeks to 
further institutionalize these very same violations instead of 
equality and security. 

Keywords: Healthcare, Marginalization, Oppressions, Exclusion, 
and Human Rights.
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An Analysis of Her Music karnatic in Subbulakshmi 
The woman who built bridges with her music

Bhakti-oriented musician but also one who had her basic 
techniques right. In Tamil parlance, her method could be called 
“sariyaana vazhi”. M.S.Subbulakshmi mesmerizing noble voice 
has been vibrating positivity and hope dawn in many south Indian 
homes. 

Accomplishment in Veena and her ground mother's expertise in 
Violin ensured her musical quality through blood. Music had been 
an Intrinisic part of her life while growing up.

Keywords: Music, Veena, Violin, Noble.
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Sex disparity in prevalence, awareness, treatment and control of hypertension: 
Findings of a cross sectional study among school teachers in Kerala, India.

Background and objective: Sex difference in hypertension 
prevalence is not a new finding. However, in India it had never 
previously been researched on the sex difference in awareness, 
treatment and control of hypertension in working group.  The 
present study is an attempt to address this among school teachers in 
Kerala state in India.  

Methodology: We analysed 2216 school teachers (men 16%), 
aged 30-55 years selected using systematic random sampling as 
part of the baseline survey on a randomized controlled trail on 
hypertension control.  The study was conducted in government 
and government aided schools in Thiruvananthapuram district of 
Kerala state in India. Hypertension was defined as systolic blood 
pressure (SBP) of at least 140 mmHg or diastolic blood pressure 
(DBP) of at least 90 mmHg, or self-reported current 
antihypertensive medication. Controlled hypertension was 

defined as SBP<140 and DBP<90 mmHg. The level of 
significance was fixed as p<0.05.

Results: Overall the prevalence of hypertension was higher in 
men (33.1%) than in women (15.3%). Awareness on hypertension 
was higher for women (64%) than among men (59%). Treated 
hypertension was significantly higher for women than men (53% 
vs 40%). Controlled hypertension was also significantly higher for 
women (39%) than men (22%). 

Discussion: Sex difference in hypertension prevalence, 
awareness, treatment and control was seen in this study with 
favourable outcome for women compared to men.  These findings 
indicated the need for specific treatment guidelines for men and 
women in hypertension management in India. 

Achutha Menon Centre for Health Science Studies, Sree Chitra Tirunal Institute for Medical Sciences and Technology, Trivandrum.
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Knowledge, Risk perception and Reproductive decision 
making among women with Epilepsy

Background: Epilepsy is neurological disorder which causes 
neurobiological, cognitive, psychological, and social 
consequences. Such impairments lead to significant social impact 
on women across their life cycle stages, predominantly associated 
with stigma, severity of illness, quality of life and other 
psychosocial concerns in addition to pregnancy related decisions, 
risk perception. 

Aim: To study the knowledge, risk perception and reproductive 
decision making among women with epilepsy. 

Methodology: A cross sectional study among 49 women living 
with epilepsy within the age group of 18–35. Knowledge about 
epilepsy, marriage, sexuality, pregnancy, child bearing practices, 
and breastfeeding by using semi structured interview schedule and 
including open ended questions to assess the risk perception. 

Statistical Package of Social Sciences version 20 was used to elicit 
measures of central tendency, dispersion, and correlation among 
the variables. 

Results: The mean age of the women living with epilepsy is 24.67 
±3.72 where 51% had secondary education, 63.3% were married 
and 46.9% were homemakers. Women with epilepsy have reported 
lower knowledge about the illness and about the pregnancy, child 
bearing practices, breastfeeding and epilepsy related factors. 
Thematic analysis brought out presence of individual, familial, 
treatment, illness, medication, community related psychosocial 
factors that play a role in reproductive decision making among 
women living with epilepsy. 

Conclusion: The study brings out that women with poor 
knowledge about epilepsy and pregnancy have difficulty in 
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reproductive decision making, thereby increasing risk perception 
of child bearing. This highlights the need for social workers to 
address the above psychosocial issues as part of the intervention 
plan. 

 Key words: Knowledge, Risk perception, Reproductive decision 
making, women with Epilepsy.
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Life and Work of Chandraprabha Saikiani

The important thing in life is not the triumph but the struggle.

By Pierre de Coubertin

In 19thcentury a girl is struggling to get education in a remote 
village of Assam with no means of communication, infrastructure 
etc.  She used to travel far away to attend boy’s school since there 
are no schools made for girls during that time in her village. The 
girl is non-other than Chandraprabha Saikiani. Although 
unabridged struggle in her life but never tired. 

She became social activist and fight against child marriage, 
alcoholism, caste system purdah system. She also fights for 
women education, women rights. She was the pioneer of the 
women collectives like Assam Pradeshik Mahila Samity, Tezpur 
Zilla Mahila Samity.

This poster presentation attempts to reflect life and work of 
chandraprabha saikiani. Data for this study is collected from 
secondary source like books, journals, report, manuscripts etc.

Research Assistant, ChandraprabhaSaikiani Centre for Women Studies, Tezpur University
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Emotional and behavioural expression of anger and management 
of anger among female adolescents

Background:  Learning to control anger is a developmental skill. 
The frontal cortex, that part of the brain which controls the ability 
to inhibit impulses, can take twenty three years to develop fully. 
From a developmental perspective younger children display little 
ability to control their anger and aggression. Anger-related 
problems are among the most common reasons why children and 
adolescents are referred for psychological services.

Methods: A descriptive study was carried out among 223 female 
adolescents aged 13 to 16 years old. Schools were randomly 
selected from those with in the 5 KM radius from the institute.  
Students from 8th  and 9th  grades were assessed for anger level 
using Anger assessment checklist and a self-report Expression of 
anger questionnaire.

Results: Descriptive statistics were used to assess the socio 
demographic variables and anger level. 

Majority of the female adolescents experienced moderate level of 
anger and experienced anger once a day. When angry, female 
adolescents express their anger by crying, shouting and screaming. 
Majority of the female adolescents remain silent, drink water, 
wash their face and does meditation to reduce their anger. 
Adolescents expressed that they need a change at home like 
parents should allow them to play and their parents/grandparents/ 
siblings should not shout at them. Most of the female adolescents 
expected their school system should change to decrease their 
anger. There was significant gender difference was present in 
anger level, expression of anger and ways to decrease anger. 

Conclusion: Anger or aggression is a frequent and a serious 
problem among school-age female adolescents. It is necessary to 
plan effective preventive interventions in the school setting.

Phd Scholar, Department of Nursing, National Institute of Mental health and neuro sciences (NIMHANS), Bangalore, 560029, kushraghusham@gmail.com
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Banana inflorescence: A health supplement for women  

Musa paradisiaca L. (Banana) is widely available plant in India. All parts 
of banana has medicinal application. The banana inflorescence is said to 
be a good antioxidant source. The flower is also a rich source of potassium, 
minerals, flavonoids, essential and non-essential amino acids and 
vitamins. Traditionally banana flower were given to women during 
pregnancy and after pregnancy to increase the lactation in the mother it is 
also said that the cooked banana flower and curd combination increases 
the level of progesterone in the body and thereby reduces bleeding 
associated with menorrhagia. Progesterone is a hormone that stimulates 
and regulates important functions, playing an important role in 
maintaining pregnancy, preparing the body for conception and regulating 
the monthly menstrual cycle so progesterone levels in the body plays a 

very important role in a woman life.  The metal analysis results shows that 
the banana flower is rich in magnesium and zinc which helps in regulation 
of progesterone in body. The current research work is to isolate chemical 
compound related to progesterone regulation or secretion from banana 
inflorescence.  The sundried inflorescence is subjected to extraction in 
petroleum ether, chloroform and ethanol by using soxlet apparatus. 
Extracts are concentrated and subjected to column chromatography and 
given for characterization and structure elucidation. The objective of the 
study is to propose the use of banana flower as a source of those natural 
chemicals which are probably regulating progesterone secretion in the 
body and to provide scientific evidence to explain the role of banana 
inflorescence in progesterone regulation.  
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As a Human Being, I am Responsible”: Exploring the Motivators and 
Outcomes of HIV Public Disclosure in Iranian Infected Mothers

Background: Despite the recent awareness-raising campaigns, a 
small number of PLWH are willing to disclose their status in the 
community. Particularly, few women choose disclosure because 
they are worried about its negative or harmful consequences for 
themselves and their families. Considering the importance of 
understanding the public disclosure process, we have tried to 
identify its motivators and outcomes on individual and societal 
level. 

Methods: Using semi-structured interviews, we explored the 
experiences of 11 HIV-infected mothers who had voluntarily 
participated in SPASDI (a non-governmental organization located 
in Iran) awareness-raising campaigns and have disclosed their 
status in public. 

Results: All the participants were eager to disclose their status in 
the community. They said whenever they feel safe, secure and 
supported by those who know their status, they feel responsible 
towards their community. But when they face negative judgments, 
stigma, discrimination, humiliation and losing their jobs, they 
would choose to hide their status. They pointed to the various 
layers of the social support network and believed that their 

judgment would make them run away from themselves. Their 
spouse, children, acquaintances, friends, colleagues, other HIV-
infected women and role models have an important effect on the 
process of disclosure. They can be a facilitator when they are 
supportive and encouraging, and a barrier when they reject the 
person. The rejection intensifies negative feelings such as fear and 
guilt. When HIV-infected women considered themselves 
responsible and self-efficient, they thought about the 
consequences of public disclosure and what aspects of their 
experience they wanted to share with others. In publicly disclosing 
their status, sometimes they’re looking for a new identity. 
Disclosure becomes a new source of pride for the individual and 
enhances the sense of self-efficacy. 

Conclusions: In order to facilitate the process of public disclosure, 
family and friends should become aware about the importance of 
disclosure and reduce its negative consequences. Other social 
institutions such as education, media and HIV/AIDS NGOs should 
also support the PLWH and gave them opportunities to participate 
in awareness-raising and therefore, facilitate the creation of a new 
identity for the infected person.

1 The Society for Protection and Assistance of Socially Disadvantaged Individuals (SPASDI), Tehran, Islamic Republic of Iran. 
2 HIV/STI Surveillance Research Center, and WHO Collaborating Center for HIV surveillance, Kerman, Islamic Republic of Iran.
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Climate Change- Impact on Women Health-Women to Tackle Climate Change

Higher global temperatures, worsening air quality, rising sea 
levels, and more frequent and more extreme weather events 
(storms, floods and droughts), high and low precipitations, heavy 
down pour all converge to produce an unhealthy environment and 
directly or indirectly indicatives of climate change. Climate 
change has a greater impact on those sections of the population, in 
all countries, that are most reliant on natural resources for their 
livelihoods and/or who have the least capacity to respond to 
natural hazards. Women endure higher rates of poverty, 
underemployment, lower wages, less political representation and 
less representation in emergency response planning therefore 
faces higher risks and experiences a greater burden of climate 
change impacts. 

Because of these disparities, when events occur and also women 
have distinct health needs, such as nutritional demands during 

pregnancy, which places them at risk of suffering from climate-
sensitive diseases and thus making more vulnerable to climate 
change effect. But at the same time, women are powerful agents of 
change and continue to make increasing and significant 
contributions to sustainable development, despite existing 
structural and sociocultural barriers. Therefore we should ensure 
female involvement, including indigenous women and grassroots 
groups, in climate change negotiations and resource management. 
In this e-poster we want to present that “Girls’ and women bear the 
brunt of climate change, but they are the world’s best bet in the 
fight for a clean, healthy, and sustainable planet.”

Keywords: Climate change, Women Health, Vulnerability, 
Sustainable development, Adaptation and Mitigation.

School of Pharmacy and Research, People’s University Bhopal (M.P) 462026, rupaldubey03@gmail.com, Mb: +917987784423
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Dr Noopura Sundaresh- 

Empowering young working women of South East India with legal 
education on the Sexual Harassment of Women at Workplace Law.

With education, new opportunities have opened up for young 
women to pursue a career of their choice and become 
economically independent, hence moving away from traditional 
roles. Over the past ten  years with the increase of employment 
opportunities in the corporates, IT and BPO industries, there are a 
lot of young women who have moved from smaller towns to metro 
cities to pursue a career and they reside in temporary 
accommodations like the working women’s hostels. Though these 
young working women have acquired employability skills through 
formal academic education, are they equipped to deal with 
exploitative/discriminative practices encountered by women at 
workplaces? Sexual harassment is one form of a gendered crime 
that is exploitative and which hinders women’s growth, dignity of 
labour and empowerment. 

The YWCA of Bangalore city has taken the initiative to assess the 
knowledge and awareness of the hostel residents residing in five 
YWCA hostels in the South East of India through a structured 
questionnaire. The pre-test will be followed by a training program 
on Sexual harassment of women at workplace  (Prevention, 
prohibition and redressal) Act, 2013 (will be designed as per the 
needs expressed in the pre- test) and a post test will be conducted to 
measure the effectiveness of the program. The pre- test has already 
been initiated in YWCA of Tirupur and YWCA of Bangalore city. 
The results obtained from these two cohorts will be disseminated 
through poster presentation. 

Keywords: Sexual harassment, young women, legal education.

Member, YWCA of Bangalore City, Ms Dorcas Pearl Sudeep- General Secretary, YWCA of Bangalore City.

Prarthana Saikia, 

Difference in the experience of emotion in men and women

Emotion is that character of human being that makes us unique 
from all other living being. Emotion is a complex expect of human 
being that lead to various physical and psychological changes that 
influence our behaviour. Paul Ekman has listed six basic emotions 
that are universal in nature. According to evolutionary theory we 
experience emotion because it has survival value. 

The present research is a theoretical study to explore how the basic 
emotions developed in men and women evolutionarily and if there 
is any difference in experience of emotion in both genders.

Key words: evolution, emotion, gender

Research Scholar, Dept. of Humanities and Social Sciences, IIT Jodhpur
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IshaGangwani, B.K. Sahu

Impact of Trade on Gender Outcomes

In the recent decades, globalization has contributed to substantial 
international flows of capital, goods and services, technology and 
information. However, this has been accompanied with a 
disconnect between economic and social development. In order to 
strike a balance between economic integration and social 
disintegration, it is important to study the impact of trade at a more 
disaggregated level. The repercussions of trade are important to be 
explored not only at the sectoral and industrial level, but also on the 
basis of gender, race and ethnicity.The analysis of the gender 
impacts of trade is more so relevant given that the gendered 
structure of the society, well reflected in the market and non-
market dimensions of the economic system, is likely to generate 
gender-specific repercussions of trade. 

This paper aims to understand the relationship between trade and 
gender. It explains how the dynamics of cross-country trade and 
the phenomenon of gender in a society have mutual consequences 
on the gender outcomes and the level and structure of trade in an 
economy, respectively. We explore the different pathways through 
which trade affects gender outcomes. As trade affects the economy 
by changing the structure of production, employment patterns, 
incomes and relative prices, it generates explicit and implicit 
forms of gender bias, in different roles of women asa wage worker, 
as a producer, as a trader, as a consumer and as a taxpayer. A greater 
trade orientation causes significant economic implications in 
terms changes in employment, wages and welfare, which in turn 
influences the social outcomes of gender equality and women 
empowerment.

These interactions between trade and gender can be evaluated 
using different gender-sensitive frameworks at three levels: 
macro-level, meso-level and micro-level. The exposure to trade 
triggers a “reshuffling” of factors of production and stimulates a 
restructuring of economic activities. 

With this adjustment process are the associated gender-
differentiated quantity effects and quality effects in the labor 
market. At the macro level, the gender gaps are expected to narrow 
if the expanding sectors are more female-intensive than the 
contracting sectors. At the meso level, trade liberalizing policies 
leading to reduction in tariff revenues generate gender-specific 
effects attributed to changes in size and composition of 
government expenditure. For instance, social empowerment of 
women may be undermined due to reduced public expenditure on 
education and health. The micro-level framework analyses the 
changes in consumption patterns, resource and time allocations at 
the household level, in response to changes in relative prices of 
consumption goods and services. Moreover, trade openness may 
create or destroy sources of income for women, influencing their 
control and decision-making power within the household. 

Within the bounds of labor market, the impact of trade on gender 
can be classified into three important aspects: Employment 
Effects, Wage Effects and the quality of employment. These 
effects have been evaluatedin the literature at the micro level, 
macro level and sectoral level. Overall, the studies provide mixed 
evidence with respect to the position of women in the labor market 
in response to trade. 

To conclude, the relationship between trade and gender is 
complex. How trade affects the position of women in the labor 
market depends on the level of economic development, the 
structure of the economy, labor market frictions and trade policies. 
In order to minimize the adverse implications on the deep rooted 
horizontal differences between men and women, it is imperative 
for governments to take measures towards mainstreaming gender 
in trade policies and agreements. A policy framework developed 
through a gender lens can potentially serve as a new approach to 
achieving gender equality. 

Research Scholar, Indian Institute of Foreign Trade, New Delhi
Associate Professor, Indian Institute of Foreign Trade, New Delhi 

Dr Anjana Bhatia

Increasing the participation of women in Science

Women opting for Sciences as less in number than men. It is 
widely accepted that women have not participated in appreciable 
numbers in Science fields like Nuclear Science, Colloidal Physics 
and others in past  as these were considered to be masculine 
sciences.  It is disheartening to note that most of jobs in policy 
building fields in Science are hugely gender biased. Rather than 
taking into account the aptitude and calibre, many fields in 
sciences are gender biased and careers are decided on the basis of 
gender roles. It's time to increase the participation of women in 
policy making authorities in Science and Technology. 

Today, women are actively engaged in community management, 
education sphere, industry, natural resource management and 
research. They are acting as role models for young aspirants who 
want to contribute to the society and nation through participation 
in expanding the horizons of experimental advancements. 
Influenced by the attitudinal changes they thrive towards using 
their intellectual energy in analytical research in the stream of 
physical and natural world. Women’s increasing participation in 
the realm of science and technology coupled with government 
policies will improvise their status and role as scientist. Time will 
come soon when women will hold up half the sky.

Hans Raj Mahila Maha Vidyalaya, Jalandhar, Punjab India
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